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VISION:

Dignified and Professional Police Officers

MISSION:

To facilitate transformation of human resource management

in the Nationat Potice Service for efficiency and effectiveness

CORE VALUES

Interdependencea

a

a

a

a

Synergy

Integrity

Fairness

Transparency

AccountabiIitya
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EXECUTIVE SUMMARY

This is the tenth Annual Report of the National Police Service Commission for lhe period July 2022 to

June 2023. Since its establishment on the 5th of october 2012, the Commission seeks to build on its

past successes by continuously enforcing its directive in ensuring professionalism and dignity in

policing. This report highlights the activities and progress of the Commission towards achieving its

mandate, the challenges encountered and the way forward for the next ,inanciaI year.

The report comprises ol six chapters as detailed below:

Chapter 0ne defines the establishment and mandate of the Commission, the Commission composition and

current membership.

Chapter Two articuLates the Commission's reorganization and corporate governance framework and the

devetopment of its internaI human capitaL capacity. This is based on its transformation agenda that seeks

to restructure the Commission in order to make a difference on service delivery specificatly towards its key

stakehotder, the police oflicers.

Chapter Three outlines the performance of various departmental initiatives and operations of the

Commission's constituted committees. It summarizes the Commission's perlormance, milestones

achieved and areas earmarked for further progress.

Chapter Four focuses on the colLaborations and engagements with stakeholders, as well as the

partnerships and tinkages made within the year in review. This section highLights the ways in which the

Commission continues to build synergy and enhance potentiatand existing collaborations to facititate the

execution of its mandate.

Chapter Five contains the financial statements of the National Police Service Commission for the period

under review in accordance to Section 81 (1) and (3) of the Public Finance Management Act, 2012.

Chapter Six discusses the challenges that the Commission experienced, proposed recommendations to

address the identified challenges, and the organizational outLook for the coming year.

The Commission was fully constituted during the reporting period even with the transitions that took place

within the senior leadership.
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FOREWORD BY THE COMMISSION CHAIRPERSON.

Effective management of the human capital of the National Potice

Service remains a critical component of handling the ever-dynamic

security sector. The year under review placed a lot of demand on the

members and resources of the National Police Service while managing

security over the entire etectioneering period. However, our officers,

against all odds, rose above the chaLlenges and maintained a safe space

for socio-economic developme nt. Spearhead ing Police reforms is a

chaLlenging mandate yet despite the challenges, the Commission took

its perlormance commitments seriously and imptemented a set of

objectives in the just ended plan period that hotistically address the

human resource needs of every member of the Service.

This has in turn provided an enablang environment within which our

officers can buitd their operationaL capacity and deliver upon their

mandate which clarifies the main reason for our existence. This past

year the Commission succeeded in further streamtining wellness

support systems for our officers by further decentratizing services to

Northeastern (Garissa)and Nyanza (Kisumu) Regions in addition the

Coast regional office at Mombasa. Guidelines to assist in the

management ol matters related to extension of service and tax

exemption for members of the Service tiving with disabiLities acquired

in the line of duty have been issued as a step towards gaining deeper

insight into the nature and extent of these injuries and the remedial

options avaitable with a view to developing a comprehensive poLicy that

will be responsrve to the needs of offrcers.

The Commassion continues to make its contrabution towards

development of the digitaI economy through modular operationalization

of components of the Human Capital Management automation pillar.

Core processes have been piloted whilst running concurrently with

manuat systems and in so doing restoring accountabality to the

functions of promotion, transler, disciplinary control and records

management. The desired future of the Nationat Police Service is one

where sufficient, efficient and effective management infrastructure is

provided to facititale the reatization of the vision of a professional and

dignified Potice 0ff icer.

g I{PSC AI{NUAI. REPORT FOR FII{At{CIAI YEAR 2022 - 2023
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MESSAGE FROM THE COMMISSION SECRETARY/CEO.

This Annual Report presents an account of the Commission's activities in line with

its Constitutionat mandate during the Financial \ear 202212023 that ensured

effective service delivery to members of the National Police Service. During the

year under review, the Commission secretariat actualized mechanisms key to

achieve objectives set out in the Strategic Plan, as wetl as implemented

innovations that set a solid foundation towards seamless service delivery to atl

stakehotders.

The Commission has endeavored to reposition itself to better serve the human

resource and welfare needs of Police Officers by strengthening the support

and enablang services in the management and administration of the

Commission activities. To maintain pace with the fast evolution of technology

while injecting efficiency in the management of core functions, atl records

have been digitized and an Electronic Document Management System (EDMS)

implemented.

A robust firewatl has been deptoyed to safeguard the Commission's IT resources

and 40% of the Secretariat's computing needs have been attained.

The Commission remains fully committed to building a conducive work

environment and in enhancing capacity that wiLl ensure staff are abte to

efficientty serve the dynamic needs of our stakeholders.

To boost productivity, the Commission will in due course shift its headquarters

to the CBK Pension Towers that contains enabling facitities for emptoyee

wellness that atso promote a cutture of collaboration and teamwork. Under our

corporate social responsibility initiatives, a visit to Keekonyoike CentraI in

Kajiado West Sub-County with food stuffs donation brought immense

satisfaction to the beneficiaries as well as the Commission staff. This

thoughtful gesture was timely as it helped alleviate the suffering of the locaLs

due to the ravaging drought that hit several parts of the country.

NPSC ANNUAI. REPORT FOR FINANCIAT YEAR 2022.2023 E
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1.1 Establishment of The Commission.

The National Potice Service Commission is one of the independent Constitutional
Commissions formed under Chapter 15, Article 248(2) of Constitution of Kenya 2010. The
National Potice Service Commission is established under articte 234(3) (c)(iv), Articte 246
(1) of the constitution of Kenya, 2010 and operationatized by NPSC Act, 2011 CAP. 185C
amendment 2014 to perform among other functions, to oversee the human resource
management functions of the National Police Service. NPSC has been operational and
functional since 5th 0ctober 2012 after tegistation by the NationalAssembly through the
National Police Service Commission Act and recognized after the appointment into olfice of
six commissioners through Gazette Notice No. 95 ol03rd 0ctober 2012.

1.2 Mandate of The Commission.

The National Police Service Commission established under the Constitution of Kenya 2010

Articte 246. Articte 246 (3) gives the Commission the mandate to:

(i) Recruit and appoint persons to hold or act in office in the poLice service, con[irm

appointments and determine promotions and transfers within the Nationat Police Service.

(ii) 0bserving due process, exercise disciptinary controI over and remove persons holding

or acting in offices within the Service; and

(iii) Perlorm any other functions prescribed by nationaL legisLation.

The Functions and Powers of the National Police Service Commission are stipulated in the

NPSC Act Revised 201.4120L2).

However, additionatfunctions are spelLed out in Section 124 of the NationaI Police Service

(NPS) Act which requires the Commission to develop the following regulations:

1.. Regutating the hours of duty for police officers and the keeping and signing of records of

attendance;

2. Regulating and coordinating duties to be performed by police olficers;

3. Regulating the granting of leave to police officers;

4. Prescribing arrangements and procedures for providing, assisting in or coordinating stafl

development programmes;

5. The employment of civilian staff within the Service.

NPSC ANNUAT REPORT FOR FINANCIAT YEAR 2022.2023



1.3 Composition of The Commission.

In Articte 246(2) of the Constitution of Kenya 2010 states that the Commission comprises of
the loltowing persons, each appointed by the President:

i. A person who is quatified to be appointed as a High Court Judge.

ii. Two retired senior police officers.
iii. Three persons of integrity who have served the public with distinction.
iv. The Inspector General of the National Police Service, and,
v. Both Deputy Inspector Generats ol the National Police Service.

I

i
I
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1.4 Members of The Commission.

Figure 7 Members ol the National Police SeNice Commission

MEMBERS OF THE NATIONAT POIICE SERVICE COMMISSION
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Ctrd.F r..

Or. Alk. A. Os.dq. CBS
\,i.. ClEi.F't6

(il.?.?, &A
c- 4..-, /(ao

.9,
(EiE.rcr'-.rhu.-r

NPSC ANNUAT REPORT FOR FINANCIAL YEAR 2022.2023



)

I

l

lIl

Irt

A

I

I



2.L Introduction.
I

This chapter captures the reorganization framework that the current Commissioners have
adopted and implemented as part of their comprehensive strateqv aimed at transforming the
Commission to effectively discharge its mandate as contemplatet in Article 246 of the -
Constitution.

This transformation agenda was designed to restructure the Commission in order to make a

difference in service detivery to our key consumers, who are Police Officers, civilian staff
working with the NPS, and the general pubtic.

I

t

{

2,2 Committees of The Commission.

In order to effectivety discharge on its mandate and functions, the Commission has restructured its

operations to be carried out through five Committees as delivery units, each led by a commissioner.

Committees are expected to detiberate on matters before them and prepare reports under this

governance Committee f ramework.

The Committees are as listed below: -

i. Executive Committee

To go through the recommendations emanating from the committees of the commission before

presenting them to the commission's meeting for approval

ii. Recruitment, Appointment and Wetfare Committee

a) Coordinate the recruitment process of NPS members who inctude civiLian stall of the NPS.

b) Devetop and review job descript ions/specifications for NPS staff

c) Coordinate the deveLopment of terms and conditions of service for NPS stafri including pay and

benerits.

d) Undertaking and evaluating baseline surveys on the gender, ethnic distribution and stagnation of

officers in various ranks in the NPS with a view of making the necessary recommendations

e) Coordinate the implementation and provide recommendations m the review of the recruitment,

appointment, professional devetopment and welfare policies and reguLations

NPSC ANNUAT REPORT FOR FI ANCIAT YEAR 2022.2023



f) Development, management, monitoring and evaluation of training programmes Ior NPS

$ Coordinate the development ol appropriate guidetines for lormation and recognition of police

associations

h) Coordinate research and development ol recommendations Ior NPS Staff welfare

including; insurance, medica[, housing etc

i) Approve apptications for engagement by police oflicers in trade and other

businesses.

j) Any other runction assigned to the Committee by the Commission.

iii. Promotions and Transfers Committee

a) Coordinate the provision of recommendations on promotions and translers in the NPS

b) oversee the implementation and recommend review of the promotions and translers policies

and regulations

c) Develop and review Schemes of Service for NPS staft

d) Coordinate the development of a skilts inventory in the NPS

e) Provide leadership in development and imptementation of performance and change

management systems and measures.

f) Any other lunction assigned to the Committee by the Commission

iv. Disciptine and HR Audit Committee

a) Oversee implementation and recommend review of the poticies, regulations, guidelines, and

procedures on Discipline matters in the NPS

b) Conduct public enquiries and pubtish the outcome of such inquiries on matters related to the

commission mandate

c) Promote the compliance with the disciplinary procedures in the Service

d) Review and recommend confirmation ol disciptinary sanctions under section 89(6) ol the NPS

Act i.e., restitution, stoppage ol salary increments, reduction in rank and dismissals from the NPS.

e) To recommend disciplinary action against an oflicer who commits a crimina offence.

f) Oversee and provide reports on the imptementation of the NPSC policies and regutations

g) Conducting audit on implementation of the Commission's decisions by the NPS.

I

I
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h) Conduct audit on operations of the civilians in NPS

i) Any other function assigned to the Committee by the Commission

The DHRAC Terms ol Reference are as follow: -

a) Recommend review of the poticies, regulations, guidelines and procedures on disciptine matters

in the NPS

b) Conduct pubtic enquiries and publish the outcome of such inquiries on matters

Ielated to the commission mandate

c) oversee and promote the compliance with the disciptinary procedures in the Service

d) Review and recommend confirmation of disciplinary sanctions under section 89 (6)

of the NPS Act i.e., restitution, stoppage of salary increments, reduction in rank and dismissats

from the NPS.

e) Establish and compose the NPS committee for the purpose of hearing and determining

disciptinary proceedings for an olficer ol the rank of Assistant Superintendent and above;

f) To recommend disciptinary action against an officer who commits a criminaloflence.

g) oversee and provide reports on the implementation ol the NPSC poticies and reguLations

h) Conducting audit on implementation of the Commission's decisions by lhe NpS.

i) Conduct audit ol Human Resource Management of the civitians in NPS.

i) Any other function assigned to the Committee by the Commission

v. appeals, Poticy and Legal Affairs Committee

a) Coordinate undertaking of various research and surveys for poticy development

b) Lead the development and review of policies, regulations and guidetines for the

implementatron of NPSC mandate, and make recommendations for their approval by

the Commission

c) Develop the schedute ol penalties for the offenses against disciptine in the NPS

d) Develop and review policies and procedures to mainstream cross cutting issues -
gender, human rights, conflict of interest, anti-corruption etc

e) Provide leadership on tegal affairs, tegal review, complaints management, case

management and titigation invotving the NPS and NPSC

f) ImpLementing the poticy and procedures for Appeals to the NPSC

$ Conducting hearings and recommending determinations on appeals

(

I

{
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i
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jh) Coordinate the provision of recommendations on promotions and transfers in the NPS.

i) oversee the implementation and recommend review ol the promotions and transfers poticies and

regulations

) Devetop and review Schemes ol Service Ior NPS staff

k) Coordinate the devetopment of a skitts inventory in the NPS

L) Provide [eadership in development and implementation of performance and change management

systems and measures

m) Any other function assigned to the Committee by the Commission

The Appeats, Poticy and LegalAffairs Committee (the Committee) is tasked with the following

mandate:

1. Coordinate various research and surveys lor poticy development;

2. Lead in the coordination ol the development and review ol policies, regulations and

guidelines for the implementation ol Commission's mandate;

3. Devetop and review the schedule of penalties for the oflences against discipline in the

Service in accordance with the National Police Service Act (NPS Act);

4. Oevelop and review poticies and procedures to mainstream cross cutting issues

including but not limited to gender, human rights, conftict of interest and anti-

corruption;

5. Provide teadership on legalaffairs, legalreview, complaints management, case

management and litigation involving the Commission;

6. Implementing the policy and procedures for Appeals to the Commission;

7. Conducting hearings and recommending determinations on appeals;

8. Coordinate the development and review ol delegation instruments in the Commission;

and

9. Any other function assigned lo the Committee by the Commission

vi. Finance, Planning, Administration and Prolessional Development Committee

a) Coordinate and oversee implementation of change management and retorms o, the

NPSC Secretariat

b)Coordinate budget making process and resource mobitization for NPSC and oversee its

implementation

c) Coordinate NPSC Stakeholder engagement.

d) Oversee implementation of overall NPSC communication and ICT strategy

e) Oversee administration and management of NPSC

fl Monitoring and Evaluation ol the implementation ol strategic ptan.

$ oversee data management of the Commission

h) Any other Iunction assigned to the Committee by the Commission.

I

I
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The Commission is structured into Committees, amongst them being Finance Ptanning Administration

and Professional Devetopment Committee tasked with the IoLlowing functions (Terms ol Reference):

a) Coordinate and oversee implementation ol change management and reforms of the

NPSC Secretariat

b) Exercise oversight on the implementation of the budget and resource mobilization

Ior NPSC and oversee its implementation

c) Oversee implementation of overall NPSC communication and ICT strategy

d) Monitoring and Evaluation of the implementation ol strategic plan.

e) Review job descriptions/ specifications for NPS and NPSC staff

f) Review, monitor and evaluate training policies for NPS and NPSC.

g) Evaluate training curricula, recommend for approvaland oversee implementation

h) Oversee the implementation of integrity and conuption prevention, policies and standards for both

NPS and NPSC.

i) Exercise oversight over the administration and management of the NpSC.

j) Any other function assigned to the Committee by the Commission.

vii. Audit Committee

a) The Audit Committee gives oversight to the operations of the Commission Ior better corporate

governance in line with the taw

b) Any other function assigned to the Committee by the Commission.

2,3 0rganizational Structure of The Commission.

The Commission has an established secretariat that is headed by the Commission Secretary who is also

the Commission's Chief Executive 0fficer. The structure of the Commission is based on its technicatand

support functions. The commission's technicaI function facilitates the transformation of the National

Police Service's human resource management, whereas the support Iunction is structured to provide

admlnistration and support to all of the commission's departments and sections. The structure includes

two Deputy Chief Executive olficer positions to lead each functionaI unit, as well as five directors, as

a

I

a

t

shown below: -

1. DCE0 HCM/TechnicaI Services

i. Director, Human Capital Management NPS Headquarters.

ii. Director, Human Capital Management.

iii. Director, Appeals, Policy and Legal Affairs.

2. DCE0 FA&P/Support Services

i. Director, ICT and HCM AutomationNPSC ANilUAt REP0RT F0R FINANCIAT YEAR 2022 - 2023

ii. Director, Finance and Administration.
I

i
I
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The Commission's day-to-day management is under the following key organs:

i. The Chief Execulive Officer.

ii. Finance, Administration & Planning and Support Services Corporate Directorate.

iii. HCM Technical Services.

iv. Human Capital Management Directorate.

The key management personnel who hetd office during the financial year ended 30th
June 2023 and who had direct fiduciary responsibility were:

Table 2.3: NPSC Fiduciary Management.

2.4 Strategic Ptanning and Governance.

The Commission just conctuded its three years of the implemenlation of the NPSC 2019- 2022 Strategic

Plan which succeeded the 2014-2018 plan. The SP was prepared through stakeholder engagement and

launched in September in 2019. The taunch was jointty done with NPS 2018-2022 Strategic Ptan to

ensure the two plans ware in sync since the retationship between the NPSC and NPS is one that is linear

in nature. Additionally, key areas of collaboration were mapped out for successluI implementation of the

two plans. The underpinning theme of this NPSC SP is; 'a strategy for transformation of the Commission

to better serve the Human Resource and Wetfare needs ol Police Officers'

s/tl0

1 Accounting 0fficer l"'1r. Peter Leley

2 Deputy cE0 HCM and Technical Dr Silas 0. I'4c'opiyo, PhD, EBS, oGW

3
Deputy CE0 Finance and

Administration
Mr. John M.Wambugu

4 0irector Human CapitaL Management
Mrs. Christine Rotich

5 InternalAuditor
Ms. Mary Achola

6 Manager Accounts l'4 r. Eric Nyaga

7 Chairperson - Audit Committee Mr. Evans Kakai

DESIGNATION NAME
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ln preparing the NPSC 2019-2022 SP, policy direction and the new path to be forged was provided

by the 2nd term Commission where their Leadership vision is clearty articulated and mainstreamed

in the strategic objectives of the fina[ plan. This plan witl span another 3-year cycle to availenough

time to roll over the strategies that have been achieved. The plan underscores live pilLars in a

pentagonal lramework as illustrated

NOTE:

Research Manager to advice on the position regarding the strategic plan.

I Extended the Strategic Ptan 2019-2022 for a further period until a new one is in place

I Held a one-week retreat to evaluate the 2019-2022 Strategic Plan status report and commenced

development of Str alegic Plan 2023-2026

fdble 2.4: Illustration ol the Pilhrs ol the NPSC Sttate9ic Plan

I

T. rn r.rrx lilaa.
r..l .1L l.:n rraa. ,'r

Hr;nr rn r-.r ill rl

:r r k. h..lJ. r

"xl.r-.'-I:r"n'r-J

ti.,.l.i:x.:i'

m r n.\t.:n.. I tnJ..:.-. ..-lr

n.1il.F.r.1'

These pittars have been reinforcing the Commission's pursuit to tacititate the transformation ol human

resource management rn the Nationat PoLice Service for efficiency and effectiveness. The Commission

introduced translormation and reorganization of the secretariat lhrough adoption of 'Whole of Government'

approach to service delivery as welL as enhancing governance structure a[[ which aimed at injecting new

impetus for service detivery.

._ rf:r ': i.; ':. . rr

) a

o2

o3
)

o4
a
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i

Some of thrs has been achreved by the fottowrng berng emptoyed.

t. The Commlsston's instrtuttonal capacrty has grown as a result of restructuflng its structure, systems,

strategres, people, and work envrronment.

ti. The automatron of systems and processes has been used to reengrneer etfrcrency and effectiveness rn

NPS human resource management servrces The system contatns accurate, real-ttme dala on each

otfrcer, rncludrng recrurtment, trarnrng, career advancement, deployment, family records, and other

pertrnent rnformatron. The system facrhtates poltce ofttcer selectron, recruttment, and management, as

well as

deployment, performance apprarsals, ment-based promotrons, and transparent transfers

i Pohce wellare and professronal development have rmproved as a result of cotlectrve bargatnrng for

better terms and condrtrons, psychosocraI support, and the devetopment of postttve relattonshtps wtth

communrtres and nerghborhoods.

rv Akgnrng Human Resource Servrces and structures for drscrplinary control of Pottce officers wtth the

NPS'S harmonrzed Command, Natronal Government Coordrnatron Structure, and Natronal Secunty

Archrtecture by decentratrzrng Commrssron servrces to Regrons, Countres, and Sub-Countres. Specrfically,

the openrng and operatronalrzatron of lhe newty estabhshed Mombasa County Regronal offrce.

v. Creating synergy by collaboratrng and engagrng with other secuflty agencres,

communrlres, and stakeholders.

)

)
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3.1 Introduction.

In the Iinancialyeat 2022-2023, the National Police Service Commission accomplished a great deaI

in terms ol what is expected in order to carry out its mandate and functions. The Commission tasked

the various committees and departments with workptans projected for the year under review. This

section assesses the perlormance of various departmental initiatives by outlining theme-based

policy and programmatic mitestones achieved in the financialyear 2022-2023.

3.2 Key Milestones of The Commission.

3.2.1 Recruitment, Appointmenls and Welfare Committee,

The Recruitment, Appointments and Welfare committee was established to oversee the

recruitment and appointment functions of the Commission. For Iinancial year 2022-2023,

the Committee was expected to;

a) Coordinate the overa[[ recruitment process of NPS members who include civilian staff

ol the NPS and ensure the constitutionalthreshold on inclusivity is mel.

b) Coordinate the implementation of the NPS regulations on recruitment, appointment and wetfare,

counseling, housing, chaplaincy policies and provide recommendation for review.

c) Any other functions assigned to the committee by the Commission.

NPSC A NUAI. REPORT FOR FINANCIAT YEAR2022. 20:Ij9,
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I3.2.2 Appeals, Policy, Programmes and Legal Affairs Committee.

The Appeals, Poticy and LegalAffairs Committee (the Committee) of the National Police Service

Commission (the Commission) is headed by Commissioner Edwin Cheluget (who joined the

Commission on 9th May, 2023) taking over from Commissioner Eusebius Karuti Laibuta, MBS, OGW,

HSC, 'ndc' (K) who was in an acting Capacity (foLLowing the resignation of Commissioner N. K. Rono,

lvlBS on 7th November, 2022) is one of the six (6) Committees of the Commission mandated to

deliberate and process recommendations received from the NationaL Potice Service (the Service) as

well as give poticy recommendations to the lul/ Commission on matters within their scope.

ONGOING ACTIVITIES OF THE APPEALS, POTICY AND LEGAL AFFAIRS COMl{ITTEE

A. APPEALS MANAGEMENT

The Commission processes appeals by members of the Service as follows:

7. As the ltst instance dppellate authority on appeals against dismissal, removal and reduction in

rank, which sanctions can only be effected after the approval ol the Commission; or

2. As linal oppellate authority on appeaLs relating to any other sanctions which are under the

purview of the InspectorGeneral (the IG).

The Commission receives requests Ior appeats and review from the Service or from agrieved police

officers (either drrectly or copied to the Commission). Appeals may also be channeled from other

institutions such as the lndependent Poticing oversight Authority (lPoA), the Commission on

Administrative Justice (CAJ), Kenya NationaI Commission on Human Rights (KNCHR), law firms etc.

The Servrce usually convenes the Headquarters Disciplinary Appeals Board which deLiberates and

sends their comments to the Commission Ior consideratio n (ratification or variance) which are

considered by the Committee.

ALlappealcases are subjected to thorough scrutiny which involves investigations and analysis (ol

correspondence and reports lron the IG, personnel liles of the oppellants and any relevont

inlormation) by the Committee Secretariat belore tabting lor deliberation at the Committee levet.

During the penod under review (FY 22123), the Committee processed the following cases as shown

below: -

Tdble 3.2.2.7: APPLA Committee- Cases Prccessed lot FY 2022-2023.

I

1

J

s/N0

1 CASES CONCLUDED 1,57

2 ACKNOWLEDGE14ENTS 135

3 LETTERS TO INSPECTOR GENERAL 168

4 AUTHENICATION OF MEDICAL DOCUII4ENIS

NATURE NUMBER OF CASES

15
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B. COMPTAINTS MANAGEMENT

Since inception, the Commission continues to receive complaints raising issues against police officers

on police misconduct, corruption, abuse of oflice, inaction and criminal action and issues in human

resource processes such as recruitment, transfers, promotions and disciplinary procedures.

It is worth noting that majority of the complaints received in the Commission are human resource

retated matters, which are best placed at the Commission. However, some matters which do not touch

on the mandate ol the Commission such as on operational matters ol the Service necessitate concerted

efforts between the Commission and various other institutions, the key one being the Service.

Noting that the Commission is only limiled to investigation of matters which touch on the human

resource management of the members ol the Service, as per Section 10 ($ and (n) ol the National

Police Service Commission Act (the NPSC Act), the Commission, through the Committee, has continued

to liaise with the Internat Aflairs Unit (lAU) o, the Service to investigate complaints lrom police officers

against each other.

The Commission, through the Commitlee, has also retied on the IPOA, which is mandated to investigate

comptaints related to the disciplinary or criminal oflences committed by members ol the

Service and make recommendations on the same, at Section 6 ol the IPoA Act;

Comptaints Management

1. There is a Comptaints database in place which is managed by the Legal department.

2. The Commission in the financial year 2022-23 handted 113 Comptaints as distributed beLow:

fable 3.2.2.2: APPLA Committee- Compldints Monagement lor FY 2022-2023.

Enhanced inter-agency cooperation

1. The Commission is a member of the referral network convened by KNCHR

2. The Commission also engages on complaints or referrals with IPoA, the CAJ, KNCHR, IAU as

we[[as members of public and police oflicers.

I

Potice Misconduct (Assault, Corruption, harassment,

Abuse of Office)
42

Police 0mission/ Inaction 24

Appeal against Transf er, DismissaUSuspension/Stoppage ol
5alary/lnterdiction/Delayed Promotion 47

NATURE OF COMPI.AINT TOTAL

TOTAT 113
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C, OISPUTE RESOIUTION MANAGEMEl{T/LITIGATIOT{

The Commission has 12 Legal Counselwho report to the Director Appeals, Policy and LegalAffairs.

There are eleven (11) Advocates who are the legal representatives in matters in which the Commissim

has been sued.

The greatest percentage (about 800/0) of matters under litigation are related to management of human

resources function in the EmpLoyment and Labour Relations Court. 0ther cases liled are with regard

to allegatrons on viotation ol human nghts in the Constitution and Human Rights Court and about 270

in Civil courts on civiL Iiability under Contracts.

Notabty, the Commission is currently defending 195 Court cases from ex olficers touching on disciplinry

action taken against them, vetting related cases, transfers, from persons with disabitity within the Service

and the graduate constables' case.

The Committee reviews the existing strategies on processing of court malters instituled against the

Commission as wellas making interventions through administrative actions in out of court settlements

and guidance on compliance with court orders.

Iegal Representation

1. The LegaL Directorate has ll Advocates of the High Court who represent the Commission in

various courts.

2. The Legaldepartment has handled and concluded 500 Court cases Ior NPSC since its inception

and operationalization.

3. The LegaI Counsel track court judgments and review trends on court decisions regarding the

Commission.

legat and Po]icy Advisory

1. The Litigation Counsel Issues Legaladvisory, opinions and policy advisories from Court

0utcomes through judgment.

2. LegaI Counsel at the Commission are attached to at least one Committee of the Commission as

Technical support members.

Case l,lanagement

The Commission is represented in alLknown cases against the Commission. The Commission currently

has 195 active cases which are spread out as follows:

(

s/No

1 Supreme Court (1.) I

2 Court of APPEAL 13

3 ELRC/Constitutional Court 158

4 Chief Magistrate 23

IO IAT 195

iIPSC ANNUAT NEPORT FOR FINANCIAT YEAR2022 - 2023 E



I
D. POTICY AND LEGAL FRAMEWORK DEVETOPMENT AND REVIEW POTICIES

The Commission has existing policies dating back to 2018, as lo[lows:

1. National Police Service Training PoLicy,2018;

2. NationaI Police Service Housing Policy, 2018;

3. NationaI Police Service Wetlare Policy,201.8;

4. National Potice Service PsychologicaLCounseling Services Policy, 2018; and

5. NationaL PoLice Service Chaplaincy Policy, 2018.

6. Examinations Council Policy, 2019

Acts ot Parliament

The Nationat Potice Service Commission Act No. 30 of 2011. and the National Potice Service Act No.

11,A o12077 have been subjected to various amendments since their enactment in 201.1. Att these

previous amendments have been at the behest of other parties (i.e. Ministry of Interior).

The process to amend both the NPSC Act and the NPS Act commenced in 2019, under the guidance

of the Ministry of Interior and Coordination of National Government (the MoICNG), where various

institutions presented matters Ior amendment to various Acts which were to then be compiled

co[lectivety within the omnibus biII, the Statute Laws Miscettaneous (Amendments) Bitt, 2019 (SL14A

BirL,201e).

Owing to the ongoing reforms within the Service and continuous assessment of areas within both Acts

that required further revision, the Commission requested Ior time to submit additional areas ol

amendment for both Acts.

The Last meeting was held in February 2020, in which there was a note that the amendments to the

NPS Act were weighty and therefore the consensus that the Act shatt be amended by a bill, separate

from the omnibus biII.

The Permanent Secretary, Interior and Citizen Services, Ministry of Interior and Coordination ol

National Government prepared the National Police Service (Amendment) Bilt, 2020 (the NPS Bitt,

2020) and formally requested both the Commission and the Service, in mid-June 2020, to consider

the re-drafted NPS Bill lor further action.

Areas lor consideration in review of NPSC and NPS Act:

1. Establishment of Regionalolfices and devolved services.

2. Budgetary aLLocations and Commission Assets.

3. NPS Act No. 11A of 2011 is operationatized and assigns Legislative functions to NPSC.

4. Service Standing 0rders and other ReguLations that witt need review as they are legistated based on

NPS Act,2011.

5. There is need lor meaningful stakeholder engagement and pubtic participation.

I

I
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Regulations

The Commission has various human resource management related Regulations enacted under

the

NPSC and NPS Acts. They are as Iollows:

1. Nationat Potice Service (Vetting) Regutations,2013;

2. NationaI Police Service Commission (Discipline) Regulations, 2015;

3. NationaI Police Service Commission (Promotions) Regutalions, 2015;

4. Nationat Police Service Commission (Transler and Deployment) Regutations, 201.5;

5. National Police Service Commission (Recruitment and Appointment) Regulations, 2015.

6. NPS Service Standing 0rders, 2017

E. CONTRACTS MANAGEMENT

The Commission in the ordinary course of its mandate has the capacity to enter into contracts for

goods and services. It does this in adherence to Public Procurement and Assets DisposalAct, 2015

and other attendant Laws and Regulations.

The Legal Directorate otfers Legal and Policy advisory, Contract drafting, due diligence and other

technical legal support in the processes retated to procuremenl and contracts management in which

the Commission is party to.

The current status of contracts al the Commission are as follows:

Achievement Evidence Contracts Managiement Contracts drafted and attested:

Active 13

Concluded 7

TotaL20

t

,l

a
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t
3.2.3 Discipllne and Human Resource Audit Committee.

The Discipline and Human Resource Audit was estabtished to oversee implementation and recommend

review ol the policies, regulations, guidetines, and procedures on Discipline matters in the NPS,
Review and recommend confirmation ol disciplinary sanctions under section 89 (6) ol the NPS Act
i.e., restitution, stoppage of salary increments, reduction in rank and dismissals from the NPS and any
other functions assigned to the committee by the Commission. For the Iinancialyear 2022-2023,|he
Committee targets and achievements are as {ollows;

Tfile 3.2.3: Discipline dnd HR Audit Committee fargets and Achievements tor the Yeat 2022/2023.
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3.2.4 Finance, Planning and Administration ProfessionaI Development Committee.

The Finance Planning Administration and Prolessional Development Committee is tasked to

Coordinate and oversee implementation ol change management and relorms ol the NPSC Secretariat,
exercise oversight over the administration and management of the NPSC and any other functions
assigned to the committee by the Commission. The achievements of the Committee during the
financialyear 20222-2023 are summarized as follows:

ldble 3.2.4: F,P & A Committee fargets dnd Achievements for the Yeor 2022/2023.
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3.2.5 Coast Regionat oflice.

The National Police Service Commission in bid to decentralize the HR Services and structure to the Regions,

Counties and Sub Counties and align to the harmonized command of NP5, Nationat government Coordination

Structure and the National Security Structure established an olfice at U huru na Kazi Buitding in Mombasa, to

serve the Coast Region. The main purpose of this was to improve accessibility ol NPSC services by taking the

services closer to the Police officers and lhe Pubtic. The oflice been in operational since June, 2022 with the

following Iunctions;

i. Liaison oflice between the National Police Service Commission and National Potice Service.

ii. Represent the Commission in various activities and meetings forums and prepare reports.

iii. Receive HR related complaints from the NationaI Potice Service members and the members ol the pubtic.

iv. Forward the received complaints to the relevant Commission Committee for action.

v. Provide psychosocial support services and counselting to the NationaI Police Service

members.

vi. Sensitize the members of National Police Service on the mandale of the Commission.

vii. PLan and provide support to the National Police Service Commission activitres.

viii. Any other role and responsibilities as assigned by the Commission leadership from time to

time.

3,2,6 ICT and HCM Automation.

The Commission has already initiated the process ol automation ol its Human Capital I"lanagement

processes to ensure integrity, accountability and fairness in the recruitment, appointment, promotion

and discipline and etficient police service.

The Commission's ICT directorate has been mandated to imptement this automation through its

strategic goals and objectives in consistence with the overalt strategic pLan ol the Commission. In line

with this, the Commission has achieved the following;

i. Development of an ICT Strategy for laid out guidetines on the Commission's leverage on ICT

for efficiency and effectiveness of its operations.

ii. Formulation of an automation btueprint to provide a clear roadmap for automation ol the

Commission processes.

iii. Review of the Commission's ICT Poticy which is at 8070 and awaiting stakeholders'validation.

iv. Development and deployment of a web-based online recruitment system

https://services.npsc.go.ke/recruitment with over 182,600 registered users and 2 successful

recruitment processes with 44 vacancies.

v. Digitization of 1,500,000 Commission records and imptementation ol an Etectronic Document

l"lanagement System.

vi. Deployment of a firewattas an IT security solution to safeguard Commission's electronic data,

detect and prevent cyber intrusions to Commission's IT resources.

vii. Implementation o{ a bulk SMS solution lor integration with Commission's applications to

deliver efficient communication and updates.
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viii. Wealth declaration system which captures details of the orlicer including personal details,

spouse(s) and dependents, income, assets and liabilities.

ix. Visitois management application which manages and storages data regarding visitors for easy retrievaL

and referencing.

x. Procurement of a security sotution that will provide an integrated, automated and simptilied security

solutions.

xi. Imptemenlation of business continuity and disaster recovery ptans Ior backups and replications

of data for business contanuity in the event ol a disaster.

xii. Equipping ol the Commission with 80 laptops and 16 printers and attaining a 1.5:1 staff to computers

ratio.

xiii. Eflicient and effective support for the Counselling services at the regions. Toll{ree Iine at 50 o/o

accompLished and attaining 40 7o computing needs.

3.2.7 Records ManaElement.

The achievements of the records department and the activities that were carried out throughout the

financial year 2022-2023 are summarized in the following table.;

Toble 3.2.8: Recatds l'1ot1agenrcnt forgets atld Aclievenlents lor the Year 2a22/2023.
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NPSC ANI{UAI. REPORT FOR FINANCIAI. YEAR2022 - 2O2X E



t

t

I

E)

9)

I ('r)

colrtrthral of tha Corunision dispalch
mail

t Lltl$

NamLcr of suljccl frlc: oparcd

lcvicwccl rc Comndsriom
cla:si6 cation schcmc

fiL

2(r

I r\(lgi

r r) Artonration of raoords managanall
P!'GtS3C3
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I o) Number of incorning nraik rcceiwd arrd
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t 35i
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rr) CatalogiLtg atd classiflceliol of books I ('l(196

r6)

r7)

18)
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l0(196

75%

r9) Establishrnerrt of a rcr€l r€i@ I (!1195

2(r) Disposal of Counrisrbn rrord! 2o*

3.2.8 Supply Chaln Management.

The fotlowing table gives an oversight of the supply chain management achievements and the

activities that were undertaken for the financialyear 2022-2023;

)
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Implem€nta or Of Prrddcnthl Dlrocdvcr

The Commission wilt imptement 100% of alI Presidential Directives, Circutars and Executive
orders that may be issued within this contract period by 30th June 2023.

a) Public Officers on Friday and pubtic holidays shoutd promote local textiles by wearing made in
Kenya garments.

The Commission staff have been provided with local produced garments to wear on Fridays
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4.1 Introduclion-

The Commission has continued to enhance cotlaboration and networking with all its stakeholders,

security agencies and the community in order to build synergy through working together. This has

hetped in mapping out areas and discussion of issues ol mutuaI interest, including ways of colLaboration.

4.2 Stakeholder Engagement.

i) Forum for the Chairpersons of the Constitutional Commission and Holders of independent oflices

(CCI0's):

,4'L-t-

3

NPSC Chairperson Eliud Kinuthia in attendance ol the CCIO's Chairpersons' Meeting.

The NPSC Chairperson l"'lr. Eltud Kinuthaa, CBS, participated in a forum for the Chairpersons of the

Constitutional Commission and Holders of Independent offices (CCI0's), to discuss the Commissions

Collective Constitutional mandate on promoting Constitutionalism, sovereignty of citizens and values

and principles of governance. During the meeting, the Commissions resolved to align their strategic

objectives with the reforms and change priorities ol the new administration.

(
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) ii) Courtesy calt to the Cabinet Secretary ministry of Interior and National Administration

The NationaL Police Service Commission paid a courtesy call to Interior Cabinet Secretary for

discUffiC}saidHttworkcloselyWiththeCommiSsion
while respecting its independence to fast-track medical insurance for olficers and other pertinent

matters.

fhe NPSC Commissioners and fhe Cabinet Se$etdry Ministry ol Interior And Nstional Adminlstratlon
dltet the courtesy call,

!

/

ur
?,',
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iii) The Taskforce on Improvement of Terms of service on Potice and Prisons Services the Commission

weLcomed the botd step by HE the President to estabtish the Task Force on improvement of Potice and

Prisons terms and conditions ol service and other relorms.

The Chai percon NPSC and the Chdirperson ol the Tasklorce share a light moment during the
swearing in ceremony at the Supreme Court

!

a

1
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t iv) NPSC submission to The Tasklorce on Improvement ol Terms ol service on Police and Prisons

Services

The National Police Service Commission Staff and Commissioners led by the Chairperson Mr. Eliud

Kinuthia CBS,0GW, HSC detivered the Commission submission belore the Chief Justice (Rtd) David

Kenani Maraga, EGH Chairman of the National Task Force in Potice and Prison Reforms.

5

--E

!

Chairyerson NPSC making submission to the task lorce on behall ol the commission dt the
Bomos ol Kenya, Ndirobi
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(
Iv) The officia[ opening ol Potice Sacco Stadium and marking of 50th anniversary of Kenya Nationat Police

Deposit Taking SACC0,

The Commission led by the chairperson accompanied H. E. The President and commander in Chief of the

Republic of Kenya, Hon William Samoei Ruto, CGH, PhD to officiat opening of police Sacco Stadium and

marking of 5oth anniversary of Kenya National Police Deposit Taking SACCO.

H. E. President commended the Police Sav,ng Culture and the SACCO for attaining Ksh. 47 B illion

Asset portfotio, ksh.2SBiltion total deposits and Ksh. 488 Loan book vatue. The Police SACCO is ranked

no.3 performance in the cooperative movement.

/

I P I
aa--4- I

[,r

H, E, The President Dr, William Ruto with guests duringthe openinE ol the Police Sacco Stddium in South C

Noirobi-
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vi) DCI CeLebrates New Year

The Chairman National Police Service Commission Mr. Eliud Kinuthia CBS joined the Director
DCI, Mr. Amin Muhammed and DCI family as the chief guest for DCI new year cetebrations and
orf iciaI wetcoming of New Director DCI after his appointment [ast year. In attendance was the
,ormer DPP Nordin Haiji and Commissioner John ole l"loyaki.

&g.r-tE

-r1{\

The Chairperson NPSC delivering his speech duringthe event in Cdmivorc, Noitobi.
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vii) Courtesy catlto the National Police Service Commission

Today the National Police Service Commission wetcomed Denise Smart from Pubtic Administration

InternationaL, UK. Denise paid a courtesy calI to one of her former cotleague and student, Dr. Alice
Otwala CBS Vice chairperson of the NationaI Potice Service Commission.

J{t
<1

ry.:

ErIr

I

I

I

NPSC guest Denise Smad to$ether with Dr. Alice Otwdla CBS and NPSC stall after
the courtesy cdll,

!.

q
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viii) The senate standing Committee on National security, Defense and foreign retations

Retreat

The senate standing Committee on Nationatsecurity, Defense and foreign retations chaired by Hon

Sen WilLiam Cheptumo invited the chairperson of NationaI Police Service Commission Eliud

Kinuthia, CBS in its induction and work planning retreat at Naivasha. The chairperson presented

a paper on Commission Programmes, Poticy and legistative gaps hightighting opportunities for

collaboration and partnership.

r
af.Jr

t
The Chairperson NPSC and the Senote Standing Conmittee National Security, Delense dnd Foreign
Relatio!.ts in Naivdsho.
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ix) Meeting with Parliamentary Committee on Constitutional implementation

The Parliament Committee on Constitutional lmplementation 0versight invited the National Potice

Service Commission to review and evaluate the extent to which the commission mandate has been
realized with a view to ensuring Constitutional aLignment and prevention of usurping of
Comm ission mandate

fhe Parlianentary Conmittee an CotlstitLttional implementotion tneeting witll NPSC
Coltnissioners and Setlior Stall.
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x) Stakehotder Engagement l'4eeting Between NPSC and Sataries and Remuneration Commission

The meetlng was to detiberate on matters he meeting discussed the Third Remuneration Review CycLe

They Later met with the Taskforce on Improvement of Terms of service on Potice and Prisons Services
to make further proposaLs on Police salaries, at the Bomas of Kenya.

NPSC delegation led by the Chairperson led the engdgement with the Sdla es and Remuneration

Commission

The NPSC Chairpercon lefi with the Inspectot Genersl and lormer a David, Mdrdgd dlter the meeting

)
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xi) Meeting of Constitutional Commassions and Independent Oflices with the Deputy
President

The NPSC Chairperson participated in a meeting of Constitutional Commissions and Independent

Olfices (CCIOS) hosted by His Exceltence Deputy President of Republic ol Kenya H. E. Hon. Rigathi
Gachagua, EGH at his Karen Residence. The meeting addressed cross cutting issues affecting
Constitutional Commissions and Independent 0ffices.

t

t

His Excellency Hon. Rigrathi Gachagua addrcssingthe delegation du ngthe meeting.

{
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PronrotionaL intervrews chiel ins{lectors of police (CI) to assistant superintend of p0tice (ASP)

a 2_\

4-3 Pronrotion of Officers in The National Potice Service.

Promotiona[ C0mmittee members lor the promotional interviews with the interviewees at

the DCI academy, South C. Nairobi. The National Police Service Comrnission conducted
promotional intervrews to ninety- nine (99) Chlef Inspectors ol Potice (CIP) to detennine
their suitabitity for promotron to the rank of Asslstant SLrperintend of Police (ASP).
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4.4 Press Releases
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The Press release of the reinstatement of the Graduate Constables remuneration
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4.5 Recruitment And Appointments.

Advertisement, Recruitment and Swearing in into Oflice ol the Director Directorate ol
i) Criminallnvestigation

L*

A snippet ol the adverttsement ol the shortlisted candidates Jor the position of Dtector
Dtectotate oJ Criminal Investigdtion (0U)

d_.tir.
ff,-i-r.frd
*(-.-,*ira-rllr

:rt .E
.E

a

NPSC Commissioners(pdnelists) during the interviews lor the position ol Director Directorate
ol Criminol InvestiEation (DCI) at the Kenya School ol Government, Nairobi.
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DCI taking oath ol ollice at the Supreme Court ol Kenya as a commissioner tn

SIJMMARY:

The National Police Service Commission Conducted interviews and filled competitively the vacant
position of the Director Directorate of CriminaI Investigation, the commission forwarded the shortlisted

candidates to H. E. The President for gazettement of the most suitable candidate to hotd the office.
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The National Police Service Commission participated in witnessing the swearing of Mr.

(En$. Japhet Koome Nchebere, as the 4th Inspector General Nationat Police Service since
promulgation of the Constitution of Kenya 2010. The ceremony was presided over by the
Hon Chief Justice and Presrdent of the Supreme Court of Kenya Justice Martha Koome, EGH

lhe Inspector Gen Mr. (Eng). Japhet Koome Nchebere tdking, Oath ol ollice at the
Suprcme Court, Na'itohi.

ii) Swearing in of the Inspector General ol Police

lhe President H. E. Dr. William Ruto poses with the membeB ol the N ional Police
Seruice Commission at Stdtehouse Naircbi

,
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iii) Pass out Parades:

H. E. the President presided over the passing out parade for 2,881 olficers at Nationat potice Cottega,

Kiganjo, Nyen{ounty. The Police ConstabLes graduands comprised ol 2338 Men and 543 Women.

The Commission witnessed offrcial appointment into Potice Service job of the graduands in accordance

with articLe 246(3)(a) on recruitment and appointment function of the Commission.

Police Constables toke oath ol ollice du ngthe pass-out pdrade in Kiganjo, Nye County.
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H. E. the President presided over the
Police ConstabLes at the National Police

p
S

assing out parade for graduation of 1995 Administration
ervice Cottege Embakasi 'A'Campus, Nairobi.

I DB

A group photo ol H , E the President distinluished Euests and the g,rcduands after the pdss out

HE the President Dr. Hon Wittiam Samoei Ruto, CGH, PhD and Commander in Chief of Defense forces
of Kenya, Presided over a cotorfu{ pass-out parade for 991. GSU potice constabtes.

H. E. President Dr. William Ruto Greets the Chairperson NPSC during the pass out ol police
constdbles in NPs college Emhdkdsi cdmpus 'B'
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iv) Advertisement, Recruitment and Swearing in into office of the Chief Executive
Officer National Potice Service Commission-

x sNrdoll.t hllcc lcrrlca Cotrlbalo!-.-Arrr/--

rL

The Natlotlal Pollcc W@ Commlsslon tlrortlb$ 9 cdndldat t Jot thc w@nt ,E,sttton
ol CEolcoilmltslon *fJ,etary.
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Atlt)L{TMr,NT IN rm N TIONA! FOLICI SEXV|CI C<rll,iMISSlON
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\,''.. ( l.'.. l,'
MA PETII rJfTA,Y1II LEI.[\'

Press Release on the appointment ol the CEo NPSC

\
swearingln ol the cEo NP'C Mt, Petet Leley at the supreme Coud Nairobi
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Advefiisement, Recruitment and Swearing in into Otfice of the Deputy Inspector General
Police Service

a

tb

Adnrtlscnatt lor the shortlkd candldst t ht the losffion ol o!{,uty Insryaor C*ncra!
Konyo Polla Sonlcc
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Interview session ol the position ol Deputy Inspector Generul Kenya Police Service,

I

swearingjln cercmony ol the Deputy lnspector General xenya Police service Mr, Douglos Kania
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vi) Interviews and Swearing in into office of the Commissioner NPSC, Mr. Edwin
Cheluget.

M1, Edwin Cheluget belore the Pa idmentdry Committee Administration ond Internd
Allairs

Mr. Edwln Cheluget taking odth ol ollice at the suprcme coutt, Nairobi
The parliamentary Committee Administration and Internal Affairs chaired by Hon. Gabriel Tongoyo (Narok

West) conducted Vetting and Approval Hearings ol Mr. Edwin Kiprono.He was sworn in as a commissioner

and a member of the Commission at the Supreme Court of Kenya in an event presided over by the Hon. I

Chief Justice and the president of the Supreme Court.

I
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4.6 0isciplinaryProceedings.

Disciptinary Committee which is headed by the Commissioner Lilian Kiamba, MBS, 0GW conducted

a disciplinary hearing of a Senior Potice oflicers in Mombasa. This Committee is charged with

undertaking disciplinary hearings for officers of the rank of ASP and above. The Committee will

continue giving fair and just hearing to Police oflicers accused of gross misconduct in line ol their

duty. 0nce the hearing is concluded, the Committee is expected to tabte their findings and

recommendations to the Commission for determination.

fhe disciplinary committee during the proceedinls

I
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fhe Disciplinary Committee Led by Commissionet Lllion Kiamba, MBS dltet the proceedings
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4.7 CorporateSocialResponsibility.

i) Utumishi Girls Patron's Fundraiser

National Police Service Commission (NPSC) participated rn the Utumishi Girls Academy School's

patron's fundraiser towards additional funds for the ongoing School development proiects. The

fundraising was graced by Chief Guest and Utumishi Girts Academy(UGA) Patron, DIG, Kenya Police

Service, Edward Mbugua, a Commissioner at NPSC. The commission was represented by Madam

Barwako MaLicha. ALso presenl during the fundraiser were Commandant ASTU-Gitgil and Board of

Management (BOM), Chairman 1.4r. Joseph Ngatia, AIG and Gitgit MP, f4artha Wangari, BoM

members, teachers, parents, NPS officers and well-wishers.

zl\
tEl

The Pdtrcn/ lormet DIG KPS Edwad nbugua and Madom Borwaqo Molichd
durlnEthe lundraiser
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ii) NPSC donates to hunger-stricken citizens in Kaliado County,

Commissioner John 0te Moyaki, 14BS ted the staff of the commission and the National Police service

to Kajiado County for a Corporate Social Responsibitity event ol food donations to the needy and

drought-ravaged tamilies of Keekonyokie central, Kaiiado West Sub County. The County Commissioner

received the food donation and thanked the employees of the Commission for voluntary contributions Irom

their salaries in order to save the tives of disadvantaged and drought-stricken communities in Kajiado.

Asst. County Commissioner receives the d,onations lrom Commissioner John ole Moyaki, MBS

\

NPsc Stalf issues lood pdcksle to a villaget in Kdiiddo County
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4.8 Institutiona[ oevelopment and Capacity Training.

i) Re- Induction training of the Commissioners NPSC

The members ol the National Police Service Commission and the Principle Administrative Secretary

(Accounting Olficer) (PAS) underwent the re-induction Programme at the Kenya Schoolof government

Lower Kabete. The areas of training were on corporate Governance in pubtic sector, budget,expenditure

and audit, nationaLsecurity in nationaI development and pubtic procurement

and contract management.

Commissioners and the PAS NPS during the induction session

(

/
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iii) Induction workshop tor the new members of the National Police Service
Commission

t

EEA?" ..F s?. s?,.atll I *-" r

The Chairperson NPSC dnd Facilitotots during the lnduction training, dt the

Kenya School ol Government,

Mr. Fetix Koskei the Head ol Public Service and Chief ol Stafl in the Executive Office of the President

opened a 3 days' induction workshop for the new members ol the National Potice Service

Commission,

CE0/Commission Secretary and Senior Management staff of the Commission. He was ably

represented by the PAS Cabinet offrce l"lr. Arthur osiyia. The Chairman, NPSC Mr. Eliud Kinuthia,

CBS and Director ceneral Prof Ludeki Chweya, CBS attended the officiaI opening among other

commissioners.
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4.9 Welfare of Officers in The National Potice Service.

i) Thanksgiving service fo. Disciplined Services

The Annual Thanks Giving for Uniformed Disciplined Services and their families this year were to

bring together the unilormed disciptined olficers and their families from the security department

namety Kenya Police Service, Directorate of CriminaI Investigations, Administration potice, Kenya

Prison Service, Kenya Wildtife Services, Kenya Forest Service and National Youth Service to a prayer

service to Thanks giving to God. The events happened in alI he regions in the country, the commission

participated in allof the thanks giving services.

NPSC Choh pe orming o song during the sewice, at All Saints Cdthedral

I
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ii) official opening of the Border Police Hospitat

The National Police Service Commission joined H. E. the President Dr. Wiltiam Ruto CGH for

olliciat opening ol Border Police Unit Level 4 Hospital at Kanyonyoo, Kitui County. The

Hospital is a strategic response to the challenge of accessing specialist medical care lor

officers injured in line ol duty in the Boni Forest and other operation areas o, North Eastern

Irontiers.

/
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H. E. lhe Prcsident Dr. Willidm Ruto and invited guests durinE the ollicial opening, ol the
hodet police Hospitdl in Kitui County.
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5.1 Introduction.

Section 81 (1) of the Pubtic Finance Management Act, 2012 requires that, at the end of each

financial year, the Accounting ofricer for a Nationat Government Entity shatl prepare financiaI

statements in respect of that entity. Section 81 (3) requires the linancia[ statements so prepared

to be in a form that complies with relevant accounting standards as prescribed by the Pubtic

Sector Accounting Standards Board of Kenya from time to time.

The Accounting Officer in charge of the National Police Service Commission is responsible for the

preparation and presentation ol the entity's Iinancial statements, which give a true and fair view

ol the state of affairs of the entity for and as at the end ot the linancial year ended on June 30,

2023.

This responsibility includes:

i) Maintaining adequate financiat management arrangements and ensuring that these continue to be

etfective throughout the reporting period;

(ii) Maintaining proper accounting records, which disclose with reasonable accuracy at any time the

,inanciaI position ol the entity;

(iii) Designing, implementing and maintaining internaI controts retevant to the preparation and Iair

presentation ol the Iinancial statements, and ensuring that they are free from material misstatements,

whether due to error or fraud;

(iv) Safeguarding the assets ol lhe entity;

(v) Selecting and applying appropriate accounting policies; and

(vi) Making accounting estimates lhat are reasonable in the circumstances.

The Accounting Officer in charge of the National Police Service Commission accepts responsibitity

for the entity's financial statements, which have been prepared on the Cash Basis l"lethod of

Financial Reporting, using appropriate accounting policies in accordance with International Public

Sector Accounting Standards (IPSAS). The Accounting Officer is of the opinion that the National

Police Service Commission's financiat statements give a true and fair view ol the state ol entity's

transactions during the linancial year ended June 30, 2023, and ol the entity's financiaI position

as at that date. The Accounting 0flicer in charge ol the National Police Service Commission further

conlirms the completeness of the accounting records maintained for the NationaI Police Service

Commission, which have been relied upon in the preparation of the entity's financial statements

as well as the adequacy of the systems of internaI linancial controt.
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Appronl of thc finerrirl rtrErrnb
The National Police Scrvice Commission financial statements were approved and srgned by the
Accountin8 Officer on 3l r A,tg'rst,2023

Accc[rting Officcr

kLlcy
Mtlrrggr

CPA Eric f.D'8gr Fc'tu!

ICPAK MdDbcr Nuffbcr: 18635

NPSC AI{Nlr L rEorf IOI. HtIAttclAL YE I2OU - 2023 E



;l \l.lranrelrrr\tlic!crf!s.rriJ['.t\rlr.rrl\1.'r lltc Yc:tt'In.ir-'l ]t)
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The N-ational Police Service Conrmission tinancial statc"rnents were approved and s8ned Lry the
L-)iiicer ont 31r Au8ust,20

dn

Ir4anatcr Accounb
CPA Eric f.Iyat! tcttu
ICPAK Member Numbcr 1E695

#
OfEcer

Pctcr Irlcy

Rrccipts

I 941,768,022 8 I4,887,4 53Exchequer Releases

941,768,022 E1,1,88715STod nrocipt!

Psymcnts

Conrpensatiol] L)i Employees 2 459,775,61 5 430,510,015

tlse L)f Godls and Sen'ices 3 336,442,947 316,828,6r2

I r 0,964,791 r I,735,301SoL^ial Seculity B€net'its

134,20 t,000 55,638,534Acquisition Oi Assets

E14,712192Totsl PEymcntr 941,584,552

Surplu.r/Dcficit 389,670 174,961

NPSC ANNUAL TER)KT Ilf,R IINANCIAL Yf,AT 2022 . 2023



\r.rri'r!rarrt al f!ri.l:l.i.Ll \\.a(\.t!t.l lrrr.r|-r.i i.r.rttlrttcr.ii.lt -ia lL,l, -Jl i

Finencif,l sss€ts

Cesh end crsh equiraletrts

Bank balances 6A 4.153,481 2,22 t- ,648

Cash balances 6B t7 972 .r,!7{

Totsl crsh rnd cxsh equivrlentr .1J66,{ss 2331,622

Imprcsls rnd adrences 2,16i,7is 2,067,9r) I

Tolal tinrnci.l sssets 6,732,193 4,299,325

Finsnci{l lirbilitiei

Third party deposits and retenlion 3 4,27 6,649 2,142.652

Nel finsncisl essets 2,455,5.r5 2,116,871

Represented bv

Fund balance b'f*d. 9 2,116,87r 3,825,362

Prior year adjustmcn( IO - 4,1.996

S rirplus/( De fi c i( )tbr the year 183.670 171,961

\er llnsnci.lposition I 2,455,tt5 2,116,871

- r,ti83,952

The accounting FJlicies and explanatory notcs to these t'inancial statenrents tbrnl an itltegral part
ot' the financial staternents. The entity iinatlcial statentents were approved on 131( August, 2021i
anrt by

A Lb
AccountinS Officcr
Pcbr lrlcy

tvtan{cr{6ount
CPA Eric l.Iysga tstur
ICPAK Member Number: I 8695
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430,51O,1r.15

t I{i,8lr{.rl I 2

1?7 'J2i

l.s8:..95::

f.clip(!f6 (winE In fir.
8 r4.887..r5394 r.76tt.O22

Prym.ob for Opatrtiia D.pcnsr

-.r51),775,614( onrp(nsatron of rnpkr_vers

.l-{r,.4{.1.n47l'l. of 8,(\o(ls ,rntl sanrccs

,t lo.9G.t.7!l lt.i3:,3i1S(xrdl stcxr(Y benehts

A4iurtcd Fcr:

Adluslnrents during lhe vellr

t)tcrtar/(ln.t.asd xr a.l:(tulltr rr.{rvdt)le II 297.rt:t7

t2 1.,174.3,1(;

l0 {.1,:r9(i

32,32E,17Ols6,sssrss

C$h flow trom lnvstiis rrtiviti.J

55.(i3tt,5l.t.lA.{tuirlron ot'rl.rclr -t-r.t,20t.ft\)

- 55,638,53,1- 1s12Ot,ONNrt crsh now! fiunl InvBtiiA Aativiti.J

crdl oov ftorlt Elrncir'rt Aalivitic!

Nd (.rsh flow lronr frr.r( rns ailivrlre\

- 5rr0,s63s'.1 in{rras. r,r cish .rd cllh etlurv.rl('nl 2,131,853

1l 2291,622 5,5.tr,966Cllh & Crsll Equiyd..rf.f Shfi of It Ycrr

ri(A&8) ,r,s66,,r55 22s1,622c&!h & cr'h tqdvrlart d [nd oaT[t Yc-er

ln!r(.asc/(Decrease) lll (leposlls anll l1lellhon

lror venr.ldirlstin.nlr

Nct Calh now from Opcflti\g Activitirs

The accountin.g policies and explana
ol thf_ tt-qit n. r:i I slatcrnenls. Tllc elltrt
arld(i8ncd by\ 

- 
---?f!!/-,,.*' rn

tory notes to thes€ iinancial statements tbrm an integral pad
y iinancial statcnlents were approved on 31n Au.gust, 2023

6p
Accountiig Officar
Fetar lrlcy

Mrregcr Accounb
CPA Eric tlya$ festuJ
ICPAK Mernbcr Number: I E695
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5.5 Slltcnlcllt (rl Colllp.lris!)lI oi liulhct i lrl ,\clu:ll ,\Ilourlls r(I l'\' 2t122/ 23
Figure SStotenent oJ Conponton oJ Audgetond ActuolAnounte lo. fy 2022/23

Receipts

lixc hc'c1 r.rcr rclca*- s 94 1,768.trz2 ll4 t ,7 6a,o22 94 t,7G1t,022

Total Rec€ipts 941,768p22 941,764922 941,764,022

Payrnentj

Cornl&.^nsatioll rrl

crrrployccs 4ri2,G7o,r)OLl 8,(i7(;,066 4t) I ,34(;,r)6(; .159,775,61,1 3 t ,57(r,452 94%

llx r-rl 8ootls ancl

scl_viccs 3 (;7 
,Ll 7 5 ,ti9t3 21.262,7O7 :t45,8r3,t3| ia:16,442,t 47 9.370,184 97%

So(ial *-curily

bcnclits 1.1,250,Orrr.) l4,25Ll,rlOO r rr,96.1,791 3,285,209

Acquisilioll ol'

asscts t65,254, t02 9,691,81i1 I55,5(i2,27 t 1 34,20I,OOO 21,361,27 t 86v..

Total Payments 22,27A,592 1po6p71,46E 941,384,352 65,687,1I6 93%

Surplus/Defrcit

192925O,@O

343,67O
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Ndes

A) Uuirrg ntwt: &xial securily Ltenefits and Acquisition of asJtrls ha.l utilizations Lrf 77% and 86% resryclively allibuted
lo;
i)Appnlmenl of budSeted slalf was done lalc duirg lhe linancial ycar.
ii)Acquisition ol'assets was intnxiuced late durirg the linal bu&cl k--albcation.

ryfi statements werE a on 3ln August,2023 and signed by:

t ,

AccorrlrtLl8 officcr
EErldsy CPA Eb Nyrgr Fcrnl!

ICPAK Mcrnbcf, Nutrficr: 1E635
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(a) Yuittw tt$tis: fuial ecurily benefils and Acquisition of asJr,ts had ulilizations ot' 77% and S6 rtsryctively attributed
lo;
i)Appintmenl of budgetcd staff was donc latc durirg the financial ycar.
ii)A.4uisition of as#ts was intrllud late during the linal bulget Jf-alL}.ation.

temenLs approyed on 3lr Autust, 2023 and signed by:

fcaoudittt Officcr
llblrky Mrrrlgei

CP ErbNyrgr trtl'
ICPAK It/tcolbcr l\tumbcr 18635
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5.6 Statcnlcnt of Conlpal i$ll ol ltu(l.gcl rnd Acluxl Anloullts: Rcculr'!'nt lor l\' 2022 / 2|1
Figurc 6 Sroteme ol Comporison ol Btdget ond Actuol Amoonts: Recunent Jot fY 2022/2i

Receipa

Exchequer relca*-s 94 I .7 68,r)22 941.764,O22 94 l,768,O22

941,764p22Total Xcceipts 911,768922 941,76Ep22

Payments

Compensation of

employees .{12,670,000 n,676p66 491,346p66 459,7 7 5,614 ll I,57rr,452 94%

Use of gords and

servlces 367,r175,U98 21,262,767 345,81 3,131 336,442,947 9,:.t70,184 97%

r4,250,000 10,964,79 t it,2a5,209 77%

Social security

benefits r4ls0po0
Acquisition ol assets r 65,2 54, r 02 9,69 | ,83 I 1ss,562271 r34lo rpoo 2 t,361 ,27 I 86%

22278,532 1po6B7l168 941$44$52 65,6E7,116 93%Total Psyments 1p2925O,@O

383,670Surplus/Defrcit

Nolcs
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5.7 Budscl [:\ee ulion Lrv [\'o.grarIrrrcs antl Srtb,I\'o.glirnllllcs Ii]r f\'21122,/2:3
fiqure 7 Budset €xecunon by Prog.ommetood sub Poqtonnet la. ry 2022/23

National Police Senrice
Human Resource

Mrnagement

Programme I

Sub-programme I

HLlnlan Rcsour'cc
MarlaScnlcIlt 585.q1:.1t8 - 35..185.81r 550..136.577 5 r t.t5:.157 39,08.1. r20

Sub-programme 2

L^ounscling Mana3crncnt
Services.

307.1i6 t .570 5.671.-1lo 3 13.535.9 r0 290.253.567 l.1 .l lJ: . .lJ .t

Sub-programme 3

Adnlirristrati(.rlr allcl slallclards
scttill.! I 35..166.0 r 2 7.-5-.12.969 t12.998.98t 139.778.328 3.220.653

Total t 929,25O,OOO 22274,552 1,006971168 941,361,952 65,687,1I6

NPSC ANNUAL RFORT FOX,IINANCIAL YEAR, 2022 - 23



Collaborate with tbblic
Scrvicc Conrntissierr t,,r

lacilitatc ihc rtlxchrnent

Slow rcspcrnsc r-rr ltcclb:rck
requcsts ll'on1 stakcholdcrs

I)clirvcd tccdback lilhar1cc
capricity
bac kg rrr rr nd
Ycrification
clcrc'u l'lc n ts
iirtirrIlation

intcrnal
ccrndu.^l
checks,
mcclical

olhcr'

to

ol
antl

4 Budgetary Constraints.

Inadcquate
rcsourccs.

Ihanci:ll Llnablc tc.r corlduct HR
Audil

l'llablc tlr clcar backltr3
in clisciplinary hcarings

Allcr,-alie)l1 crl atlcqLratc
fundirrg for I lR Audit and
t)ir,,-i plinary hcari n.q.

lnadcclratr' bud.qct
oP!'l'ittiLrnalizc
tlccc nt ralizatir, n trf
scrviccs.

tL)

lhc
flR

Buclgcl lirrrilation
(rlL-ratiollalizc
autornatio|l ancl
inlrastructurc .tt
l'cSions.

io

rct
lhd

writc proposals for
lirnc'lin.g by dcvclLrPmcnt
paItrlcIs.

tluclgct linlitalion lo
operalionalizc artonlation
anci ICI' infrastruclurc at
lhe'rc.qions.

Incrcasc buclgct tbr ICI'
autolnatiol'r.

5 Legislative Gaps.

t)clay in rc'vicw ,lf thc
tlisciplinc Rcgulalions

Outclatcd Rcgul.ttions Rc5iLrlar antl Pcritrtlic
rdvicw r)f Regulalions

'lhcrc is rlon -corrlllliarcc
with Iulcs, l1'Sulati(rns and
coLrrt olders

RcsLrlls in Jutlicial Rcvicw
arld C(rntcnlpl of court
applicatiorls.

Scrrsit izc all slakcherlclcrs
or1 policy, le.qal,
reSulatory ancl cthics
l'r'arrlcworks tof
corrlplialrce.

Contlnct antrual lcgal anti
govcrnlnce colnllliiulcc
auclits t!) Illonil(rr
colrrpliarlcc wilh Iaws
an(l Rcgulations.

6. Inffastructffe.
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ll.ldcrluirlc 0llicc sll.rac last track r(-'localion of
NI'SC llQs tr.r CliK Itnsieu

Intcrycnlioll fbr
allel--ation of adtlilirrnal
sf)acc availablc on thc
sanlc lloerr irr thc'
Morrrbrsl r)i'ica.

Lack ccntlalizcd call
ccrtrr' l\,llS systcnt aitd
solLrticrn lir! connsr llitlg
scrviccs-

Assessnrcnt
irlfl'astrllclure
lhc rcgions.

ol lCI
ncc(ls at

(i.2 Rcc(rrtlIlt( (i.ttiolts .tnrl (loi ..( l!I.\\,.1til

'lb addrcss thc
l'ccomnlcn.futi(lns

challol3cs cxpcricncccl, this rcport rnakcs thc lbllowin.g

a) Cr)llsi(lcration for incrcased financial support ol thc Conlntissioll
. '['h!' Conullissiorr shouLl bc aclcclurlcly fundcd to fhciliirrtc thc cxcc[iion ol

its lllandatc
b) Autonlation of systclus

o fast tracking thc adoption and intcgration of tcclrnology to fhcilitttc
clficicnt unclcrtakul.g ol intcrnal and cxtcrnal pro"-csscs and
pIu--cdurcs.

c) StallinB ancl capacity buildin.q
. Rccruit ancl appoint sulficicnl atld wcll-traillcd staft to handlc

C(rr nlission activitics, as wcll as aclcquatcly rcs!)rtrcc stalf through
capacity buildin.g trainitr.gs, paynlcrlt of annual licdtscs, Contiltuous
f'roltssional [)cvcloprnor t and cct.tificatiorls.

t1) Nccd to fully r'rpelatc rcgilrnal otficcs
o Uuild capacity within thc rL'gions with thc ainr of rcaching antl

acidlcssing thc lcquisilc ncccls trl lhc policc rtfl'iccrs.
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