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Dear Sir,

You appointed us on 2Lst December, L983, to explore
in detail and to make recomrf,endations on how best the
GovernmenE decision to upgrade Egerton College to a
degree granting institution should be implementeci.

The CorrniEtee has now completed the assi-gnment in
accordance with the terms of reference and we as its
members have great pleasure in submitting the Report
contsai.ning our considered views and recornmendations.

We greatly appreciate the honour and are very grateful
for the trust you bestowed upon us by appointing us
to r:ndertake this exercise. tr'Je hope that we have met
your expectations and those of the Kenya Government.

Lastly Mr. Minister, Sir, we wish to request you to kindly
convey to His ExeeLlency the President our unswerving
loyalty to him personally and to the Government of the
Republic of Kenya
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MIN]STRY OF AGRICULTURE AND LIVESTOCK DEVEI,,OIIMENT

TJP:9RADING EGERTON COLLEGE TO A DLGREE GMNT]NG INSTTTUTIO,N ;

STATEMENT BY THE MINISTER FOR AGRICULTURE AND LIVESTOCK

DEVELOPMENT. THE HON. W.O. O},IAMO. M.P.

.' In view of the continualLy changing training needs of
the eourtry, the Government has decided fo explore in detail
the possibility and thereby the steps to be taken to upgrade
Egerton College to a degree granting institution.

Accordingly, I am appointing a Committee Eo l-ook into
the maLter. The Committee wilL be composed of the follorving
Persons: -

3. Mr. H.M.

4. Mr. D.N.

Mule

Namu

1. Mr., .Smrc1 G. Ayary -
2. Mr. 'A.Kr. Kandie

Chairman
PermanenE Secretary/Director of
Personnel Managernent, Vice-
Chairman

Permanent Secretary, Treasury

Permanent SecreLary, I,linistry
of AgricuLture & Livestock
Development

Permanent Secretary, Ministry of
Education, Science & Teehnology

Permanent Secretary, Ministry of
Environment and Natural Resources

- Mr. T. Aswani - Solicitor General

Deputy Vice-Chancellor for
Administration & Finance
University of Nairobi

5. Mr. L.P. Odero

6. Mr. V. Omolo-0pere

7. The Attorney General

8. Prof. P. Mbithi

9.

10.

Prof. G.M. Maloiy- Principal. College of AgricuLture
and'Veterinary }bdicinE , IJniversiEy of Nairobi

Mr. J. Githaiga - Principal, Jomo Kerlyatta College
of AgricuLcure and Technology

Agricultural- Finance Corporation

(r-1.U

lL. Dr. E. M'rabu



L2. Mrs. Lea Kipkorir Kenya Institute of Education

13. Prof. Leah Marangu Kenyatta Uaiversity ColleBe,
Jomo Kenyatta Foundation

14. Prof. R.S. Musangi - Principal-, Egerton College

15. ya.Simiyu A. Wasike - Under Secrerarl,.Ministry
of ECucation, Science &

Technology - Secretary

The terms of reference of thiS Cournittee will be:-

1. To consider the future of the current diplona programmes

at Egdrton College when it starts degree cc,urses,

;ilil::":.r:H"[::,::,:x"'::"H"::::.;:' "her

2. .To identify, among the presenE sixteen dlploma programmes,

which couLd be converted to degree cour...ses fir-qt, taking
into account the cor.rntry's training needs both at

. degree and diploma levels.

3 
::ff:':::,:T.'H.:::il#,::i';.::Ti'inl-,::;:::1.,
of Nairobi and the Seeond University.

4. To consider whether the proposed degree courses witl be

offered by Egerton CoLlege as a University on its otr!
or as a constituent co1-lege of thg exlsting or proposed

Second University.

5. To assess the need, if arllr for additional staff and
physical facilities necessary for the implementation of
the proposed degree programmes.

6. To consider amendments to the exisding terms of service
of staff in the f.ight of the changing role of the College.

7. To reeommend the future adrninistrative structure of
Egerton College in the light of its new roLe.

8. To consider the financial implications of upgrading
.Egetton College to a d,egree granting Institution.

(iv)
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The Cornqrittee should start its work 'nrnediately and

report by 31st Mareh, 1984

(sdl

EON. W.O. OMAMO, M.Pr ,

} ' MINISTER TOR AGRIC1NTURE AND LIVESTOCK DEVELOPMENT

NAIBOBI

21ST DECEMBER. 1983
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1.

2.

3.

4.

EGMTON COLI.Effi I]P.GBADI}€ O}O,IITIE

TERI\{S OF REFEREHCE

To consider the future of the current diploma pro-
graome$ at Egerton College when Ehe College starts
degree courses, including examination of the
relationship with other diploma granting institutions
in the country

To iden.tify, among the present sixteen diploma
programmes, which could be converted to degree
courses first, taking into account the countryr.s
training needs both at degree and diploma LeveLs.

To consider how the proposed degree ccurses at
Egerton College would be harmonised with those
of the University of Nairobi and the Second University.

To consider wheiher the proposed degree courses
will be offered by Egerton College as a Universi.ty
of its own or as a constituent college of the
existing or proposed Second University.

5. To assess the need, if aoy, for additional" staff
and physical facil-ities necessary for the implementa-
tion of the proposed degree programmes.

To consider amendments to ihe existing terms of
service of staff in Ehe f.ight of the changing role
of the col-lege.

To recommend the future administrative strucLure
of EgerEon College in the light of its new rol-e.

To consider Ehe financial implications of upgrading
Egerion College to a Cegree granting institution.

6.

7.

8.

(vi)



ACK}.i OWLEDGEMENTS

The Committee wishes to acknowledge support and

assistance iE received from the Government and members

of the public.' The assistance and consultations provided
guidance to the Committee on how Egerton College should
be upgraded to a degree granting institut:ion.

The Conmrittee had the honour to receive views of
Hi.s Excellency Vice-President , the Hounorrrable Mwai Kibaki,
M.P., Hon. W.O. Omamo M.P., Minister for Agriculture
and Livestock Development, IIon. J.J. Nyagah, M.P., Minister
for Water Development, the Chief Secretary, Irlr. J.G. Kiereini
and the Permanent Secretary, Development and Co-ordination
and Cabinet 0ffice, Mr. S. Nyachae.

The Committee also held consultations and discussion
with members of the academic cormnunity from the University
of Nairobi, Kenyatta University Co1lege, Egerton College
and Jomo Kenyatta ColJ-ege of Agricutture and Technology.
In particuLar the Cormnittee wishes to express its gratitude
to the Vice-Chancellor, University of Nairobi, Prof.
J.M. I,fungai, the Principal of Kenyatta UniversiLy College,
Prof . J.K. Maitha, Deans of the Faculties of Agricul-ture
and Veterinary Medicine of Nairobi and the Facul-ty of
Education aL Kenyatta [Iniversity Co11.ege and the Academic
Board of Egerton ColLege for the useful contributions
they made towards the work of the Committee.

The Conmittee further wishes to thank the Provincial
Coumissioners, DepartmentaL Provincial Heads, District
Commissioners, and locaL leaders for organising successful
meetings, presentation of papers and their useful-
participarion in the disc-ussions which were hel"d with them.

Similarly, the Corrnittee wish.es to record its
appreciation to the farming organisations whose

representatives either contributed memoranda or addressed

(vii)



the Cornrnittee. These included Mr. H.P. Wafula of the
Kenya Farmers Asisociation, Mr. J.M. Wainaina of the
PyreEhrum Board and'Mr. W. Kikwai of the National Cereals

' anrd Produce Board

- The Conrnittee wishes to record its deep appreciation
of che conscientious manner in which members of the
Secretariat ably Eook on every task assigned to them. The

foLlowing vrere the officers of the Secretariat:

Mr. Simiyu A. Wasike - Secretary, Under Secretary,
Ministry of Education, ScieneeI and Tecirnology

I,1r. D.M. Ngumo - Senior Assistant Registrar,
lhriversity of Nairobi

Mr. J.0. Otieno - Deputy Chief Planning 0ffieer,
Ministry of Finance & Planning

Mr. S.M. Ndirangu Senior Staff Devel-opment Officer,,
Directorate of Personnel
Management, Office of the
President

Mr. E.K. Amiani - Senior Livestock Development
Officer, Ministry of Agriculture
and Livestock Development

The Secretariat was assisted by,-

Mis's Louise M. Tinga Shorthand Typist, Ministry of
Education, Science and
Technol-ogy

Miss Grace W. Kibiru - Shorthand Typist, Ministry of
CuLture and Social Services,
Department of AduLt Education

Miss Eunice W. Murage - Copy Typist T, Ministry of
Agricuiture and Livestock
Development

Lastly, the Cormnittee wouLd not Like to conclude its
acknowledgements without expressing its gratitude to the
following Senior Government Officers who effectively
participated and contributed to the deliberations and the

(viii)



ionclusions of the Committee:-

Mr. D.M. Mbiti 1

Mr. O:r. BuLuma

l'1r. D.R. Ongalo

I'Ir. D.W. Inlelime

- Director of Technical and Higher
Education, Ministry of Education,
Science and Technology

- Senior State CounseL from the
Attorney Generals Chambers

- Under Secretary, MinisEry of

. 
Finance and Planning

- Under Secretary, Ministry of
Agriculture and Livestock
Development

Dr. J.M.C Kimengich - Deputy Director of Livestock
Development, llinistry of
Agrieulture and Livestock
Development.

Mrs. L.W. Kimani - Senior Agricultural Officer,
Ministry of Agriculture and

Livestock Development.

(ix)



v,

I

TABLE OF CONTE\TTS

CHAPTER L l?aragraph page

Introduetion ,.. 1 - 15 1 - 5

CHAPTER II
Egerton College: Its growth and Develo-
pmenr ... 16 - 28 6 - 12

CHAPTER III
Training for the Agricultural Sector 29 - 39 L3 - L7

CHAPTER IV

Future of the current Diploma Programmes
r . at Egerton College 40-6L 18-24

CHAPTER V

i Proposed degree progr:arrnes to be offered
at the up-graded Egerton College ... 62 - 88 25 - 34

CHAPTER VI

Harmonisation of the degree programrnes
in Kenyan Universities ... 89 - L02 35 - 39

CHAPTER VII

Egerton ColLege as a degree granting
Institution 103 - 1"13 40 - 43

CHAPTER VIII
Staffing position and physical facilities l-14 - L20 44 - 53

C}IAPTER IX

Terms and conditions of service... LzL - L30 54 - 58

CHAPTER X

. Future Administrative Structure 131- - L35 59 - 6L

. CHAPTER XI
I

Financial Implications ... ... 1"35 - 145 62 - 7A

CHAPTER XII

. Llst of the main recoclmendations 7L ' 75

'(x)



APPENDICES

Page

Appendix 1

List of persons and organisations who were
interviewed and those who submitted memoranda 76

Appendix 2

Appendix 3

P=Qjected Manpower Supply by enrol-ment of
cettificate graduates from Agricultural and
Livestock DevelopmenE institutes .;. 92.

Appendix 4

Projeeted l,Ianpower supply by enrolment of
dipl-oma graduates from Egerton College and Jomo
Kenyatta College of AgricuLture and Technology 93

Appendix 5

Projected Manpower Supply, BSc and BVM Graduates
from the faculties of Agriculture and VeEerinary
Medicine, University of Nairobi 94

Appendix 6

Current salary structures for academic staff at
Egerton College and the University of Nairobi 95

Appendix 7

Schedule of Meetings and visits of the Egerton
Cotf.g" Up-grading"Comnrittee ... ... ;'.. ... 96

(xi)



CHAPTER 1 - INTRODUCTION

1. On 21st December, 1983, the Minister for Agriculture
and Livestock. Development, Hon. W.O. Omamo, M.P. announced
the decision of the Government to upgrade Egerton College
into a degree granting institution. He at the same time
appoint,ed a C,rrrrittee to make recoulnnendations on how best
this decision should be implemented.

2. In going about their task, the Conmittee members

in their first meeting considered and analysed Ehe terms'
gf referdnce and set strategies for their subsequent
Imeetings. The possible dimensions of the terms of reference
were covered under ten topics which formed the headings
of ten working papers. These papers were received from
the Directorate of PersonneL llanagement, the Ministry of
Agriculture and Livestock DeveLopment, the Ministry of
Environment and NaturaL Resources, Egerton College, the
University of Nairobi, and the Direetor of DeveLopment

of the Moi University.

3. After preliminary discussions on the papers received
the Couurittee visited a1"1 provincial headquarters where
they metand held discussions with both Government officials
and members of the general pubLic. Groups and individual
memoranda were read out and discussed at length at these
meetings. In addition and in order to soLicit individual
views a prepared questionnaire was filled by those present
at these meetings. Other views were received from the
public in response Eo radio and press announcements. Frout

these interaetions the CornmiEtee received and noted the
opinions and the feelings of the public on the terms of
reference.

4. On compleEion of the provincial visits, the Committee
embarked on a series of consultative meetings with the
GovernmenE officials as weLl as the academic members of
the University of Nairobi and Kenyatta University College.
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Also throrgfi these meetings, sorrrc, valuable inFormarion was made

available to the Committee.

5. In order to acquaint themselves with the facilities
necessary for mounEing degree programmes in agrieultural
sciences, the Committee members made an extensive tour of
Egerton ColLege and the ColLege of Agriculture and Veterinary
Sciences of the University of Nairobi. A similar visit was

also.made to Jomo Kenyatta College of Agriculture and
Technology (JKCAT) in order to assess Lhe available facilities
for diploma prograulmes in case it was necessary to recomnend
the transfer of some diploma programmes from Egerton College
to JKCAI. Finally, the Committee visited Kenyatta University
College which is a constituent college of the University of
Nairobi, where the concept of a constituent college was further
discussed from a practicaL arrd experience point of view.

6, The information collected from the provincial visits,
public interviews, consultations with the Government offi.cials,
the academic members of the University of Nairobi and
Kenyatta University Coll-ege, observations made during the
visits and tours of certain institutions and the working
papers mentioned above enabled the Coumrittee to arrive at the
conclusions contained in this Report.

Universitv Education in Kenva

7. For a long time university education for Kenyans
was undertaken aE t"lakerere College in Uganda and abroad.
Makerere College which was established Ln L922 was the only
place of higher learrring available in East Africa. The

College was later expanded and upgraded so that by 1950 it
was the main institution of higher 1-earning for East
African countries. Although Makerere Universi.ty College
had its faculties in Uganda the cl-inical part of the School
of Veterinary Science was located aL Kabete, Nairobi, Kenya.

Location of clinical facil-ities in Kenya was because of the
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weLl developed .-nd diversified livestock industry necessary
for clinical tear:hi.ng in veterinary medicine.

L In 1956 the Royal- Technical- College of East Africa was

established in K'errya for the purpose of training technical and

commerci-aL manpower. In addition the Qollege offered education
upto London Intermediate Level. The name of the College changed
to Royal College in 1961 when iE was decLar:ed a constituent
colLege of the Universi.ty of London, In i-t:s new status the Royal
College introduced degree courses in Arts, Science and
Errgineering.

!' 9. The relationship with the Universit,y of London was short-
lived because in Lg63 the University of East Africa was esta-

. blished with constituent colleges at Makerere, Dar es Salaam
and Nairobi. The Royal College was then renamed the University

' College of Nairobi and by Lg66 the University of London progra-
Erlles had beeir phased ouE. During this period the University
College of Nairobi strengthened its programmes and introduced the

' Institute of Adult and Devel-<lpment Studies as well as the
Facul-ty of Medicine in 1963 , Lg65 and L967, respectifel"y.

10. In 1970 the University of East Africa rras dissolved
and as a result the llniversity College of Nairobi became the
University of Nairobi through an Act of Parliament. The

same Act declared Kenyatta College a co:rstituent college
of the University of Nairobi, although this did not become effe-
ctive until Lg72,

11. Irmnediately after its establishment, lhe University of
Nalrobi expanded further by introducing the Faculties of
Law, Education and Agriculture, the School of Journalism and
the Institute of African Studies. New departments within
the established faculties have continued to be establishe,J
since then.

L2. Following its estabLishment, the University of
Nairobi, has been r.esponsible for Ehe production of various
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categories of Iocally trained manpower for the eountry.
It has so far p.roduced over 12,000 university graduates
since its inception, of whom about 1,000 have been from
the Faculties of AgricuLture and Veterinary Medicine.
Most of these graduates have been absorbed into the
nationaL ecr)nomy where Ehey are making a significant
contribuLiorr to the development of the nation.

13 Due to high pressure for University places by
Kenyans, it has not been possible for the University of
Nairobi and Kenyatta University College to admit all
those Kenyans who meet University entry requiremenEs.
Consequently over 7,000 Kenyan students are in universities
abroad. Other students have been Loca11y absorbed into
private universities such as the Seventh Day Adventist,
Baraton; United States International- University; and

Daystar Communications University. In orcler to ease the
rising demand for university education, the Government
has estabLished Moi University aE Eldoret and has now

decided to upgrade Egerton Col-1-ege into a degree granting
instsitution.

14. The Corrrmittee noted the concern and anxiety
expressed by the public regarding the need for
eo-oEdinated deveLopment, planning, admissions,
harnonisation of academic programmes and maintenance of
aeademic s.tandards of university education in the country.

15. Although the Government established the University
Grants Cormnittee (UGC) for the purpose of planning and

budgeting for university education in the country, or
a triennial basis, the roLe of UGC has been limited in
scope. Now that the country is establishing more
trniversiEies, there is an urgenE need for a nerf, organisation
with wider powers and responsibilities. The Commirte
therefore notes with satisfaction that the GovernmenL
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is in the process of eseablishing a Council for Higher
Education as recoulmended by the 1981 Eresidential Working
Party on the Second University. That Committee which was

under the Chairmanship of Dr. C.B. Mackay had recourmended

among other things the establishment of such a Council
to carry out thd following:

accreditation of uni-versities, Eire financing of
r:niversity education and research activities,
overall- planning, staff developmr3Bt, student
enrolment, schoLarships, univers:ity and post
seeondary curricula. The Counci.L should also
harmonize Ehe examinations and certification of
aLL post secondary institutions up to and at the
university level so that credit is given by the
higher institution for relevaot work done in Lower
institutions or when a student Eransfers from one
instition to another



CHAPTER 2:

6

i:'lGEitTON COLLEGE: ITS GROWTH AND DEVELOPMENT

16. Although very littl-e has been written on the
inhabitants of Njoro area before the arrival of European
settlers, it is well known that the area was inhabited
by Kalenjin and Masaai people. An examination of the
remnants of the original settlements o'n the present
day commercial- farm of Ehe College - Ng,cngongeri
indicates that the area was inhabited by people who had

their dweLlings constructed below ground Level for
security reasons. These types of dwellings are knorirn

to have been cortrnon to the Kalenjin and Masaai peopl-e.

L7. The period between 1895 and 1906 witnessed the
start of British col-onisation and effective settlement in
Kenya. During this time there were fierce cLashes beEween

the colonisers and the local- inhabitants. In the Njoro
area similar cl-ashes took place between the British and

the KaLenjin/Masaai people. It was after several of
these r^7ars that the local inhabitants were eventually
overcome and the settlers moved in led by Lord DeLamere.

Lord .Egertofr_of Tatton and thp bstablishment of
EgerEon Col-l-ege

1-8. Among the settlers who came to Njoro area was

Lord Egerton of Tatton. Burke's Peerage traces the Egerton
family of Tatton Park, Cheshire, back to December LTLL

with links to earLier generations of British landed
gentry. The first baron was WiLliam Tatton born in 1806

and created Baron Egerton of Tatton in 1859. He died
in 1883 and was succeeded by one of his sons, Wilbraham,
in February that year as the second baron who in turn
dted in 1909. WiLbraham succeeded by his brother ALan
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Ce. TaLton as the third baron in f909 but he too died in
September, L920, The third baron Alan de TaEton had
three sons - Wil.Liam, Cecil and Maurice. Maurice who became

the fourth baron on the death of his father on 9th SepLember,
L929 also died on 30th January, 1958 without an heir lhus
making the EgerE,on of Tatton Peerage extinct.

Lg. Egerton Co.Llege was founded in L939 when Lord Egerton
of Tatton donated about 1,000 aeres (400 hect) of his fa.rm.
The College and the teaching farm are established on this
original 1and. 'I{gongongeri Faru which is the College's
conmercial Farm comprising of 3,000 acres (1.200 hect.) was

al-so bequeathed to Egerton AgriculturaL College by Lord
Egerton through his wilL dated 14th December, L954. Although
he died on 30th January, 1958, the Governing Board of Egerton
Agricul"tural College received the Farm from the executers of
his Estate on 1st February, l-960. Between 1963 and 1983

the Col-l-ege managed 'to acquire an additionaL Land of 84 acres
thus bringing the total acreage to about 4,000 acres (1600
hect).

20. I{hen Lord Egerton donated his land for the establishment
of an AgriculturaL School in 1939, the aims and objectives $rere

to provide training for European settlers and the colonial
civil- servants. Dr. D. Gerald Burton was seconded from
Njoro Plant Breeding Station as the first Principal. There
were three students in 1939 with a staff of six. They were
working from makeshift buildings as the majority of the
buiLding prograumres did not start until- 1940. tr'lhen

Mr. O.T. Davis took over as the second Principal for one
year in 1943, the number of students had increased to about
40. During that year, the Agricultural Sehool was briefly
turned f,nto a high school. for the children of servicemen
in the Second World War.

2L. The Principalship of the school also changed late
in 1943 when Mr, E.J.P. Booth took over. It was duri.ng
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I.'1r. Booth's period as Principal from 1943 to L949 that
Lhe number of sEudents significantly increased from 40

to 110. Ilost of the students enrolled for ei-ther
short courses of upto three months or a one year certificate
course in general agricuLture. In 1948 it was decided
to turn the one year certificate course into a two year
dip,loma eourse whiLe at the same time retaining the
short courses.

22. The importance of Egerton College to Kenya's
agriculture was aLready apparent at this early stage.
Writing the Foreword to a PubLication of the Roya1,

Agricul-turaL and HorticulturaL Show in L948, the then
Governor of Kenya, Sir Philip Mitchell said "The Exhibition
will show how farming has progressed from days when the
early settlers first took up the test of making this country
productive, to present times when the variety of crops and

breeds of animaLs are impressively numerous and science made

the farmer a professional man. One has onJ.y to see the work
which goes on at the Egerton AgricuLturaL School to realize
that fact".

23. The first two-year diplomates graduated i.n L952
and at the same time the name of the EgerEon Agricultural
School changed to Egerton Agricultural College. This was

later legalized by an Act of Parliament dated 12th Ju1y,
1955. This Act has since been amended several times.

24. Between L952 and L962 the College attempted to
increase the scope of its training programrnes by making
its courses more comprehensive in order to meet the
challenges of the rapidly developing agricultural
production especially following the impLementation of the
Swynnerton P1an. However, as time went oo, it became

increasingly clear that there was i limit as to how much

scope and depth the, general diploma course in agrieulture
could cover effectlvely. The need tsherefore for other

-r&b
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diploma'courses became apparent; Also ast Kenya's independence
approached, Lhe neecl to train indigenous Kenyans became

evident not oniy tc fill the gap of departing
expatriaLes but. also to man various other speeialised areas
in the agricultural sector. Thus Ln 1962 diploma eourses
in Animal Husbandty, Dairy TechnoLogy and Fo::estry
hlere introduced.

25. At independence, the Kenya Government aLso realized
thaL agriculture was and stil-.I. is Ehe mairrstay of Kenya's
economy and therefore the development of Lhe agriculturaL
sector was the base for the development of other sectors
of the economy. In view of this the College had to
diversif y further its dipl-oma programmes. Thus from
L963 several courses were introduced in rapid succession
as follows: -

1963

1965

L967

L968

L969
1970

L978

Agricultural Engineering
Range llanagement
Farm Management

Agricultural Educati-on & Extension
Agriculture and Home Economics
Horticulture
Food Technology
Farm Power and Machinery
Soil and.Water Engineering
Animal Health
Ranch Management

Wildlife Management

Agriculture and Food Marketing
Forest,ry.

1 980

The Forestry Diploma which rvas started in L962 and
discontinued in 1968 was re-introduced in Lg82. In
L978 the Agricultural Engineering course was split into
two courses namely Farm Power and Machinery and Soil and

Watgr Engineering.
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'26. Agriculiure and Home Economics course was introdueed
in 1969 because at Ehe graduation ceremony of 1957 the late
President His Excellency Mzee Jomo Kenyatta directed that
women must be given their rightful p1-ace in agricuLtural
education and development of the country. PLanning for
the course was immediately started and in 1969 the dipl-oma
in Aqriculture and Home Economics course was launched.
The main objective of this progranxne vTas to traj-n women

in agricultural and management skills thereby enabLing
graduates to teach rural familles how to maximize available
family resources. Furthermore.in 1970 Egerton CoLlege,,
starEed a dipLoma course in Horticulture in order to meet

the increasing demand for horLicuLtural products for
both local consumption and export.

27. The expansion and.diversification of diploma
prograffines as des.cribed in the preceeding paragraphs have
Led to corresponding inerease in the number of students.
Whereas in L939 the college had only 3 students, by L952

their number had risen to 110. At independence in 1963

and due to the introduction of new diploma programnes,
the student popuLation had increased to 215. As a result
of recent expansion of the CoLlege which was funded by
the Government of Kenya and the United States Agency for
International Devel-opment, the student enrolment almost
doubLed between 1979/80 and 1983184 academic years as

shown in table 1.

28. As can be seen from tabl-e Z,tine College has produced
3,584 diploma graduates since L952. Most of these
graduates have been Kenyans. The College has also Erained
students from a nr:mber of African countries namely Nigeria,
Zambia, TanzanLa, Uganda, ZaLxe, Rwanda, Burundi, Swazil-and,
Botswana, Malawi, Lesotho, Sudan, Namibia. Seven

Grenadians have al-so trained there. It should be noted
that prior to 1961 the CoLlege was exclusively Eraining
Europeans.

i
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TOTAL STUDENT ENROLMENT BETWEEN L979IBO

AND 1983/84 qCAD-EMIC YEARS- BY

DIPLOMA COURSES

COURSES
l

L979180 11980/81 LegLl82 ,Le82183 1983 /84

A5!riculture
Horticulture
Home Economics
Education
Farm Power & Machinery
Soil & Water
Animal Husbandry
Animal HeaLth
ForesEry
Agri. & Food Marketing
Farm Management

Ranch
WiLdlife
Range Management

Dairy
Food Science and
Teehnology

80

69

53

74

ti6

47

109

:o

111_

t,
46

34

80

78

66

79

46

50

97

:o

118

2L

L0

75

5L

43

79

72

75

86

58

64

116

64

L20

26

28

77

58

57

93

84

87

1r_0

76

88

141

77

28

16

140

43

37

90

76

53

Ll_5

9s

101'
L32

88

89

ts4
96

s6

39

140

50

37

LL7

83

50

TOTAL 786 868 980 L,239 L,442



TABLE 2z

COURSE

Home Economics

Animal Husbandry

Animal- I{ealth

Agriculture

HorticuLture

Dairy Technol-ogy

Food Science

Farm Management

Agriculture Engineering

Farm Power & Maehinery

Soil & WaEer Engineering

Range Management

!iliIdlife Management

forestry
Agriculture Education

Ranch Management

-t2

NUMBEq. OF DIPLOMA. GRADUATES FRP}LIIG.ERTO]L-C,OIJ^EGE

BETWEEN.-I9.2. -. le83 .

GMDUA'IES

KENYAN FOREIGN TOTAI

250

648

57

557

L76

223

47

369

283

48

50

33?

8

55

428

20

3584

226

s09

54

499

L67

L25

43

315

207

47

50

276

I
50

386

20

2ti

139

3

88

9

98

4

54

75

L

59

5

42

TOTAL
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13

TR,IIN],NG FOR TliE AGRICULTURAL SECTOR

General Observations.

29. Since Ehe attainment of independeri.ce Kenya has
achieved remarkable soeio-eeonomie growth. This has
been attributed largely to the political stability and
praguatic approach adopted by the Governr.ent in the
management of the naEuta1-, financial and manpower

resources available for national developnent. While the
industrial- sector has played a si-gnificant rol-e in this
devel-opment, it is the agriculLural sector that has remained
the backbone of the economy. The majority of Kenyans
live in the rural areas where they engage in farming
activifies which produce raw materials and thereby
provide a base for industrial derzelopment as welL as

earn a major component of the country's ,foreign exchange.

30. The growth in agricultural output has mai,nly been due

to progranrmed public investment in agriculture and the
encouragement of both large and smal-l- holder development.
For example, such planned programmes have been appLied to
major farming enterprises such as coffee, tea, maize,
sugar , dai-ry and horticulture. Through the adoption of
improved technics and the introduction of new varieties
of food crops the country has manageq to produce enough
food for internal consumpEion and aE times some surplus
for export. In view of the high rate of population
growth in the country, the production of sufficient food
Eo meet the domestic needs and provide surplus for export
will conLinue to be critical. In recognition of this fact,
the Development Plan of 1984/88 states that the strategy
i-n agrieultural deveLopment will be geared towards intensive
land utilisaElon. This would be achieved through
improved husbandry methods, introduction of high yielding
vari.eties of crops and improved strains of livestock.



-14

31. Hitherto greater enrphasis in a.gricultural
'developmenL has concentrated in high rairrfall areas.
Owing to critical population pressure in these areas,
further intensification in agriculture producEion must now

turn to the arid and semi-arid areas which form over 75 per
cent of the eountry's land surface. These areas can be

very productive if properly planned and managed for
crop and animal production as demonstrated by a number of
successful pilot projects such as the AgriculturaL Devel-oprnent

Corporation farm in Garissa, the Pekera Irrigation
Scheme at Marigat, the Katumani maize scheme and Ku1a1u

Cattle Ranch among oEhers. It is therefore clear that
the future ability of this.country to produee sufficient
food lies in its capabiLity to train the necessary skilled
manpower as we1l as develop appropriate technoLogy.

Certificate Level Personnel

33. The cerEificaEe leveL personnel form the frontLine
extension workers in the Ministry of Agriculture and
Livestock Development where the majority of them are
employed. The training of this eadre'of personnel in
various fields of agriculture takes two years and is
currently offered in eight institutes that falL under the
MinisEry of Agricul-ture and LivesEock DeveLopment. In
addition, Sang'a1o and UI(AI Harambee instiEutes of
technology offer similar training'programnes. aLthough the
supply from them is still small.

32. The Conurittee's effort to obtain accurate data
on supply and demand for skilied agricultural manpower 

I
from many sources including Government ministries r^iere t
unsuccessful. The Conrnittee, however, is convinced from 

I
the evidence received that despite the lack of detaiLed 

Iinformation in this regard, there is a need to expand and \
continue training skilled agriculturaL manpower at a1l- 1-eve1s. I
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34. Of the eigllt Govelnnrent institutes, Embu, Bukura
and Eldoret offer a two-year certificate in general
agriculture while A.H.I.T.I at Kabete, Nyahururu and
Ndomba offer a tswo-year programme in va::ious fields of
animal health and producLion. The Dairlr Training
School at Naivasha specialises in dairy technology. It is I

expected that the nerv Coast Institute o1: Agriculture
vrhich will start admitting students in 1.984 will in
addition lay emphasis on dryland farrning;.

+ ' li;",,u']n",ffi';ff;'r:ff'ff":'*;;;jf;;iit 
lever personnel(see

institutes is 7L4 graduates. However this figure could
rise to about 900 graduates if faciJ.ities are fully
utilized

,

36. Egerton Coll-ege has been the only institution in
the country offering courses in various areas of
agrictrlture at diplona leve1 before Jomo Kenyatta
College of Agriculture and Technology was opened in
May, 1981. A11 of the diploma progranmes are of three-
year duration at both colleges. Nearly all of the diploma
giaduates from Bgerton College have .been absorbecl by the
Ministry of Agricutture and Livestock .Develgment where they
are engaged as mi.ddle leveL personnel in the fields of
extension, research and teaching. Significant numbers
have also joined the private sector ej-ther directLy or
after working with the Government for some time. It is
expected that the graduates from Jomo Kenyatta Col1-ege

of Agriculture and Technology wili be absorbed in
similar way. It is projected that the tsoLal- annual
output of clipl-omates from the two coLleges will have

' reached 536 by L985. (Sae appendix 4)-
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. De8rse and Postffraduate Personnel

37 . Prior t.o L970, all degree 1eve1 training in
agriculture $ras done outside Kenya. However, the training
of the veterinari.ans began to be undertaken local"ly in
1962 when the Faculty.of Veterinary Medicine of the then
Makerere Uni-versity College aE Kabete was allowed to Brant
degrees.

38. When the University of Nairobi came inEo being in
1970, it bega:n to award its own degrees including those
in agricuLt.ure. Since then rapid expansion has taken
place in the Faculties of Agriculture and Veterinary
Medici-ne both in student numbers and diversification of
programnes. SEudents' annual enrolment in the case of
the Faculty of Agricul-ture rose from 40 in 1970 to 150

in 1984 whiLe in the,Faculty cf Veterinary Medicine the
nunber rose from 44 in L970 to 80 in 1984. As for the
Faculty of Agriculture new degree programmes were added
in Range Management, Forestry, Food Science and Technology
and Agricultural Engineering. These facuLties have
continued to be the major source of high leveL manpower

supply in the agriculturaL sector. Over the five year
period, 1984-88, it is projected thaE the two faculties
will supply about 12C0 first degree hol-ders. (See appendix
s).

39. In addition to training the first degree holder, the
two faculties run programmes of study at pos.tgraduate 1evel
in Master and Doctorat. degrees. The Cormnittee Learnt
that the number of students enrolI-ing for postgraduate
progranmes in the two facul-ties was extremely smaL1. This
trend is apparently cournon to all other faculties in the
University. Lack of sufficient shcolarship funds was
given as the main reason. In view of the countryts future
requirements for more qualified personnel at. postgraduate
levels in areas of research, teaching at.both secondary
and university leveLs, the Committee found the present
projected output of post graduates to be highly inadequate.
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The. Committeg ,!h.?r"Ffgrg fsqomner-r*: Eh.f,,E uqgept action !S
taten to_Sn.tg"1t{r, g F
poetFraduatg pl:og.laqgres tg_enablp the couptrv to frgcg
the de_v"glopmental c.halle.nges of , thq future.
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CHAPTER 4: _IUTURE oF THE CUBRENT DTL0UA_PR0GP..AI1}IES

AT EGERTON COLLEGE

Current Diploma Programures at EgertolL Col.1eEe

40. As indicated in paragraph 23 of ttris P,eport,
the first diploma graduates qualified from Egerton in
L952. Thereafter various dipLoma programmes \^Iere launched
in the College at different times as shown below: -

Diploma Programme

1. Agrieulture
2. Agricultural Engi-neering
3. Agricultural. Education
4. Agriculture and Food Marketing
5. Farm Management

6, Food Science and Technology
7. Horticuluure
8. Animal Husbandry
g. Dairy Technology

10. Agriculture and Home Economics
1"1. Animal HeaLth
L2. Farm Power and Machinery
13. Soil and Water Engineerinp;
14. Range Management

15. Ranch ManagemenE

16. hlildlife Management

17. Forestry

Year Started

1952
1 963*
1966

t982
L967

197 I
t970
L962
L962
t969
t97 I
1978
1978

1980

1980

1980

1962 ( 1982 )

Practical training in a1l. the diploma eourses offered at
Egerton College is greaEly ernphasized during the three-
year training period and this has become a special
characteristic of the Egerto:;r graduates. A brief
description of what is covered $ the sixtegn dip'lcrrna prograrme.s

* This course was repl-aeed by courses in Farm Power and
Machinery, and Soil 4nd Water Engineering.
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is given in the subsequent paragraphs.

41. The diploma in Agriculture is the oldest progranme

at. Egerton College. The objecti.ves of this course are
to train students in all aspects of general agriculture
incLuding crop and animal production. GraduaEes of this
prograirme are capable of adequately handling many aspects
of agricuLtural producti

42. The two diploma courses in Aericultural Ergineeritg,
Farm Power and }4achine.ry, and Soil and lrJater Engineering
aim at training agricultural engineering technicians in
the appl-ication of science and teehinoLogy in solving
problems in related fields. The studerrts taking these two
dipl-oma programnes are also given basic knowledge in
bioLogy, crop production, soil- science , animal" husbandry,
agrieultural- economics and agriculturaL education and

exLensi-on.

43. The diploma in Agricultural- Education was started in
response to the need in the country for agricuLtural teachers.
The graduates of this course are therefore prepared for the
teaching of agriculturaL education in secondary schools and

in other agricultural irrstitutions such as Farmers' Training
Centres. The course covers crop anci' animal produetion,
basic sciences in addition Eo education.

44. The diploma course in Farm ManagemenE is designed
to train diplomates in crop and livestock prcduction wiCh
suitable economic and financial knowledge on farm management

and decision making. Apart from covering subjects in
.general agriculture, animal husba.ndry, farm machinery and
pri.neipLes of extension, they receive further training in
farm ulanagement. The graduates of this prograrrre are
equipped with skills and knowledge to be employed as farm
mdnagers and e xtension r.rorkeis
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45. The objective of the diplorna course in Food Science
and Technology is to train management personnel in food
processing, preservaLion and factory management. The

course aLso covers basic biological-, biochemicaL, chemicaL
and engineering principles. Included in the course are
detailed stuCies of major food commodities, food industry
as a business enterprise, quality control in respect to
hygiene, nutrition, toxicol"ogy and consumer aeceptance
and food LegisLation.

46. The course in llorticulture is designed for graduate
diplomates in the fiel-ds of horticulture, extension,
research, farm management and teaching. The training
covers basic sciences, principles of crop production
and advanced courses in horticulture.

47. The diploma course in Animal Husbandry is aimed
at training personneL who wil-1 on graduation bridge
the gap between the researcher and Ehe farmer in this
discipl-ine. Graduates in this field could aLso be

deployed in agroindustries and teaching. The course
covers basic bioLogicaL and physical sciences, animaL

science, animaL health, crop science, agrieuLturaL
engineering and extension.

48. The diploma course in Dairy Technology is for
training factory technicians and managers in dairy
processing industries. The contents of the course covers:
MiLk and miLk products, dairy chemistry, dairy engineering
and quality control of dairy products. In addition
the students are attached to dairy factories for practicaL
trgining.

49, The dipl-oma course in AgricuLture and Hone Economics
is designed to train and equip diplomates with knowledge
and skilLs in agricuLture and effecEive management of
family resources. 60 per cent of the iourse is devoted
to general agricul-ture and 40 per cent on home economics.
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50. The course in Animal Heal-th is tailored to produce

dipLomates with special ski1ls in animal health and disease
controL. Studerrts following this programne co.ver
introductory courses in biology, chemistry, statistics,
animal handling and feedirg, anatomy, physiol-ogy and
general pathology. Courses are also offered in economies,
crop produetion, engineering and publ-ic health.

51. The Range Maraagement diploma prograrmrre is for the
preparation of personnel with speciaL knowledge and
ski11s in agricuttural'produetion in the arid and semi
arid areas. The subjects covered in this course are
range management, range plants and ecol-ogy, wild1-ife,
range pLanning and grazing in the rangel-ands.

52. The course in Ranch Managerentis designed to prepare
diplourates who worrld work as ranch managers in arid and

semi-arid areas. The course covers basic bioLogical and
physical sciences and range science. The students take
advanced courses in ranch activities inctuding grazing
systems, ranch economics and animal htrsbandry. In
addition, the students go for practicaL field training
on ranches and research stations.

53. The diploma course in Forestry is designed to train
foresters. In addition to traditional forestry courses,
the students in this programnne study educaEion and exLension,

54. The diplona course in WiLdlife Conservation and

Management is designed to train graduates who will work
in NationaL Parks, National Reserves and Wildlife Stations.
The course covers subjects in biology, chemistry, range
management, animal- science, animal health,. engineering,
economics and education. In additon the students for this
course take rigorous practicaL training in National- Parks.
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55, The diploma programme in AgricrulEure and Food

Marketing.is aimed at training graduates that are able
to carry out agricultural marketing functions. The

objectives of this course are to expose students to
knowledge, concepts, principles of agricultural
marketing and to train them in the areas of marketing
of agricuLtural inputs and products.

The ImErct and Contribution of Egertrrn Col-Iege graduates
to Agrieultural Development

56. The devel-opment of Kenya's agricultural industry
has been one of the most successful in the developing
worLd. In additon to favourable cli-matic and ecological
conditions particularly in the high rainfall areas, the
human effort has contributed significantly to this
developmene. This human effort is attibutabLe first
a:nd foremost to the farmers themselves and secondly to
research and extension services. For a long time, Kenya
has heavily relied on Egerton College for training of
personneL to man its extension services in agriculture.

57. From the interview and di.scussions which the
Committee held wiEh the people in the provinces, there
liras overwhelming evidence of suppo.rc for the good and

effective manner in which Egerton graduates have been
serving the farming community through the years. The

public was extremeLy happy and satisf,ied with the practical-
approach to their duties,whether they worked for the
Government or private sector. As a result of Ehis
excellent record of good performance by Egerton graduates,
there was a great demand for them throughout the
country. The Courittee r{as left in no doubt at all by

those interviewed that it would be a serious mistake
to phase out the diploma courses now being offered at
Egerton College without appropriate arra:lgements being
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made f or these courses to be ef f ect ..ve !-y undertaken
elsewhere.

58. The Cornmittee considered the possi.bilities of
phasing out the di.ploma prograrnmes from Egerton College
to other institutions and formed the opinion. that none
of them (with exception of Londiani Forestry Training
School) was ready to take over these eourses. The

facilities and staff in these other'institutions were
inadequate and therefore not capable of acconmodating
effeetively diploma prograumles from Egerton Co1-1ege.

In vier,r of the recent expansion of the Egerton ColleB€,
the Committee is convinced that it is possible for the
College to accommodate both degree and diploma prograrnmes

for sometime to come as explained irr chapt.er 8 of this
Report. Consequently the Ccmmittee recorurends that
Egerton College should offer diploma programmes concurrently
with Fhe degree courses for at least a period of five lrears.
The Committee further recommends that the Government should
take the necessarv steps to prepare ong or r.nore of the
.existing agricultural institutionls) go a.s to. take over the
diploma programmes from Egerton Col-lege as soon as it is
practicable.

59. The Cornmittee addressed itself to the possible
problems of running Uttn the clegree and diploma
programmes in the same institution particularLy during
the Eransitional period. However, the CommiLtee is
satisfied that so long as the conditi'cns of admission
and syllabi are clear and specific to Ehe t\^ro categbries
of students there should be no major'conflict.

The Role of the Upgraded Egerton Col-lege vis-a-vis
the other AgriculturaL Training Institutions

60. In the past Egerton College has enabled the
certificate hol,.ders to obtain further training leading
to diploma qualif ications. Likewise, dipl-oma holders
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from Egerton College havb been able Eo persue degree
prograrmes at various universities including the
University'of Nairobi. It is expected that in its new

status as degree granting institutiorr, Egerton College
will continue Lo provide opportunities for the certificate
and dipioma holders to persue further studies.

6L. trIith its long history as an agricuLtural training
institution, the upgrading of Egerton College to university
status is expected to enabLe it Eo grow into a lea-ding
centre of agricuLturat training and research. In this
capacity it wiLl serve as a resource centre for
curriculum developme-nt and advise on standards and

examinations in the field of agrieulture.
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CH4.PTE& 5:_ PROP0SEp DEGREE PROdRAIO'GS ry BE OFFERED

AT THE UP.GRAI) ED EGERION COLLEGE.

Suitability to offer degrees

62. Soon a.f ter its appointrne:rt, the Comnittee made
'an extensive tr)ur of Egerton College to establish, among

other things , .Lts suitability to of f er degree prograrTmres.

During the tou:r, the Committee also held discussions
with the Princ:Lpal and members of staff . The Cormnittee
is fully satisjlied Ehat the Co1-1ege has enough land and
the necessary physical and acad.emic infrastructure to
erlabl-e it to starL degree courses with minimaL dif f icrrLties.
Soure of the existing facilities are briefly described in
paragraphs 63 to 7A.

Land

63. The CoLleg'e currenEly owns two adjacent farms
with a total acreage of 4000 acres which is about 1600

hectares. The College campus including residential-
quarters for students and staff occupy a portion of the
Tatton Farm which comprises 1000 acres (about 400 hectares).
The rest of the Tatton Farm is used mainly for teaching
purposes. The enterprises undertaken in ttris farm cover
a large vaiiety of crops and animals.

64. The second farm known as Ngongongeri, consists of
3000 acres (about 1200 hectares) and is run on cournercial
basis. This farm serves two purposes: firstly, Lo

generate revenue for the College, and secondl.y, as a
demonstration to students in the management of large
scale farms. The main enterprises on this farm are dairy,
beef , . sheep, wheat, barLey and. mai.ze. Additionally,
the College has recently acquired about 100C acres of
land at Chemeron in Baringo District for research and
dryland farming.
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Site

55. In addition to having considerable amount of l-and,
the Conrrnittee also observed that Egerton Co1-Lege is
l-ocated in a rural area of high agricul-tural potential
which is j-deal for agricultural training. Also wichin
easy reactr of the College Campus, one is able to find
other farnring activities invol-ving crops sueh as tea,
pyrethrum, eoffee and sisal. Other activities within
reach are ranching, dryland farming and forestry.

66. Furthermore, the location of Egerton College has

the added advantage of being close to important
agricultural research and training centres which if
properly exploited could prove useful Eo university
learning. These include the Plant Breeding Research
Station at Njoro; ttre High Altitude Horticultural
and Pyrethrum Research Station at l,1o1o; the Beef
Research Station at Lanet; the Animal Husbandry Research
Station at Naivashai the Cotton and Sugar Research
Stations at Kibos; the Tea Research Institute at Kericho
and nr.merous agricul-tural marketing and processing firms
in and around Nakuru to!,':n.

Physical Facilities

67. The existing physical facil-ities at Egerton Coliege
have been developed over the years. However, major (

expansion of these facilities took place after
independence with the introduction of severat diplorna
programmes. This expansion is still going on and by
the time the present phase is completed in December

L984, many additional building blocks will have been
estabLished. These comprise the administration, library,
dining ha1l, staff houses and lecture theatres. Through
the same expansion programme, the nec.essary equipment
and library books have been acquired. The College
has aLso put up hostels, staff houges, classrooms and
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workshops at Chemeron field station
teaching range, dryland farming and

researeh.

Staff

for the purpose of
car:"'yir:g out reLated

68. Although the unavailability of high l,evel manpower for
universiEy teaching has been a probLem in many institutions
in developing countries, Egerton Co11-ege has been fortunaEe
in that the current expansion programme has included a major
component of staff deveLopment. As at L983184 academic year, out
of a total teaching staff of 141-, the College had l-8 wirh
Ptr.Ds, 50 with M.Scs, 35 with B.Scs/B.V.Ms and 38 with diplomas.
It is the view of the Conunitlee that with minor additional
staff recruitment the above staff strength form a reasonable
base for the launching of the proposed initial degree prograumes.

Staff and Students' Welfare Facilities

69. The College has a heal-th centre with two medical- off icers ,

two clinical officers, five staff nurses and six enroLl-ed nurses.
There is aLso a maLernity wing attached to the Health Centre.
These facilities are adequate for now and may be expanded as

need arises. Similarly, the College has a nevr nursery school
and two primary sehooLs mainLy for the campus cormnunity. It. is
hoped that these will be improved and expanded to cater for
the anticipated increases of the CoLlege popul-aEion.

The Rationale for the Proposed Degree Progranrnes

70. As has been sEated earlier in this Report, agriculture
has been and continues to be the backbone of the country's
economy both as a source of Livelihood for Ehe majorlty of
Kenyans and also as a foreign exchange earner. In order to
sustain the agriculLural productiviEy and growth, the training
of manpower for the sector both in'qua1-ity and quantity has
been a major concern to the Government. It is, therefore,
a Logical development thac Egerton College shouLd now be
given a chance !o evolve degree programxnes consistent
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with the presrrnt and future needs of the agricultural
sector.

7L. Despite lack of accurate data on Ganpor.rer demand

in the country, the Corunittee's assessment of the infornration
received through public interviews and memoranda overrrrhel-
mingly reveal-ed that the demand for highly trained manpo\r7er

for Lhe agricui-tural sector is much higher than is generally
assumed. It is clear that the counEry wi-Il conEinue, for
a long Eiure to come, to require many rlor,3 agriculturalLy
trained personnel to enable'it increase rrroductivity not oniy
in the high rainfall areas but also in the arid and semi-
arid areas. IE is also evident that Kenya still- Lacks trained
personnel in this area for teaching in schools, colLeges
and universities as well as for research and extension services.

72. To be able to recommend the initial degree prograffin€s,
the Committee considered the views of the public, resources
and faeilities available at Egerton Coltege. In the light
of the above, the Conmittee noted that the supply of high
leveL manpower in this area is largely from the University of
Nairobi's Faculties of Agriculeure and Veterinary },ledicine.
These thTo faculties offer B.Sc degrees in General AgriculEure,
Food Seience and Technology, Forestry, Agricultural
Engineeritg, Range Management and Bachelor of'Veterinary
Medicine. As can be seen from this list the University of
Nairobi does not offer specific first degrees in Animal
Science , AgriculturaL Education, Agricul-ture and Hone Economic.s ,
Horticulture and Agricultural Economics. Additionally,
degree programmes in Range Science and AgricuLturaL
Engineeri-ng should also be started becauie the output from
the University of Nairobi in these two fieLds is too sma1l
for the countryts requiremenEs. (See Appendix 5 ). In
view of this, the Cou.rnittee recqrnrnends that d!:gree progr.amnes

in the fieldg of aniqral scj-ence, agricultural -edr:ciltion,
agriculture-and Home Economics, hqrtiqulture, agricultural
egonomics , Range and.Ranclr Science and agricul.tural engineering
shguLd be slartg9 at Egerton College.
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DEGREE PROGR,,IMMES.

73. Livestock devel-opment is a najc,r industry in Kenya.

For the country to benefit fully from this, iE is necessary
to ensure Lhat livestock diseases are kept under control
or reduced to.the minimum. According to the professionals
in Ehe field of animaL hea-Lth, the Committee was informed
that in the near future emphasis wiLl be more on the

uf itive .measures. For that reason
future training of personnel on livestock development should
focus more on animal produetion. The Cclmmittee, thereforg,
recomBends the introduction'of B.Sc degr:ee in Anlmal Science
at Egerton College.

74. The Government's ruraL development strategies are
aimed at improving the quality of life by providing basic
needs of food, water, shelter and primary health care both
at comrnunity and family leveLs. Home Economics is one

discipLine whose objectives 4as to heLp individual-s and
families raise the quallty of living. As it is today,
there is no instituEion in Eastern Africa which offers
Agriculture and Home Economics aE degree Level. The Home

Economics at Kenyatta University College has no agriculture
and is intended to train Home Economics teachers and does

not meet the general needs of the communiLy. The Conuroiltee,
thereforF,. feeommends that a BrSc-degree in Agr.iculture and

Hope Economics shoul-d be introduced at @
The majority of Kenyans earrr their living from75.

Agrieulture in one form or another. The emphasis today
in high potential areas is an intensive agriculture with
the aim of ensuring maximum production from the snraIl
holdings. Si-mi1arly, the potential of arid and semi-arid
areas should be realized through irrigation and new methods
of crop and animal production. In addition to cultivating
the traditional subsistence and cash crops, the growing
of sueh crops as vegetables, fruits and f l-owers in all these
areas call for the training of many horticulturists. .Another
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area of high demand is in the management, storage and
markeLing of the agricultural prod.uce. The need for trained
personnel in ttre areas of agricul-tu::al management and
marketing has e:videnEly become very important. The Committee,
thef efgre , recomrnends the i-ntroduction of a B. Sc degree
in General Agriculture with gptions in Hort.icultur_e and
Agricultural Economics .

76. The Comrnittee consiclers the demand for Agriculture
teachers for schools, colleges and universities to be
very high and is 1ikeIy to be even higher when the country
implements the 8.4.4 Education Structure. The training of

I

agriculture teachers, therefore, becomes crucial. And in
the training of these teachers, care shouLd be taken to
e-nsure that they have an indepth knowl-edge of agriculture
as a subject. In addition, Ehey strould be practicat persons
capabLe of inculcaEing the right altitudes into Lhe youth.
Notwithstanding Ehat Moi University has a simil-ar programure,
the 9omqittee recomlrends the estaQlish.rnqnt of a B. Sc deg.ree irl
Agricultural Educa.tion at Eg,erton Co11ege.

77. Further, because of the demand at higher 1eve1s
and the importance of teaching of agriculture, the Committ.eg
recommends that a p.ost-Fraduate course in Education fof Lbe
graduates of General Agficulture to !e mounted as soon as
possibl-e,

78. tlore than 757. of Kenya's land surface is arid and
semi-arid. These areas need to be developed for increased
agricultural production not only to meet our Iocal
consumption but also for export. This poses a challenge
in the training and production of skilled manpower which is
currently not being adequately met by the University of
Nairobi. The Conmitt,ee . therefore . recomruends the establish-
ment of a B.Sc in Range/Ranch Science at .Egerlon Ce11ege.
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79 . It was poii:ted out during the Corn:niLtee's deliberations
that one of the major b<lttlenecks in the agricultural
production is the maintenanee of farm maehineries, farm
impliments and sEructures. l'he unavail;rbility of skiLled
manpower among other things, in these areas, has often 1ed

to delayed farm operations which in turn. has led to reduced
farm yields . Ibq _CogqiElgq, lheqe,fgre,,r_egoq4re_n_ds_,qbg
inEroductig.n of a 8..9_c deEree in Agricultural En,eineering
at Egerton College. However" in the design and implementation
of this degree programrne, there should be proper consultations
with Ehe engineering professional body for the pu::poses of
regi-stration of the graduates

FacuLties, Schools and Aeademic Departments

80. To facilitate the introduction of the above described
degree programmes, the Counuittee recotrunends the establ-ishment
of a Faclrlty gf 4.gri.culture with the foLlowing departments:

- Horticulture
- Crop Science
- Range and Ranc'. l{.anagement

Aninal Production
- fuiieal Physiology and Anatomy

- l\nttttal Health
- A.gricultural Edueation and Extension

Agrieultural Engineering

81". The Corunittee recognizes the faet that basic seiences
are the foundat,ion of sErong degree prograrunes in agriculture.
These ineLude physical and biological scienees. In vie'nz of
this, the Comur:LtEee recowrsnds .ths estaFlisFment, of a Facul"ty
of Science with the f,ollo,uiog dupart*eat" t -

- Biologieal Sciences (Botany and Zoology
- Physics
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Mathematics
Chemistry and Biochemi.stry

82. In addition to having adequate coverage of basic
sciences, the Coranittee is of the opini,:n that the area of
humanities and social sciences also dem;rnd equal concern
in the training of agricultural personnr:l. For example ,
ef fective agricultural off icers require skil-l-s in sociology,
psychology and the ability to communicate weLl with the
farmers. The Conrnittee is .a1so arrrare that many of the
graduates will end up in the management and adminisErative
positions in the public and private sectors. There is,
therefore, need for courses in deveLopment studies, gover-
nments procedures, funcEions and operations of the public
institutions. In emphasis oS this importance of humanities
and social ss:iences, the Conunittee recgmmenCs the
establishmen_t_of a Facul-ty of Social Sciences witl the
following departments : -

Agricultural Economics
Development Studies
Sociology
Archeology and Paleontology

83. The Committee considered the importance of Home

Economics and Nutrition in the improvement of Lhe quality
of Life especially in the rural areas'where the majority of
Kenyans live. In addition, Ehere is also the increasing
rea1ization of the role of women in the agricultural
development. In view of this , the Commi-ttee reconrmends the
egtallishmenE of a Schogl -of Home Economics and Nutrition. aE

Egerton College. I

84. Taking into account the speeial significance attached
to the conservation and management of naturaL resources
the Conrnittee also recommends the'establishment of a SchooL

of Environment and Natural Resources gt Egerton College.
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Degree and Diploma Progranrnes

85. In discusr;ing the future of the diploma programmes

when Egerton begiins awarding degrees, it was noted
that the expanderd physical faeilities can accommodate both
the diploma and the degree students for some time. This
wouLd aLlow enotrgh time Lo plan the phasing out process
of the diploma programmes. It would also al"leviate public
fears that if diploma programres are hurriedl-y transferred
out of Egerton it would serior.rsLy affect their quality and

lotger their standards.

86. The Cgmmittee considered the admission requirements
into the undergraduate progranurres at Egerton ColLeFe and

feconrnends _that they- should..be similal to thoss currently
in force at the Uniyersity- of Nairobi.

87. From the views received by the Committee, there was

overwheLming evidence of appieciation for the fact that
through the years Egerton College has produced diploma
graduates who have a strong bias for praetical work in
agricul-ture. The publie expressed the vrish that this excellent
feature of Egertorr ColLege be continued even after Ehe

College has become a degree granting institution. The

Couraittee strongly concurs with this view.

Transfer of Credits among Institutions

88. The Corqmit,tee considered the eurrent practice whereby
there are no credit transfers from one agricultural institution
to another at the nexL 1evel of training. It is the opinion
of the ConuritEee that there is a great need for tshe transfer
of eredits between the institutions in order to shorten the
period of training and minimi-ze the expenses. Happily,
the Committee notes that the pirectorate of PersonneL Manage-

ment has ta.ken up the issue and that the discussions are
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under way to evolve a national pol,icy for trandling traasfer
of crediEs, In thar ca$e, the Cornmittee would like to
'recoumend the need for speeding uB these discussLons.



90.

CHAPTER 6:

-35
HAR}ICNISATION OF TIIE DEGREE PROGRAM},IES Ii{ KENYAN

UIllVERSTTIES.

89. The Comniittee examined tfie issue of harmonisaEion
of the degree programmes which have been recommended to be

introduced at Egerton with those at. the University of
Nairobi and those expected to be mounted at Moi University.
In doing so the Committee has addressed :Ltself to Ehe

importance of minimising duplication of degree courses in
reLation Lo the general demand for gradsaEes. The

CommiEtee further considered. the question of maintainirrg
standards and quality of eCucation in these unj-versities.

Agricultural- Degrees

Up to now training in agri.culture and veterinary
medicine in Kenya has been provided et the University of
Nairobi. The Faculty of Agriculture which r"as established
in 1970, offers undergradtrate courses leading to BSc degrees
in Agriculture, Food Science and Technology, ForesLry,
Agricultural Engineering and Range Management. The Faculty
also offers a Postgraduate Dipl.oma in Irrigation a.nd Soil
Conservation and MSc and PhD degrees in various fieids. The

Faculty of Veterinary Medicine which started as a sub-
professional veterinary training school Ln L928, began
admitting its first degree students in July L962. The

Faculty now offers prograumes leacling to the award of the
degrees of Bachelor of Veterinary Medicine, MScs and PhDs.

91. The recently established Moi University is expected
to offer courses which are predominantly agricul-tural and
technicaL. Although all the degree progrartrnes Eo be

mounted at Moi University have not been announced, it is
expected that the University wilL admit its first students
in October i984 in the fields of forestry and wildlife
management.
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9.2. In the Report of the Presidential- Working Party on

the Second Unirrersity, it is recoillmended thaE Moi- University
should, among oLher things, adciress itself to Lhe problems of
smalL-sca1e farini-ng and arid and semi-ariC larrds. It
wou1d, therefore, appear that the main thrust of agricultural
education at Moi University roil-l be related l-o the use and

?pplication of science and technology in Lhe development
of the Low and rnedium potential areas of Kenya.

93. Bearing in mind the existing and proposed degree
programmes in tlr.ese universities,and as has been mentioned
before, there is great need to minimise cluplication of
degree courses at Kenyan universities. However, following
the Committee's visit to the College of Agrictrlture and
Veterinary Sciences at the University of }Iai.robi, iE was

clear that there 'nras heavy capital investment in developing
faciLities for the eourses offered there. In view of
this, the Comrnittee recorrunends that it would be neittrer
SrconomicaL.lv vialIe' nor academieall-y edrrisabl-e !o t.ransFef

S-L".*t,ur" S"" €_tir. c"rt
degree progranrmes at the University of Nairobi.

The key objectives of agricultural development as94.
mentioned in the L984188 Development PIan incltrde j-rrcreased

food production, growth in agricultural employment and

expansion and diversification of agricultural- exports. It
is stated that these objectives wiLl be achieved through
smal-l-scale farm focus, improved agricultural technology,
market incentives and increased eraphasis on arid ancl semi-
arid Lands. In achieving these objeeEives the.emphasis of
agricultural training will need to change so as to hel-p
produce increased number of specialised agricultural
personnel to spearhead the required developmenLs. Ilowever, in
accordapce with the recomnrendations of the Agricultural
Education Commission of L967, the B.Sc clegree in Agriculture of
the lhiversity of l{airobi is a ganeral-puryose degree which is designed
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to provide ;-l'ad:ates who can be useful in all aspects of
crop and aniraal husbanCry. The degree does not produce
personnel for the specialised fields of the agricultural
industry. Io keeping w-ith Lhe objectirzes of the Development
P1an, the ComrniLtee has recommended introduction of degree
programlles at Egerton which rvilL relate to specialised
areas of the agricultural sector.

95. As basic sciences are required to strengthen
professional scientific programmes such as agriculture
and veterinary medicine, it will be necessary to establish
faculties of science at the new universities. It is
also necessary fot students to understand the socio-eqonomic
environment within which they wiLl live and work.
Despite the need to minimise duplication of degree eourses,
the Connnittee is of Ehe opinion that courses in humanities
and social scienees should also be introduced at these
new universities. However, as new programmes conLinue
to be deveLoped aE Kenyan universities, there wiLL be need
for continuous review and harmonization of all such

Prograrnmes.

96. In the long run when all the three instirutions
will be fully operational, their prograumes are expected
to have their own characterisEic qualities and areas of
emphasis. It is hoped that these individual qualities
and areas of emphasis by the country's universities will
provide room for competition of their graduates in
employment. Such competition is considered healthy for
the growth of the economy. 1

Standards and Qualitv of Education

97. For Kenyan universities to develop and maintain
respectable standards of education, they need to co-ordinate
their activities very closely. I; this respect the Committee
is arrare that steps are being taken to establish a

Council for Higher Education whose responsibilities will
lnclude continuous harr,ronization of these standards.
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It i ir also comnon practice for universities to
establish .ii.nl:s:r with other universities. For example ,

the University of Nairobi has several such li.nks rcith a

number of other universities. These links have been knorvn

to facilitaEe not only the exchange of staff and students
but also to promote the desired institutional growth and

development. The Committee, therefore, recorunends thaq
EElerton, in -its new status as a degree granting instituLion,
should, seek_to estabLish iinks with as manv universities as
possible.

99. Furthermore, it is comnron for urriversities to
engage external examiners in the assessment of students
and eval"uation of academic standards. Both the UniversiEy
of Nairobi and Kenyatta University College appoinE
externaL examiners for this purpose. It is expeeted that
Egerton in its new status will do likewise.

100. The Corunittee aLso noted that there already exists
an Inter-University Couneil for East Africa which fosters
co-operation among universities in Ehe region and would
urge Egerton to seek membership of this body on becoming
a degree granting institution. Similarly, iE wouLd be

useful for Egerton to join other regional" and global asso-
ciations of universities such as Lhe Association of African
Universities, the Association of Commonweal"th Universities
and the InternationaL AssociaEion of Universitles. These
associations are involved in the proniotion of knowledge and

truth and Egerton would benefit fronn membership in such
associations.

i

101. The management and administration of a university is
usually vested in its governing council. A university
counciL is responsible for poLicy matters including the
administration of finanees and the provision of studenEs
wetfare services. The Committee .recgrpilnends that Ehere._shouLd
bg mutual representation in counciLs _of different universities
i.n ttre countrv so as to harrnonise thq_ir management policies
and practices.
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102. Fiuall.y, !n vl"ew of scarcLty of resourees, Kenyan

universities wil-1 need Lo eollaborate very elosely in
the utilizaEion of teaching and research faciLities.
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C}IAPTER 7: EGER.TON COLLEGE AS A DEGIUIT GRANTING lNSTITUTIOI,I

103. There are a number L1f distinct dif f erences between
a university ancl a ccnstiEuent eollege. In an aEtempt lo
decide whether Egerton should offer degrees of .its own

or those of the University of l$ai.robi or Moi llniversiEy,
tshe Cormnittee examined the relationshi-p and experiences of
a constituent coLLege and its parent university. The

Comrnittee also took inlo consideration the vievrs of the
people it interviewed as well as the exis+-ing physicai. and

academic infrastructure at Egerton College

Ilniversitv versus c-o}-stituenlgoLlege

104. The main difference between a university and a

constituen'E college is that a university has authority Eo

grant degrees whereas for a eonstituent col-lege such authority
is vested with the uuiversity to which it is affiliated.
Independent universities have the authority to deterrnine
who may teach, what may be taught and horrr it may be taught.
They appoint Lheir own staff, conduct their ovnr admissions
and determine their syLlabuses. They also determine their
own academic stanCards and decide on the candidates to
be granted degrees, diolomas or any other awards. However,
in the case of constituent colleges all such func.tions
are controlled by the parent universities.

105. There are two main organs in a university which are
responsible for its management, These are the universiEy
council and the senate. The eor.rncil- is responsible for
the overall managenent of the university while the senaLe

is responsible for all academic matters. In the case of
a constituent coll-ege Lhere is also a council which is
responsibl-e for its management and an academic board which
is responsible for academic matters. However, decisions
of the academic board of a constiEuent col-lege musE be

approved by the senate of the university to which it is
affiliated before being implemented.
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106. I^lhile a university is establisleC by state legislation
such as an act of parliament, a eonstituent co11-ege is
established through subsidiary legislation such as a legal
notiee. Similar1,y, while an indepentlent university enjoys
alL Ehe rights and privileges applicable to corporate
bodies a consEituent eollege does not enjoy such rights
and privileges.

107. Normally the vice-chanceLlor is the administrative
and academic head of a university. He is responsibLe for
the co-ordination of all activities within the institution.
Besides being the chaif*"4, of the senate, the vice-
chancellor is an ex-officio member of the turiversity council.
On the other hand, the principal is the administrative
and academic head of a constituent college. He is also
a member of the senate as wel-1 as an ex-officio member of
the university council

108. The idea of a constitueat college appears to be a
Legacy of the British colonial system of university
education. During the British col-onial era'it was the
general practice for a new university institution to
begin as a university co11ege. There are several examples
of these in Africa and elsewhere. In EasE Africa Makerere
University College which was the only instit,ution of
higher Learning during the coLonial period was affiliated
to the University of London. At independence, a number

of cor:ntries in Africa joined together and developed federal
universities such as the University of East Africa. In
response to national, social and economic demands, the
inrnediate post-independent federal universities in East,
Central and Southern Africa have broken into independent
nationaL universities.

109. tr{hen the University of Nairobi was estabLished by
an act of parl-iament in 1970, Kenyatta University College
was decl,ared its constituenr, coLlege with special
responsibil"ity of training graduate Eeachers for secondary
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schools and, ileecher training colleges. I-t is now 14 years
since Kenyatta Llniversity Ccrilege bece.ne a consEituent
college of ttre r.,*r:"irrersity of i'lairobi. The Commictee
received irrfo::mation to the effect that in the Lq years of
being a consticuent coLlege of che Uni.rersity of Nairobi,
Ehe relaEionship beLweetr ttris co1Lege and i ts parent,
university has not been enlirely satisfactory.

110. There are certainly some advantilges :Ln the idea
of establishing constiEuen't col1eges, but the dj-sadvarrtages
outweigh the advantages. The main a.dvantages include the
provision of leadership to the constituent colLege by the
parent university in matters related to the eo-ordination.
of academic programmes and utilisation of teaching and
research facilities. Lt is also assuueri that the
affiLiation of a new college to alr establj-sired university
may enable the co1-1ege to attract an early international
recognition. This may not always be the case. The main
disadvanEage with a constiEtrenE colLege rel.aE.ionship is
that the developu,.ent of new acadeuric prcgranxnes by a
constituent college is frustrated by the bureaucratic
machinery of the parent university.

Case- for an i.ndgpendent university

111. Against this background the'Coruni.ttee considers
that there is a sErong case for Egerion to be estabLished
as an independent university. Over the years, Egerton
College has built up its own tradition and has gained
a reputation of producing diploinates wi'th a strong pracLical-
bias. Additionally, and as discussed in chapter 5,
Egerton College has the necessary icadernic infrastructure
and physical facilities Eo mount degree prograrmes on its
own. Although the facilities whieh have been established
at Egerton College over the ye.ars'were not intended for
degree progranmes a thorough exarnination of these
'facil-ities by the Committee revealed that Ehey can
be used for degree courses rvith minimum additions.
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) . The Committee,. therefore,_strolrgly recornanends that Egerton
s_houLd be estirbLished and devqlo-ped as =rn independent
university.

- L12. During the del-iberations of the Cormnittee a number

of people made representations for and against the change

of name of Egerton Col-lege when it becomes a degree
granting instj-tution. The Conrnittee is, however, of the
opinion that in view of the historicaL deveLopment of the
College and because of the fact that over the years it
has acquired nati-onal and international fame and recognition,
the future name of the new institution shouLd reflect
and retain this identity. The Comrnittee, therefore,
recommends that the new institution should be calLed
Egertoo Universitv, Njoro.

Legal Provisions

113. Egerton College is estabLished under the Egerton
Agricultural Col-lege Act (chapter 214 of the laws of
Kenya) which came into force on l.2th Ju1"y .1955. This act
which has been amended from time to time, has guided the
govexnance, controL and administration of the ColLege for
nearly 30 years. The establishment of Egerton CoLlege
as an independent degree granting institution wi1l of
necessity require a new act of parliament.
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CHAPTER 8: STAFFING POSITION AND ?}T'ISICAL FACILITIES

114. Since 1"979, Egerton College has embarked upon

an ambitious staff developmenL scheme under the
GOK/USAID Programme. Under Phase I of this programme,

it was p1-anned that about 50 members of staff will have
trained at Masters and Ph.D Ievels by June, L984.

Discussions are now aE an advanced stage between the
Government of Kenya and USAID for Phase II of the same

Progranrrre. It is expeeted that when Phase II of this
scheme is implemented, a significant number of staff
wil-l receive approqriate training for university teaching.
It should be appreciaEed, however, Ehat the above
GOK/USAID Egerton Expansion Programme was intended for
the current diploma courses. In ';iew of lhis, Egerton
cannoE be expected to rely solely on this programne
for the supply of al-1 ics future academic staff
requirements. In order to provide the highest possible
quality education, universities normal-ly have to ensure
that most of their teaching staff have Ph.D and Masters
degrees. Egerton must attempt to do likewise.

115. At present EgerEon College has a strength of tg6
academic members of staff with various Ievels of
qualifications and specialisations (see Table 3). Of
these, 18 have obrained Ph.D degrees while 50 and 35

have obtained M.Sc and B.Sc qualifications, respectively.
Of these, only four are aon-Kenyans. The rest who

are demonstraLors/technicians are not graduates.

116. While the current teaching staff position may

be sufficient to start some initiat degree programrnes,
the Comrnittee is of the opinion that with the increase
in student intake in the various degree and diploma
programmes in subsequent years, the staffing position
will have to be strengtherred apprcpriately in terms
of numbers, quaLifications and speciaLisations.
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CURRENT TEACHING STAFF

-4s

POSITION AI{D TIiEIR. POSSIBLE DISTRIBUTION

INTO PROPOSED FACULT]ES SCHOOLS AND DE.?ARTMENTS

(a.) FacuLty of Agriculture

Department of Horticulture
Crop Science

Range & Ranch

Animal Produc-
ti-on
Soil Sciene
Animal Phy &

Anatomy

Animal Health
Agri. Ed &

Extension

Agr. Eng.

Ph. D B. Sc ToEal

3

6

11

18

6

5

10

15

;
1

3

1

1

2

1

8

4

1

4

M. Sc

jl

4.

6,

;

6

I

;

2

6

7

1

Total Faculty of
Agriculture 743610 28

(b) Faculty of_Science

DeparEment of Biological- Sciences
1

1

Total Faculty of Science

Physics
Mathematics
Chem & Bio.
Chem.

3

2

2

1

6

10

(e) Faculty .gf Social Sciences

Department of Economics
Sociology
Dev. Studies

Arch. & PalanE.

2 4 1 7

Total Faculty of Social
Sciences 42
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.t

(d) Schools of
t ' Home Econ. '& Nutrition - 4 .1 5

trorestr:f &NaturaLRe$eurces 0 3 2 5

Total SchooLs 7 t3 10

(e) 0ther 4t+

{f) Demonstrator/Technicians 9L

i Grand Total lS 52 35 195
I

'L r Three of lhese are for the tiroe being ia admlnistratlon
and onb is stilt in training. 

i

2 The totals include those in training overseas but
are expected back by June, 1984.
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117. In view of the above, and afte:: having accepted the
need for Egerton to offer both diploma and degree programmes

simultatiously for some time to come, the Committee
recornmendq that the student population in both sets of
programine.s should rise frop the pf oj ected levels, of
1,650 in 1984/85 to 3,550 _in 1988/89. The distribution
of ttre number of students as between the diploma and

degree courses wiLl be as shown in Tables 4 and 5. These

nurnbers are considered reasonable for the five year period
in view of the country's continued requirements for diploma
graduates and the anticipated diffj.cultj-es for Egerton
to recruit all the necessary academic staff for the degree
prograrnmes during this period. It is also considered
that this period may be sufficient to enabLe the Governroent

to prepare al-ternative institution (s) to take over the
diplorna prograumes from Egerton. Table 5 represents
the projected stude.nt distribution per course both in
diploma and degree prograulmes. However, the projected
growth for student enrolment between diploma and degree
courses could be adjusted as the need arises.

Table 4

Courses

Diploma
Degree

8418s

1,450
200

8_1t86

1,350
70d

86187

1 ,250
1 ,200

Frojeeted Student Population

87 l8? 8818e

1 ,150 1 ,050
1,700 2,500

TotaL 1,650 2 ,050 2,850 3,5502,450
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Table 5

PROJECTED STUD:INT POPULATIOIq BY DEPARTI"IENT

DEPART}MNT B4/8s 8s/86 86/87 87 188 88/89

(a) Animal Science (B. Sc Animal Science)

Diploma 150 150

Degree 30 120

139

2t0
120

280

105

400

Tota.l 180 270 349 400 505

I

(b) Crop Science (B.Sc Agr.
Diploma LA2

Degree 30

Hort )

92

98

80

150

75

230

75

300

Total 132 1.90 240 305 375

(c) Economibs B. Sc

Diplorna
Degree

Agr Econ)

173

30

180

l_10

150

190

130

270

t20
350

203 290 340 400 470

. (d) Education & Extension (B.Sc

Diploma 141

Degree 30

Agr Ed & Extension)
138 135 lzs
ttz 200. 270

120

350

TotaL 171 240 335 39s 470

(e) Range Seience
Diploma
Degree

(B. Sc Range

195

30

and B"anch Management)
2t0 210

160 230
205

98

2L0

300

ToEaL 225 303 370 440 510
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(f) Home Economi.cs (B. Sc Agr &

Diploma 100

Degree 20

Home Econ)

108 1.00

40 70

90 90

100 150

Total t20 148 170 190 240

(gl Engineering (B. Sc

DipLorna

Degree

Agr. Eng. )
L72 170

30 L20

130

2L0

100 90

280 300

i

Total 202 290 340 380 390

(h) orher

GRAND

Dipl"oma
Degree

4L7 319 300
'36

300 240

40 350

TotaL 4L7 319 336 340 590

TOTAL 1 ,650 2,050 2,45A 2,850 3,550
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118. Although in chapter 5 the Cousrrittee has recorrnended
a number of degree prografirnes to be started at EgerLon, the
timing and the launching cf each of these progr.anmes will
be part of the implementation seheduLe to be dete.rmined
Iater. However, for the purpose of estimaEing for addifionaL
teaching and administrative staff required and the
consequential budgetary requirement, the Comrnittee took into
account the number of degree prograrunes recommende.d anri the
1evel of student enroLment. Assuming that the student intake.
will- grotr as shown in TabLe 4, and assuming a sta.ff lstudent
ratio of 1:10, the addttio'nal .teaching staff for the period
1984/89 will be 341 l-ecturers and 75 Eechnicians (see Table 6).
The disEribuLion of additional staff will be determined by
the degree programmes Launched.

a

I

L



Table 6 51

ADDITIONAL ACADEMIC STAFF ON YEARLY BASIS PER DEPARTMENT

PROFESSOR

84 8s 86 87 88

ASST, PROFESSOR

84 8s 86 87 88

SENIOR LECTURER LECTURER ASST. LECTURER DET,IONSTRAIORS

84 85 86 87 88 84 85 86 87 88 84 8s 86 87 88 84 85 86 87 8E

ANSCI

CROPS

ECON

PYS. SC

BIOL
ENGI

RANGE

AIiE

FOR

HEC

D&FT
EDU

ARC

21311
22 312
4-2-1
421-
2 - 11-
4 - 21-
11-12
-11-2
1-111
2 - 111"
21:'11

:11::

'-,L2-1
11L22
-1-1
2-2
1-1-1

11
1-11
1--t
-1-1
1--1
:. - 1 1 .;.
: 1 0 1 .-
11.2

1-1-1
1-t-t
1--1
1-1-
1--1
1-1-
-1-1
-1 1

1-
-1-1
I - 1,.

1_-:1

2 s3 -'1 - 21 - 1 r. 332 r"

2 22 I 2 - 1 - 1 2421
i 21 3 L -=z - 3 1 1 1

7 11 - 21 - 1 - 4111 -
2 31 1 1 - L - 1. - 1 111 1

- 42 - 2 11L2
3 41 1 t 21- L

- 2 l" - L 2 - L 1_ 1 1 1 1

1 1- 1 l. 1 211- L

211 1 - - L 1 L - 2111 t

611 1 1 - 1 - 2111 _

5 3 3 L 2 ': _ 1 : 1 3 1 1 2 1

-:

83644 8 7L0 9 4 26 9t6 10t4 3129t7t0 144 84 32L r.6 16 148
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119. As can be $een, the Coirsnittee has o::ly presented the
projecEed sludent enrolment atr,l additional staff requirements
for the first.five years, The Committ.ee, however, expects
that Egerton should be al-lowed thereafter to deveLop and

expand as will be determined by future national priorities
and requirements. Since f inance wil-1 br: an obvious limiting
factor in such an expansion, the Cormnit';ee concurs with the
recommendation of the recent Presidentiirl Working Party
on Government Expenditures that the Govr:rnment should consider
the inEroduction of the 'cosL sharing' 1>rinciple so that
the studerrts and parents couLd meet part of the eost of
providing higher educatiorr and training. This would not
only reduce the present hearry burden on the Goverment

budget in financing higher education but also rirake it
possible to admit more studeitts into these institutions
than would otherwise be the case

120. Although Egerton College is a. diploma granting
institution, it is already endowed with physical facilities
comparable to any of Ehe degree granti-ng institutiens. it
the-ecrl€+s#- These facilities ate already adequate to
accommodate the needs of a sLudent population of 1r650,
but in the new sEatus as a degree granting institution
and the projected rising sEudent intake, additionaL facilities
and equipment particularly 'lhh respect of laboratories,
l-eeture ha1ls, office space for teachers, students
accormrodation and staff housing will be required. These
additional physical facilities and equipment are listed
in Table 7 and detailed costings are giv,en in chapter 11.

J
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iable 7

LIST OF ADDITII]NAL FACILITIES

ITEM

1. Physics Latroratory
'2. Bookshop/Stropping Centre
3. Boreholes
4. Student Hosrtels
5. Physiology/Anatomy Laboratory
6. Nutrition l,aboratory
7. Biochemistry Laboratory

I8i Zoology Laboratory
9. Home Economics Laboratory

10. Engineering l,lorkshop
11. Three-bedroomed Flats
L2. Three-bedroomed Houses

13. Administration. Block
14, Street Lights
L5. Printing/Bindery
16. Media Centre
17. Greenhouse (biology)
18. Primay School
19. Secondary Sehool
20. Senior Conraon Room

21, Milking Parlour
22. Dip/Spray Race

23. Water Reservior Tank

24. Oxidation Pond

25. Sports Stadir.rn
26. Teaching Equipment (various)
27 . Road Improvement (Kms )

NI]MBER

1

1

3

4

1

1

1

1

1

1

96

20

I

r.5

L

1

1

1

L

1

L

L

1

l_

1
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CHAPTER 9: TERMS AND CONDI.TIONS t)F $ERVICE

LzL. In determining the terns and condi-tions of service
for staff iu any organisaEion, it is necessary to relate
them to the aims and objecEives of the organisation as

well as to the nature of work involved. Such terms and

conditions of service should al.so aim at attracting and

reEaining qualified and competsenc personnel to promote the
'objectives and funcEions of the organisation.

L22. At present Egerton College has three categories of
staff. These arez-

I
Senior SLaff.

This category of staff includes lecturers, demonstrators
and administrative staff roithin Job Groups E Eo N
with an annual salary of KL855 and above.

Midd1e Grade Staff.

This group incl-udes ttrose mernbers of staff in Job

Groups C and D with an annual sal.ary of between
KE390 and KL951. The category consists of technical
assistants, laboratory assistants, clerks, typists,
enrolled nurses, assistanE caLeresses, maehine operators,
foremen, artisans grades 1 and II, drivers grades L and

II, mechanics grades I and II, matrons and assiscanL
matrons

Subordinate staff

This category of sEaff incLudes those who earn a salary
of between KL222 to'Kt438 per annum within Job Groups

A and B. The category includes messeng€FSr cleaners,
milkers, groundsmen, watchmen, cattle feeders, waiters,

. drivers grade III, meetranics grade ift and artisans grade
III.
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iZS, There is a special feature of the Egerton College
terms and condi.ti.ons of service which Ceserves mention. In
additicn to the peusions scheme, the College operaEes two
special gratuity schemes , namely, the Service Gratuity Scher;re

for those who have completed five years or more in the College
and a Death GraEuity Scheme for those'employees with Ewo or
niore years of service

124. 0n Leave ir.rrangements , it is worth noting that all"
categories of staff at EgerEon Cotlege are entitled to 30

days annual learre. This uniform leave rate differs from those
of other organisations whose leave rates vary aecording to the

i.seriiority of staff

125. At present the University of Nairobi and Kenyatta
Universit), College have three categories of staff. These

afe: -

Academic, Senior L'ibTary and Admilistrative staff .

This category of staff has five level-s of personnel-
namel-y: -

- Professor, Direct-or of Institute or School
'-Registrar, Dean of Students and Li-brarian: with
current sa1-ary scale of KL5400 x KL180 - KE6660

P.a.

- Associate Professor, Deputy Registrar, Finance
Of f icer , Deputy Librarian: with clrrrent salary
scale of KL4500 x KL150 - KL,5700 p. a.

Senior Lecturer, Assistant Director of Institute,
Senior Research FelLow, Senior Assistant
Registrar, Chief Accountant, Resident ArchitecE,
Senior Assistant Librarian, Senior Medical
Off icer: wiEh current sa.1-ary scaLe of KL3300 x
KL150 - KL4950 p.a.
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Lecturer, Research Fel1ow, Assistant Dean of
Students , Assistant R.egistrar, Senior AccounEant,
Assistant Librarian, Estates Officer, I'fedical
Of f icer, Games Ttrtor, Chief Technician: vrith
current salary scale of KL2340 x KL108 - KL3204

x KL96 - Kt330O x KLi50 - KL3900 p.a.

- Assistant Lecturer, Junior Research Fellow: with
eurrent salary scale of KL1905 x KL75 - Kt2130 x
Kt210 - KL2340 x K8108 - KL2772 p.a.

Senior Cle.rical , Catering, Adqlnistrative and
Technical Grades. '

This category of staff includes senior clerical officers,
aceountants, Eechnicj-ans, secretaries, administrative
assistants etc. The category has five grades of
personnel- with the following salary scales:-

Grade A Kt948 x KL24 - KLL020 x KL30

KL1170 p.a.

Grade B

Grade C

Grade D

Grade E

Grade F

Kt1380 x KL42 * Kt1464 x KE50

Kr1704.

KLL140 x KE30

KL1230 x KL36

KLL422 p. a.

KL,1170 x IG60
Kt1338 x KL42

KL1704 - Kt51
KL2L30 p.a.

Kt2772 p. a.

Kr1644
KL1755

KL2016

" iroo
x KE75

x KL108

IG244B x KL108 -. KL3096 p.a.
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Staff in Gracies l- io rV

Thi.s categnr'12 of staif includes drivers, off ice
messengors 2;vatchnren, groundsnenl cLeaners, l-aboreijory
assistants, junior clerical officers and copSr typists.
Staff in this eategory are vithin the foL1-ovring saLary
gcales : -

Grade I:

Grade II:

Kt345 x KtL5 - KL 495 p.a.

KL465 s tsL1"5 - f..L51"0 x KE24

iG678 p.a.

Grade III:

Grad.e IV: K1808 x KL24 - KL1020.

126. The current terms and concli:ions of service fer sLaff
at Egerton College are governed by the Egerton Agricultural
College Act. The AcL empon ers Ehe Governi.ng Body of the
College to determine the terms and conditions of service as

well as to appoint alL merrrbers of staff .

t27. 0n becoming a degree granting institutionr the present
terms an.d conditj.ons of' service for the staff at Egerton vii11
have to be changed and the duties-reclassified so chat they
are in harmony with those applicable fcr the staff cf the
University of Nairobi and Kenyatta University CoLlege.

Ihe Corunitt.ee, therefore., recommenfs lhat, on bg.camang_ j
4"grgg_gr+tiog irn tilut iol
its various levels of sEaff and define their duties irr line
with lhgse qpplicable tjr- $he Universitv_of Najl:obi

128. Ege::ton Col1-ege currently operates a non-contributory
pensicnrs scheine for senicr and middle grade staf f , r+hereby the
College contributes 257. ot a pe::son's annual basic salary
to the schr:rte. For Lh.is purpose a mernber of staff is



- 58'-

requirc.d to serve the College for five years before he can
benefi: from the sche:ne. the University of l{airobi on

the other hand operates a contiibuEory pensions echeme

for members of the academic and s,enior library and

administrative sEaff, in which the annual conEribuEion
is equivalent to L57, of the mernber's annual basic salary,
of whj.ch LCZ is contributed by the IJniversity and 5Z

by the member of staff . A nem'ber of staff can benef,it
from the scheme immediagely after jo.ini.ng the University
service. Since each of che two pensions schemes currently
in force at Egerton CoLlege and the Uni.versity of Nairobi
has advantages and disadvantagesn Ehe 0orunittee sriggests
that they be thoroughlli' reviewed as pert of the
harmonisation exerci-se of the terras and conditions of
service.

l2g. Other notable differences in the terms and conditions
of service becween Egerton Coliege and the University of
Nairobi which will requi.re special attention during iLe
har-monisati on exercise are irr the areas of p:robation
periods and retirement ege, housing and Leave arrangements
particularly in regard to sabbaticaL Leave.

130. Both Egerton College and the l]niversity of Nairobi
currentl,y operate a iree non-contributo::y medicaL service
for senior and middie grade staff. Both institucions
aLso provide out-paLient uredical attenEion to juRior
members of staff. There wiLl- ncE, therefore, be any

signifieant changes on the aedical scheme when the
College assumes university status.
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FUTURE ADI'II}IESTRATIVE S?Ri}CTUH.E

131. Despite. j.ts humble beginni*g in i939 with three
students and' a staff of si-x, ihe scudent population oi
Egerton College now stanris at 1450 raith a teaching staff
of 1.96. This expansien and deveLopme:rt whieh has been
graduai and systematic, has 1eC the College to esEablish
its own unique character that has ea:-led it local and

internationai recognitloa .

L32. The oresent otganizarilrr*f and adrninistrative strucLure
of Egerton Col-lege cooprises the Soard of Governors
(responsible for the overall policy anti rnanagennent of the
College) and lhe Principal (who is vested with the day to
day admini.stration aad malr"agerieuc of the institution). The

Princ!.pal is assj.sted in hi.s duti.es by Ehe Deputy Principal
and the Registrar, Ttre acadeu.ic affai.rs of the College are
m4naged by an Academic Board ',rhich is chaired by the Principal
anC. is composed of Deputy Fril:cipal, fieacis of DeparEments ,

Registra.r and Librarian.

133. The above aCrninistrative structure has worked weli for
Egerton over the years. As a result of major expansion
prograuxne r,rhj-ch started in 1979, the Board of Governors
decided to reorganize this structure. Thus before the
appointment of this Committee, Lhe Board of Governors in
its 114th meeting of 5th December, 1983 created two new

posts of deputy principal.s and reorganized the dulies of the
three deputies such that one $ras to be in charge of a<imini-
stration, the second to be in charge of academic affairs and

the third to be in charge of research" The implernentaticn
of this new adminisLrative structure has been postponed
pending the outcome of this report.

134. In its new status as a degree granting institu;ion,
Egerton College is expected to have an administrati,.:e
structure which r^2i11 ensure the fulfil-ment of a.ins

and objectirres befiting a un!"versity. The aims and
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objectives of universities are geaeral.l5r knor,,'n to
revolve around Eire seeking and culriwtion of knowledge
and truth through leaching aa.d research"

135. In view of the fore-gorlrg, theref,ore, and because
of an earlier recoulmendatioa that Egerton should be

established and cleveloped as an i:ldependent university,
the CoffnitEgg _rqcopmendl th.at, its sdqni.stli,ative stTuctule
shoul9 gompri,se ths Chancellof ,, Uniyersity Couecil,
Senate, Vice.-Chailce11or., elrd t,wo Dep;rtq llice-Chanc.eU.gEs,
one to be_resp.onsibl,..e fof *drninistration and Finance-
and the other for Acadeuie AffairE.



Organogram:

-61

Reccrmtenderi adcinistrative structure

Ch"ancelLor

University Courcil

Vice-Chancellcr

Deputy Vice- Chancel-Lor
(Academic Affairs and
Researeh & Extension)

Faculuies and Schools,
Admissions and Exams,
Research, Ext:nsion
Computer and Libraries

Deputy Vice (Adrninistration
and Finance)

Adr:ninistratioa, Pianning
Estates, Finance, Farms
Stores, Medical Services,
Students Affairs
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FI}&A3{CIAL IHPTIfrETIONS

Currenc FuErdinB_ Sysien

Since its establ-ishnenL in L939, Egerton College
has been fr:nded from varied scurees. tra the early years of
the College and -upco 1951", it r'ras fr*:ded :naialy frcm revenues
from.the College faru and from student fees. Any shortfall
was made good by a grant from the GovernmenE. This sysEeur

has continued to-date. Ilrnring 1983/84. financial year, the
Coilege was erpected to spend a Eotal o.f KL4,034,170 of which
G3,L74,870 rtas for Recurreat Expenditures. and -
K1,859,300 to be spent oa Deve1c,plterrt Expenditures.
Estimates already submitted by Egerto:z College for the
consideration of the Gcvernment for Ehe financial vear L98Ll85
aEounts to KL4,065,5L0 of which G3r?L9,2L0 and KL846,300
is to be spent on Developtrent Expenditures. (See Table 8).

137. Alth.or:gh these estinates are awaiting Traasury
approval, it should be rroted Ehac they lrere prepared to meet

the needs of existing staff and rhe diploma student population
of 1,650. These estimates wi1l, therefore,'require considerable
supplernentation if the d.egree prograurees are to be introdueed
during L984/85 financiaL year.

138. The system that has been used since L981 to finance
Egerton College's Recurrent nxpenditures is that of
tCapitation', whi.ch comprises 'Economic Fees' and 'Student
AlLowanees'. The Committee has been informed that this
system has worked satisfactorily and tbe Comri ttee is of the
opinion that it be continued after Egerton has become a

degree granting institution.

l_39. The financing of Develolruent Expenditures for
Egerton on the other hand, has coine froa different sources.
These have been mainly froao the Goverrrcent of Kenya and

foreign governinents including those of the Netherl.ands,
United Kingdorn, West Gernany, Denmark :nd the United States
of fur:erl'-ca.
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EGERI'OI{ C0LLEGS-: FINAI{CIAL 6SIII.{A?ES

198.3/84 - 1984/S5

PRillTED

1. RECURRE}IT EXPE}IDITURE

Expenditure
Depreciation

Total Expendi.ture

2. INCO},IE

CapitaLicn !'ees
0ther Income

Total income

3. DEVELOP},IENT EXPENDITURE

Travelling & Accomrnodalion
Training & Fellowships
Professional Servi-ces
Plant & Equipment
Construction of Buildings
Minor l^Iorks

Construetion of water
SuppLy

Gross Expenditure

KL.
1983f84

3, L37 
"87S

67,,000

3 ,174,870

2,4&L,900
21i,,27A

2 1653,,L7A

3,300
2$0 ,000
25S ,000

400,,000

3,000

3,000

859,300

ESTI}.IATED

..KL.

1984i 8s

3,L72,2L0
47 ,000

3 ,2L9 ,zLA

3 ,026 ,100
193 ,110

3 ,2L9 ,2L0

3,300
200 ,000
250 ,000

80 ,000
300 ,000

3 ,000 .

10 ,000

846 ,300
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AtrALYTICAL OUERALL COS? PER STUOSTf PER Ailf{Uil AT THE COLLEGE

l. Student PEDulatlon - 1.6502. Crpltrtloo'Fec per atudent:-

IIEAOITIGS it[[mrE:OLIO ,/81. REUISED ESL,iATES ESTI'1AT€S

EXPENDI.
tlsE

r0. OF STUDEII cosr IER stu0Elrl
p.E.

esT. ,ExPEil n0.0F
STUO.

COST PER
STUOEfTp.l.

x1 t{L r(L r{L

A) ETPE}'OITURE
P!ra9os!, E6olurrnts I r , ,?r. 000 1,550 686 1 r443,O00 Ir650 475

Adr.tntrtrstton Erp ea.r.)
Tuitton ExFenrrr (1)

I, 266,OfO
2Ar.79O

I,559
1,550

171
,.6 

'
259,810
2?7.13A

I ,650
r ,650

t'31
168

Sundry ttroa z q9r 50o J., s50 ,2 5t, ,0o r.650 ,,

lladlsal Srlrrls.t t 88 r 500 1 ,550 52 60 ,500 1,650 49

Ernlr.l i:palra t
ll rlnt.rlmce' , t rr000 t,550 2A ,9,800 1,650 2\

.t!3t}!l!-!ssLg!sgs
(r) Equlpnrnt, cltanlng

ratlrlllr, fudl ?or
boltar. 3 9rrooo l, 550 60 ?8,000 1,650

I

a7

(ts) Rrvrnsr Csn trlbstton
ta C.pltrt 7 66,0O0 1 ,55O 1., 56rO00 1 ,650 lI

Stsdrnt ll.!k
Frffintr...ln! co.t 7 185,O0O 1r559 ,1' 50o,0o0 1,550 ta, I

(b, Eqslpn.6t.' clearrlng
.rtisl.h t.fucl for
boll.r. 7 ,7,000 I,550 24 ,5,500 1.650 21

(c! R.p1ac.ocnt o? cutltrl
.nd crDckrry 7 ?r 5OO 1,55O 3 5,000 r,558 t

3portr. lnd G.0rr 7 19, ?50 t,55O 1' 2l ,500 1,650 tt
Urt.r Supply 9 17,5B{t 1,550 11 19.000 I .650 l2

Brrrge 9 20,,500 1,550 t5t * 201. ,000 I ,650 l2l

D.try I 86,}uO 1,550 's3 86.950 t ,650 53

0r0t€ct.tlon ll t? r o9o 1,550 !6 4?,080 I,650 2A

?otEl 3r17q,A70 1,550 2 ,01.8 3,21' ,Z10 1,650 1,951

(E) lNcoHe
Econsolc Faes lncludlng (2
Etudent AllouancE 2,a.t Ir9oa 1,550 t,513 ,,026.LCO .650 l , 8ll.
pprppr!8tldn-In-a1d' ( l) zLL tZlA 1t6 i93,II0 ,650 t?
o ard)) r rlU rr lLz )rlLY.dLU rt fU

tlct t 5?1, ?10

o fr171.r8?0 2.8U7 )r219,210 ,650 I,551

(al Feea - Pounds 1?llr(b) Student Allouance - Pounda LfBIotEL - Poundr 1052 9.a.
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140. The r:rejor expansion prog:.'eriara 'nhich, was starEed in
L979 and whose Phase l ends in Jtme i984, lras jointJ.y,
funded by che Gove::nr.ert ef tl*n,va anri UilAID. Uncer tlfe '
agreement for this, USA.;.D agreed io provide a total of KL

20,300,C00 out of a total reqr.ri::emene of KL25 ,670,000. 'Ihe
Goverrrment of Kenya conLributeri the bal-ance of KL5,370,000.
Phase II of this GOI(/USAID Erpansi.oa Pro.crailme is currently
being negotiated to cov*er another period of five years
i.e. t98b 85 to 1988/89. IE is hoped that the negotiations
with regard to phase II of the Er.pansion Prograi:nrne rsilL
give consideration to Egertoa's requirements in tseras of
physical", staffing and other faci.Lities, particularly now

that it is going to grant degrees.

Cost of Additional Sraff

141. As stated in Chapter 8, the nnmber of aclditional
teaching and admi.aistrative staff required ror the introduction
of d.egree prograiimes at Egerton wiLl be 341 teachers and

75 techniciarrs between 1984 and-1989. On the basis of i:trese

figures, and using the salary structure at the University
of Nairobi (see Appendix 6) and oEher related allowances
and benefits as the basis for ealculation, the estimated
additionaL staff costs during the firre year period wil-1 be

about 1(I4,400,000. The expected annuaL expenditure lerreLs
over the period are shown in Table 10.

L42. W?ren Egerton introduees l-he propose.d degree progr&mrreS I
one of its major priorities wili be in the area of si:aff
developnent. This is exEremely i'rnportant irr view of the
critical shorEage 'of uni.versity Ee;rchers in the country. A.s

an il-lustration, the University of l{airobi is currently 802

staffed and is on1-y 427" Kemyangeed. This ar.iarls that Nairobi
University will not be in a pos!-tion to spare any of its
acadernic staff for Egerton or l,!oi University. In Ehe cir-
cumstances, therefore, Egertori has nc alternative btrt to
ernbark on an urgerrr sUaff recrui.tureirt and r:raining. This
exercise of sraff -recruitmen! arrd tr:ining shculd, aim at
enabiing Egertotr to pror,.irle aCequate teaching and rlevelop the
necessary 3:esearch capabilities.
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In view of the foregoing, and on the basis of the projected
additionaL staff for teaching and research reqr:i-rement$, Lhe

Gonnittee considers that Egerton will require
about KL750,000 for staff tratning *nd developrnent and

about KL400,000 for reseerch during the five year period
(see Tabie 11).

143 All in all, therefore, it is estimated that the
additiona.l recurrenr experrdit'Jres of implenenting the
proposed degree prograumes at Egerton will invoLve an

additional expenditure of about KL6,?00,000 over the five
year period between 1984 and 1989 (see Table lt).

Table 11:

PROJESiED ADDIITOI.IAI RECURREI.]I COSf,S

DGE}IDIIT'RE gt+/95 85/86
faorcz

87188 88/8e

1. Adsrinistration 6,L2A 35,700 38,M0 40,380 42,720

2. Academic 292,368 485,310 69L,266 840,980 994,L1r4

3. Tectrrical Srp'port 4L,580 73,230 1o4,g4o 132,660 L42,509

4. Staff Develorprrnent 150,000 150,000 150,000 150,000 150,000

5. Research 42,500 52,i00 s2,400 92,500 l-Lo,000

6, T\dtion 55,600 1L1,200 208,500 264,100

7. lbdicaL 1.0,250 u,249 20,000 30,000

8. Student }&a1s 12,000 24,000 45,000 57,000

9. Spmts ard Gares 3,250 8,250 10,250 10,250

1O. TtansporE Qperating 15,000 25,000 30,000 30,000 30,000

TOTAL 547,568 9L2,4{4A L,252,744 570,150 L,773 ,723

11. Contigerrcy 102 54,756 9L,244 L?5,274 154,015 L77 ,372

1A GTAID TCIHL 602,324 1,003,694 L,379,010 L,727,L65 1,951-,095
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i srarr cdr'lropJ i s+rss i, $tis6 iue rcttll'!

49,680 6s,:t? 
_i 

tol,.T 130,160

35,700
i

90,780 I 1U,580 177,480

Table 10:

AII'fiNISBAfTCt,l

9. Librariaar

ADU].TIO,\P], SEEFF CCSTSA

6,120 6,i20

87i88
i 
B8/8e

154,800

202,380

3L0,800

261,360 30t+,L64

44,q60 51",480

84C,gg0 99h,L44

6,UA 6,120 6,U0

5,1-00

2,3/-0

2,340

15,900

i.,183,033

1l_8,303

374,A7il 6s6;304 1,30i.,335

l'he addi.iional staff coshs sihor"rn atlorre takes aecor:nE of"
four adclitional staff 'for Lire A R C but rlo noL t.ake into
accou.nt cosEs of ncn-teaching staff other than th,ose riirectly
required for the introduction of r-lie degree courses.

5,100

1'

4
'I
Ii

1. Profesioq.s

2. Asst. kofecsors

1105,000 i 142-,goo I 2io,o0o

6. Total Teaching | 292,368

I 41,580 I ll,zlo i tor, ,940

583,080 i820,686
8. TotaL Teadring &

Demonstrators

L0. -Iedical officer i 5,100 | 5,10C

-tll. N.:rsing Officer

L2. Studsrt Councellor

13. Total Administratio;r

14. Overall" Staff Costs 596,640 | Zl+,2+A

15. Retirenunt Berrefits I

34,006i 5E,664| 83,13&I L01,402

13,560

L,011,020

97J,{fiQ L,L15 ,!+22
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Cost of AdCir.ional Facili.ties

L44. As already irr<iis.ated in Chapter 8, the existing
facilities at Egerton are of coryarabLe quality to that of
other degree granting instituEions. i{hat is required,
therefore, would include adCitional aecomaodation for the
increased studant numbers, staff houses and the strengtheai.ng
of teaching and research faciliti.es. All these new facilities
will involve an estiulated additionai- capital expenditure of
about G9,700,000 within the period 1984 to 1989 (see Table
L2).

145. Fina11y, and taking into coasideration the esiinated
costs on both Reeurrenc and Development Expenditures, lhe
process of upgra<iing Egerton to university staEus will
be less expensive than r*ou!.d have beea the ease in a

situation where a universicy is to be started fron the
beginning" The overall additional costs on Recurt:ent and

Capital Developuent over the period of five years will be

in the region of KL16,4S0,000 (see Table 13). The

Couunittee is of the opinion that, by any standards, this
country r,rould be fortunate to have aaother university at
this additional cost.

a

t



-69-

t!

Teue....]2.

f

P.BOJEFTT'.COST OF FACII..ITIEs IN IGNYA PoUNDS

fACILITY aLlas 83/a6 E6/A7 87 /Ae 88,/89 TOTAL

Adrnln. Block ,60 ,080 1?o. o0o 1160 ,000 i

Student Accomnodatlon 1f l. 
' 
004 21G';000 50,000 zZG,?iO l.Il ,750 675,083

Lecture Hal.ls./0f ltcea L}1;39O 6?,650 190,o0o 327 ,15A

Snt. Connon Rool' e5 ,000 25,000

Labs t ldorkshops
PhyslcE
Physlology t Anatony
tutrl tlon
I lochemlstly
llona Econoralc!
Zaology
Englneerlng

4.0 ,200 19,800
30,25O
3?,5OO
55.090

I20 , t100

2\,750

55,000
,7,000
37,000

t 8 ,000
18 ,000

60c | 000
?50,000

37,00&
55 r 000

1?5,000
55 ,0oo
55,008

Total LabE a+0 ,2C0 2AZ.?5O 1 5r ,750 16,q00 512 ,500

SoakBhop/ShopplnE Centre 5tc,00t1 200,00c 75.3.OOO

. Ltbt.ly
Bookr I Joulnals
Prlntlng E Elndery
,ledl! Clnlre

125,000
I19 r 5oo

125 ,00C

100.00c

IZ 5 ,000

50,000

125,000 125,000 625 | 0C0
139,300
158,000

tot. Llbraly Z6t ,500 225 .600 175 ,000 le 5, 0c0 125,000 9ll.,500

. Strf? Houslng
Fllt!
HouaEt

255,000
200,00o

750 .000
zsoiooo

I,O05r000
q50 r0q0

otal Staft Hou.lng 505.000 750.000 250,006 l, 
' 

1.55 ,090

olnnlng Room z5o,000 250 r000 500 , oc0

10. lrstrt Supply
Ftaalblllty Studygorrhol.. 1O0,0oo lCO.000

fotal lrlaterSupply lCo,000 100 ,000

!1. Eporta Stadlun 125,00A 125r000

LZ.school.
Prllltsry School
6ecofldaly SchooI

z8o,0o0
200 ,000 100 r o00

e00 ,000
100 , oco

IOtal Sgnoora

Lf. F6m
SDrsy rltelo.P.
l,ltlklng PEtlour

3?, 500
17,500

37.rOO
,7,roo

Total, Falm , uuu

[t. ldEter ReBarvolr tank.
ocoonsttatlon Eng. Lab, E 10o,Qoo 15 ,0IlC 115,0oB

lr. Stleel Llqhtg elc.
t6. gxldatlon Hcn('

H A(jg IfU , UUU

LU. rrf,n:porr rtJ, f uu tlf I uuu

19. Greenhouse 22,54O

5C0 , rco 500 ,300

TOTAL OEU.

cofrrINGErricY 1516

6NA'\}D TOTAL

I ,0q g .7l3
r5?,3'J5

1.206,0c5

?r3Cg,o53
436,1r7

1 , 3q5 ,407

2rZ13r6Co
135,794

t,5?t rl90

1 ,:01,900
225,7r'

1, ?30,635

7)e,75C
llo ,812
849 r 562

I,qr'Cr00i
I r 265,000
g , ?05,000



Table 13:

OVIRALI, ADDITIONAL COSTS

EXPENDITURE B4 /85 8s 186 86187 87 188 88/89 TOTAL

1. II,ECURRENT

2, DEVELOPMENT

602,324

1 ,206 ,005

1,003,694

3 
' 
345 ,l+07

L,378,010

2 ,57 4,390

L,727,155

L,730,635

l, ,951 ,095

849,562

6 ,662 ,27 B

g ,706,I.o0

TOTAL 1 ,808 ,329 4,349,091_ 3 ,952,400 3,457,800 2 ,800 ,657 L6 ,368 , 378

li
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CHAPTEL L2 i ._LJ.{I ojt..qHF tt+IN REC0}ts{ENDATI0NS

thFpter_l r TraiE*ng LoT Jlre S;ricultural sectgr

Paragraph 39 The Oomraitiee therefore recosrnends that
urgent aetion be taken to encourage
greater enrolnent in aLl fields of Post-
graduate prograumes to enable the country
to face the developmental challenges of
the futrrre. I

he CurrenE Diplona Programmes at
Egerton Collgge. - _ -_

Paragraph 58 - Conseo.uently, Ehe Coumlttee recournen<is 
I

that Egerton College should offer diploma
progratmes concurrently with the
degree courses for at least a perlod
of fi're years. The Coauaittee further
recorlre,nds that the Government should
take the necessary steps to prepare
one or more cf the existing agriculturai
institution(s) so as to take over the
diplona prograrnrpes from EgerLon College
as soon as it is practicabLe.

Chapter 5: Proposed Degree Prograuuaes to be offered at
the Upgiraded Egerton Co11eee.

Paragrapb 72 The Cornurittee recommends that degree

Prograrmes in the fields of animal
science, agricultural education,

. agriculture and h.ome economics, horti-
' culttrre, agricultural economics, r.ange/

'r.anch scienee and agriculEurat
errgineering should be started at EgerEon

College.



Paragraph 73

Paragraph 74

Paragraph 75

Paragraph 76

Paragrapb 77

Paragraph 78

Paragraph 79

Paragraph 80

The Connrittee, therefore, recommends

the iniroductisa of a B.Sc degree in
imi:aal Seience at Egerucn College.

The Cocnittee, rirerefore, recornnends

that a B"Sc degree in Agriculture and

Hoae Econonics should be introdueed at
Egertor:. College

The Ccmnittee, therefore, recomends the
introCuction of a B.Sc degree in General
Agricultrrre rvi.8h options in HorticuLture
and Agricultural Economics .

ltre Comittee recoumends the estabLishnent
of a B.Sc degree in Agricultural
Edueation at Egerton College

The Cosm,ittee recor,mrands that a post-
graduate. course in Education fo= the
graduaLes of rSenerai Agricul-rure strorrld
be nounted as soon as possible

The Cornnittee, rherefore recom$ends the
establishment of a B.Sc degree i.n
Raage/Ranch Science at Egerton College.

Ttre Cormrittee, therefore , reeommends

the iniroduction of a B. Sc riegree in
Agricultural Engineering at Egerton
College.

Ihe Corr'rnittee recommends the establishment
of a FacuLc1, of AgricuLture with the
following departments : -

Horticulture
Crop Science
Range and Ranch Management



- AninnaL Prod,rrction
Antimal PhysioLogy and Anatorqy
Animal Hea1th

- Agriculrural Education and Extension
Agricultr:ral Engineering .

Paragraph 81 - The Co*rmittee reco&nends the establi- 
l

sh$eat of a Faculty of Science with
the follorving departments: -

Biotogieal Sciences (Botany and Zoologt
- Physics
- Mathemati.cs

Chenlstry snd Biochemistry

Paragraph 82 In eryhasis of this importanee of
hurnanities and social sciences, the
Corrnittee recommends the establishment
of a Faculty of Sccial Sciences with
the following departmer:lts 3 -

AgriculturaL Economics
Developnent studies

- Sociotogy
- Archeology and Pal-eontology

Paragraph 83 - In view of ehis, the Committee re-
conrneads the establishment of a School
of Home Econcrnics and Nutrition.

Paragraph 84 - Ttre Corurittee also recoumends the
. esEablishment of a SchooL of

Environuent and Natural Resources.

Paragraph 86 - The Corrurittee considered the admission
reguirements into the undergraduate
prograrsnes at Egerton College atrd

recomtends that they shouLd be si.milar
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to those currentl-y in force et the
Erriversity of l.{airobi

Chapter 6z HarmonisaEion of the Degree Prograrrmes in Kenyan
.IJniversities.

Paragraph 93 The. Comittee recgumends that it
nouJ.d be aeither eeononicall,y viable
nor acadeulcally advisable to transfer
elsewhere any of the current agriculturaL
and veterinary degree progranrqes at
the llniversity of llairobi.

The Cmittee, therefore , recosmends
that Egerton, in its new status as a

degree graating institution, should
seek to establish Links with a$ many

universi.ties as possible.

Itre fcmittee recmends that there
should be mutual representation in
couneiLs of different urriversities in
the country so as to harmonise their
management policies and practices.

Paragraph 98

Paragraph 101-

Chapter 7: Egerton Collegg, gs.. a _D-egree Grant_irlF Insf itulion

Paragraph 111 The Comoittee, therefore, strongly
recornmeads that Ege.rEon Co11-ege should
be established aad devel.oped as an

independent univerisity.

The Comaittee, therefore, recorrrmends

that the new institution shouLd be ca1led
Egerton University* Njoro,

Paragraph 1L2
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Ch+pter I : ., SjLfiElns Pcsiti"pin ap4 jhJsi-ggi_F*.qi1ir:i:eg.

Paragxaph L17

Chapter 9: Terms and Conditicns bf Senrice.

Paragraph L27

The Comi.ttee reeor.rmend,s thai rtre
stucelxc pepulation in borh sets of
programsces should ri.se frou the
projected levels of 1,650 Ln L984/85
ro 3,440 irr i988/89.

llne ComigiEtee, ttrerefcre, recommends

that, oR becomiag a degree granting
insricutioo, Egerton shouLd re-classify
its various le,rels of staff and iefine
cheir duEieg in line with those
applicab!.e Eo Ehe sLaff of r,he iJaiversi.ty
of Nairobi.

The Corm.ittee recomlends that its
adminisirative structure should
coryrise the Chancellor, Ilniversit;r
Cotrrrcll, Seaate, Vice-Chaneel-Lor and

two Deputy rJice-Chancellors, one tc
be responsible for Administration and

Finance and the other for Academic
Affar-rs

Cheptel 10 :_ !'utgre -lLCrniniet'j:ative Slructgrg

Paragraph L35
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APPENDIX I
LISI OF PEOPLE INTERVTE!.,m A}IT)

TH0SE IrIllO SfTiT'vIRiTTm{ lfiivXJRA}S)e:

Itis B<cellency [Icn. ]f,rai Kibski Vice-Presidsrt
B.G.H., M.P. arcl }finister for Hcrne Affairs.
Hcn. J.J. l{yagah E.G.H.,M.P },Iinister for L{ater De'uelLopnenrt

Hcn. W.O. Ornano M.P. Minister for Agiculnrre and
Livestock Deveiopnent

I'tr. J.G. Kiereini M.G.H., E.B.S. Chief Secrerary, Head of the. CiviL Seruice and Secretary to
the Cabinet.

I&. S. Ityaehae M.G.H., E.B.S. Pernranent Secretary,De^velopn nt
Co-ordinatisr and Cabine'E Office

Prof. J.M. Itngai .Vic.e-Chance11or, Lhiversity of Nairobi
kof. J.K. I&.itha Principal, Keryatta L[rive sity College
i'fu. F.K. Cherogony Prouincial Ccnnrissiorer, I{ymza Prcnrince.

I'b. J. KSia ProujnciaL Ccr,rnissicner, Weste'rn
Proyince.

Mr. F.C.K. Waiganjo Prcnrincial- Ccrnni-ssiorer, Nairobi
}fr. H. OJrugi PrcnrinciaL Conrnrissicner, Rift-Va11ey

Prorrince.

Dtr. B. Kaaria Prcnrincial Ccnrnissicrner, Ncrth Eastern
Proyince.

l,lr" D. l&rsila Prcruincial Ccnmissioaer, Certrral
Province

l'Ir. L.D. 6stgalo Prcnrincial- Ccrnnissiorer, Coast
Proyilce.

l,lr. J.K, Etenesi Proirincial C,rnrissiorer, Eastern

kof. C.N. I(anre Clrairrnan, Board of Gorernors,
Egertcn Co1-lege.

kof. D.N. Ngugi Dear, Faeulty of Agriculhtre, lkriversiW
of Nairobi.

Prof. G.M. l&rgera Dean, Eaculry of Veterinary l"tredicine,
Ihi.versity of lhirobi

Ifr. J. Wafula ltrasike Deprrqy Principal Govertmrsrt
Training Tnstittrte, Ihseno
P.O. B0)( 78, l,Iasero"

Dr. W. qn€i Ssrior l-octtrrer, Deparfirrelt of
C;orrerrrrent, IJniversity of l{airobi

Dr. C.A. Oryango l{ead, Agrieultr.r=al Ediraticn and
Ectsrsicrr Departrrwrt, Egertcn College

lfus. ltilda Kigutha Ag. Head, Hcnre Eccsrcnrics Departr.nert,
Egericn College.

' Chief of Paruy mlVU.S.A.I-0.D'' c'D' I^lfute 
Fgertcn co,-1ege &eansicn Project'



Dr. P.A.M. llis-,ko

Dr. I.K. Kemei

Mr. T. J. Iiaciiirdrcu

Mr. W. Simiyu

Dr. Peter L. Shalo

Mr. Mattherv O. Onyango

Dr. G.K.A. Motelin

Mr. P.K. Metto
Dr. P.K. Karau

Dr. C. Wangia

Dr. J.A. Lugogo
Mr. R.G.K. Obura

Prof. J. Mutio

Prof . M. I,ialeche

Dr. K. Wambari

Dr. W. A. Omondi

Prof . T. Odhiambcr

Mr. P.E. Kang'ori

Mr. S.N. Muturi
Dr. I.E. Muriithi
Dr. I. Gatheru
i"Ir. S. Cherna

Mr. J.N. Mureithi

Mr. S. S.
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Head, A3,ricul.L'.rral [ngirreering
Deu.artrrent, Eqerton CoIlege.
llead, Range Science Department,
Egerton Coi-1ege.

Ag. He.ad, Biology Departnent ,
Egerton Coi.Lege .

Head, Chemis;try Department, Egerton
Co11ege.
Head, Dairy and Food Science &
Technology t,epartment, Egerton
Coliege.
Ag. Studies Officer, Egerton College

.i{ead, Animal Health Department,
Egerton College.
Ag. Registrar, Egerton Col-1-ege ,

Head, Animal Science Department,
Egerton College.
Chairman, Egerton Co1-Lege Staf f
Association.
Head, Economics Department
Ag. Head,Crop Science Departmerrt
Dean, Faeulty of Science,
Kenyatta University College.
Dean, Faculty of Education
Kenyatta University College.
Dean, Faculty of Arts,
Kenyatta lJrriversity College.
Faculty of Arts, Kenyatta
University Co11ege.

Member of Council, Kenyatta
U-niversity College. . ... .

Ag. Registrar, Kenyatta
tlniversity' College.
Director of Agriculture
Director of Veterinary Services
Deputy Director of AgriculEure
Chief Veterinary Research Office::,
MinistrY .sg Agricul-ture and
Livestock Development
Dean, Faculty of Engineeritg,
Jomo Kenyatta College of
Agriculture and Technology.
Dean, Faculty of Agriculture,
Jomo Ken;vatLa College of
Agriculture and Technology

lrlerrr



ltr. Victor A. Ifusoga

I'tr. Bernard trlarryania

l4r. S.B.O. I4urbo

I&. J.K. Wanbu a

l'Ir. C.R. Itukindia

Itc. J.N. Gichuki

Mr. P.N. ltrsrngu

l,Ir. B.S. Osindo

I'Ir. L.S. M.nyikcrbo

I.!rs. Rhoda lfrngo

Mr. Johr O. Arwrga

Dr. I,lartin IGyo

l4r. D. Ortruor Nandi

l{r. F.J.M. $orc

}fr. S.T. Alcrte

l,Ir. S.W. Kibogo

I'{r. E.O. Okayo

l'Ir. P.M. 0nyango

l,Irs. P.B. Koech

}ft. Justus ltragtri

I'Ir. Welofllo CLqrert

l{r. RauEta-Athi"arbo
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Perscrnal lrssisrart to the Prs\rincial
Ccnrn-issio:rer'
PRi.IE &{G, KrSr-Ml

Reporter, Krrya Tjmes, KISUI{IJ

Ssrior A&n-inistrative Officer
. Klsr.n'nr Mn-rricipality

P.O. BOX 105, KISUI,U

Cottcn Lint and Seed Marketing Board
P.O. BOX 943, KISUMU

Prorincial Crops Officer
P.0. BOx 1700, Krst-b,tu

Serior Auditor, Ityanza Province
P.O. BOX 1188, KISUMU

. Veterina:rr Officer' P.O. BOX "S29, SrqXg,

Soil Ccnsenzaticn 0fficer
P.O. BOX 1700, KfSUMJ

land Devel-opnent Officer
P.O. BoX 1700, KTSUMU

Hmre Eccncnrics & Rural Youth Officer
P.O. BOX 1700, KTSUMU

Assistart Director of Fisheries
P.0. BOX 1084, KTSUMU

Prcnrincial }4edical Officer
P.0. Box 721, KrSIltlU

Acting To,m Clerk, Kistnnr }&micipality
P.O. BOX 105, KTSUMU

Ag. Prouincial Works Officer
P.0, BOX 821, KrSUt{U

Provincial Btgineer
P.0. BOX 317, KISUMU

Proyincial Priscns Ccmnander
P.O. BCIX L769, KISUMU

Deputy l,trayor, Kisr-mr }tnicipality
P.0. BOX 105, KrStI,iU

tr{ater Officer
Ministry of tlater Developrmrt
P.0. Box Lg12, KfSUMU

Proyincial Ccnrnissicner' s
Office., F.O. BOx L9L2, KTSIX4U

Acting Provincial Direetor of Veferinary
Services, P.O. BOX 974, KISUI{U

Prorrincial Persannel 0fficer, l$arza
P.O. BOX L9L2, KTSIMU

Secretary to Lake Basin
' Developnent Atrthority

P.o. Box 1516, KTSIIMJ



Mr. Richard Kittryi

t'tr. David Ndiho Th"ru,de

lk. Slrsrr D.O. I,iro

Dtr. Aggrey O. Cndiek

l'tr. B.G. Saka

l"lr. Peter S. Debe

ltrs. $ose A. Sakwa
I

I'1r. Rcnald Hesbor Jum

D'Ir. C. Kinrarri

Itr. Daniel K. l4:engei

Ifr. J.K. Ng'anra

ltr. Daviscn 0. Saisi

I,lr. It,raftoa lfutie

I'tr. Ikan'rcis K.A. Sigei

l,tr. Moses. I^I.O. lElqnda

I'lr. Sanuel K. Lum,ranu

lfr. Jostrua M. lElerrya

I4r. I(do l,tarc-ru

l'tr. C.M.M. lbrrrri

I,lr. Smscn'I. Ojr,mng

I,lr. Joseph O. Ikryala

I4r. Sirneor Paul l6-rrg'a1a

l,lr. Peter G.J. I^laithal€
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Provincial Director of Agri.culture srd
Lives Eock De'ueloimsrt
P.O. BOX 1700, KrSUt4U

Atiministrative Offi.cer I
P.O. BOX L9t2, T<ISUMU

}rformaticn 0fficer
P.O. BOX 847, KISI]MU

Informaticn Officer
P.O. BOX 847, KTSI]MJ

Prcnrincial labour Off icer
P.0. Box L209, Krsut4u

Assisttrrt Principal kmrigraticnr Officer
P.O. B,:D( LLZB, KIStlt4U

Provincial Chi.ldrens Officer
P.O. BOX 1063, KrSllMU

Diwisicnal Sr4plies Officer
P.O. BOX 1438, KTSUMI

l'Ianager, IrriBaticrr Board
P.O. BOX 1010, KTSIIMU

Prouincial Forest Officer
p.0. BOx 1048, KTSLTMU

Agnicultural Finance Corporatior
P.O. BOX 975, KISIT4U

Adurinistrative Of f icer
P.O. BOX 1912, KISL]ITIJ

Social Developrnr:nt Clfficer
P.O. BOX L9L2, IGSI]MU

Administrative Off icer
P.O. BOX L9L2, KrSWU

Extersicn Co-ordinator
P.O. BOX 1700, KTSI.]IUU

Provincial A&:lt Edr:catior Officer
P.O. BOX L766, KJSLI,I(]

Deprty Provincial Childrs"rs Officer
P.O. BOX 1063, KTSII4U

Deputy Pro'rincial Sunreyor
P.O. BOX 816, KISUMU

Frincipal.' eollector of Custonrs &

Exeise , P.0. BOX 94 , KISIJI4IIJ

Co- qperati.ve Officer
P.O. BOX 798, KISUMU

De:trty Prorincial trrforr,uticn Offieer
P.O. BOX 47, KrSLnflJ

Di strrict Corm,issioner
P.O. BOX I9L2, KISI.MU

District Ccnuriss ioner
P.O. BOX 83, SIAYA
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Mr. J. O. Inlere

Mr. Romanus K.hainia

Mr. F. John Pinyah

Iuir. Hudson Bigogo

Mr. Francis Boniface Odhiambo

Mr. Naaman O. tJesanza

Mr. R.B. Ogora

Mr. E. Kulecho

Mr. PauL M. Opondoh

Mr. PauL K. Buyavo

Mr. Amos C. Kihugr,va

Mr. Elisha Obunga

Mr. Edward P. Lopokoiyit

Mr. Michael G. Kamau

I'1r. R.hI. Bomett

Mr. Reuben E. Omanyala

I'{r. Richard W, lnlafula

Mr. John R. Saisi

I'{r. Z.O. Makolwal

Mr. J.W.M. Iftsakazi

llr. ,:*. Arap Rono

Mr. G.O. Ogola

Kimilili lSecondary School
P. O. BOX ti , Kimilili
Nanderema Secondary School
P.O. BOX 1.7 , Hakati
Sigalagal:: Techn. School
Private B"g, Kakamega

District Development Officer
P.O. BOX 43, Kakamega

District Social- DevelopmenE.Officer
P.O. BOX 1238, Kakamega

B.epresenting Clerk to Councit
P.O. EOY 36, Kakamega

Western Ap;ric. Research Station
P.O. BOX L69, Kakamega

District Health. 0fficer
P.O. BOX 750, Kakamega

Provincial. Weights & Measures
Off icer P.0. BOX 489 , Kakarnega

Acting Provincial Adult
Education Officer
P.O. BOX 527, Kakamega

Provincial- Information Officer
P.O. BOX l-36, Kakamega

ProvinciaL Personnel Officer
P.O. BOX 2L8, Kakamega

Provincial Prisons Commander
P.O. BOX 793, Kakamega

Adminis trative Off icer
P.O. BOX 2L8, Kakamega-

Provincia.l Director of Agricdlture
!{estern Province
P.O. BOX 27, Kakaurega

Headmaster, Emusire High School
P.0. BOX L4, Maseno

Headmaster, Butonge SeeondarY
School, P.0. BOX 334, Bungoma

Headmaster, Teremi Secondary
School, P.O. BOX 70, Kimilili
Education Officer
P.O. BOX 39, Kakamega

Provincial Police Officer
WesLern Province
P.O, BOX 23, Kakamega

Provincial Special Branch
Officer, Western Province
P.O. Box 287 , Kakamega

Prlngipalr Bukura Institute
of Agriculture
P.O."BOX 23, Bukura
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Mr' r' 0kara Nvurrja 
3:3:'i3; t#l'-3fH3;;:" 0fficer

' I'8. Sffrlel B. I$akr-ndi. Proyincial Director of Social Se:rrices
P.O. BOX 381, Ibkanrega

ltr. J.L.o. Kinaro 
X16i6itA,r;ffi;j"eJt 

school

Dr- Gictn:hi D. Ndegror Provincial- Director of Vet. Senrices,

P.O. BOX 27 , l6kan:elga

I,Ir. ftancis M. Katua Proyincial E&:cation Officer, Western
Pronrince, P.O. BOX 137, Ibkamega

lrr. K.p. rlvnes 
F:6io;#ilt ffi,}J;;Secror 

of schoors

I"Ir. J.C. Gachango Provineial Forest Officer
i P.O. BOX 460, Ikkarnega

I'tr. M. Wasike Disfrict Agricultr:ral Officer
P.0. 3OX 27, l<a7<anega

}fu. J.N. Karitrki DistricE Forestry Exta-rsicm Officer
P.O. BOX 450, Kat<anega

I,lr. E.N. Nyerrducha District Edrrcaticn Officer
P.O. BOX 39, K?kamega

Ifr. Sfuron M. R*angu Prorrjncial }:spector of SchooLs
P.O. BOX 137, IGkamega

I}r. L.W. O[<orbo Provincial ]4edicaL Officer
P.O. BOX 359, Kakanega

Iff' George K' Grondi 
3:s:'iffi }ig',*iffi;.-irths 

& Dearl:s

l{r. Francis K. KeiErry District Ccnnrissicnrer
, P.O. BOX 550, Br-rrgcna

Ilqr.Reubsr Williarn Otr.rrui M.P. P.0. BoX 1025, KakanEBa

Itr. Charles Oduol Ssrior Fisheries Officer
P.O. BOX 186, IGkamega

l,tr. l6ses R. Gachago korineial_Pkxnning Officer
P.O. BOX 357, I(akarega

l,ir. Fadhili Onf,a l'latama Prrni:incial llcrrsing Officer
P.0. BOX 901, Itukarega

If. C,eorge O.A. Onyiro Provincial Ptrysical Plarrring Officer
P.0. BOX 767, Kal<areg;a

Itr. Michael N. lt:gofiua Provincial trIacer Officer
P.O. BOX 235, Itukamega

Ifr. Jolrr B. Achieng Provincial Settler:srt Ccntroller
P.O. BOX 697 , Y.akarega

I,lr. Itst4/ E. Aginba Proyineial Co -oPeratiue Off icer

lk. Gabriel M. l6,vangi

l,lr. Strilel R.J. Ndeda

P.0. BOX 751, IGkanegs

Provincial Ergineer
P.O. BOX 14, Kakanrega

Prorjneial- Inlorks Officer
P.O. BOX 900, I(akauiega
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Mr. E. O1endo Information Off icer

P.O. BOX 13ir, Kakamega
. Mr..John L. Ogolla Records Offir:er

P.0. BOX 2LB, Kakamega
Mr. Mburu Macharia Office of Controller and Auditor-

General, P.O. BOX 380, Kakamega
I{r. Dok M. K'odulco Surveying Officer

P. O. -fOX' 
84 , Kakamega

Mr. N. Ochieng-Gonbe District Land Officer
P.0. BOX 482, Kakamega

Mr. John Kogo Provincial Probation Officer' P.0. BOX 244, Kakamega

Mr. Anekha Anyolo District, Probation Offieer
P.0. BOX 96L, Kakamega

Mr. Apollo O. 01oo Kenya National Trading Corporation
. Ltd, P.O. BOX 469, Kalcamega

Mr. Nieholas K. Mberia District Conrmissioner
P.O. BOX 43, Kakamega

Mr. G.N. Miingi leputy Provincial Cormnissioner,
NAKURU

Mrs. R. Musangi Personal Assistant to the Provincial
Commissioner, NAKURU

Hon. Henry Cheboiwo, .M.P. Assistant Minister for Environment
and Natural B.esources.

Mr. Ciibert Oriya Principal, Mosoriot T.C. Eldoret
Mr. J.C. Kiptoon District Agricultural Officer

P.0. BOX 14, Kapenguria
Mr. J.G. Makumi District Officer I,

P.O. BOX 81, NAKURU

Mr. T.K. Tuei Provincial Director of Agriculture
P.0. BOX 530, NAKURU

Mr. D.K. arap Mossop Chairman, Nandi County Council
P.O. BOX 40, KapsabeL

. S.J. Mwangi P.L.A.O, $if! Va11-9_1__Province,
P.O. BOX 1012, NAKURU

Mr. R.K.A. Towett Provincial Education Officer
P.O. BOX 259, NAKURU

Mr, Gitahi G. Wangima Provincial Planning Officer
P.O. BoX 322, NAKURU

Mr. D.K. Sambai Deputy Provincial Education Officer
P.O. BoX 259, NAKURU

Mr. J.N. Makau Princip?l Assessor of Income Tax
P.O. BOX 270, NAKURU

Mr. S. Kimani District Social Development Office::
LAIKIPIA

IIr. B. E. Oduor ' 
'Di"trict 

DeveLopment of f icer , NAR0K
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Mr. Joshua 0. Kokeyo Adrninistrat.i.on 0fficer
ProvinciaL Connrissioner' s Office
NAKURU

Mr. S.Z. Ambuka District Commissioner, Elgeyo Marakwet:

Mr. Bethuel tijoroge CIIR. Elburgon, P.0. BOX 84, ELBURGOII

Itr. J.N. Kjlrcnge CIIR. Naivasha, P.O. BOX. 160, DIAfVAS'I{A

Itr. E.0. Ialanga ktsrsior Co-ordinator, P.O. BOX 530,
I{AKTIRU

l,fr. J.M.G. Michcma Physical Plauring Officer
P.O. BOX 372, NAKLTTU

l4r. Pir-rs O. Cnanjo Karbi Mrto, P.O. MSGOTIC

ltr. Joseph N. Gichege CIIR. Gilgil, P.O. B.EMEIIXAITA

I,Ir. Barack D. O1<rr1 l{alornr }dnicipality, P.O. WX 692, MKIJRU

Mr. Wilscn K.L. Chorcrnan P.O. BOX 138, MKURU

I'Ir. Jotn S. Miingi Ui.trict Veterinary Officer,
P.O. Bo)( 130, I(ajiado

Itr. O'rmkwumbi O. I{afira District Co-operative Office
P.O. Bo)( 1609, I{AKrJRU

l,Ir. J.N. Kftnmi District Range Officer
P.0. Box L544, t\IAKIJzu

I.tr. B. I(aberere District Delreloprert Officer, BAREIGO

Dr. D. Ier$ugu District Veterinary Officer
P.O. BOX 4, I(ABABNE'I

}fu. P.K. Itm:atetu District Ccnrnissiorer, I(A.ITADO

l.::. Kmreu Kibuya DisErict Dozelorprent Officsc, SAItsIIRIJ

rtr. $.K. C,aitta Naticr,al Soeial Secr:rity ftnd Office
MKTIRU

Dr. L.W. Kinranr Prcr,rincial Director of Veterinary
Senrices, NAKIJRU

I,4r. J.P. IGtfua Pokot Cor-rrty Cancil., KAPENGURIA

Mr. S.K. Gitau Prorincial Lery Tnspector, D.I.T., I\AKURU

I,lr. S.M. M'ringeria Prouincial trrspector of Facto,ries,

nr. r.o. oyierco H::3J:'IY;ffi1"1 Direc.or or
WiLdlife; MKIIRU

I'k. O.K. Ng'alr District Developnrmt 0fficer, MKIJRU

l'lr. K.W. Rorbojia l{eadmaster, Nanyuki High School

l{r. T. Ibttri A&ninistration Officer, MKURU

I,Ir, 0bordo-Kajurbi District Officer I, TIJRKAI{A

Mr. N.O. Anbrryo District Ccrmissiorer, iAtrCPIA
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I.tr. A.B. Arap Roticl.r

I,k. Ga*rua I'Iatherge

l,Ir. A.H. Lidanbiza
l4r. C.K. Karnau

Itr. H.N. Serne

i,h. R.M. Id.riuld

Itr. G.0. Ochieg

I'Ir. I.N. ltaarbanga

It. O.S. Farah

I.{r. G.K. Ihiringi
I,lr. A.O.A. Aranr

l,Ir. P.E.J. Mbogo

Rev. Philip l6ogo

Dtr. I&rtin M. Tstuna

Itr. M.N. lbharmrl

Dr. H.O. Rachucrryo

I'tr. W.C.O. Aytilal(

l,Ir. A.D. Haji Ogle

l,lr. A.M: l@ee

!fr. A.Y. Dais

I\k. J. Disk Repela

l,Ess Arrina S. Ihssim

Mr. Ali A.H.

Distrrict Educaticn 0fficer, TLIRKAIIA

District Devel<rpricrt Officer, TURKAX{A

Ag. District Ccmnissicner, CARISSA

Provincial Children' s Officer
Minisfry of Hcrne Affairs, CARISSA

Deputy Prorzinciirl Children's 0ffieer
Minisrry of }Icnu: Affairs, C,ARISSA

Ag. Proulncial Director of Agricultrre
Mini.scry ef {gr:Lculture and Livestock
Developnrutt, A\RISSA

Prcnrirrcial- Foresit Off icer
Minisrry of Envj-ro:rmsrt & Nattral- Resor:rces

Rmge flEficen-
Ministry of Sricultrre & Livestock
Developnert, CSRISSA

ProrrinciaL Educatio: Officer
I4inistry of Edr.caticn, Science & Techrolory

Finance Officer, Ministry of Iocal CovL.

T.V/K.N.A. Reporter
Minisrry of Informaticn & Broadcasting

Auditor, Co:troller & Auditor GeneraL's Off.
Pastor A.I.C. Ckrucch, C,ARISSA

ProrjnciaL Plarring Officer
Minisury of I'inarrce & Plauring, CTAFJSSA

Provincial Water Ergineer
Ministry of i']ater Developnent, GARISSA

Provincial Medieal Officer
Ministry of lle.althr C,ARISSA

I,ledieei Offiaer
Minisrry of Health,, C,ARISSA

I,,Iardcn
Provincial Headguarters r C,ARISSA

P.L.M.O.
Minisrry of Agr:iculEure & Lives. Deve.
CSRTSSA

OIC P.L.U. l,iorkshop
Ministry of Agricultr-re & Live. Deve.
CSRTSSA.

Land Denre'. rpur:nt Officer, C'APJSSA

Hqne Ecarornics Officer
Ministqy of furiculture & Livestock
DetrelopuurE, GAtttSSA.

District Veterinan, Officer
Min:isEry of AgriculEure and Livestock
Derrelopr rt, GARTSSA
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A.M. S.
Ministry of Agricultr:re srd Livestock
Dweloprwrt, G\RISSA

District Developmort Offieer, CAI{ISSA

Prorincial lrri.gaticn Officer, C'ARISSA

Deputy Provincial Ccnn[ssio:er,
C.r:ntral Province, Private Bag, l{EKl
Frcnrincial Registrrar of Births a:d Deaths
P.0. BOX 1383, Umr
Deprty Prc'lrincial l.{edical Officer
P.O. BOX 110, NrERI

Prorincial Forestry Officer
P.0. BOX 28, NYIRI

Frorrincial Piaming Assistant
P.O. BOX 320, I\YERT

Provincial Biologist
P.O. BCX 494, I\TYER.I

Itr. E.W. Orgadi P.p"?_Forzincial Priscns Ccrr,rander
P.O. BOX 805, I{YEf,rr

Dr. A.K. Borgat 'Prorincial Director of Veterinar7
Services
P.O. Bo)( 4i-8, I\iYERr

[fr. Maths^, Idrchiri Provincial Social Welfare Officer
P.O. BoX 180, NYffit

l,Ir. Tftrxma l"lakobi Lecturer Gersic) IGgr.mno College
P.O. BOX 18, tVrRI

I,Ir. lI.N. Gictrrki Principal, Kimathi hstitute of Teetnolory
P.O. BOX 657, NreRr

I.Ir. D. Gitau Principal, Kagwo College
P.O. B0)( 18., I{Yffit

Dr. O. Oluoch Provincial Veterinary Officer
P.O. BOX 22LL, NYRT

I'Ir. !,I.N. Githr Branch l@uger, Agricultr.ral- Finance Cor?.
P.O. BO( 242, }{YERI

It. D.L.O. Ratsno Prcnrincial Probaticn Officer
P.O. BOX 354, I{Wt

It. S.K. Arap Sang Coffee Factory Ergineer
P.0. BOX 899, t'iYERI

Itr.. J.0.Akech District AgrieulturaL Officer
P.O. BOX 899, IiIYERI

F. M.M. .Ah:bale Prc,\rincial Ccmnissicner's Office
P.O. BO(.22LL, I{ERT

Miss lpo C,actreo Inforrnaticn Officer
, P.O. BOX 2363, t$ryRr

[fr. J.J. Gictn:ki Prorincial Director of Agricul-tr:re
and Livestoek Derrelor.'tqen*, P.0. BOX 221L'

rtrmr

i"Ir. P.K. Matheka

l,Ir. J.N. l4^mgi
I"tr. T.O. Ogechi

Mr. T.K. Njanmo

It. L.M. C€thiiki

lub. Z.L. Arnatuoa

!h. T.T. Kigsr

!8. N. N&rD Gitahi



Itr- GodfreY Arwe, 
l:X:";H.rlff:-l#*,

I'b. P.K. NCmderu Provinci"al i.ab,ar Officer
Mini-stry of Labor:r, I'IAIROBI

Isabelta 0be1 Ofrs) Prcryrncial kobaticn Officer, Vice-
Presidsrt's Office and Minisrry of llcnre
Affairs, I{AIROBI

I'tr. !tralter ltyawanda Pror,.incial Inforrnaticn Officer
P.O. BOX 30025, NAIBOBI

.14r. J.L. Oeyango Districts Rerrsn:e Officer

ffi:'ffi lfrlttffi-ffid 
Plaming

Itr. A.R.C. Nzano District 0fficer, Dago::etti/Kibera
P.O. BOX 30124, NArRoBr'" 

l4r. C.K.R. Njenr , District Officer, ldakadara
P.O. BOX 30L24, NATROBT

Ifr. P.M. Kirurthia Prguiqcial-Weigfrt_f_!^re"s,r*es Offi-cer
P.0. Box 41071, I\TATROBT' 

*. Edward M. I,Iaiyalci P.o. Box 393, I(IKLIIJ

I4r. S.K. l&.ftia Lands Departrnurt
P.O. BOX 30089

!b. N.0. O:deri District Officer, Ptmusri
P.0. BOX 30L24

Itr' J'o' A'suka 
Fffitrii*f;:=F%:;Bt'Srfiffi;rth.

Mr. P.J. Wafulgu District CEficer
P.O" BOX 30124, I\{IROBI

l,lr. K.G. I,trarrringi Disfrict Officer, Kassarani
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P.O. B0v. 30L24, t{AfR0tsr

lk. !&kokea Wa lGrsese Keiya ?ines
P.0. BOX 3C958, MrROBr

Miss ELi-4 Ctrege Kanya News Agurcy
P.0. BOX 30025, MrRoBr

Itr. t$,cliffe I^I.s. .srardr,ua 
ffi.rilfl:offit ilr,q*asr

lhiLdrsrs Officer
P.O.. BOX 58016, I{A]ROBr

l,Ir. Cfrarles K. Kiyathi Ttre Standard, }{AIROBI

1,1r. Joe ltctrcmi The Starrda-rd, MIBOBI

!tr. E.N. Waulrugu strict Officer
P.O. BoX 30202, NArryBr

l,Ir. J.M.W. Gichere Kerrya Times, P.O. tsOX 50872, I{AIROBI

ltr, N.W. Muurgi Srcj.al Developmant Officer
P.O. BOX 204-10, I\IATROBT

l'Ir' K'c' Rirar$r 
fil%rlr{#-,'^ffiffii'
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I,lr. A.O. 0no1o

I'tr. J.N. Bcnulrc

Ifr. J.G. Kibera

Itr. F.M.M. Karimba

l,tr. P.C. Rabr.rni

!tr. Janes Onn:l*rulu

Mr. Naftaly N. Chomba

Mr. A. Kamunyi

Ifr. Apo11o Mola

Itk. Joseph M. Nzau

Itu. G.N. Njue

It. Peter Ireri
It. E.N. l,lakange

i,tr. Fred Obcrryo

I'fr. Srflth K. Kipoto
l,lr. N.N. I$aga

I,Irs. J.K. l,biti
l&. E.T. I6,uangi

l4r. J.S. I'l\roi

I,ks. E. Idrcai

Itr. tr'.K. Ktrbo
It. Wilsor K. Ireri
t'tr, Eliud N. Mitaro
I"Ir. H.N.K. ltllrgi
I,k. E.S. Ndathi
l4r. Obago, D.S.

Ifr. J.S. OguAr

}fr. I.M. I,lakethi
I.t. K.M. Awuory

ltr. J.G. ltutdnja
I,Ir. J.K. Njenr
tlr. IGmau }fi-nriu

I't. E.M. I"i,rin#
I,Irs. E.M. Ndanblrld

l'lr. F.!'I. ltrchelce

l,Ir. J.N. le.uryi

Mr. H.M. I(an: gerdo

!t. C.F. Klranis

It. Berrr,ard ltyaga
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Agrtcultu; al- j st
P.O. BOX l-iii6, t(IsuMu

Regimal Plaarer
P.O. BCI( 1515, KISUMU

District Ccrrrcissiorer, ffiu
District 0fficer I, EI"IBU

District Officeq, ts"lBu t

R.C,C. i/c Ishiara Hospital ^ EI.tsU

F. P.A.I(, Youth Off icer
P.O. BoX 326, EIAU

ffiu Co.nty CornciL r EMBU

District Labor.rr Officer, EI'tsU

Chief Karaba locaticn, EMBU District
Chief lekima Locaticn , EMBU rr

Chief , I(iarbere Locaticn,B'lBu tr

Chief Ki"ang'cnbe locatiqrrEDtsU rr

Di-strict Co-oJerative Officer, E"IBU DISTRICT

O/C, Embu Prisor, n'tsU DISTRICT

Chief Gaturi S';,uth Iocaticn,BIBU DISTPJCT

District Probaticn Officer., El!tsU

District AdrrLt Educatior 0fficer,, EMBU

District Agricultr:ral Office, ED'IBU

DistrietAgricultr:ral Officer EMBU

Ckrief Mbeti Locaticn, B,IBU

Ag. ftief },lavuria l.ocaticn,, EIEU

Cfrief Fivurore Ioeatior , Eb'lBU

Orief.., EMBU,

0rief Nttrar,fia Locaticrn,* EI.tsU

'Trade Office, Embu

District lllarder, qAU

District $Iater Office4 BtsU

Distriet Officer, Siakago, EMBU

Distsrict Officer, Rrryerjes, ElrtsU

Senior Chief Ikgaari Locatioo , EMBU

kincipal ffiu Tnstitrrte, ffiX 6, EMBU

District Revenue Officer,. EMBU

s.D.o. rr , EMBU

Edtrcatior Officer, BOX 8, EMBII

Ag. Chief Erbu ltnicipality
tom Urgineer, EI'{BU

District Inforrnatior Ofiicen, EI"tsU

Ag. d*ief Gatrrri North Locatj"cnr ) IMB1I

t

I
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Itrs. J.N. K&atfii Provincial Mrrl-t Educaticn
P.O. POX 54827 .r{ATRoBr

I'rr' r'K' M'rkvrgu 
3:r%irffilal,'fiffis#ficer

Itr. P.G. Ngatia AdmjnisfraEive Officer, Provincial
Commis sioner' s 0f f.ice-, MOI{BASA

Itr. liira Cerere Principal, G.T.l.. I4orbasa

I,lr. P.B. l-fjarrbili P.O.O., Finance & Planning , I0{BASA

Ifu. Ifutnrgu Ngm Inspector of Factories
Ministry of labor.r, I0{BASA

l4r. H.G. Ibogoli Livestock Dry. Officer
Minisrry of Agriculture & Livestock
Developnenrt, Im,lMSA

I"tr. J.N. I'tranya,ue L.D.O's Office
Ministry of Agricultr.rre and Livestock
Developnert, l'Xf,i"lBASA

Dr. J.H. Oryango Prouincial Director of Veterinary Senrices
Ministry of Agricultr.re and Livestock

r'rr. Bsrscn c. lbogoh f"*ffi:r"rffi"r or Agriculrure
Ministry of Agriculttre and Livestock
Develorrnent , EMBU.

I.'Ir. S.T. Bcngo Office"of the provincial Director

r.{r. D.M. Nanre f"J"LTl'*X;ii*rr""f*
Minisrry of Tnforrnaticn & Broadcasting

I,Ir. J. Ga]qro District Officer I
. },TMBASA

!'Ir. J. thn-ra Da-ptrty Principal-, G.T.I. }(MBASA

lfr. J.K. ) qgan District Cmrnigsicner,

l,lenr .District
!,Ir. P.E. Id'naisaka Distri.ct Ccmrflssicner, IGIIII
lfr.. Joel O1e Ituapari District C,cnnrissicne4 ISIOI0

District Ccnnissicr:er, MACI{AKOS

ltr, J.G.M. Ifuasya ProvirrciaL Director ef figricultr.re
EAU

}fr. S.I. Itaaginr Provincial Inspector of Schools, E[4BU

Ikn S, Nyaga. I'I.P. for ffiu North.
}ff. G. ksr,seti Pro\rincial Edrrcaticn 0fficeq, E[tsU

lt. Hanry Ko,senr Deputy Principal.,Tom Mboya Labour College
P.O. B0)( 754, KtSUt'tU

I{r. GilberE H.J. Onyango Principal, C,overrrnent Training Institute
IASE[\X), P.O. Bo)( 7.8, ],IASENO

l.tr. Michael K.J. Sarg Provineial Edrrcatior Officer
P.O. BOX 575, KISI}4U

It. W.W. Wapakala Director, Sugar Research Staticn
D n nnY 1rT IITqIn{I



Mr. Joseph Ndiithi

IIr. WinsEone Ngala
Mr. Migongo Richard

Mr. Swale Omar Islam
Dr. ?.A. Chitere

Daniel Okeyo, Esq

Mr. James K. Wainai-na

I

I'Ir. Evan tr'i. Mbinga

Mr. Albert Ndubi Mugambi

Mr. Robert Onsare Osierno

Mr. S.I.D. Khamadi

['Ir. P. Mubuta

l.tr. E.S. I"ft^rasame

Mr. l,laloga-Daniel Benj amin

Mr. Gregory Kwemoi Ngeiyu,a

I'{r. Protas Mulosi Masinde,
Mr. Gilbert Kipkemboi Talan

Mr. David Kiprono Kilel

Mr. J.0. Kimoro

Mr. Kamau R.L
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Gituamba Vi.llage, P.O. BON 2g2,
THIKA

P. O. BOX l-C1 , ISIOLO
Beef Research Station, P.0. BOX L275,
NAKURU

P. O. BoX 464 , I"IALTNDI

Departroent of Sociology, P.O,. BOX
301-97, tiArRoBI
Department of Biological Seiences,
Northern ArLzona University,
Flag,staff , Arizona 86001
Diocesan Planning and Development
Co-ordinator, Catholic Diocese of ltrakurr.r,
Bishop's House, P.O. BOX 938,NAKURU

Horticul-EuraL Crops Officer
District Agricultural Office, P.O. BOX
1035, WUNDAUYT

P.O. BOX 2416, NAKURU

Clinical Officer
Kakamega Provincial General Hospital,
P.O. BOX 15, KAI(AMEGA

Ag. Librarian, Egerton College
Library DeparLment, P.O. NJORO

Staff Development Officer
Ministry of Education, Science &
Technology, P.0. BOX 30040, NAIROBI

Beef Research Station, P.0. BOX 1275
NAKURU

c/o i"Ir. Boaz Origero
Kenya Railways, Shop N0.025
P.0. BOX 30530, NATROBI

Agriculture Teacher ,L972 c1aso,
Malava Boys High Schooi, P.0. BCX 6
Malava, KAKAi"IEGA

P.O. BOX 237, KrMrLrLr,
Livestock Development Officer, (LDO)
Soy Division, P. C. BOX 62 , IIOI'S BRIDGE

Seamin School P.O. Cheptalal,
Via SOTIK

Deputy Clerk, National Assembly,
Parl-iamerr Buildings, P. O. BOX 4L842
NAIROBI

Pasture Agronomist.
National Agricultural Research Station
P.O. BOX 450, KITALE

Chairnan
National Couneil of Women of Kenya,
P.O. BAX. 24634, NAIROBI

Prof. Wangari Maathai
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Dr. A.N. I't^rtrriki A.I{.I.T.I., Itrci,'.rnba

P.O. BOX 32, I(TP.UGIJYA

l4r. V.K.N. Sersn Eldoret trastitr-rte of Agrieultr-re
P.O. BoX LL25, EIJOPGtr

Dr. John Kanau Principal, Meat Training Certrre,
P.O. BoX 55, ATHr RrVm

Dr. Sarlrel E. Cole S.D.A., Ihiversity of EaStern Africa,
Bara-Ecn, P.0. IUPSABEI

I',tr. J:K. War^rsu Cnief F.:recutive, Kerya Naticnal Farmers
llricn, P.O. BOX L225, MKi.]RU

I,lr. .CharLes N. Wangerye District Csrn'rissicner's Office,
P.O. B0)( 41, iAI'{U

I4r. D.J.G. C,a1ava, District Ccnnrissiorer's Office
P.O. BOX 1, HCIIA

I'tr. J.M, Kftdfri Distrrict Ccrnrissicner's Office
. P..O. BOX 590, KISII,

l'Ir. M.Y. Haji, District Ccmnissiqrer
P.O. Bo)( 32, KfAMBU

l,t. S.M. Njagi Prouincial Hides & Skins Officer
Eastern Province, E[tsU

l'Ir. N.S. ltrathi Prouincial Director of Veterinary Serrrices
Office, Embu

ltr. Kiri.erld wa M'trrnanyara for Prouirrcial Co-orperative Officer,
EMBU

l,Ir. Adam Depuqr ProvinciaL PLanning Officer
Eastern Proyince

i-tr. K.B. Ogara-Okech District Officer I, MERU

lt. M.N. Kingori . Prouincial Developnsrt l^Iater Ergineer, .

Eastern Provinee

Itk. Peter K. l&go Ececutive Officer,
District Edrrcaticn Officer's Office
P.O. BOX 8, EI,IBU

Itr. tLi.chard M. Chebochok Protrincial- Special Branch Officer,
Eastern Prcnrince.

l,lr. kriel H. Onangi District Gfficer, Yatta, MACI{AIOS

l,lr. I.Ialter Peter t"tasibo-Saisi District Ccrmissio:rer
I,IACI{AICIS

l&. Gerald O.N. 0ko1a PersoirneL Officer
Provincial- Ccn'rnissicner's Office, EI,IBU

l&. Michael J. Anrcho Accor.rrtant
Pro\rincial Ccrmrissiors' s Office
EMBU

}fr. Rcbert N. Kaniaru Di-strict Officer I, I'AP,SABIT

!trs. Rose trIan-ri . Prouincial Social Welfare Officer .

P.0. BCI( 200, E[tsU



- 90(b) -

!k, C.K. l6rya

I,lr. Joel G.M. I6:asya

lh. J.N. Gitaka

l,lr. Bertjedn M. l,fltgo

Prcrvincial L{crhs Officer, E}tsU.

kornincial Director of Agricultrre and
L:lvestoclc Deve.lopnent, P.0. m4BU

Deputy Provincial local Govenusrt Officer

Corsrty Clerk, tsnbu Courty Courcil

a

Mlss Roseinary W. Wachira Deputy Prouineial ptrysicaL Plarrring
Officer, EIntsU.

l4r. Jrscus S. lt^pbobia E.0., Pronrinc:Lal labor-r Officer, EMBU

},fu. Mark Othierro Oryango - AssisEant Oomuissiorer of Police
D/PPO, Eastern Provirrce.

Ivlr. Simn Njenga Gichoya Provincial Re-gistrar of Birth and Death.

I.k. Gitahi Mung'u Provjneial Director of Veterina:ry
Science, EMBU.

l4r. Stafley Ashitiva ]leadmaster, Brrrgorna ]tigh School
P.O. Borc 165, BINGOI,IA.

!t. Peter Radoli llea&naster, Butrrla Seccrrdary School,
P.0. BIJiUIA, Via BUM"C[44.

I4r. D.A. Otrenje Depury Frovincial &hrcatior Officer
(Seccmdary Edrcaricn) P.O. Box 137,
IGKAMEGA.

!tr. P.M. Segonga Teactrer, P.0. BUruIA Via BIIreOMA.

l,ts. H.K. Kipsuto District Iand Registrrar, P.O. Box 482,
I(AKAI'IEGA.

l,k. P.L. otieno 
ffir?iffiIrrea 

officer, P.o. bx 27,

I'trs. Salcme A. Idaryangu Assistant li'irrery Sctrools Inspector,
P.O. Box 137, KAKAD'IECA.

Iff, A.N. Ximmguyi lleadnaster, Frierrds SchooL, I(arusinga
P.0. Private hB, KIMILILI.

Mre. J.A. tr{cna l.rrgulu Girls Eigh School, Private Bag,
WEHiYE.

t'Ir. Strcr[-Ifrd ldala Prarirrcial Inforuraticn 0fficer, Rift
VaLley Prouince, Ministry of Informaticrn
& Broadcasting, P.O. Box L493, MKLlKr.

},fu. Y.K.A. Ctranzu P.O. Box 58401, MIROBI.

l,tr. U.f. Ireri Secretary, K.A.T.A. MIROBI.
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I

lttr. N,J. KathLEi Chairnran, K.A.T.A. , I{AEOBL

I,t. ?aul- Nttriari Ngosi gl,o-PgTjnic S.K. I[gosi, P.O. Bo:r 95300, '

}U,IBASA.

le. letrmrd W.D. IGn:e A.M.I. E(4. AmormtmE, Mirrisnry of
Torris,m & Wil-d1ife, P,O. Bcp( 75549,
I{AIBOBI.

I,k. J.K. Kineto P.0. Bo( 30521, !{AIR0EI. 
,

l.tr. Jotrr B. Macluriah P.O. Bolr 44335, MIRC|BI. ,

ii

t



-9i
APPENDIX 2

SUGGESTED WORKING PAPERS POR TiiE EGERTON COi"LEGE UP-GBADING
COT,D{ITTEE.

1. Historical Developmeet of Lgerton College from 1939
to date.

2. (a) l,Ianpower requirement ai degree, diploma, and certifi-
cate levels in the fields of Agriculture and
Livestock Development.

(b) fn whieh areas is the count'ry.gTgen!1y in need of
high 1evel aoanpower? and Certificate leveJ.?

3. Manpower survey in the various areas of the 15 diploma
Progralllrres.

4. Degree prograumes offered in the faculties of -Agri-cuLtureand veterinary Mediciae at the ljniversity of Nairobi
lncluding the various f ields of study, wrder each progratrme.

5. Proposed curriculurn of the Second University o'lenti.oning
ln particular the courses to be offEred in the general
Agrlcu1tural sector aad related areas such as Forestry,
and AgriculturaL Engineering.

6. The pros and cons of a r.:onstituent colLege.
7. Additional staff aad physicel facilities required

for the upgraded Egprton Co11-ege

8. Tetms of service cf staff for the upgraded Egerton
College.

' 9. Proposed administrative structure of the upgtaded
Egerton Co1lege.

10. Financial implications of upgrading Egerton College
(covering such areas as add.itionaL recurrent and
capital development expenditure; and Research Development
expenditure).
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lsqEffLt4Npo[iE4_st PPLY BY E'BoriMEVr CF (mrrr{CAlE GEAII}|IES rBrM &Rr(i.["TlEtALlNp t,rriKQG pExrEum,qfr. nfiiTrrrjrls

INSIITI,]IE ACIIIAL I

1es3 |
I

EST.
1984

EST.
1985

EST.
1986

ESI.
1987

BSr.
1988

TOTAL

&;lfl-ra lnstituite of Agri.crrltrrre
160

198
(23s)

198
(235)

I rus

I (23s)
19E

(235)
198

(23s)
990

(117s)

,clEldoret krstitute of Agricultr-ue LLz 99
(120)

99
(120)

99
(200)

99
(200)

99
t200)

4g5rt
840

ftnbu hscitrute of Agrlcultr:re
148

155
(2s0)

155
(2s0)

15r5
(2s0)

l"s5
(2s0)

155
(250)

775
(12s0)

rioast frrstitute of Agricultrrre 200
(200)

200
(200)

400
(400)

ikbete Ardnxl tl,:e,lth & Infu$try Iba, Inst. L38 L28
0.20)

120
(120)

120
(120)

120
(120)

120
(r20)

608
(600)

Narivasha Daia:y Tralning School 28
(28)

28
(28)

28
(28)

28
(28)

28
(28)

140
(140)

Nyahrrr.rnr ArLtmsl & }rd.rstqy 1?a, Irxst. 107 106
('rt4)

106
(r14)

106
(114)

106
(114)

106
(114)

530
(s70)

}dcrnba Anfuial liealth & Indr:stry Tra. Inst. 200
(200)

200
(200)

200
(200)

600
(600)

66s I Lt+
(867)

tuo
(J67)

vu6
(1147)

II,U6
(1s47)

IIUO
(1347) (547s)

the abbreviation ES[. starrds for rEstirnatedt
the Bracketed figwes stard for optimn capacities.

* Although projections trave beor made for this Institute,
the Cqmrittee ig inforned ttrat the Tnstitute will be

SCI,rRCE: l{lnisEry of Agricultlft *d Livestock DeveloFlt. ffirffi to t}E Miniory of &hEatii.n, ScLrEe I

+) .t -)-
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APPENDIX 4-

PROJECTED I'TANPOWER SUPPLY BY ENROI,MENT OF DIPLOMA GRADUATES FROM
EGElUr.oN 9oLLEGS ANp ,r0M0 KENYATT+ qoLLEE_ pE AGRTCUL:IU4I: Arlg TE"CHNoLCICX

Egerton College and Jomo Kenyatta College of Agriculture and Technology.

SOURCE

COLLEGE

ACTUAL

1983
EST

r.984

EST

1985
EST

r.986

EST

1987

EST

r.988

TOTAL

Egerton College 513 484 450 4L7 384 350 2085

Jomo Kenyatta Coilege of
Agriculture and Technology 86 86 86 B6 86 430

TOTAI, 513 570 536 03 470 436 | 5X.g
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P.ROIECIM UANPOi,TN. SOPPLY OF B,Sc AND B.V,M, @UlI[:U[ES IX@I 1I,8 NAqILTIES OT AGRT6JI.:I1,BB A[lD VEERINARY MEDICN.&,
I,INII/ERSIIY cE' MIROBI:

The Bracl<eted figlres stand for optirrun Capacities.
SOIIRCE: Facrrlties of Agric'Lfltr.re ard Veterirury l&dicine, Ltriversity of lihirobl.

I
I
i
I

-l
I

i
t

i
I
I

,-+
I
i
I
I

i
t
I
iJ
I.t
t

DEGREE SPECIA1TTSrtC'N lrcrunr.
Iuar

ESf
1984

EST,
:"985

EST
1.9s5

ESt
1987

Eg['
1"988

TOTAL

B.Sc FACLJLIY OF AGITICT'LTI]RE

Agrieultr-re 79 77
(120)

89
(120)

100
(120)

100
(L20)

L00
(120)

476
(600)

tt Forest:ry 15 L2
(30)

22
(30)

26
(30)

30
(30)

30
(30)

1,20
(1s0)

lr Food. Scimce md Teetnrolory 24 16
Q5',)

L6
(2s)

2A
(2s)

25
(2s)

25
(2s)

120
(125)

tl Itange Mmagenut
0 7

(30)
t9

(30)
19

(30)
25

(30)
I

30
(30)

100
(1_50)

It Agrlorlnral Egtneerfng
30

18
(30)

18
(30)

15
(30)

2,5
(30)

30
(30)

1d6
(i50) ,

t? TOTAL 1.48
130

(235)
164

(235)
190

(23s)
205

(23s)
2L5

(23s)
8fi4

(1175)

B.V.!I FAClJIjffi OF \IEIERIMRY MEDICIM

Veterinary l€dicine I 70
BO

(90)
80

(90)
80

(90)
80.

(e0)
80

(e0)
400

(4s0)

.D 'r t a5
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APPENDIX 5:

CURRENT SALARY STRUCfiIRES TOR ACADEMIC STAFF AT EGERTON

COLLEGE AND THE T'NIT"TERSITY O}' NAIROBI.

EGERION COLLEGE UNIVERSITY OF NAIROBI

KLKL

Deputy Principal
Senior Principal
Lecturer

4,233

5,889

Principal Lecturer 3,941

(Equivalent)
Professor

Ass. Professor

Senior LecturerSenior Lecturer
5,057
2 "go7

4,611
2,L5t*

5,400
5,580
5,760
5,940
6,120*
6 ,300
6,480
6,660
4,500
4 ,650
4,800
4,g5o
5,100*
5,250
5,400
5 ,550
5,700
3,300
3 ,450
3,600
3,750
3 ,900
4 ,050
4 ,200 *
4 ,350
4,500
4,650
4,800
4,950
2,34A
2,448
2,556

Leeturer I Lecturer



r * Yti 'r

ECERTON COLISEE

Leeturer II
3,948
.L,857

Demons/Techl
3,081
1,789

- . 2,,46fi
Deaons/Tech II {,r*SL

1,94L

* Denotes po{nus llR aalaqy
soSt esElElste8.,. ,

UNIVERSITY OF NAIROBI

TechnicLan GD

2,66t4
2 1772,

2,99CI

3,096*.
3,2C4
3 ,300
3 ifl50 I

3,600
3,750
3,900
1,905
1;gso
2,055
2,13O
? r3t+g*
2,448'
2,556
2,66*
2,773
1,644
1,7s6
11755

1,830
1,905
1,g80*
2,055 ,,

2,13g :

2,130
1,380
L,*22
L,46&
1n5?4'*

1,58&
L,GliL '

1,:iOS

staff '

l

i

l

t

iv

strueture *a*d {n ad-dit*.onaL
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SC}IEDULB OF }IEETINGS AI{D VISITS OF THE EGERTON COLLEGE UPGRADING CO}T'IITTEE

1. DaL and Date

Wednesday, l1th January 1984

Wednesday, 18th January 1984

.Wednesday, 25th January 1984

I{ednesday, 8th February 1984

Thursday, 23rd Februrary 1984

Wednesday, 7th March 1984

Wednesday, 14th l"tarch 198&'

Wednesday, 21st Mareh 1984

Wednesday, 4th April 1984

Friday, 6th April 1984

Tuesday, 10th April 1984

I{ednestiay, 11th April t984

Thurs<lay, 12tb. April 1984

TuesCay, LTth April 1984

Wednesday, l8th April 1984

Thursday, L9th Aprii 1984

Tuesday, 24th April 1984

Wednesday, 25th April 1984

Thursday, 26th April L984

Meelfgg Venue

lst aeeting with the
Minister. for Agricultwe Kilimo House
and Livestock Dev.
(Hon. W.O. Omamo)

2nd

3rd

4rh

5rh

6rh

7rh

8rh

9rh

1Oth

11th

12rh

13rh

14rh

1srh

16rh

17th

LSrh

19th

Kenya Polyteelrric,
Ilairobi

Kenya Polytectrrle,
Nalrobi

Maendeleo &dldiog
Nairobi

!rillt

Egerton CoL1ege,
Njoro

Jomo Kenyatta
College of
AgricuLture and
Technology (JKC'A[)

l,laendeleo Building,
Nairobi

::::

tl lt

tl tl

. ll ll

rt ll'

rt lt

ll ll



^ 
|:i'3/ a

EY*ry-salg IEeLgg vsnir:

Friday, 27th April L9A4 20th Maendeleo Building

,* 2. Sub:Conunitteg Meeti:lgq

Sub-Cornrrittee 1

Ttrursday, Znd February 1984 lstt

Tuesday, 7Lh Feb-;uary 19E4 Zrtd

Day qgd DaLg ltegLieg ' Yenge-

Tuesday, 3Lst January 1984 lsL Harambee House, Nairobi
Tuesday, 7th February 1984 2nd llararirbee l{ouse, Nairobi

Sub-Committee 2

Dg'--and Date Mee.|+lg Venue-

Devel-orpment House
(AFC Office) Nairobi

Deveiopment l{ouse
(AFC Office) I{airobi

3. -ae!_pqlt_atigng"_gith cog ent ,lgd_@Sg31Clitieg
Datv ,arid Date- ?ime Persons intervj-ewed Verrue

b)' the Cornmltte_?-

Friday, 2nc1 March 1984 2.30 p.n. H-is Excellency the- Viee-President, Nairobi.
[Ion. l'Irrs.i Kibaki

Friday, 9th l.Iarch 1984 9.30 a.B. Mi-nister for Agri
anC Livestock
Deveropment, Nairobi
Ilon. W.C. Omamo

Friday, 24th March 198& 2.30 p.m. Ilinister for Warer

3:]:i:rffi:l;o*o". Nairobi

tlednesday, 29xh Feb. 1984 2.30 F'..n. Chief Seeretary,
Mr. J . G. Kierei.ni Nairobi

Thursday, lst March 1984 9"00 El.trr. Permanent Secretary,
Cabiriet Office an-d Nairobi
Deve lopnaent Co-ordirefion,'*--
i.Ir. S. Nyachae

Monday, 27th Feb. 1984 1I.00 a.rn. Viee-Chance}lor,
U:ri'rersity o{ Nairobi

]:if"*l;*:Io''



Da)r and Date

Tuesday, 20th llarch 1.84

Dqv and D.a-tg

Monday, 13th Feb. 1984
(Group 1)

Time

11. 30 a. m.

Persons ilEerrrieroed Venire

D

\rice-Chancel.ior ,
University of
Ilairobi, Prof .
J.1,1. Mungai

Principal,
Kenyatta University
College, Prof.
J.K. Maitha

Nairobi

Nairobi

I@ryatta
lhiversitl
College

Nairobi

llairobi

t

Friday, 9th March 1984 2.3A p . m.

Tuesday, 20th March 1984 10.00 a.m.

Tuesday, 28th Feb. 1984 9.00 a.m.

gadnesday, 29th February 1984 9.30 a.m.

l+. Vislts to Institrttions

Day and_Date

Frlday, 20th January 1984

' !,lednesday, 7th March 198rt

Wednesday, 14th March 1984

Friday, 16th March 1984

Tuesday, 20ch March 1984

Provineial Visits

Principal- and Deans
of Faculties of Arts,
Education and Sci-ence
at Kenyatta University
College i

Deans, Faculties
of Agriculture and
Veterinary Medicine,
University of Nairobi,
Prof . D.N. Ngugi and
Prof. G.!'1. Mugera,
respeetively

Dr. Walter 0yugi,
Senior Lecturer,
Deparument of
Government, I-iniversity
of Nai.robi

I

5.

Institution Visited

Egerton Col"lege, i{joro

Egerton College, Njoro

Jomo Kenyatta Col"lego of
Agriculture and Technology
( JKCAT )

Coll"ege of Agriculture and
Veterinary Scienc--es, University
of Nairobi

Kenyatta Uni-versity College

Centre of InierviewsTime

9.0Ca.n.-1p.m Garissa



.i
'l

/1

. L.' ;.

I

I

Centre

llyqri
Mombasa

Kakanrega

Kisumu

Nairobi

Enabu

'}lekuru

; Monday, 13th Februery igA4 (Group 2)

Tuesday, 14th Febru*yy i98d (Grsrip 1)-,
Wedneedayo 15th Feb. 198& (Group 2)

Thursday, 16th Feb. 1984 (Group 2t

Tuesday, 21st Feb. 1984 (f1r11 Csurittee)

Wedneeday, 22ad, Feb. 19S4(fu11 0cmud.tt{ip-)

Thuroday, 8rh !,Iarch 1984(fir.U. Corauittee)

glge
10. 00

1S.00

10. 00

10.00

9.00

L0,00

9-00

a"El -

a,m -

a.m -

a.m -
8,111 -

a,m -

8.El -

4 p's
1 P.m

L p.n

1P.m

1P'm

6 p.,
1 p.0

p'

L

\;

,}

I

!

t ' '''." 'l t$i*


