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1. Acronyms, Abbreviations and Glossary of Terms

Az Acronyms and Abbreviations

CEQ
DG
CBK
ICPAK
IPSAS
MD
NT
0CcoB
OAG
OSHA
PFM
PPE
PSASB
SAGAs
SC

WB

VC

Chief Executive Officer

Director General

Central Bank of Kenya

Institute of Certified Public Accountants of Kenya
International Public Sector Accounting Standards
Managing Director

National Treasury

Office of the Controller of Budget

Office of the Auditor General

Occupational Safety and Health Act of 2007
Public Finance Management

Property Plant & Equipment

Public Sector Accounting Standards Board
Semi-Autonomous Government Agencies

State Corporations

World Bank

Vice Chancellor

B: Glossary of Terms

Fiduciary Management- Members of Management directly entrusted with the responsibility of
financial resources of the organisation

Comparative Year- Means the prior period.

[ii]
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2. Key University Information and Management
(a) Background information

The University was established under the Moi University Act in 1984 as the second Public
University in Kenya. The University is a body corporate established under the Moi University
Charter 2013 and is domiciled in Kenya. It has Campuses and Constituent Colleges as listed

below.

Nairobi Satellite Campus Annex Campus.

P.O Box 63056-00200 P.O. Box 4603-30100.
Nairobi Eldoret.

Coast Satellite Campus College of Health Sciences
P.O Box 3735-80100 P.O Box 4606-30100
Mombasa. Eldoret

Kitale Satellite Campus Bomet University College
P.O Box 1424-20200 P.O. Box 701-201400
Kitale Bomet.

Rivatex East Africa Limited Factory
Kipkaren Road, off Eldoret- Kisumu Road
P.O.Box 4744- 30100

Eldoret
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The Main Campus of the University is located in Kesses, 35 kilometers from Eldoret Town, and 310
kilometers Northwest of Nairobi, the capital city of Kenya. Moi University has expanded
tremendously over the past decade largely based on the commitment of the entire Moi University
fraternity, government investments, strategic partnerships, and the visionar leadership of the
University Council and Management. These achievements are a testament to the resilience and
fortitude of every faculty and staff member.

Since 1984, the University has experienced phenomenal growth leading to the establishment of
several constituent colleges across the country, many of which have since grown to fully fledged
Universities namely Maseno University, Masinde Muliro University of Science and Technology,
Maasai Mara University, University of Kabianga, University of Eldoret. Karatina University Rongo
University and Alupe University that was recently granted a charter on 2™ August 2022 to be a fully-
fledged university.

The University currently has the following Schools:
- School of Education
- School of Arts and Social Sciences
- School of Business and Economics
- School of Agriculture and Natural Resources
- School of Information Sciences
- School of Engineering
- School of Medicine
- School of Public Health
- School of Nursing
- School of Dentistry
- School of Law
- School of Tourism, Hospitality and Events Management
- School of Sciences and Aerospace Studies

School of Graduate Studies, Research and Innovation

The University also wholly owns the Rivatex East Africa Limited (REAL), a limited liability company
that was acquired in the year 2007 and incorporated under the Companies Act, for purpose of Training,
Research and to undertake Commercial activities for Income generation purposes.

(b) Principal Activities

I'he principal Activity/Mission of the University is to provide University education through
teaching, research and outreach.

i
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The University’s vision, mission, core values and philosophy underpin every facet of the
University’s operations.

Vision

To be the University of Choice in nurturing innovation and talent in science,
technology and development

Core Values

Intellectual freedom, - Team work; netwo Transparency and
excellence and the truth . cul e i accountability

&5 oA A Continual improvenient
ofessionalism and | Self-respect, inst of services, ,
. social justice oy competitiveness and

relevance

iada IR . 1A BBV
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Philosophy

Putting knowledge to work is the University’s guiding philosophy. At Moi
University, the discovery, dissemination, and application of knowledge are
synergistically balanced. The University is driven by the process of involvement -
involvement in world affairs: in the needs of individuals and their communities.
businesses, industries, and governments: in the nurturing of inquisitive minds; in
the transfer of ideas from the campus to the market- place; and involvement in
societal problems in our country and beyond. The creation of new knowledge that
will benefit society is at the heart of the University’s mission. The distinction
between basic and applied research has become more blurred as the processes of
discovery, scientific inquiry and scholarship inform all aspects of the educational
enterprise at Moi University.

L

(¢) Key Management
The University’s day-to-day management is under the following key organs:
- The University Council:
- The Vice Chancellor;
- The University Management Board:

- The University Senate.

(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30" June 2023
and who had direct fiduciary responsibility were:

No. Designation Name
I Vice Chancellor Prof. Isaac S. Kosgey
2. DVC- Admin, Planning and Strategy Prof. Kirimi H. Kiriamiti

DVC- Academics, Research, Extension & : . .
3. : Prof. Isaac N. Kimengi
Student affairs

4, Principal — College of Health Sciences Prof. Robert K. Tenge

B Ag. Chief Finance Officer CPA Egla C. K. Samoei
6. Senior Legal Officer ™., chulindi(‘l:mpk\w
7 Ag. Head of Procurement Mr. Wilson Bett
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(e)

Fiduciary Oversight Arrangements

The University Council provides fiduciary oversight on the financial operations of the
University through the Finance, Administration and Strategy Committee and the Audit. Risk
and Compliance Committee.

The Finance, Administration and Strategy Committee reviews the University Quarterly
Financial Statements before they are submitted to the Ministry of Education and National
Treasury by the 15" day after the end of' every quarter.

The Audit, Risk and Compliance Committee provides oversight on the Uniy ersity’s financial
statements and through the Internal Audit Unit of the University provides oversight on the
internal controls and the maintenance of proper accounting records.

The Office of the Auditor General conducts annual audit of the operations of the University.
I'he reports of the Auditor General are submitted to the National Assembly through the Public
Investments Committee (P.1.C), which provides the overall fiduciary oversight on the operations
of the University.

Regular audit and financial and progress reports are provided to development partners who have
provided funds to the University. This is to ensure financial probity on the utilization of funds
in the University.

Vi
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(h)

University Headquarters

Moi University Main Campus

P.O. Box 3900-30100

Cheptiret — Kesses Road, Off Eldoret-Nairobi Road

Eldoret. KENYA

University Contacts

Telephone: (254) 736 138770/771 336911
E-mail: info@mu.ac ke

Website: www.mu.ac. ke

Rivatex East Africa Limited Contacts

l'elephone: (254) 53 2030901

E-mail: infof@rivatex.co.ke

Website: www.rivatex.co.ke

University Bankers
1. National Bank of Kenya
Moi University Branch
P.O. Box 22 - 30107
Moi University, Kenya

3. Kenya Commercial Bank
tldoret Branch
P.O Box 560 - 30100
Eldoret, Kenya

a) Standard Chartered Bank
Eldoret Branch
P.O Box 7 -30100
Eldoret, Kenya

7. Access Bank
I“Idoret Branch
P.O Box 4308 - 30100
Eldoret, Kenya

Vil

2. Co-operative Bank of Kenya
Eldoret Branch
P.O Box 2948 - 30100
Eldoret, Kenya

4. Equity Bank

Eldoret Branch
P.O Box 2210 -30100
Eldoret, Kenya

6. Absa Bank of Kenya
Eldoret Branch
P.O Box 22 -30100
Eldoret, Kenya
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(1)  Independent Auditors
Auditor General
Office of the Auditor General
Anniversary Towers, University Way

P.O. Box 30084 GPO 00100
Nairobi, Kenva

(j)  Principal Legal Adviser
I'he Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenva

viii
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3.

Members of The University Council

Name

Key qualifications

I

Dr. Dr. Humphrey Kimani Njuguna
Ph.D. Law, Ph.D. Entrep

Chairman

D.O.B - 18" July, 1961

PhD (Law) (UoN), PhD (Entrep.)
(JKUAT),

EMBA (JKUAT): LLM (Int. Trade &
Invest. Law)UoN

LL.B (Hons) UoN: B.A. Land Econ

(Hons)

Dip. K.S.L: Dip. LS.K.: M.I.S.K :
FlSk.

MCIArb.; Lead Expert- EIA/EA: CPM
(MTI-EA)

Valuer; Estate Agent; Arbitrator;
Mediator; Adv. of H.C. of Kenya

Dr. Dr. Njuguna has sound knowledge in
Law, Land Economics, Public
Administration and  Entrepreneurship,
Conflict and  Dispute  Resolution
Management and related Consultancy
Practices in Kenya spanning to close to 32
years.

He is the current Chairman of Former
Parliamentarians Association of Kenya,
Managing Director Metrocosmo Limited,
Senior Partner — Njuguna Kimani Nduhiu
& Company Advocates, Director, Beyuz
Communication Ltd, former Member of
Parliament for Gatanga. He was the Lead
Consultant in the drafting of the Valuers
Act, Republic of Tanzania, and a former
chairman and member of Institutions of
Surveyors of Kenya (I.S.K) Chairman
(Valuers and Estate Agents) [S.K,
Examiner (Valuers Chapter) ISK.

He is a part time lecturer at JKUAT and
University of Nairobi (School of Law).
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Mr. Christopher Khaemba
Independent Member
D.O.B — 18" January, 1960

[ MBA. (Kenyatta University).

Diploma in  Science Education. Kenya
Science Teachers College (Constituent
College of the University of Nairobi)

Mr. Khaemba is an educator, mentor and
turnaround  leader who thrives in
challenging and new environments.

He is the co-founder and Director of Nova
Pioneer Academies and Chair of the
Kenya Board. He has been the County
Executive for Urban Planning and Lands,
Nairobi County, County Executive in
charge of Education, Youth Affairs,
Sports.  Children, Culture and Social
Services, Nairobi County.

He serves as a member of the Board of
Housing Finance Foundation, was the
Vice-Chairman of the Local Organizing
Committee of the 2017 IAAF World
Athletics Youth Championships. He has
been the head of the following
institutions: Friends School Kamusinga
(Kenya), The Alliance High School
(Kenya) and the founding head, African
Leadership Academy (South Africa).

He has also been the Education Advisor in
the Office of the Prime Minister. General
Manager. Education Pillar, Equity Group
Foundation where he helped to shape
Wings to Fly Scholarship Programme and
Deputy Director at the Teachers Service
Commission  focusing on  teacher
management.
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3.

Prof. Clara Samiji M., Ph.D., EBS

Independent Member
D.O.B 15" September, 1954

PhD in Kiswahili l—,—itcirar_vﬁund Gender
Studies (Kenyatta) M.A. in Kiswahili
Studies (Kenyatta), B.Ed. (UoN)

Prof. Samiji is a Professor of Kiswahili
and currently is the Managing Partner,
Africa Trans lingual Translators (ATT).
A Fulbright Programme Alumni, she has
served as a member of the Senate
Postgraduate Committee, Catholic
University of East Africa. Chairperson,
Language, Literature and Communication
Department  (CUEA),  Chairperson,
University Faculty Programmes
Committee (CUEA), member of the
Administrative  Board,  School  of
Postgraduate Studies (CUEA), member of
University Senate (CUEA), Chairperson
Kiswahili Department (CUEA and KU),
Internal Quality Assurance Committee
Member (CUEA), member of steering
Committee, Academic  Management
Systems (CUEA) and Board Member,
Intellectual Property Rights, Kenyatta
University.

She has also been the National Secretary
General of Chama Cha Kiswahili Cha
Taifa (CHAKITA) and Coordinator
Kiswahili Department Staff Seminars
Committee (KU).

Dr. Guyo Malicha Roba
Independent Member
D.0.B - 10" February, 1977

PhD, Agricultural Scie—nc;srz(iUnii?\x;s‘i'ty of
Kassel, Germany), MSc. Energy Policy
(University of Dundee, UK)., BSc.
Environmental Planning and
Management, (Kenyatta University)

Dr. Guyo is a Natural Resource
Management and Livestock Marketing
expert with extensive experience in
conceptualizing, managing and
monitoring development programmes in

X1
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Eastern and Southern Africa and the wider

horn of Africa.

He is the Country Technical Analyst at
International  Fund  for  Agricultural
Development.  He has also worked as
Senior  Programme  Officer.  Global
Drylands Initiative at the International
Union for Conservation of Nature, Senior
Programme Officer, Drylands Programme
IUCN, Policy Analyst, Infrastructure and
Economic Service Division at the Kenya
Institute of Public Policy Research and
Analysis (KIPPRA) and Project Officer
(Drought and Emergency) at the
Community Initiative Facilitation and
Assistance (CIFA) Marsabit, Kenya.

Mr. David K. Ronoh
Independent Member
D.O.B - 31° December, 1959

Master of Science (UoN) Postgraduate
Diploma in Actuarial Science (UoN)
Graduate  of Advanced Management
Programme (Strathmore/Logos/IESE
Spain), B.Ed  (Science) (Kenyatta
University)

Mr. Rono has vast experience in financial
management, leadership and change
management. He is currently the Chief
Executive Officer, Pioneer Assurance
Limited.

CPA Anne H. Muchunku
Independent Member
D.O.B = 31* October, 1976

Master of Business Administration
(Finance), Bachelor of Science, Business
Administration (Finance) (USIU),
Certified Public Accountant — CPA (K)
Strathmore College

CPA Muchunku is a Finance and
Accounting Professional with over 20
years Progressive Corporate experience.
She has been the Regional Finance and
Administration Manager - Africa at Water
for People, an International Not-for-profit
Organization, Finance Manager at Kenya

X1i
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;
|

Private Sector Alliance (KEP@K) Senior
Accountant,  Financial ~ Reporting  at
Deacons Kenya Ltd. Financial Accountant
USIU — African and Member of the Kenya
Revenue Authority (KRA) Tax Agents
Committee.

Prof. Isaac S. Kosgey, Ph.D.,MBS
Vice-Chancellor, Secretary to Council

D.O.B - 5"April, 1961

PhD (Animal Sciences). M.Sc. Animal
Science (Wageningen), B.Sc¢  Animal
Production,  Diploma  in  Animal
Husbandry (Egerton). MBA (Kenyatta),
Diploma in Law (MKU), LL.B, PGDP.
Law (OUT)

Professor Kosgey is a Professor of Animal
Sciences (Animal Breeding and Genetics).
He has extensive experience in public and
university administration and
management, having served in various
capacities in  Laikipia and Egerton
Universities. Prior to being appointed the
Vice-Chancellor of Moi University, he
was the DVC-Administration. Finance
and Development at Laikipia University.
He has published widely and won several
research grants. He is a peer reviewer in
various  refereed journals and  has
supervised several M.Sc. and PhD
students. He is also a trained 1SO 9001
auditor. He participates in  several
Government and community activities.

Dr. Chris Kiptoo, CBS

Ph.D Finance (UoN), Master of Science
(Ag.Economics) and Bachelor of Science
(Ag. Economics) (Egerton) He is an
Accredited fellow in Micro Economic and
Financial ~ Management Institute  of
Eastern and South Africa(MEFMI)

Dr. Chris Kiptoo has also served as the
Principal Secretary Ministry of
Environment and Forestry and the state
department of Trade, Ministry of
Industry, trade and cooperatives.
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~ PS The National Treasury and Economic

Planning

He has a rich wealtﬁ"orir‘ieixp-cri_ence in
economic policy analysis. mainly gained
at the Central Bank Of Kenya, Capital
Markets Authority and the International
Fund.

various capacities.

Monetary where he  served in

Dr. Beatrice Inyangala Muganda
PS State Department for Higher Education

and Research, Ministry of Education

Ph.D  (Athens) B.ed. M.phil in planning
and Economics of Education (Moi)

She has served in various capacities in the
Education sector such as Director of
higher Education at the Partnership for
African Social and Governance Research
(PASGR) and has led Pedagogical
Leadership in Africa (Pedal) project. She
has trained over 1,000 teaching staff in 60
Universities on the African continent in
innovative  pedagogies.  She  has
contributed to Kenya national policy
documents such as the Medium Term
Framework on Education and Training for
Vision 2030, and the National Manpower
Survey

XIiv
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4. Key Management Team

Name of Staff and
Area of Responsibility

Qualifications i

Prof. Isaac S. Kosgey
Vice-Chancellor

Ph.D. (Animal Sciences),
M.Sc. Animal Science
(Wageningen). B.Sc¢
Animal Production,
Diploma in Animal
Husbandry (Egerton), MBA
(Kenyatta), Dip. Law
(MKU), LL.B (OUT)

Prof. Eng. Kirimi H.
Kiriamiti

Deputy Vice-Chancellor,
Administration, Planning
& Strategy

Post graduate Diploma, INP |
Toulouse  (France). Bsc,
Msc, Technical University
of Wroclaw, (Poland) PhD,
PE. PhD Chemical and
Process Engineering, INP
Toulouse. (France)

| Prof. Isaac N, Kimengi
Deputy Vice-Chancellor,
Academics, Research and
Extension

B.Ed. (Sc.), M.A (Ed.)
(Nairobi), Ph.D (Kenyatta)

Prof. ﬁ:nge R. Kuremu
Principal, College of
Health Sciences

'MBChB, M.Med (Surg) |
(UoN). M.Med (Paediatric
Surg) (Kwazulu Natal),
FCS(ECSA)

XV
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CPA Egla C. Samoei
Ag. Chief Finance
Officer

BA (Econm{]iic:s‘)i('f\l;irobi)
CPA (K)

Petrolina C. Chepkwony
Senior Legal Officer

LL.B. (Moi). Dip (Kenya
School of Law), EMPA
(Moi), LL.M. (Nairobi)

XVi
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5.

CHAIRMAN’S STATEMENT

In the Financial year ended 30th June. 2023, the University’s operations and activities ran
smoothly despite the financial challenges which continue to be experienced due to declining
University revenues that is mainly generated internally as Appropriation In Aid (AIA).

The capitation grants from the Government have remained to be the only reliable revenue
source that is currently sustaining University operations, though inadequate to meet the current
University obligations. This has given rise to pending bills which currently stand at Kes. 6.5
billion.

During the year, the University sought the government’s support to settle historical debts and
for financial support to undertake staff rightsizing so as to cut on staff payroll costs which
currently takes up over 70% of the entire University recurrent budget. The University will thus
continue pursuing the support from the government through the parent Ministry.

In order to address the current financial challenges facing the University and ensure financial
sustainability, the University continues to institute reforms and measures aimed at cutting on
costs, enhancing revenue performance and ensuring operational efficiency.

The utilization of University idle land through apple farming and other farming activities to
generate more income for the university is picking up. At full maturity, this project is expected
to generate reliable revenue to the institution and ease the current financial burden. The apple
farming currently covers 100 (one hundred) acres and plans are underway to progressively
increase the acreage to 200 in the next two years. The University also continues to engage
other potential partners so as to utilize its idle land to diversify into other potential commercial
crops that include Avocado, Tea and coffee farming and other farming activities for more
revenue generation.

I'hrough the *Mama is doing good” project, the University has received tree seedlings and has
already been planted to support the government’s project.

These efforts are being undertaken in a bid not only to diversify revenue but contribute to the
national objective of providing food security and community empowerment. In doing so, the
University shall continue to develop other strategies of optimally using available resources to
generate more revenue and create linkages with partners that shall contribute to improving
facilities of the institution.

he University has signed Memoranda of Understanding and Financial Memoranda of
Understanding with various institutions intended to facilitate all cooperative initiatives in the
areas of instruction, research, cooperative projects, and staff, faculty. and student mobility.

The University has enhanced its visibility in several areas such as Industry. Innovation, and
Education and very importantly in Agriculture, through participation in the national
agricultural shows and other exhibitions to promote its relevance and attract potential investors
to partner together for optimal use of its resources. In doing so. the University plans to
commercialize some of its innovations emanating from academic and rescarch activities in
partnership with Kenya National Innovation Agency (KNEA)

The University through its Directorate of Resource Mobilization, Enterprise Development and
Institutional Advancement (RMEDIA) continues to explore other sources of income for
generation and mobilization of resources from within and outside the University.

XViI
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The Alumni of the University who are largely spread within and outside the country are also
being mobilized by the University. A committee on resources mobilization has been
established to among other things, identify Alumni champions with a view to engaging them
to participate and support the University and reach out to their friends and partners.

The University has also established the Centre for Strategic leadership Development (CSLD)
for purpose of Income generation through offering short courses on leadership and governance
to our leaders in the National and County government, other Institutions, Non-Governmental
Organisation among others. The Centre also offers courses on Enterprise Development and
mentorship on business start-ups and Research.

The University will continue engaging other Government Agencies charged with the
responsibility of promoting ethical standards to improve and strengthen efficiency and
effectiveness in service delivery.

On behalf f the University Council, I would like to thank the Government for continued
support to the University through recurrent and capital development grants as well as our
development partners.

I appreciate the University Management, Staff and Students for their tireless efforts in enabling
the University meet its core mandate of teaching, research and community outreach.

¥Q@=ﬁ—"f’2

Dr. Dr. Humphrey Kimani Njuguna, Ph.D. Law, Ph.D. Entrep
Chairman of Council,
Moi University.
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6. REPORT OF THE VICE CHANCELLOR
It is with great pleasure that I present this report for the financial year ended 30" June 2023.

The year was fairly marked by a good working environment following normal resumption of
economic activities in the country that led to full resumption of normal operations in the University
after the effects of the Covid-19 pandemic. The University’s academic and operational activities ran
smoothly. There was one graduation ceremony held during the year that saw more than four thousand
students graduate and enter into the market.

Despite the negative effects of the Covid-19 pandemic that had a negative impact to University
operations, the University continues to grow in Infrastructural Development with the support of the
Government and other development partners.

However, the recurrent capitation from the Government has been declining due to a decline in both
the number of Government and self-sponsored students enrolled in the University each year following
the change in government policy to admit all students qualifying to join University to both Public and
Private Universities.

It is our appeal to the Government to review funding for the on-going students under the Differentiated
Cost Unit Model (DUC) due to the rising costs involved to maintain the students in the University,
that can’t be meet by the declining exchequer grants.

Further, the government should allocate adequate financial resources to the on-going and stalled
projects currently being implemented in the University, due to strain on the existing facilities
following closure of other campuses by the University and termination of leased facilities so as to cut
on costs.

In order to address the financial challenges, the University has redefined its path progressively
towards modernisation and digitization of its operations, processes and academic programmes so as
to utilize the available resources and ensure efficiency in service delivery. The University has
allocated adequate financial resources to improve on the ICT Infrastructure and equip the IODeL for
digital learning and operations so as to cut on costs as well increase revenues through Increased
students enrolments. Further, the University is exploring many avenues and engaging in negotiations
with Potential Partners in an effort to make use of its Idle Assets to generate more revenue to the
Institution.

Review of the University’s Governing Structures and policies.

The University is reviewing its processes and policies to align to the reviewed University statutes, and
has implemented the new governance structures for clarity and ease of decision making and to ensure
effectiveness and efficiency in decision-making.

The University recognizes the importance of policies in the day-to-day running of operations.
Consequently, the University Management Board and Council in the last one (1) year has developed
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key policies and reviewed existing ones in line with The Constitution of Kenya and relevant laws and
regulations.

Resource Mobilization

The University has embarked on an ambitious plan to make use of its vast land by starting the Apple
Farming Project. The plan has seen hundred acres of land put on this project and it’s envisaged to
reach five hundred acres in the next two to three years. This project is expected to generate revenue
for the University and also achieve the University’s efforts in empowering and assisting the
neighbouring communities by giving them access to Apple seedlings and improved technology and
value addition in Apple farming.

To increase the resource base of the University, efforts have been made on commercialization of
research proposals for grants and projects. There are a raft of measures to improve the sustainability
of Income Generating Units (IGUs) such as the establishment of a Directorate of Resource
Mobilization, Enterprise Development and Institutional Advancement (RMEDIA) to focus on IGUs
and mobilization of resources for the University and establishment of Advisory Committee to oversee
their operations. In addition the University continues to collaborate with other Universities and
Institution to widen research grants to the institution.

Currently the University has few running research project, notable of these is the World Bank
supported project (ACEII-PTRE) that has been running for the last five years. The funds received
from this Project have reached Kshs.740 Million and also teaching and operational facilities have
been greatly improved. There are also other partnerships Centres of Excellence that have directed
their resources to the University and enhanced the much needed support.

Staff and Students’ Welfare

The University continues to provide a conducive working environment for our staff and comfortable
facilities for our student. A number of student hostels have been renovated to improve and provide
comfort and security to the students and in addition the University continues to provide new facilities
to ensure that staff and students’ welfare is enhanced. The University continues to promote a
harmonious working relationship with the surrounding communities to provide a cohesive business
environment; comfort and security to our students also enjoy reciprocal business exchanges.

The University is currently building a new ultra-modern Amphitheatre that will provide the staff and
students facilities to showcase their talents apart from providing teaching and recreational space.
Further, the University is engaging with Alumni to explore possibilities of resource mobilization as
well as seeking support for needy students in terms of scholarships
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Financial Performance

Like all other Universities in the Country, the University is facing challenges arising from budgetary
deficits and low cash flow due to a decline in the numbers of students and other external factors. The
Differentiated Unit Cost (DUC) model currently being implemented by the government in
determining the Capitation grants allocation to the University is increasingly not able to meet the
rising costs of operations within the University. As a result, the University continues to accumulate
pending bills due to its inability to meet its obligations. Revenue collection from A-I-A has been
dropping each year because of change of policy by the Government on admission and support of all
the students qualifying to join the Universities.

The University has put in place measures of harmonization and rationalization of academic
programmes, courses, merger of Schools and Departments and other turn-around cost reduction
strategies in an effort to return to positive performance.

Appreciation

The University appreciates the support of the Government in providing financial support in form of
recurrent and capital grants. This support has gone a long way in helping the University in achieving
its goals and mandate.

I would also like to appreciate the support and advice of the University Council, Management Board
as well as our dedicated staff and students.

Y

PROF. ISAAC S. KOSGEY, Ph.D., MBS
VICE-CHANCELLOR

XX1



Moi University
Consolidated Annual Report and Financial Statements
For the year ended June 30, 2023.

7. Statement of Performance against Predetermined Objectives For FY 2022/23

Section 81 subsection 2 (f) of the Public Finance Management Act. 2012 requires the accounting
officer to include in the financial statements, a statement of the national government University's
performance against predetermined objectives.

Moi University has nine strategic pillars and objectives within its Strategic Plan for the FY 2015/2016-
2020/2021. These strategic pillars are as follows:

Pillar 1: Deliver an outstanding and innovative educational experience and conduct
outstanding research and creative work for the public good.

Pillar 3: Design viable programmes and activities aimed at enhancing students’
welfare

Pillar §& Sustain an appropriate Quality Assurance and Performance Management
Systems

Pillar 6: Provide resources to ensure effective and efficient library and information
services
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Pillar 8: Strengthen and broaden governance, corpor

responsibility

ate image and corporate social

The University develops its annual work plans based on the above nine pillars. Assessment of the
Board’s performance against its annual work plan is done on a quarterly basis. The University
achieved its performance targets set for the FY 2022/2023 period for its nine strategic pillars, as
indicated in the diagram below:

Pillar 1

Pillar 2

Activities Achievements
-~ ’ l
il RSN EN AT ‘ 3
op innovative | -New -Review of | Six academic
academic programmes | programmes academic programmes were
and  review  for programmes as per | "¢Viewed during the
-Number of . year and two
relevance, . CUE requirements 7 .
ketabilit and academic internationally
m .
. . o programmes -Negotiate and | programmes were
ompetitiveness : g ;
SERRE s reviewed during | conclude Accredited.
2. Strengthen research | the year agreements with | The University
linkages and .| partners and | achieved eight new
. -Increase in . Grkasas i
collaborations — of collaborating Iinkages an
institutions collaborations

linkages and
collaborations

during the year

exchange

number of new
international
students

prospective
international
students

Efficient and prudent | Percentage | The University to | The “University
use of human and | absorption  of | absorb the funds | absorbed 100% of
financial resources allocated  GoK | allocated to it by | the funds allocated
funds GoK by GoK
Pillar 3 To attract international | Percentage Improve/intensify The University
students and promote | increase in | messaging for | achieved an

increase of 20%
international
students compared
to the previous
year.
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XXIV

[ - B Accreditation of
curricula has
enhanced
visibility,
nationally,
regionally and
internationally

Pillar 4 To acquire, develop | Construction of | Renovation of | The completion
and maintain quality | tuition and | Hostels at  Main | level was at 100%
facilities and | residential Campus against a target of
equipment facilities Cstustion of 95%.

Amphitheatre  and
the main gate
Construction of CHS
Laboratory

Pillar 5 To continually | Enhance Carried out internal The University
implement,  monitor | implementation quality audit, | implemented a
and evaluate quality | of QMS SO implemented the | corrective action
assurance and | 9001:2015 corrective action | plan leading to
performance Tishififionalize plan service delivery
SaRagomot ZySiems performance Undertook the 1* [ Identified the gaps

contracting surveillance audit in the core mandate

Initiated the process leading to improved

of the 8" edition cus'to‘me.r

OMS satisfaction.
Developed the
2022/2023
Performance
contract under the
19" cycle PC
guidelines.
Achieved  3.0056
composite score for
the last evaluated
Performance
Contract

Pillar 6 Create awareness and | Increase in Increase the number | The number was
build the e-capacity of | number of MU | of MU Scholar increased to 400
the University Scholar Profile | Profiles from 205 to
community l for online 400
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|,,. presence and | - - .
visibility
Pillar 7 To ensure all staff, | Sensitization of Ma]‘kﬁé?l,%clﬁhg ['he Univcr;t)_-_
students and staff and | of all assets sensitized both staff
University assets are studefus on Workshops/trainings and s%uden[s on
safe and secure security and ‘oe .1 | security and safety.
i to sensitize staff and
safety measurss students on security | The University
and safety coordinated  with
the County Security
Team to conduct
security
assessments at its
CEiI]]])llSL‘S
Pillar 8 Sustain good Reviewed Undertake review of | The Statutes were
governance for University the statutes and have | reviewed and
effective performance | Statutes them approved by approved during the
and service delivery the University year
Senate and Council
Pillar 9 To encourage Increase in MU | Assembly of | The University has
exploitation of revenue computer and IT | successfully
potential business generated related products assembled
opportunities through computers ready for
business the market.
activities The apples has
fruited ready for
harvest in a month
Ii'mc.
8. Corporate Governance Statement

Corporate governance comprises rules. procedures, regulations and processes through which the
University is directed. The University is committed to the highest standards of corporate governance
and ethics. Good corporate governance practices are therefore essential to the delivery of long term
sustainability of the University.

Ownership

The University was established under the Moi University Act in 1984 as the second Public University
in Kenya. The University is a body corporate established under the Moi University Charter 2013. It

is headed by the Vice-Chancellor and Secretary to the University Council,

who is responsible for

implementation of the Council's policy decisions and day-to-day operations of the University.
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Constitution, Appointment and Retirement of Members of Council

The Council consists on nine persons appointed by the Cabinet Secretary in charge of Education. The
membership of the Council is as follows:

(i) The Chairperson

(i) The Principal Secretary in charge of University Education

(iii) The Principal Secretary in charge of The National Treasury

(iv) Five persons appointed by the Cabinet Secretary through an open and competitive process

(v) The Vice-Chancellor, who is an ex-officio member of the Council
Newly appointed members of Council are facilitated to undergo an induction process covering the
business of the University by availing relevant information and also taking them through structured
induction training.

The members of Council retire at the expiry of their term of appointment or when appointed to other
offices that could bring a conflict of interest.

The University Charter and the Universities Act No 42 of 2012. Moi University has established the
following organs of governance:-

e The Council
e The Senate
e Moi University Management Board

The University has continued to implement effective corporate governance by ensuring timely and
relevant disclosures as provided in the Public Finance Management (PFM) Act 2012, ensuring strong
audit procedures and audit independence, having clearly defined Council and Management duties and
responsibilities and ensuring compliance with relevant laws and ensuring the highest levels of
integrity at all levels in the University

Council Charter

The Charter of the Council is crucial to the University’s governance and defines the Council's roles
and responsibilities as well as functions and structures in a way that supports the members in carrying
out their strategic oversight function. The Charter provides guidance on the follow ing:

- The separation of the roles, functions, responsibilities and powers of the Council and its
individual members

- Nomination, appointment, induction, on-going training and performance evaluation of the
Council and its committees

- Policies and practices of Council on corporate governance matters. Council members’
declarations and conflict of interest, conduct of Council and Council committee meetings

- Powers delegated to Council committees as well as matters reserved for final decision making
and approval by the Council
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Council Size, Composition and Appointments

The constitution of Council is stipulated in the University Charter and the Universities Act No. 12 of
2012. The University Council is headed by the Chairman and is composed of Nine [9] members
inclusive of the Vice-Chancellor who is the only executive member. The constitution of the Council
takes into consideration requirements of the education sector. diversity of skills. academic
qualifications, gender, age and experience necessary to add value to the operations of the University.

Roles and Responsibilities of the Council

The roles and functions of the board are clearly defined and include giving the overall oversight of
Management and giving the strategic direction of the University. The Council defines the University’s
strategics. objectives, values and ensures that procedures and practices are put in place to ensure
effective control over strategic, financial, operational and compliance issues. The Council develops
short and long term goals of the University, develops strategics to achieve those goals and monitors
the performance of the University against the set goals. The Council also spearheads the preparation
of financial statements and reports of the University, approves and reviews annual budgets and
ensures that the University has adequate systems of internal controls together with appropriate
monitoring of compliance activities to ensure business continuity.

While the Council sets the direction and general guidance on policy, the day to day running of the
University has been delegated to the Vice Chancellor. However, the Council is responsible for the
stewardship of the University and assumes responsibility for the effective control of the University.

The Council has unrestricted access to timely and relevant information as well as advice and services
of the Corporation Secretary to discharge its duties effectively. They operate in compliance with the
Mwongozo code of conduct that offers corporate governance framework for all state corporations and
the members of Council have duly undergone training under this code.

Council Meetings

The Council prepares an annual Almanac showing the schedule of their meetings planned for each
year. During the year, the University Council held regular quarterly meetings, while special meetings
were called when necessary.

12.07.22 / v v W
18.07.22 v " v v v v
180722 | v v v v v v v
190722 [v | v v v v
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Council Committees

The Council Members are appointed to various Council Committees. and hence, bring their diverse
experiences in deliberations during Council meetings. The Council Committees have well defined
terms of reference that are intended to facilitate efficient decision making by the Council in
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discharging its duties and responsibilities. The Council Committees and their functions are as
indicated below.

The University has an Audit, Risk and Compliance Committee as required by law. The Council in
appointing the members of this committee has ensured that at least one member of the committee has
relevant qualifications and expertise in audit, financial management, or accounting with experience
in public service and knowledge in risk management and is a member of a professional body in good
standing.

Audit, Risk and Compliance Committee Academic,  Research, Extension and
Students’ Affairs Committee

Functions Functions

l ¥ & o ¥

To assist the Vice Chancellor in enhancing To provide guidelines on University wide

- . . D :arch activitie
internal controls in order to improve efficiency, | "¢ chactivities

transparency and accountability.

To review audit issues raised by both internal | To research set priorities and targets for research

sndiexietnnl aiidlitors. activities in the University

Toresolve unsettled and unimplemented Public | To receive, consider and recommend to Council

Investment Committee’s (P.1.C) award of honorary degrees

recommendations

To enhance communication between To provide guidelines on University wide

. . raining
management, internal and external audit and to HAInE

foster an effective audit function

v g Ui
eraery

To explore ways of raising funds for the | To recommend to Council the appointment of
University both internally and externally suitable candidate(s) after considering all the
requirements for the post or in case of there
being no suitable candidates to recommend re-
advertisement of the position.

To develop appropriate and conducive policies | To recommend to Council improvements in the
to guide and promote resource mobilization | job grading classifications as the Committee
and income generation activities in the | may consider appropriate.

University.
To monitor and evaluate income generation | To review and make recommendations to

and Council on Terms and Conditions of Service as
resource mobilization activities in the and when necessary or when directed to do so
University. by Council from time to time.
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To develop policies on utilization of resources | To examine and make recommendations to
(Income Generation) for the development of | Council on salaries, terms and conditions of
the service for all University employees.
_core business of the University. 7
Council Boards

Council Appeals Board

The mandate of this board is to consider appeals from members of staff and make recommendations
to Council.

Conflict of interest

Council Members are obligated to disclose to the Council any real or potential conflict of interest
which comes to the Council Member's attention, whether direct or indirect. The Council has a conflict
of interest register and at every meeting, members are required to declare any conflict of interest with
regard to the matters under discussion.

Ethics and code of conduct

The Council members and employees of the University are expected to act with honesty. integrity and
fairness in all their dealings with one another and with all stakeholders and to respect the diverse
cultures of all people. The University has a code of conduct that binds every council member and
emplovee.

Procurement policies

The University has in place procurement policies in line with the Public Procurement and Asset
Disposal Act, 2015 that promote fair and transparent procurement processes.

9. Management Discussion and Analysis

i). University academic and operational performance

During the year under review, the University operations and activities ran smoothly and all the
Academic programmes and activities went on as planned, despite the financial challenges which
continue to be experienced due to declining revenues both the capitation grants from the government
and the A-1-A that is generated internally by the University. There were a few students on campus as
most cohorts of students proceeded for field attachment and long holidays. As a result, revenue
collection from students was very low making it a challenge for the University to meet its financial
obligations to the creditors due to cash flow challenges.

Due to few numbers of students who qualified to graduate in quarter three and four, it was not
economically viable to hold another graduation in the month of June, 2023 as compared to previous
years.
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The capitation grants from the Government, though inadequate is the main reliable source of revenue
that is currently sustaining university operations, largely for meeting staff payroll costs. Other
University operations highly depend on the internally generated funds which are insufficient due to
limited sources and non-achievement on set revenue collection targets. For this reason, the
University’s pending bills continue growing and the amount now stands at Kes. 6.5 billion as at 30th
June, 2023,

The University has continued to engage the government for financial support to be able to pay the
historical pending bills and for seed money /capital to revamp some of its Income generating projects
and undertake other new potential projects for more revenue generation, especially those that supports
the government’s ‘BETA" agenda- food security, accommodation, health, small and micro enterprise
and digital transformation.

Further. the University Management has made efforts to address financial challenges currently
facing the university so as to ensure financial sustainability of the university. The University
Management has tasked various adhoc committees with clear Terms of References, to come up with
strategies and recommendations geared towards increasing internally generated revenues., cutting on
both staff and operational costs, mitigation of possible potential risks, and ensure operational
efficiency and optimal use of University Assets. The University also continues to institute other
reforms and measures aimed at cutting on costs and enhancing revenue performance.

To address staff payroll costs which takes up over 70% of the entire university recurrent budget, the
University sought the government’s financial support both in written and through the proposed
budget for 2023/2024 financial year to be able to undertake staff right sizing.

During the year however, the university spend less on staff payroll costs as compared to the previous
financial year due to exit of a number of staff in June, 2022. During the financial year 2022/2023, 13
Lecturers were appointed and 86 staff retired (10 academic staff and 76 non-Teaching). 53 staffs also
exited the university through resignation, death, forfeiture and termination of contract.

There was however a slight increase on payroll due to a number of staff who were
promoted/reviewed or replaced and the new National Social Security Funds (NSSF) rates that were
implement on payroll with effect from February, 2023

The University attention is now focused on ambitious and key plans to utilize its vast land by
expanding the area under the Apple crop and grow other commercial crops- Avocado, Tea and coffee
as well as improving on the other existing agricultural activities in order to increase and diversify the
University’s revenue base and support the government’s Agenda in contributing to the national food
security and community empowerment.

The University has continued to engage in negotiations for partnership with Potential Partners in order
to actualize this dream. The envisaged diversification on University’s land use through the apple
farming and other related and planned activities is expected to generate more revenue to case the
financial burden and challenges being experienced by the University.
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The Apple farm currently covers 80 acres and plans are underway to progressively increase the
acreage 1o 200 acres in the next two years. The University has transplanted an additional 10,000
seedlings to replace dried up apple crops and fill up the collapsed roads within the apple farm.
Installation of G steel pipes is on-going to ensure constant supply of plenty water to the apple plants
as 50% of'the apple plants have flowered and is fruiting. Some fruits have started maturing.

The university will continue to engage the National [rrigation Authority, Ministry of water and
sanitation among other stakeholders to ensure that there is sufficient water to the apple farm so as to
produce quality fruits.

During the year, the University through the Centre for Strategic leadership Development (CSLD),
undertook leadership training for all the Deans, Associate Deans. Directors. Chairs of departments
and Heads of various sections in the University.

The University strives to enhance its visibility in several areas such as Industry, Innovation, Education
and very importantly in Agriculture, through its website. participation in exhibitions to promote its
relevance and attract potential investors to partner together for optimal use of its Assets and resources.
In doing so the University plans to commercialize some of its innovations emanating from academic
and research activities in partnership with the Kenya National Innovation Agency (KNEA)

The Directorate of Resource Mobilization, Enterprise Development and Institutional Advancement
(RMEDIA). continues to explore other avenues of increasing Income generating activities and
mobilizing resources from within and outside the University.

The Directorate is mobilizing potential income generating units to write business plans that will be
presented to University Management and Council for consideration and approval in view of securing
funds for implementation.

The Directorate has also introduced an apiary with 5 beehives already installed and the process is on-
going to install more around the apple farm.

The University through its Alumni who are largely spread within and outside the country are also
being contacted through identified champions in view of engaging them to assist the University in
mobilizing resources. Plans are underway to conduct a get together dinner with the University staff
Alumni before conducting a major dinner/a fundraiser with the external Alumni. which will enhance
the resources through establishment of the Endowment fund. A Draft Endowment Fund Policy has
been developed and is at various stages of approvals.

This effort of engaging the alumni will not only diversify resources but contribute to the university’s
delivery of service. The University will continue to develop other strategies of optimally using
available resources to generate revenue and create linkages with partners that shall contribute to
enhancing facilities of the institution as well as intensifying outreach activities.

The university continues to engage both internal and external stakeholders to ensure that operations
and activities run smoothly and that there is flow of goods and services to facilitate academic
activities.
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The University will also continue engaging other Government Agencies charged with the
responsibility of promoting ethical standards to improve and strengthen efficiency and effectiveness
in service delivery

Going forward, the University shall continue engaging the National Treasury and Planning through
the Ministry of Education on its reform initiatives and financial support to be able to sustain its
operations in supporting the core mandate of the Institution.

Academic matters

During the year, the University held one graduation ceremony in the month of December 2022 where
a total of 4.674 students graduated in the following Schools:

School PhD  Clinical Masters  PGDs Bachelo Diploma  Total
Fellowship rs

Agriculture and Natural |

Resources I 0 0 0 154 ) e
Arts and Social Sciences ' B 1 0 7 0 154 4 159
Business & Economics : 24 0 55 0 794 74 047
Dentistry ' 0 0 0 0 15 0 15
Education - 15 0 22 4 1265 oo 1318
Engineering I | 0 14 0 178 | 0 | 193
[nformation Sciences ' 2 0 6 0 276 - 3 | 287
Law 0 0 0 0 %0 74
Medicine . 1 8 37 0 93 | 0 A 139
Nursing | 0 0 4 0 46 0 50
Public Health 0 0 16 0 32 0 48
Science and Aerospace Studies & 0 1 0 211 0 218
Tourism, Hospitality & Events |

Management 3 0 3 ¢ % . 52
Bomet University College ‘ 0 ‘ 0 | 0 | | | 42 | I | BR
Alupe University College ' 0 . 0 | 0 . 0 0 0 0
Total | 64 | 8 | 165 s | 4,319 3 | 4,674
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Financial Performance

The University recorded a slight drop in performance as compared to the same period in the last
financial year. The Recurrent capitation received during the year was Kes 4,378.099.000 compared
to Kes 4,367,513,000, an increase of Kes 10,586,000.

The amount received for Capital Development was Kes 20.000.000 as compared to Kes 30,000,000
that was received in the previous year.

The University’s total revenue target for the period ending 30™ June, 2023 was Kes. 6.915.280,605
but the actual revenue that was collected was Kes.4,835,974,010, thus giving a negative variance of
Kes. 2.079,306.595 (an adverse variance of 30%).

The target revenue from Internally generated funds (ATA) for the period up to 30th June, 2023 was
Kes. 3,477.000,002 but the actual revenue collected during the period was Kes 1,397,693.407. This
fell below the target amount by 53% (Kes 2,079,306,595)

The negative drop in internally generated revenues was as a result of low enrolment of students
during the year and the several cohorts of the continuing students who were out of campus on
attachment. field practise and long holidays.

In addition. the research funds were also not received as expected and the activities or production
from most of the Income Generating units was very low.

The University had a deficit of Kes. 953.634.000 for the year ending 30 June, 2023 as compared to a
deficit of Kes. 699,128,000 in the last financial year. The increase in deficit was as a result of an
overall drop in revenue.
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Consolidated Income and expenditure for the last five financial years is as below:

—

Financial Year

*Income (Kes’000)

—l*f—.v_cpenditu re (Kes’OOO)_—

2022/2023

6.004.215

6.955.873 |

2021/2022 6,333,007 6,977.330 |
[ 2020/2021 4905543 5880071
2019/2020 7,719,037 8.543.619 |
2018/2019 6,184,006 6,511,005 |
i

The breakdown of the incomes for the four vears is shown below:

- FY 2022/23 | FY 202122 FY 202021 | FY 201920
Recurrent Capitation MU 3,438,281 3,442,733 3,238,832 3,224,704
Recurrent Capitation 24,054 140.701 149,35, |

| ACEII ] I B
Recurrent Capitation - 20.574 |

Rivatex — e
Recurrent Capitation 813,542 784,079 -
USAID y

CBA arrears - - - ! 917.047
Total Recurrent 4,275,877 4,367,513 3.417,761 '

Capitation L

A-I-A-Moi 1,919,190 2.199.696 1,487,782 ’ 3.477.286
Rivatex Loss (293.074) (234,170)

Total Income 6,004,215 6,333,007 4,905,543 | 7,719,037

The University’s net revenue during the year was Kes 6,004.215.000 against an expenditure of Kes
6.957.770,000, thus, having a deficit of Kes 953.634.000.

The increase in the overall deficit is as a result of a drop in Internally generated revenues (A-1-A) that

was collected by the University during the period, due to a drop in students enrolment during
and the several cohorts of students who were aw

the year

ay on teaching practise and field industrial

attachments. The recurrent capitation that was also received during the year was less as compared to

that of the previous year and the increase in the Rivatex gross loss

under review further affected the performance.
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Implementation of Key Infrastructural Projects

The University is currently implementing the following key infrastructure projects that were approved
in the Capital Development Budget for FY 2022/2023. The projects are expected to improve the
learning atmosphere in the University, and therefore. improve the quality of teaching. The projects
include:

a) Construction of Auditorium and Amphitheatre
b) Renovation of Hostel J

¢) Construction of ACEIl PTRE Building.

d) Construction of Digital Innovation Centre.

e) Construction of Human Anatomy Laboratory

f) Main Gate

Major Risks of the University

The University’s activities are exposed to a number of risks that include credit risk. liquidity risk and
market risks.

The credit risk emanating from trade receivables (students” fees) is managed by ensuring that students
pay the requisite fees at the time of registration and signing of nominal rolls and also before sitting
for their examinations. The University has set up systems and controls to ensure that we minimize
risks.

Liquidity risk emanates from the University’s challenges in meeting its obligations as and when there
are due. The University is managing this risk by continuously reviewing its cash flow forecasts and
agreeing on acceptable payment plans with creditors in order to meet the shortfall. The University is
seeking financial support from the government to mitigate cash flow challenges as this has led to
increased litigations and threatened executions.

The University is facing a risk from the reduction in the number of privately sponsored students
admitted to the University. The University is dealing with this risk through rigorous marketing of
PSSP programmes and through The Directorate of Resource Mobilization, Enterprise Development
and Institutional Advancement (RMEDIA), that continues to explore other avenues of increasing
income generating activities and mobilizing resources from within and outside the University
vigorous marketing of PSSP programmes. There is renewed focus on admissions of post graduate
students, whose numbers are not affected by the government policy on admission of new students.

In addition to the above risks, the University is also facing risks in its business continuity plan caused
by changes in the operating environment and changes in policies affecting the higher education sector
like the change of University funding Model that takes effect from September 2023. These could lead
to supply chain interruptions at the initial stages of implementation.
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Material Arrears in Statutory/ Financial Obligation

The University has arrears in Pension and Provident Fund contributions, SACCOs, Welfares and Bank
loan deductions amounting to Kes.5,000,208.200 and the University has been in touch with the
Ministry of Education and The National Treasury to support in clearing the pending bill.

The University’s Financial Probity and Serious Governance Issues

There were no reported financial improbity issues by both internal and external parties. The University
has put in place governance structures in place to ensure that any exposures are addressed promptly.

10. Environmental and Sustainability Reporting

The University continues to focus on programmes that are of material importance to our students and
various stakeholders, including the Government and industry. The University is committed to building
a more sustainable future, despite the challenges and resource constraints that are currently being
experienced by public universities.

In this report we indicate the strategic efforts that the University is engaging in to achieve
sustainability in its operations and business model.

i) Sustainability strategy and profile

The year under review has been fairly favourable to the University. The sustainability efforts of the
University during the year were aimed at keeping the University afloat, despite the challenging
operating environment. In this regard the University diversified its operations in order to raise and
increase its revenue base by investing on apple farming which is anticipated to earn the University
considerable income that shall support the University budget and reduce reliance from the
Government and donors. In addition the University shall continue liaising with Government and other
interested parties for contracts especially in the development and assembly of digital devices in the
MU Assembly Plant in Eldoret. We are confident that these efforts will enable the University to
continue delivering on its mandate.

The University has instituted measures to ensure effectiveness and efficiency in service delivery and
cost management strategies by harmonizing and rationalising academic programmes, courses/units,
departments, staff, facilities and other University operations. In the last two year, the University
consolidated and merged common programmes, closed and disposed non-strategic centres, increased
resource mobilization efforts with the aim at reducing operational costs and sealing waste streams. To
mitigate teaching space requirements, the University is developing requisite infrastructure, including
laboratories to improve on quality delivery of academic programmes. The next phase is rationalization
of non-teaching staff to ensure optimization of their numbers. skills and competencies.

To increase the resource base of the University, the University has started mid-term Apple Farming
project which now stands at 80 acres in the year under review. The project at its maturity is expected
to provide the University with funds that will enable the University to discharge some of the liabilities
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that are currently choking the institution’s operations. The University is also engaging in negotiations
with potential partners to establish Avocado, coffee and tea farming to make use of its Idle land to
generate more revenue.

In addition, the University has opened doors for other national and international donors and alumni
to join hands together to improve on the quality of research and other academic exchanges that will
see the University funded.

The University has secured a number of well-funded projects, including Africa Clusters Centres
(ACC) in Phytochemicals, Textile and Energy - ACE-II, Africa Centre of Excellence in African
Studies. Incubation Centre, Digital Literacy Programme (DLP) Phase 1 and I1. HEPSSA Project,
ASALI Project, among others. There are a raft of measures to improve the sustainability of Income
Generating Units (IGUs) through the establishment of a Directorate of Resource Mobilization,
Enterprise Development and Institutional Advancement (RMEDIA) to focus on IGUs and
mobilization of resources for the University and establishment of an Advisory Committee to oversee
their operations.

i) Environmental performance

The University embraces environmental safety in its operations and has in place policies for handling
e-waste, managing other waste generated in the University and ensuring that all our operations
conform to best practices to reduce any negative impacts on the environment. Rivatex E. A. Ltd.. in
consultation with global design houses in the Export Processing Zone, is in the process of modernizing
the factory’s effluent treatment plant to meet the standards required under the African Growth and
Opportunity Act for textile exports to the United States market.

The company has adopted greener production processes that protect the environment and minimizes
damage to the environment. The University believes that this will immensely contribute to and sustain
our future success.

iii) Employee welfare

The University provides equal opportunity irrespective of gender to all the applicants who are seeking
for employment opportunity in the University. This Employment criterion is contained in the
University Human Resource Manual which provides guidelines on hiring and exiting the employment,
and this manual has been incorporated with the Central Government manual.

The University engages its employees through open and transparent process and the employees
engaged are expected to comply with constitutional and mandatory requirements, including the
principles of affirmative action, gender and person enabled differently and mainstreaming of
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National values and principles of Governance as espoused in the constitution that guide the hiring
process. The performance of the employee are measured using appraisal instruments that provides
feedback. review progress. identifies and addresses potential for rewarding and advancement

The University continues to provide a conducive working environment and comfortable and secure
facilities for our staff in compliance with security and safety standards including provisions of
protective gears in hazardous situations. The University continues to promote harmonious working
relationship with the surrounding communities to provide cohesive business environment. comfort
and security to our employees.

[n addition the University encourages and builds on its pool of staff to improve and enhance their
career development through in service training, promotions and support training from other
Government Institutions and collaborative institutes.

iv) Market place practices-

Rivatex East Africa Limited, through the Ministry of Industry, Trade and Co-operatives collaborates
with other Government institutions like the Fibre Crops Directorate of the Agriculture and Food
Authority (AFA). the Kenya Plant Health Inspectorate Service (KEPHIS), Kenva Agriculture and
Livestock Research Organization (KALRO), farmers, ginners and spinners have signed tripartite
agreements for the creation of public awareness (sensitization), sustainability and multi-sectorial rural
industrialization. Through these linkages the farmers will be assured of a ready market for their
produce and at competitive prices, leading to job/wealth creation and poverty alleviation.

V) Corporate Social Responsibility / Community Engagements

The University recognizes that for sustainable growth and profitability it must play its role in society
as an ethical and compliant entity that respects communities. legal requirements and the environment

During the year, the University’s Maternal Fetal Medicine Unit performed its first Intra-Uterine
Fetal Transfusion in Eldoret, Kenya. This was a first-of-its-kind procedure, to be done in Sub-
Saharan Africa after Aga khan University.

The procedure was done on a patient who was rhesus allo-immunized with fetal anemia leading to
hydrops. which was diagnosed ultrasonographical by measurement of Middle Cerebral Artery
(MCA) — Peak Systolic Velocity (PSV). The fetus was transfused with irradiated leucocyte-depleted
*O™ Negative blood.

The ASALLI project, a collaboration between Moi University, South Eastern University of Kenya
(SEKU) (both in Kenya) and Vrije Universiteit in the Netherlands, organized a farmers' training in
27" June, 2023. The project is being implemented at the School of Sciences and Aerospace Studies
at Moi University. The training covered various topics such as nutrition, organic farming. biogas
installation, harvesting, and utilization. It served as a continuation of a study conducted by a group
in Kesses Constituency, which revealed that over 15 percent of the local population suffered from
malnutrition.

In meeting the agenda four consideration, the University provided community access to Health
Services through AMPATH grants in counties of the North Rift, Nyanza and Western regions, among
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them are Turkana, Uasin-Gishu, Trans-Nzoia, Elgeyo-Marakwet, West-Pokot, Kisumu, Bungoma,
Kakamega, Vihiga and Busia Counties.

The four schools in the College of Health sciences participated in COBES activities by engaging the
communities in health promotion, outreach and service delivery activities at level three (3) and five
(5) facilities and participated in problem solving meetings with the community members on matters
of health. COBES reports on health related issues with the findings and recommendations were shared
with the Health facilities that the students went for COBES activities for further dissemination by the
health facilities.

The University through its ACEII-TRE project conducted an outreach programme training to the
surrounding communities and school on environments safety using modern technology of Biogas use.
It also contributed in supplying and fitting Biogas equipment to three schools in the Counties of
Uasing-Gishu; Nandi and Elgeyo-Marakwet.

i1 Report of The University Council

The University Council submit their report together with the audited financial statements for the year
ended June 30" 2023, which show the state of the University's affairs.

i) Principal activities

The principal activities of the University continue to be the provision University education
through teaching, research and outreach.

ii)  Results
The results of the University for the year ended June 30™ ,2023, are set out on page 1-55
iii) Council Members
iv)  The members of the Council who served during the year are shown on page ix to xiv.
v)  Auditors

The Auditor General is responsible for the statutory audit of the University in accordance with
Article 229 of the Constitution of Kenya and the Public Audit Act 2015.

By Order of the University Council

Prof. Isaac S. Kosgey, Ph.D., MBS

Vice Chancellor/Secretary to the Council
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12, Statement of Council Responsibilities

Section 81 of the Public Finance Management Act, 2012 and Section 47 of the Universities Act, 2012
require the Council Members to prepare financial statements in respect of the University, which give
a true and fair view of the state of affairs of the University at the end of the financial year and the
operating results of the University for that year. The Council Members are also required to ensure that
the University keeps proper accounting records which disclose with reasonable accuracy the financial
position of the University. The Council Members are also responsible for safeguarding the assets of
the University.

The Council Members are responsible for the preparation and presentation of the University’s financial
statements, which give a true and fair view of the state of affairs of the University for and as at the end
of the financial year ended on June 30, 2023. This responsibility includes: (i) Maintaining adequate
financial management arrangements and ensuring that these continue to be effective throughout the
reporting period; (ii) Maintaining proper accounting records, which disclose with reasonable accuracy
at any time the financial position of the University; (iii) Designing, implementing and maintaining
internal controls relevant to the preparation and fair presentation of the financial statements, and
ensuring that they are free from material misstatements, whether due to error or fraud; (iv)
Safeguarding the assets of the University; (v) Selecting and applying appropriate accounting policies;
and (vi) Making accounting estimates that are reasonable in the circumstances.

The Council Members accept responsibility for the University’s financial statements, which have been
prepared using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with International Public Sector Accounting Standards (IPSAS), and in the
manner required by the PFM Act, 2012 and the Universities Act, 2012. The Council Members are of
the opinion that the University’s financial statements give a true and fair view of the state of Moi
University transactions during the financial year ended June 30, 2023, and of the University’s financial
position as at that date.

The Council Members further confirm the completeness of the accounting records maintained for the
University, which have been relied upon in the preparation of the University’s financial statements as
well as the adequacy of the systems of internal financial control.

Nothing has come to the attention of the Council Members to indicate that the University will not remain
a going concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The University’s financial statements were approved by the University Council on J2, 62 24
2023 and signed on its behalf by:

Dr. Dr. Humphrey Kimani Njuguna Prof. Isaac S. Kosgey, Ph.D., MBS
Ph.D. Law, Ph.D. Entrep
Chairperson of Council Vice Chancellor
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Enhancing Accountability s

REPt T OF THE AUDITOR-GENERAL ON MOI UNIVERSITY FOR THE YEAR
ENDED 30 JUNE, 2023

PREAMBLE
| draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of Internal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution and
the Public Audit Act, 2015. The three parts of the report, when read together constitute
the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS
Qualified Opinion

| have audited the accompanying financial statements of Moi University set out on pages
1 to 66, which comprise the statement of financial position as at 30 June, 2023, and the
statement of financial performance, statement of changes in net assets, statement of cash
flows and statement of comparison of budget and actual amounts for the year then ended,
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and a summary of significant accounting policies and other explanatory information in
acccrdance with the provisions of Article 229 of the Constitution of Kenya and Section 35
of the Public Audit Act, 2015. | have obtained all the information and explanations which,
to the best of my knowledge and belief, were necessary for the purpose of the audit.

In my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Moi University as at 30 June, 2023, and of its financial
performance and its cash flows for the year then ended, in accordance with International
Public Sector Accounting Standards (Accrual Basis) and comply with the Public Finance
Management Act, 2012 and the Universities Act, No.42 of 2012.

Basis for Qualified Opinion
1. Inaccuracy in Rendering of Services Balance

The consolidated statement of financial performance reflects rendering of services
amount of Kshs.1,804,054,000 and as disclosed in Note 7 to the financial statements.
However, the supporting schedules provided reflected an amount of Kshs.557,862,000
resulting to an unexplained variance of Kshs.1,246,192,000.

In the circumstances, the accuracy of rendering of services amounts of
Kshs.1,804,054,000 could not be confirmed.

2. Unsupported Receivables from Exchange Transactions

The consolidated statement of financial position reflects receivables from exchange
transactions balance of Kshs.1,536,798,000 for Moi University which, as disclosed in
Note 21 (a) includes receivables balance of Kshs.1,929,438,000 and an impairment
allowance of Kshs.392,641,000. However, the schedules provided to support the balance
of Kshs.1,929,438,000 only supported student fees debtors amounts of
Kshs.1,726,707,000 and imprest debtors amounts of Kshs.42,680,000 leaving a balance
of Kshs.160,051,000 unsupported.

In the circumstances, the accuracy and completeness of receivables from exchange
transactions balance of Kshs.1,536,798,000 could not be confirmed.

3. Unsupported Property, Plant and Equipment

The consolidated statement of financial position reflects property, plant and equipment
balance of Kshs.11,420,187,000. However, Note 25 to the financial statements reflects
a balance of Kshs.5,345,225,000 for Moi University and Kshs.6,074,932 for Rivatex E.A
Limited totalling Kshs.11,420,157,000 resulting to an unexplained variance of
Kshs.30,000.

Further, review of the financial statements revealed that there was disposal of assets
totalling Kshs.709,000 as disclosed in Note 8 to the financial statements. However, this
balance was not analyzed and supported. In addition, the University has not revalued its
assets as required by Section 49 of IPSAS 17 which requires that revaluations should be
carried out regularly, so that the carrying amount of assets does not differ materially from
its fair value at the balance sheet date.
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In the circumstances, the accuracy and completeness of the consolidated property, plant
and equipment balance of Kshs.11,420,187 000 could not be confirmed.

4. Inaccuracy in Intangible Assets

The consolidated statement of financial position reflects intangible assets balance of
Kshs.19,944,000. However, Note 26 to the financial statements reflects intangible assets
balances of Kshs.19,944 000 and Kshs.39,056,000 for Moi University and Rivatex E.A
Limited all totalling Kshs.58,249,000 resulting to an unexplained variance of
Kshs.38,305,000.

In the circumstances, accuracy and completeness of the consolidated intangible assets
balance of Kshs.19,944,000 could not be confirmed.

5. Unsupported Balance on GoK Loan

As previously reported, the consolidated statement of financial position reflects
Government of Kenya (GoK) loan balance of Kshs.231,250,000. Moi University received
GoK loan of Kshs.250,000,000 on 11 June, 2008 to facilitate the acquisition of Karatina
Campus; which is now a fully chartered University.

However, the following observations were made:

() The purchase agreement or contract between Moi University and Kenya Tea
Development Agency (KTDA) for purchase of Kagochi Training Institute which
became Karatina Campus indicated that Kshs.168,852,825 was agreed and Moi
University paid Kshs.151,675,429 on 4 September, 2009. Information provided
indicates that Kshs.168,852,825 was supposed to be paid to the vender as deposit
towards the purchase price on or before the execution of the sale agreement by the
parties. However, there was no documentary evidence indicating that the payment
was made to Kenya Tea Development Agency Ltd (KTDA).

(i) The purchase agreement indicated contract price of Kshs.168,852,825 and other
expenditure of Kshs.24,640,300 totalling Kshs.193,493,125 as indicated in the
analysis below;

Amount
Date Cheque No. | Purpose (Kshs.)
27 October, 2009 39 Licenses Fees 5,220,000
11 February, 2010 165 Licenses Fees 7,733,333
13 May, 2010 77 Licenses Fees 3,093,333
25 June, 2010 87 Licenses Fees 3,093,634
25 June, 2010 88 Moveable Assets 5,500,000
Total 24,640,300
4 September, 2009 1718 Purchase Price 168,852,825
Grand Total 193,493,125
11 June, 2008 Initial Loan 250,000,000
Balance 56,506,875

However, there was no evidence indicating that The National Treasury had given consent
of assigning the loan to Karatina University in accordance with legal notice establishing
Karatina University College. It was also noted that the loan had not been serviced for the
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last twelve years and the University is in breach of GoK loan agreement terms. Further,
no documentary evidence detailing the utilization of Kshs.56,506,875 was provided for
audit.

In the circumstances, the accuracy, completeness and validity of the Government of
Kenya (GoK) loan balance of Kshs.231,250,000 could not be confirmed.

6. Variance in the Prior Year Revenue Reserves

The consolidated statement of changes in net assets reflects closing and opening balance
of accumulated deficit of Kshs.4,510,074,000. However, the previous year audited
financial statement reflected accumulated deficit of Kshs.4,510,106,000 resulting to an
unexplained variance of Kshs.32,000.

In the circumstances, the accuracy of the accumulated deficit balance of
Kshs.4,501,074,000 could not be confirmed.

7. Inaccuracies in Capital and Revenue Reserves

The consolidated statement of financial position reflects capital and revenue reserves
balances of Kshs.14,282,526,000 and (Kshs.5,796,613,000) respectively. However, the
statement of changes in net assets reflects capital and retained earnings balances of
Kshs.13,845,594,000 and (Kshs.5,359,681,000) respectively as at 30 June, 2023,
resulting to unexplained and unreconciled variances of Kshs.436,932,000 both in the
capital and revenue reserves.

In the circumstances, the accuracy of the capital and revenue reserves balances of
Kshs.14,282,526,000 and (Kshs.5,796,613,000) respectively could not be confirmed.

8. Unsupported Deferred Tax on Excess Depreciation

The consolidated statement of changes in net assets reflects deferred tax on excess
depreciation balance of (Kshs.303,057,000). However, this balance was not supported
with any documentary evidence.

In the circumstances, the accuracy and completeness of deferred tax balance of
(Kshs.303,057,000) could not be confirmed.

9. Inaccuracies in Other Liabilities and Provisions

The consolidated statement of financial position reflects other liabilities and provisions
balance of Kshs.14,420,000 in respect of outstanding audit fees provisions out of which
Moi University owed Kshs.14,420,000 and Rivatex East Africa Limited owed
Kshs.1,790,000 all totalling Kshs.16,210,000 resulting to an unexplained variance of
Kshs.1,790,000. In addition, the balance of Kshs.14,420,000 differs audit fee payable
amounts of Kshs.4,020,000 disclosed in Note 28 to the financial statements resulting to
an unexplained and unreconciled variance of Kshs.12,190,000.

In the circumstances, the accuracy and completeness of other liabilities and provisions
balance of Kshs.14,420,000 could not be confirmed.
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10. Inaccuracies in the Statement of Comparison of Budget and Actual Amounts

The statement of comparison of budget and actual amounts reflects tinal receipts budget
and actual on a comparable basis of Kshs.6,915,280,000 and Kshs.4,835,974,000 which
differed with the recomputed amounts of Kshs.6,915,276,000 and Kshs.4,835,969,000
for final receipts budget and actual on comparable basis respectively resulting to an
unexplained variance of Kshs.4,000 and Kshs.5,000 respectively. Further, the statement
reflects final expenditure budget and actual on a comparable basis of Kshs.6,915,281
and Kshs.5,787,878,000 respectively which differed with the recomputed amount of
Kshs.20,206,585,000 and Kshs.14,957,392,000 for final expenditure budget and actual
on comparable basis respectively resulting to an unexplained variance of
Kshs.13,291,304,000 and Kshs.9,169,514,000 respectively.

In the circumstances, the accuracy and fair presentation of the above mentioned balances
could not be confirmed.

The audit was conducted in accordance with International Standards of Supreme Audit
Institutions (ISSAIs). | am independent of the Moi University Management in accordance
with ISSAI 130 on Code of Ethics. | have fulfiled other ethical responsibilities in
accordance with the ISSAI and in accordance with other ethical requirements applicable
to performing audits of financial statements in Kenya. | believe that the audit evidence |
have obtained is sufficient and appropriate to provide a basis for my qualified opinion.

Emphasis of Matter
1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on a comparable basis of Kshs.6,915,280,000 and Kshs.4,835,974,000
respectively resulting to an under-funding of Kshs.2,079,306,000 or 30% of the budget.
Similarly, the University expended Kshs.5,787,878,000 against an approved budget of
Kshs.6,915,281,000 resulting to an under-expenditure of Kshs.1,127,403,000 or 16% of
the budget. Further, it was noted that the total amounts in the statement of comparison
and actual amounts for both receipts and payments were inaccurate.

The underfunding and underperformance affected the planned activities and may have
impacted negatively on service delivery to the public.

2. Uncertainty on Sustainability of Services

The consolidated statement of financial position reflects current liabilities totalling
Kshs.6,796,836,000 and current assets totalling Kshs.4,084,510,000 resulting in a
negative working capital of Kshs.2,712,236,000. Further, the group incurred an operating
deficit of Kshs.953,633,000 in the year under review which increased its accumulative
deficits balance to Kshs.5,359,681,000 as at 30 June, 2023.

The unfavorable performance and financial position cast significant doubt on the
University’s ability to meet its financial obligations as and when they fall due. The
University may, therefore, have to largely depend on financial support from the National
Government and the goodwill of creditors to sustain its services.
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My opinion is not modified in respect of these matters.
Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter
Unresolved Prior Year Matters

In the audit report of the previous year, several paragraphs were raised. However,
Management has not resolved and disclosed the status of all the prior year matters as
prescribed in the reporting requirements set by the Public Sector Accounting Standards
Board. Management has not provided satisfactory explanation for the delay in resolving
the issues.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, | confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Employee Costs

1.1 Retention of Employees Beyond Retirement Age

The consolidated statement of financial performance reflects employees costs amount of
Kshs.4,672,041,000 which includes an amount of Kshs.4,604,605,000 for Moi University
as disclosed in Note 11 to the financial statements. Analysis of the Master Payroll for the
months of June revealed that seventy-four (74) non-teaching staffs who attained the
mandatory retirement age of sixty (60) years were still in the payroll and were paid total
gross consolidated salary amount of Kshs.9,146,253. This is contrary to Section 9(vii) of
Moi University statutes, 2013 which states that staff of the University in grade 1 to 15 shall
retire from employment when the staff attains sixty (60) years or any other age as maybe
determined by the government from time to time.

In the circumstances, Management was in breach of the law.
1.2 Irregular Appointment of Staff

Review of expenditure documents revealed that the University made payment of basic
salaries totalling to Kshs.31,211,160 to twenty-three (23) staff members who were
recruited during the year under review. However, the audit revealed the following
anomalies:
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i. Annual recruitment plan — authorizing the appointments was not provided for audit.
This is contrary to Section B2(2) of Human Resource Policies and Procedures Manual
for the Public Service May, 2016 which requires that on the basis of Human Resource
Plans, Ministries/State Departments shall be required to develop annual recruitment
plans which will be forwarded to the Public Service Commission at the beginning of
each financial year to enable it plan to fill the vacancies.

ii. The key recruitments documents which include; summary/long list of the applicants,
interview programme, staff establishment of the respective section/department
reflecting the vacancies were not provided for audit.

iii. Record of panel interview guideline was not provided as required by Section 2.4.6 of
Moi University Human Resource Policy Manual, March 2010 which clarifies that the
Interview Panel shall design interview guidelines that will be used in all type of
interviews and such guidelines shall be specific to the job to be filled and the
competencies required.

iv. Signed Minutes of the Interview were not provided for audit review.

v. Perusal of personal files for all the candidates appointed revealed that none of the
candidates had documents of chapter six (6) attached to the respective personal
files. This is contrary to Section 2.4.12(m) of Moi University Human Resource Policy
Manual, March 2010 which states that an employee on first appointment to provide
certificate of compliance with chapter six of the constitution.

vi. All the newly recruited staffs were not inducted within the first three months of their
employment contrary to Section 2.4.17 of Moi University Human Resource Policy
Manual, March 2010 that stipulates the head of department for training and
development in conjunction with the head of department from where the employee
has been deployed shall co-ordinate induction and orientation process as soon as
possible but not later than three months after reporting.

In the circumstances, the regularity and validity of the recruitment process could not be
confirmed.

1.3 Unpaid Casual Wages

Review of the payroll revealed that the basic salaries included wages totalling
Kshs.144,788,057 paid to casual workers. However, the Management failed to pay and
accrue monthly wages to casual workers totalling to Kshs.69,160,491 being six (6)
months’ pay. This is contrary to Section 18(2)(c) of Employment Act, 2007 which requires
that subject to sub-section (1) wages or salaries shall be deemed to be due in case of an
employee employed for a period exceeding one month, at the end of each month or part
thereof.

In the circumstances, Management was in breach of the law.
1.4 Non-Compliance with Law on Ethnic Composition

During the year under review, the total number of employees of the University was two
thousand three hundred and seventy-eight (2,378) out of which one thousand four
hundred and ninety-one (1,491) or approximately 63% of the total number were members
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of the dominant ethnic community in the county. This is contrary to Section 7(1) and (2)
of the National Cohesion and Integration Act, 2008 which states that, “all public offices
shall seek to represent the diversity of the people of Kenya in the employment of staff and
that no public institution shall have more than one-third of its staff establishment from the
same ethnic community”.

In the circumstances, Management was in breach of the law.

2. Cash and Cash Equivalents

The consolidated statement of financial position reflects consolidated cash and cash
equivalents balance of Kshs.585,483,000 which includes cash and cash equivalents
balance of Kshs.549,602,000 for Moi University. The schedule provided for audit in
support of the cash book balances indicated that the University operates seventy-seven
(77) bank and Mpesa accounts out of which seventeen (17) were found to be dormant
with no transactions during the year under review. The University Management did not
explain why dormant bank accounts are being maintained out of which seven (7) attracted
account maintenance charges.

In the circumstances, the University continues to incur nugatory expenses on dormant
accounts and value for money from such expenses could not be confirmed.

3. Failure to Remit Staff Deductions

The consolidated statement of financial position reflects trade and other payables from
exchange transactions balance of Kshs.6,782,416,000 which includes staff deductions
not remitted to respective bodies of Kshs.5,208,208,000 as disclosed in Note 27 to the
financial statements. This is contrary to Section 35 of Cooperatives Act Cap 490 and
Section 53A of Retirement Benefits Act, 1997 which states that where an employer,
having with the agreement of an employee who is a member of a scheme, made a
deduction from the employee’s emoluments for remittance to the scheme, fails to remit
the deduction within fifteen days of the deduction, the scheme may, after giving such
employer not less than seven days’ notice, institute proceedings for the recovery of the
deduction. Further, the University may face legal challenges on outstanding deductions
including payment of interest on unremitted staff deductions.

In the circumstances, Management was in breach of the law.
4. General Suppliers’ Payables

The consolidated statement of financial position reflects trade and other payable from
exchange transactions of Kshs.6,782,416,000 which includes a balance of
Kshs.6,712,398,000 for Moi University which further includes an amount of
Kshs.1,158,163,080 for general suppliers as disclosed in Note 27 to the financial
statements. The balance of Kshs.1,158,163,080 is made up of Kshs.1,069,431,054 for
payables which dates from 2015/2016 financial year to 2021/2022 and Kshs.88,732.026
are payables for the year under review. However, the Management could not explain why
the balance of Kshs.1,158,163,080 had not been settled. This is contrary to Paragraph
3.1 of the Moi University Creditors Policy document 2016 which states that the Deputy
Vice Chancellor finance shall ensure that all contracts awarded by the University stipulate

Report of the Auditor-General on Moi University for the year ended 30 June, 2023
8



payment terms that are favorable to the University. As far as possible, payment should
fall due not sooner than 90 days from the invuice date, unless (a) there are financial
incentives for the University to effect earlier payment; or in the case of small, micro and
medium enterprises, this policy may cause financial hardship to the supplier in which case
payment may be effected at the end of the month during which the service is rendered,
goods supplied or works executed.

In the circumstances, Management was in breach of the law.

5. National Government Constituencies Development Fund (NGCDF) and Other
Sponsors

The consolidated statement of financial position reflects trade and other payable from
exchange transactions of Kshs.6,782,416,000. Included in this balance is Moi University
amount of Kshs.6,712,398,000 which further includes Kshs.85,372,508 from NGCDF and
Other Sponsors (OS).

Scrutiny of the records for National Government Constituencies Development Fund and
Other Sponsors payable provided for audit revealed that a total of Kshs.62,988,741 was
received by the University in the year under review whereas Kshs.22,383,767 related to
the previous years. However, the total amount of Kshs.85,372,508 was neither credited
to the sponsored students accounts nor refunded to the sponsors.

In the circumstances, the intended beneficiaries’ risks discontinuing their education due
to unpaid fees.

6. Intangible Assets

Review of contract documents revealed that a contractor was awarded a contract to
supply and install an Enterprise Resource Planning (ERP) software at a contract sum of
Kshs.26,595,959 which included a one lifetime license fee of Kshs.11,500,000. However,
the useful life of the intangible asset, whether the intangible asset useful life is indefinite
or finite and, if finite, the useful life or the amortization rates used were not disclosed in
the financial statements.

Further, although the Management provided status report indicating completion of the
project, no evidence was provided indicating commissioning of the software and it was
therefore not possible to confirm whether the project is fully completed or not.

In the circumstances, value for money on Kshs.19,944,000 paid for the intangible asset
could be confirmed.

7. Missing Note

The statement of cash flows reflects provision for audit fees negative balance of
Kshs.3,730,000 which should be supported by Note 29 to the financial statements.
However, Note 29 was missing instead the balance was supported by Note 28 to the
financial statements.

In the circumstances, the financial statements were not presented in accoraance with the
prescribed standards.
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8. Missing Signature

Review of the financial statements revealed that the signature for the Vice Chancellor
was missing under the report on implementation status of Auditor-General's
recommendations.

In the circumstances, the contents of the report could not be confirmed to be correct.

The audit was conducted in accordance with ISSAI 4000. The standard requires that |
comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. | believe that the audit evidence | have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, | confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and overall governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that | plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. | believe that the audit evidence | have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with International Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

In preparing the financial statements, Management is responsible for assessing the
University's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the University or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

In addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are

Report of the Auditor-General on Moi University for the year ended 30 June, 2023
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in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the University’s financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General’s Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor’s report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with ISSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

In addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, | consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal controls that
might be material weaknesses under the ISSAls. A material weakness is a condition in
which the design or operation of one or more of the internal controls components does
not reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
University policies and procedures may deteriorate.

Report of the Auditor-General on Moi University for the year ended 30 June, 2023
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As part of an audit conducted in accordance with ISSAls, | exercise professional
judgement and maintain professional skepticism throughout the audit. | also:

Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by Management.

Conclude on the appropriateness of Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University’s
ability to continue to sustain its services. If | conclude that a material uncertainty exists,
| am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the University to cease to
continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

Perform such other procedures as | consider necessary in the circumstances.

| communicate with Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal controls that are identified during the audit.

| also provide Management with a statement that | have complied with relevant ethical
requirements regarding independence communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence and where
applicable, related safeguards.

-

FCPA Nancy Ga CBS
AUDITOR-GENERAL

Nairobi

22 March, 2024
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14. Consolidated Statement of Financial Performance for the year ended 30 June 2023

Revenue from non-exchange transactions

Grants from National Government 6 4,275,877 102,222 4,378,099 4,367,513
Total Revenue from non-exchange transactions 4,275,877 102,222 4,378,099 4,367,513
Revenue from exchange transactions

Rendering of Services 7 1,804,054 - 1,804,054 2,1118,763
Sale of Goods 8 105,883 (293,074) (187,190 1 (I(g,?‘)S)
Rental Revenue from Facilities and Equipment ‘; 9,253 - 9,253 1 4,323
Total Revenue from exchange transactions 1,919,190 (55,6714) 1,626,116 1,955,323—
Total revenue 6,195,067 |  (190.851) | 6,004,215 6,322,836
Expenses

Use of Goods and Services - 10 | 1827013 57,996 | 1,885000 | 1,647,488
Employees Costs 11 4,604,605 67,436 4,672,041 5,010,606
Remuneration to Council 12 24,348 4,363 28,711 34,553
Depreciation and Amortization 13 99,309 5,318 104,627 108,369
Repairs and Maintenance 14 177,665 18,339 196,004 186,465
Contracted Services 15 68,168 3,289 71,457 34,483
Total expenses 6,801,108 156,741 6,957,849 7,021,964
Other gains/(losses)

Deficit for the year (606,041) (347,592) (953,633) (699,128)

The notes set out on pages 10 to 51 form an integral part of these Financial Statements.

The Financial Statements set out on pages | to 9 were signed on behalf of the University Council by:

Prof. Isaac S. Kosgey Ph.D.,, MBS ~ CPA Egla C.K. Samoei

Vice Chancellor

Date | ZJ > ) Do Date

Ag. Chief Finance Officer
ICPAK M/No:5141

]2 ; o 3 ’ Avry

Dr .Dr. Humprey K. Njuguna
Ph.D., Law, Ph.D., Entrep.
Chairman of Council

Date

j;/_u_/'.za;;d/‘
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15. Consolidated Statement of Financial Position As At 30 June 2023

Assets

Current assets Notes

Cash and cash equivalents 20 549,602 35,881 585,483 942,073

Receivables from exchange transactions 21 1,536,798 111,355 1,615,524 1,413,364

Receivables from non-exchange 22 1,347,233 1,347,233 1,335,689

transactions

Inventories 23 a 54,635 481,388 536,023 568,560

Biological assets 23 b 247 - 247 407
3,488,515 628,624 4,084,510 4,260,092

Non-current assets

Property, plant and equipment 25 5,345,225 6,074,932 11,420,187 11,300,352

Investment 24 1,000 - - -

Intangible assets 26 19,944 38,305 19,944 55,011

Biological assets 23 b 63,012 - 63,012 44,908
5,429,181 6,113,237 11,503,143 11,400,271

Total assets 8,917,696 | 6,741,861 15,587,652 15,660,363

Liabilities

Current liabilities

Trade and other payables from exchange 27* 6,712,398 140,924 6,782,416 5,860,063

transactions

Other liabilities and provisions 14,420 - 14,420 10,980

Bank account 20 - - 17,116
6,726,818 140,924 6,796,836 5,888,539

Non-current liabilities

GoK loan 31 231,250 - 231,250 231,250

231,250 - 231,250 231,250

Total liabilities 6,958,068 140,924 7,028,086 6,119,789

Net assets 1,959,628 6,600,937 8,559,566 9,540,574

Capital Reserves 4,726,313 9,567,757 14,294,070 13,976,995

Share Capital 1,000 - -

Revaluation Reserve 73.653 73,653 73,653

Revenue Reserve (2,766,685) | (3,041,472) (5,808,157) (4,510,106)

Total net assets and liabilities 1,959,628 6,600,937 8,559,566 9,540,574

The financial statements set out on pages | to 9 were signed on behalf of the University Council by:

Dr .Dr. Humprey K. Njuguna
Ph.D., Law, Ph.D., Entrep.
Chairman of Council

Date /3 /r}/;Ln)._\.{‘

Prof. Isaac S. Kosgey Ph.D., MBS
Vice Chancellor

CPA Egla C.K. Samoei
Ag. Chief Finance Officer
ICPAK M/No:5141

Date ’3! 7‘"9“"')%\ Date fﬁ/ ;JL)}L'-)Y
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16. Consolidated Statement of Changes in Net Assets for the year ended 30 June 2023

As at July 1, 2021 13,860,198 73,653 (3,919,315) 10,014,536
Deficit for the year (699,128) (699,128)
Capital/Development grants received during the year 225,166 225,266
Transfer of depreciation/amortisation from capital
. P . P (108,369) 108,369 -
fund to retained earnings
As at June 30, 2022 13,976,995 1 73,653 (4,510,074) 9,540,574
(; / s (
\} | N

As at July 1, 2022 9 13,976,995 73,653 q (4,510,074) 9,540,574
Cap.nal/DeveIopment grants received during the year- 31.544 31.544
Moi
Cz_apna!/Development grants received during the year- 244.139 244.139
Rivatex
Transfer of d iation/ isation fi capital

ransfer ' eprecia .|0n amortisation from capita (104.027) 104.027 )
fund to retained earnings
Deffered Tax on Excess Depreciation (303,057) (303,057)
Deficit for the year - - (953,634) (953,634)
As at June 30, 2023 13,845,594 73,653 (5,359,602) 8,559,566
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17. Consolidated Statement of Cash Flows for the yvear ended 30 June 2023

Cash flows from operating activities

Transfers from other governments entities 6 4.275.877 102,222 4.378.099 4367513
Rendering of services 3 1,804,054 . 1.804,054 2,118,763
Sale of goods 8 105.883 | (293,074) (187.191) | (167,795)
' Rental revenue from facilities and equipment 9 t)‘gg_? % q\55_3_ 4,323
Finance income = - - 32
Total Receipts 6,195,066 | (190,851) 6,004,215 6,322,836
Payments
Use of Goods and Services 10 1,827.013 57.996 1.885.009 1,647,325
Employees Costs 1| 4604605 | 67,436 |  4.672.041 | 5.010.606
Remuneration of the Council 12 24,348 4,363 28.711 34,553
Depreciation and Amortization Expenses 13 99.309 5318 _I;J.().?? 108,369
Repairs and Maintenance 14 177.665 18.339 196.004 186,465
Contracted Services 1S 68,168 3,289 71.457 34,483
Total Payments 6,801,108 | 156,741 6,957.849 | 7,021,964
Net cash flows from/(used in) operating
activities (606,041) | (347,592) (953,634) (699,128)
Adjustments for:-
Depreciation 25 99,309 4,718 104,027 108,369
Provision for audit fees 3,730 - 3,730 4,020
(Decrease)/increase in provision for d. debts 47.130 37,144 84,274 23,497
Operating deficit before working capital -
| changes (455.873) | (305,130) (761,003) | (563,241)
Changes in working capital
Decrease in inventories 23 32537 64322 96859 | 74.094 |
(Increascy/decrease in biological assets 23 (17.944) 92,232 74288 156,863
Increase in trade and other payables 27 572,193 2,145 574.33 410,163
Provision for audit fees 29 (3,730) - (3,730) (4.020)
Increase in doubtful debts provision 2lc (47.]36i—mm-‘ﬁﬁ(‘)})ﬁ . mgai.w?)_
Increase in trade and other receivables 21 (331.536) (28,552) (329.604) (201,606)
Increase in recievable from Non Exchange 22 (11,544) - (11.344)
Total (‘hanges in Working Capital (232,543) (137,839) (370,382) (151,244)
Cash flows from investing activities
Purchase of property, plant, equipment and =
intangible assets 25 (173,424) | (71.682) (245.105) (130.254)
Proceeds on disposal of assets - - 538
Net cash flows from investing activities (173,424) | (71,682) (245,105) (129,716)
Net cash flows from financing activities
Capital development grants from GoK JED 31.544 | 244139 275.683 225,166
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Repavment of Overdraft (16,786) (16.786) -
Restatement of Rivatex capital grants -
Net cash flows from financing activities 31,544 227,353 258,894 225,166
' Net (decrease)/increase in cash and cash equivalents (37_4_\42'24)7% 17.832 77‘(55(,_59[;; o _(35—'795T
Cash and cash equivalents as at 1 July, 22 17 924024 18,049 942.073 997.867
Cash and cash equivalents as at 30 June,23 17 549,602 35,881 585,483 942,073
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18. Statement of Comparison of Budget And Actual Amounts for the year ended 30 June 2023

2022-2023 2022-2023 2022-2023 2022-2023 2022-2023
Revenue Kes’000 Kes’000 Kes’000 Kes’000 Kes’000
Exchequer grants 3,438,280 - 3,438,280 3,438,280 - 100%
Tuition and related charges 2,530,722 - 2,530,722 891,775 (1,638,947) 35%(i)
Students accommodation and catering fees 83,126 - 83,126 53.191 (29,935) 64%
Students field trips/courses 128.668 - 128,668 84,784 (43,883) 66%
Students activities 56,303 - 56,303 43,773 (12,530) 78%
Research Funds 282,955 - 282,955 214,716 (68,238) 76%
Farm income 24,400 - 24,400 2,089 (22,310) 9%
Rental income 3,608 - 3,608 8,014 4,405 222%
MU Technologies income 200,000 - 200,000 46.596 (153,403) 23%(ii)
Elimu Millers income 27,150 - 27,150 - (27,150) 0%(1ii)
Apple Farming Project 20,000 - 20,000 - (20,000) 0%(iv)
Other income 120,064 - 120,064 52,751 (67,312) 44%
Total income 6,915,280 - 6,915,280 4,835,974 (2,079,306) 70%
Expenses
Personal emoluments
Basic salaries 2,417,719 = 2,417,719 2,438,181 (20,462) 101%
Gratuity and pensions contributions 407,265 - 407,265 356,791 50,473 88%
House allowance 947,536 - 947.556 955,068 (7,512) 101%
Other personal allowances 336,644 J 336,644 364,920 (28,275 108%
Commuting allowance 317,210 | = 317,210 318,274 (1.063) 100%
Sub-total 4,426,395 - 4,426,395 4,433,236 ( 6,840) 100%
Operations and maintenance expenses
Passage and Leave 26,513 - 26,513 15,207 11,305 57%
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Cleaning materials and detergents 10,292 - 10,294 639 | 9.655 6%
Farm expenses 15,140 5 15,140 2,235 | 12.905 15%
Training expenses 4,632 | - 4,633 937 3.696 20%
Post graduate programme 770 - 770 4.975 (4.205) 646%(v)
University research programme 3.524 - 3,524 1,569 1,955 45%
Purchase of motor vehicles 30,000 - 30,000 - 30,000 0%
Purchase of plant and equipment 60,230 (30,000) 30,230 - 30.230 0%
Repairs and Maintenance of Plant & Equip 1,458 1.206 2,664 1,090 1,574 41%
Purchase of medical equipment - - - - - -
Maintenance of buildings 30,534 - 30,534 13,793 16,741 45%
Maintenance of computers 1.209 - 1,209 58 1,151 5%
Maintenance of catering and hostels 39.230 - 39,230 13.299 25,931 34%
facilities

Maintenance of water supplies 4912 - 4,912 1.902 3.009 39%
Maintenance of playgrounds 1,102 753 1,855 1.334 521 72%
[CT infrastructure 10,000 (5,000) 5.000 1.027 3.973 21%
Online Teaching Infrastructure 2,000 - 2,000 - 2,000 0%
ERP expenses 6,700 - 6,700 5.496 | 1.204 82%
IODL expenses 6,426 - 6,426 - | 6.426 0%
Infrastructure development 40,500 [ (10.804) 29.696 145 | 29,551 0%
Payment of outstanding debts 221,967 - 221,967 85,938 f 136,029 39%
Remedial Plan-Pension and Provident 171,512 - 171,512 - l 171,512 0%
Programme accreditation costs 15,240 - 15,240 142 l 15,098 1%
Curriculum Development and Review 12,000 f - 12.000 217 | 11,783 2%
Contract services and subscriptions 20,239 | - 20,239 8.641, I 11,598 43%
Research funds disbursements 194,294 | - 194,294 300,537 | (106,243) 155%(vi)
Students field trips/courses 128,668 i - 128,668 118,574 | 10,094 92%
MU Technologies expenses 249,095 | - 249,095 5,388 | 243,707 2%
Covid-19 intervention and mitigation costs 10,000 ] - 10,000 - ‘ 10,000 0%
Students activities 56,304 ! - 56,303 18,345 ' 37,958 33%
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2. Budget variances:

i) The number of students who were enrolled during the year were less than those projected.

i) MU Technologies was anticipating to secure a contr

act with ICTA in the year under review but this did not materialize.
iii) The Elimu Millers was not ope

rational during the year under review.
iv) There was an anticipation of harvesting of Apples which was never realized.
v) There were increased post graduate activities during the year.

vi) There was increase in research activities utilizing the available funds as the projects individual budgets for planned activities.
vii) During the year under review the new Strategic plan

-2023-2027.was being worked on. necessitating many meetings and engagements with the
stakeholders
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19. Notes to the Financial Statements
1. General Information

Moi University is established by and derives its authority and accountability from the
Universities Act, 2012 and the Moi University Charter, 2013. The University is wholly
owned by the Government of Kenya and is domiciled in Kenya. The University's principal
activity is the provision of University education through teaching, research and outreach

Statement of Compliance and Basis of Preparation
l'he financial statements have been prepared on a historical cost basis except for the
measurement at re-valued amounts of certain items of property. plant and equipment,
marketable securities and financial instruments at fair value. impaired assets at their
estimated recoverable amounts and actuarially determined liabilities at their present value.
The preparation of financial statements in conformity with International Public Sector
Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also
requires management to exercise Jjudgement in the process of applying the University’s
accounting policies. The areas involving a higher degree of judgement or complexity, or
where assumptions and estimates are significant to the financial statements, are disclosed

in Note 5 of these financial statements.

The financial statements have been prepared and presented in Kenya Shillings. which is

the functional and reporting currency of the University.

The financial statements have been prepared in accordance with the PFM Act. the State
Corporations Act, the Universities Act 2012, and International Public Sector Accounting
Standards (IPSAS). The accounting policies adopted have been consistently applied to all the
years presented.
Adoption of New and Revised Standards
I. New and amended standards and interpretations in issue effective in the year ended 30
June 2023,
IPSASB deferred the application date of standards from 1° January 2023 owing to Covid
19. This was done to provide entities with time to effectively apply the standards. The
deferral was set for 1* January 2023.
it. — New and amended standards and interpretations in issue but not yer effective in the
year ended 30 June 2023
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IPSAS 41: Financial
Instruments

Applicable: 1* January 2023:

The objective of IPSAS 41 is to establish principles for the financial
reporting of financial assets and liabilities that will present relevant and
useful information to users of financial statements for their assessment of
the amounts, timing and uncertainty of'an University's future cash flows.

IPSAS 41 provides users of financial statements with more useful
information than IPSAS 29, by:

* Applying a single classification and measurement model for
financial assets that considers the characteristics of the asset’s cash
flows and the objective for which the asset is held:

* Applying a single forward-looking expected credit loss model
that is applicable to all financial instruments subject to impairment
testing: and

* Applying an improved hedge accounting model that broadens the
hedging arrangements in scope of the guidance. The model
develops a strong link between an University’s risk management
strategies and the accounting treatment for instruments held as part
of the risk management strategy.

IPSAS  42: Social | Applicable: 1* January 2023

Benehts The objective of this Standard is to improve the relevance, faithful
representativeness and comparability of the information that a reporting
University provides in its financial statements about social benefits. The
information provided should help users of the financial statements and
general-purpose financial reports assess:
(a) The nature of such social benefits provided by the University.
(b) The key features of the operation of those social benefit schemes:; and
(¢) The impact of such social benefits provided on the University’s
financial performance, financial position and cash flows.

Amendments to | Applicable: 1st January 2023: o

Otlu;r_ ) ;ESA: a) Amendments to IPSAS 5, to update the guidance related to the

;esu Ling l‘ror; S{\ | components of borrowing costs which were inadvertently omitted

& ngseia when IPSAS 41 was issued.
Instruments
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b) Amendments to IPSAS 30, regarding illustrative examples on
hedging and credit risk which were inadvertently omitted when
IPSAS 41 was issued.

¢) Amendments to IPSAS 30. to update the guidance for accounting
for financial guarantee contracts which were inadvertently omitted
when IPSAS 41 was issued.

Amendments to IPSAS 33. to update the guidance on classifying financial
instruments on initial adoption of accrual basis IPSAS which were
inadvertently omitted when IPSAS 41 was issued.

Other improvements
to IPSAS

Applicable I January 2023

* IPSAS 22 Disclosure of Financial Information about the General

Government Sector.

Amendments to refer to the latest System of National Accounts (SNA
2008).

* IPSAS 39: Employee Benefits

Now deletes the term composite social security benefits as it is no longer
defined in IPSAS.

* IPSAS 29: Financial instruments: Recognition and Measurement

Standard no longer included in the 2021 IPSAS handbook as it is now
superseded by IPSAS 41 which is applicable from 1" January 2023.

Discontinued
Operations

IPSAS 43 Applicable I' January 2025
The standard sets out the principles for the recognition, measurement,
presentation, and disclosure of leases. The objective is to ensure that
lessees and lessors provide relevant information in a manner that faithfully
represents those transactions. This information gives a basis for users of
financial statements to assess the effect that leases have on the financial
position, financial performance and cashflows of the University.
The new standard requires entities to recognise. measure and present
information on right of use assets and lease liabilities.

IPSAS 44: Non- | Applicable 1+ January 2025

Current Assets Held The Standard requires,

for Sale and
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Assets that meet the criteria to be classified as held for sale to be measured
at the lower of carrying amount and fair value less costs to sell and the
depreciation of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented
separately in the statement of financial position and the results of
discontinued operations to be presented separately in the statement of
financial performance.

iti. — Early adoption of standards
The University did not early — adopt any new or amended standards in year 2022/2023.
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Summary of Significant Accounting Policies

4) Revenue recognition
i) Revenue from non-exchange transactions

Fees, taxes and fines

The University recognizes revenues from fees, taxes and fines when the event occurs and
the asset recognition criteria are met. To the extent that there is a related condition
attached that would give rise to a liability to repay the amount, deferred income is
recognized instead of revenue. Other non-exchange revenues are recognized when it is
probable that the future economic benefits or service potential associated with the asset
will flow to the University and the fair value of the asset can be measured reliably.

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured
at fair value and recognized on obtaining control of the asset (cash, goods, services and
property) if the transfer is free from conditions and it is probable that the economic
benefits or service potential related to the asset will flow to the University and can be
measured reliably. Recurrent grants are recognized in the statement of comprehensive
income. Development/capital grants are recognized in the statement of financial position
and realised in the statement of comprehensive income over the useful life of the assets
that has been acquired using such funds.

i) Revenue from exchange transactions

Rendering of services

The University recognizes revenue from rendering of services when the event occurs and
the asset recognition criteria are met.. To the extent that there is a related condition
attached that would give rise to a liability to repay the amount, deferred income is
recognized instead of revenue.

Where the contract outcome cannot be measured reliably, revenue is recognized only to
the extent that the expenses incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of
ownership have been transferred to the buyer, usually on delivery of the goods and when the
amount of revenue can be measured reliably, and it is probable that the economic benefits
or service potential associated with the transaction will flow to the University.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts
estimated future cash receipts through the expected life of the financial asset to that asset’s
net carrying amount. The method applies this yield to the principal outstanding to determine
interest income each period.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)
Dividends

Dividends or similar distributions must be recognized when the shareholder's or the
University’s right to receive payments is established.

Rental income

Rental income arising from operating leases on investment properties is accounted for on
a straight-line basis over the lease terms and included in revenue.

b

~—

Budget information

The original budget for FY 2022-2023 was approved by the National Assembly in July,
2022. Revision of the Budget during the supplementary | budget estimates saw our
Capital Development budget revised down wards from Kes. 80.000.000 to Kes. 31,
544,431

The University’s budget is prepared on a different basis to the actual income and expenditure
disclosed in the financial statements. The financial statements are prepared on accrual basis using
a classification based on the nature of expenses in the statement of financial performance, whereas
the budget is prepared on a cash basis. The amounts in the financial statements were recast from
the accrual basis to the cash basis and reclassified by presentation to be on the same basis as the
approved budget. A comparison of budget and actual amounts, prepared on a comparable basis to
the approved budget, is then presented in the statement of comparison of budget and actual
amounts.

In addition to the Basis difference. adjustments to amounts in the financial statements are also
made for differences in the formats and classification schemes adopted for the presentation of the
financial statements and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the statement of
comparison of budget and actual amounts and the actuals as per the statement of financial
performance has been presented under section xvii of these financial statements,

¢) Taxes

Current income tax

Current income tax assets and liabilities for the current period are measured at the amount expected
to be recovered from or paid to the taxation authorities. The tax rates and tax laws used to compute
the amount are those that are enacted or substantively enacted, at the reporting date in the area
where the University operates and generates taxable income. Current income tax relating to items
recognized directly in net assets is recognized in net assets and not in the statement of financial
performance. Management periodically evaluates positions taken in the tax returns w ith respect to
situations in which applicable tax regulations are subject to interpretation and establishes
provisions where appropriate.
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Deferred tax

Deferred tax is provided using the liability method on tem porary differences between the tax bases
ofassets and liabilities and their carrying amounts for financial reporting purposes at the reporting
date.

Deferred tax liabilities are recognized for all taxable temporary differences,