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I Golf Hotel Limited
Reports and tr'inancial Statements
For the year ended 30 June, 2023

ACRO T'/M5 AND GLOSSARY OF TEP$45

IFRS lntemational Financial RePorting Standards

CEO Chief Executive Officer

NT National Treasury

PFM Public Finance Management.

KDC Kenya Development Corporation

GHL Colf Hotel Limited

Govt. Govemment

PSASB Public Sector Accounting Standards Board

CPA-K Certified Pubtic Accountant Kenya

CPS- K Certified Public Secretary l(enya

ICPAK lnstitute of Certified Public Accountantt Kenya

IHRM lnstitute of Human Resource Management

FCIP' UK Fellow of the Chartered lnstitute of Procurement and Suppty

i. /,'rilc O-'s.: llntr.'Il:rng nizEtr fti Enrrtondi il,r.t iriiij/ i.\remncts
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and is a subsidiary of Kenfa Development. Corporation (KDC); a Pan$tetal of the Ministry of trade and

industry. lt's a limired lhbllity company widr 80% shareholding to l(enya Development Corporation and

20% shireholding by the Counry dou".nrent of Kalomeg. The shareholders through the directors are

responsible for *re general policy and strategic direcUon of the Hotel.

Golf Hotel Limiteil
Reports and Financial Statements
For the year ended 30 June, 2023
l€Y [-ioTE0_ ti\FoRMATroi\
Dacl:gl"oumr'il i 'foo.nnatiom

Golf Hotel Limited was esablished on 20 December 1979 and is governed by the Companies Act 201

iPri mciSr,afl /Acti'yi aies
Hospitaliry is rhe principal acriviry for Golf Hotel, limited with accommodation and conferencing being

|ts main revenue centers. The Hotel currently boosts of a 3 star in proPerty ratinS. lt has been able to

offer afrordable price yet premium customer care as a 5 stars' luxury Hotel.

Founded in 1979, the hotel strives to provide exceptional experiences to our guests, while providing

an excellent worl< environment for our staff and obtaining industrl leading resuls.

Golf Hotel offers a comprehensive range of services and tools tailor-made to each prolect to ensure

maximum return on investment to its sokeholders and investors.

Road

Our 62 elegantly furnished luxury rooms are made up of the Standard Superior' Executiv-e and Suite

with yarious in - room facilities and amenities that provide the highest level of comfon for uldmate

luxurious accommodation

We do also have a dedicated conference floor with rooms of different capacities furnished to the

highest standards. Our experienced professional team will assist you with the events you are planning

frim private celebrations to corporate events. All meeting sPaces are well equipped wi*l the latest

SAte-Of-The-An hcilities that include build - in audio-visual equiPment's, Wi-Fi and video conferencing

facilities

Our Mosaic restaumnt do showcase modern line dinint at its best with the freshest flavors in an

ambiance of distinctive contempoftrry desiSn, merging focus on local ingredients and cool<ing styles with

an array of international spechlties.

Other hcilities include Team Building Grounds, State of the art Topaz bar, Fully Equipped Kids play area

& an outdoor swimming pool - an oas's o{ rela:<ation. Our hotel is 5 minutes' drive from the newly built

Kakamega Airstrip, 53.5Kms from Kisumu lntemational AirPorts resPectively using dte Kisumu -

lv



Golf Hotd Limited
Reporb and Finsncial Statements
For the year ended 30 June, 2023
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A world class hotel recognized for o<ceptional hospitality experience.

ln the Heart and Mind of our sakeholders

.. il53,lri l

.i lis:i,:ir:

We are dedicated to providing high sandards of accommodation, conferencing and other
hospitallty services to satisfy the dernands and expectations of our stalceholders.

l. Professionalism and Confidendality: Maintain best practices by developing our staff to
perform their duties with ocpertise and dedication as well as treating client and

organizational information conff dential.
2. Continuous Learning: Development of staff by building capacity in both professional and

artisan skills in order to be at par with emerging trends in hospitality industry.
3. lntegrltf and Transparencp Renraining accountable and open, devoid of corrupt

Practices.
4. Teamwork Building strong teams to realize synergies of working together
5. Customer centricit),: Putting customer at the centre of all we do.
6. Creativity and lnnovatlon: Creating environment that embraces new ideas and ways of

doing business.

,:,,::,:: r.,i. : .',:'rj,.,:,-;.;1.,31.

l. Business Growth
2. Operational Efticiency

3. Organizational Capacity Development
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Golf Hotd Limited
Reports and Financial StstemeEb
For the ear mded 30 June, 2023

Directors
The Directors who served the Hotel during dre yea.r ending 30 June 2023 were as follows:

t.
2.
3.
4.
5.
6.

t.
2.
3.
4.

Ms. Faith Nene
Ms. Gumato Abudo
Ms. Patrich Niambi
Ms. Anne Glau
Ms. June Mwaiuma
Mr. Saxon Kweyu

Mr. Christopher Hul<a
Ms. Grace Magunga
Mr. Kennedy Wanderi
Dr. Beatrke Sabam

-Chairman
- Chief Execwive

- Chalrrmn

- Appointed JanuarY 2023

- Appointed September 2021

- Appointed January 2023
- Appointed JanuarY 2023

- County Govr of lQkamega
- County Govt of Kalemega

- Left On December 2022
- Left On December 2022
- Left On December 2022
- Left On December 2022

Corporate Secr6tary
Kenya Development Corporation
P.O. Box 126665-00100. Nairobi

Registered Office
Khasaldula Road
Milimani Area
P.O. Box ll&50100. Kal<amega" l(enya

Corporate Headquarters
Udrumi House
Aga Khan Walk
P.O. Box 126665-00100. Mirobl Ken)ra

Corporae Contacts
Telephone (254) 056 2030150/l
E-mail: info@olftrot€lkalemeg.com
Websiter v':'r,r'i'i.rol*rotell<a.l<ar,rei!.qQi4

Corporate Bankerc
Kenya Commerclal Bank
P.O Box 152-50100. Kakamega, KEi.IYA

lndependent Auditors
Audltor General
Office of the Arditor General
Anniversary Towers, Universlry Way
P.O. Box 30084
GPO 00100. Nairobl, KenF

Principd Legd Mvisers
Ofrce of the Acorney General
Sherh House
P.O. Box 401 l2

;. , !,.. .; CclS ;ltiJ t.r {, i "::i &; rr' p::;." J{ a4r:i,i7 ii1 .

PO 00 100. Nairobi, KenYa
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Golf Hotel Limited
Reports and Financial Statements
For the year ended 30 June, 2023
-,il-]E tso.$nD oF D! RECTOP"S
MS. FAITH NENE is the Directo

Bachelor of Laws degree

t'-';,rr,,-- 
-f.-r.:,*ffi **-I,

Corporate Services at l(DC. She has significant l<nowledge

expertise in the fields of HR, Strategy and Policy formulation gained over a period of wo decades, with

sixteen years being at Senior Management level. She has extensive Board Room exPerience having served on

the Boards of l(enya \Mnes Agencies Ltd Mount l(enya Bottlers, Uchumi Supermarkets, Funguo Registnrs,

Njimia Kenya Limited (a pharmaceutical company ) currently serving on the Board of lsuzu East Africa, Agro

Processing & Food Company and Mounain Lod6e limited. Ms. fuitlr holds a Master of Science Degree in

Human Resource Management from the University of Manchester, Ul( and a Bachelor of Ans degree fi'om

the University of Nairobi. She is a certified Executive Coach from the Academy of Executive Coaching, Ul(
She is a member of the lnstitute of Human Resource Management (IHRM) and the l(enya lnstitute of

Management.

MS. PATRICIA N, GACHUNGI is the Manater, Supply chain Management at l(enra DeveloPment

Corporation. She has solid experience in Supply Chain Management, with rich knowledge and undenanding

in Public Procurement and Logistics. Prior to ioining l(DC, she was the Head of Procurement at Tourism

Finance Corporation. She hai also worl<ed at the Public Procurement ReSulatory Authority in the

Compliance Department- Ms. Patricia holds a Master of Science Degree in Procurement and Logistics fi-om

the Jomo Kenyatta University of Science and Technology and a Bachelor of Commerce Detree' Business

Admlnistration option ft-om strathmore university. She also holds Gnduate Diploma from The chartered

lnstitute of Procurement and Supply, United Kingdom. She is a Fellow of the Chartered lnstitute of

Procurement and Supply (FCIPS-UK) and a Licensed Member of the l(enya lnstitute of Supplies Managemenc

MRS. ANNE GITAU is the DePuty Director Debt Management. She has over 30 years' exPerience in

finance and accounting tained while worlcing at IDB CaPial Ltd where she rose through the ranl6 to the

position of Manager Finance and Accounts. She is a holder of a Bachelor of Commerce Degree (Accounting

option) from the univeGity of Nairobi and is a certified Public Accountant and Secretary, (cPA-l(, cPS- lq

and is a member of ICPAK
MS. GUMATO ABUDO is the Chief Exeqtive Ofticer of Golf hotel limited. She holds a Degree in

Management and Leadership from Manageme nt UniveBity of Afi-ica, A degree in Hotel and Hospiality

Management from Moi University and a Diploma in Hotel & Catering from Mt Kenya University. She has

underaken her Senior Leadership Development Programme (SLDP) from the Kenya school of Government.

She also has certi{ied rainin$ in CBA Netotiation and Job Eraluation fi-om dre Kenya School of

Government. Ms. Gumato is currendy pursuing her Master's in Management & Leadersh ip. She holds a wide

range of experience in Hospitality Managem ent, having worl<ed in the field of for over I 5 years

Mr. lohn Karia is the Company Secreary to the board of Golf Hotel Limited. He is a seasoned legal

,, and governance professional with wide and raried experience gained in the ffnancial services industry

and has previously worlced for Kenindia Assu rance Co. Ltd, Laptrust/CPF Group and Tourism Finance

Corporation where he was the Head of LetaI Services and Corporation Secreary' Mr. l(aria is an

Advocate of the High Coun of l(enya and a Certified Secretary. He is an active Member of the Law

Society of Kenya, the lnstitute of Certified Public Secretaries of Kenya and an fusociate Member of the

Chanered lnstitute of Arbicrators (Kenya Branch). He holds a Master's degree in Law (LLM) from the

Universiry of Exeter (UK), Postgraduate Diploma in Law from the Kenya School of Law and a

r

(LLB) from University of Nairobi.

il.. lrn" Mwaiuma is the Chief Office Finance and budget at the County

Government of l(akamega

Mr.Saron Kweyu is the Chief Officer industrialiation and Tourism at the

County Government of Kakamega. He has a wide experience of over 20

years in public service. He Holds a Bachelor of Education degree in

economics and teograPhy from the University of Nairobi and a diploma in

uman Resource Management from l(enya lnstitute of Managemeng

vl11



in 1985.

Ms.HELLENcHlLl.,AistheManagerHotelPlanningandMarketingforGolfHotelLimited.shehasa
Master's in Business Administration, Stiategic Management option fi'om Jomo Ken)'ata University' A Degree

in Economics & Sociology from the Univeirsity of ilairobi and a Diploma in Front Offce Onerations from

Kenfa Utalii College. She has undertal<en a course in Senior Management (SMC) from the Kenya School of

Government and is a member of Tourism Professional Association (TPA). Hellen has over 20 years' wealth

of working exPerience in oPerations management' planning and marlcting in the hosPiality industry and was

born on 28 June 1977.

cPAMUGADIALEENAistheManagerFinanceandlCTforGolfHotelLimited.Sheisaholderof
Master,s in Business Administration Finan'ce Option from Jomo l(enyata University' Degree-in- Business

Management-AccountingfromMasindeMuliroUniversity,acenifiedPublicAccountant(GPA-K)'and
Distinction Certificate in Senior ManaSemert Course fi-om the Kenya School of Government'.She is member

ofdre lnstitute of Cenified public Acciunana (ICPAK No. l,+454) and has also acquired certified trainings in

cBA Negotiation and Job Eraluation fi-om the Kenya School of GovernmenL she holds a wide range of

experience in Finance Accounting and lCT, having worked in the field for over 12 years' Ms' Mugadia was

born on l6 November 1987.

Management and Leadership from Management University of Africa, A degree in Hotel and Hospital

Managem ent from Moi University and a Diploma in Hotel & Cateri ng from Mt Kenfa University. She has

undertaken her Senior Leadership Development Programme (SLDP) fi'om the Kenfa school of Government

She also has certified trainings in CBA NeSotiation and lob Evalua tion fi'om the Kenya School of

GovernmenL Ms. Gumato is currently pursuing her Mastcds in Management & Leadership. She holds a wide

range of experience in Hospitalitl Management having worked in the field of for over 15 years. She was born

MS. I'IAUREEN N,U RU serves Golf Hotel Limited as a Manager' Human Resource and Administration'

She holds an MBA in Human Resource Managem ent fi-om the University of Nairobi, a Bachelor of Science in

Human Resources Management from the Maasai Mara Univercity and is a Cenified Human Resource

Professional (CHRP-K) from College of Human Resource Managem ent. Ms. Niuru has over 8 Years'

exPerience and a wealth of l<nowledge in Human Resources Management in both Private and Public Service

having wodced for Enashipai Resort & Spa. She is a Full Member of the lnstitute of Human Resource

ent and has attended several trainings and seminars in pursuit for knowledge and skills in Human

urce ManaSemenl She was Born in 1990'

Golf llotel Limited
Reports and Financial Statements
f,'nr the veer ended 30 .Inne- 2023
T!{E MANAGEMENT TE.'.\T4

MS. GUMATO ABUDO is the Chief

born on I lrr' lune 1985.

Executive Ofticer of Golf hotel limited. She holds a Degree

CPA Robert Klplangat Rotich serves Golf Hotel Limited as a Manager' lnternal Audh' He holds

Bachelor of Commerce Accounting oPtion from Etefton University' He is also CPA (K) and a

member of ICPAK (member no 1513fl and has also completed a course in Senior Management

(SMC) from the Kenfa School of Government. Mr. Rotich is currently Pursuing Masters in Business

Ad.inist.ation fi'om l<enfatta University. Robert has valuable experience of orrer ll years in

lntemal Audit Manatemeng Finance and Accounting' Nsk Management' Governance and

Compliance, Proiect Management and Strategic planning both in Prirrate and Public Organization and

EUNICE RUTO is the Manager Supply Chain Management' She holds a

Master's degree in Business Management (Strategic Management) and

Bachelors of Business Management (Purchasing and Supplies

ManaSement). She is also a member of Kenya lnstitute of Supplies

Management (Member No 77892). Eunice has wide ogerience in Supply

Chain Management having worked in the lield for 7 years'

lx
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Golf Hotel Lindteil
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(]HAl;l,il4lrii\l'S S'fATEfviE;\l-u-

The Golf Hotel Limited Srategic Plan 202A23 - 2026127 sers out the vision of the Hotel in the iust
completed planning and Financial period 2022-2023 which is to be A world class hotel recognized for
exceptional hospitality experience. We are dedicated to providing high standards of accommodation,
conferencing and other hospitality services to satisfr dre demands and expectadons of our stakeholders'.

Three pillars through which this will be achieyed are Business Growth, Opentional Efficiency and
Organi2ation Capabilities Developmenr

The hotel begun the lmplementation of the strategic plan 2022-2026 targets in the financial year 2022-2023,
The Phn requires a resource of Kshs. 972.35 Million. The resource requirements are within the Hotel
Revenue, with the e><ception of tJre first and second years with a deficit of Kshs. 54.73 Million and lGhs.

29.08 Million respectively

To cover the strategic plan deficit in year one ending 30 June 2023, the hotel apPlied for a stimulus loan

from the l(enya Development Corporation. ln December 2022 The hotel received an offer le$er to the
applicadon it had made for a loan of Kshs. 49, l9Z I 72 on a I 0 years' repayment at an interest rate of 5%

under the Economic stimulus program to be used for the refurbishment of the existing rooms. During the
year under review, Refurbishment of the 52 guest rooms commenced with the approval fi'om the Kenya
Development Corporation.

The hotel was also able to record remarlcable transformation in its performance and customer seryice from
improvemens during the year geared towards guest satisfacdon. This resul@d in customer loyalty and
growth in revenue as registered in rhe year 202212023 standing the highest achieved revenue in the last five
years.

With the promising growth, driven by the prevailing Proper Management, motivated staff, stable
macroeconomic environment, the ongoing implemenation of the strategic phn 2022-2026, we are
confident of the hotel being able to maintain the performance traiectory in subsequent year.

On behalf of the Board, I would lil<e to thank the Company's Management and Staff for their diligence and

dedication during the year en6"6 lQ* Jyne 2023.

FA[]I[.I NIENE
EOARD CP]A[RPERSON

I
t.
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GoltHotelLimitul
Reports and Financial Statements
For the year ended 30 June, 2023
REFORT OF T[-!E ,,\CCOUhI-O'O}.IG OF;:ICETt

Arn pleased to present to you the Hotel's Annual Repon and Financial statements for the year ended

lQa June 2023 on behalf of the Management of Golf Hotel Limited.

During the year under revieu we condnued to inrcSrate dle implemenAtion of dre Strategic Phn to the

Perfoirance Management System to erhance realization of set targets. The obiectives of dhe Strategic

Phn were cascaded to indiviiual level targets in ttre Saff Performance Appraisal System'

Through this the Hotel was able to achieve its strategic objectives as set out in the annml worl< plan

which were within the Hotels resource ability e)(cept for the following strategic obiectives that

remained pending by the close of year one:

Fencing of the hotel, integration of all hotel operation services into ERP, Automation of the internal

audit services, lmplemendtion of Staff Mortgage schemes and the lmPlementation of Staff car loan

schemes.

The Hotel is however confident of the execution of these activities in the subsequent periods within the

strategic plan with the a\ailabilit), of resources.

The Hotel was also able to complete from internal Financing the construcdon of a new Mandhari Hall

whidt is accessible to meet the increasing needs of the physically challenged group of clienU. Odrer

Maior Proiects executed by the Hotel was the setup of a new Cold room and Chiller, Refurbishment of

dre existlng Conference hajls and the Esablishment of the kecutive Conference Launch.

Marl<ering strategies has alcen a c€nrral locum in the year ended 30 June 2023' Through ttris During the

year ended 30 June 2023, the Hotel recorded a 3l% improvement in revenue performance from the

performance of 202.1t2022 with an achievement of a urnover of 201. I million compared to Kshs.l 53.3

million reSistered in dre same period hst year.

The hotel has continued to invested in raining iS staff to ensure continuous learning and sAff capacity

building. ln the year under review three management staff were trained in Senior Management Course,

Senlor Leadership Development Program, at Kenra School of Government suPervisory staff were

trained on Management Development Programmes at both the l(enya utalii College and Kmya School

of GovernmenL Other stafi were talcen for refresher courses offered by dre Kenya Ualii College to

their service delivery skills. The Hotel also offered attachment opPortunities for continuing

ts and plans on proving tralning opportunities to students who have completed their studies on

hip programs as provided by the Public Service Commission.

I wish to convey my apprechtion to the board of directors for their continued suPPort during the

year ended 30 June 2023. I wEh to also e:<press my gratitude to the shareholders and staff frcr dlelr

dedication and ppon to the company which saw the improved service delivery during this year'

GU DO
CHIEF CUTIYE OFFICER

xl
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Golf Hotel Limitetl
Reports and Finsncial Statements
For the veer ended 30 .Iune. 2023
STATEMENT OF FERFORX4AI.ICE AGJLII'{ST pREDEiERT'?!h]ED OBIECTIVES FOA FY

2022-2023
During the year under review, Golf Hotel Ltd developed a Strategic Phn that has identi{ied three (3)

focus areas that include BusinEss Growth with the obiective of increasing hotel revenues;

Operational Efficiency aimed at increasing the Hotel profis; and Organization Capabilities

Development aimed at enlancing hotel performance.

The strategic phn has also identified strategies thar have been transhted to sPectfic activities against

each stratqgic objective. The Strategic Plan also presents the implementatlon and coordiftation

frameworl< that will ensure effectfue and eftichnt implemenation of the set targets for the five'year

period of dre straretic phn FY2022 - FY2026. The framework gives the staff establbhment staff

development strategies, strategies for ensuring efticiency within the Hotel, its organi:ational structurq

expected financhl in-flow and out-flow as well as resource 8aps, resource mobiliation strategies, and

possible rislcs and their mitiga$on measures.

For efiective tmcking and repofting of the progress and achieved results, the Plan has developed a

Monitoring & Erraluadon Framework to guide $e monitorin& erraluation, reviews of the strategic phn- A

result Matrk has been developed to enable reporting at the outcomes level.

Golf Hotel Kalomeg- develops is annual work phns based on the above 3 PillaB' fusessment of the

Board's performance against its ennual work phn is done on a quarterly hasis.

The process of esablishing dre obiectives was consulative as all saft were involved through initbl

propositions and sensitization in compihtion of the strategic plan.

The performance contract of the CEO for this financhl )rear was based on the work plan for the

financhl year.

This PC is cascaded to the PCs for senior management staff and appraisal forms used frcr biannul stafr

evaluation-

The Hotel achieved i15 performance targets set for the Ff 202212023 period for its 3 strategic pilhrs' as

indicated in - the diagr-am below:

r,(,-,rrr-.. J.rdr d:d F'&ii'u,'; 'nt "1','*
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Golf Hotel Limited
Reports and F'inancial Statements
For the year ended 30 June, 2023

AdllcvrmcntiActlvlthrtrGy Performlnce
lndlcetort

Strrtcgtc Pltlar/Themdrnrcr Ob,edlve

il,:ff'il
Complet€ the
conrtnrcllon of
prerldenlhltulte bulldlnS

Vlrlo'rr hdl! fitted wlth
gyprum, clrpctlng.
rurpended LCD

Rrh.bllltatlon !nd
equlpplng of conference

lnterlor 'l,ork for lbtel
van dqre l.e. Seatr

upholnery .nd 6rpet

Refurblth Hotel vln

lnfrurtau<ture
dev€lopment

M!rketln8 dep.rtrient
ertrbllrhed

Etubllth .nd e-tour.e
marketlnS departmenl

Hotel partklplted In 3

exhlbltlont
PrnklPrte ln exhlbltio.r5

Hotel en8lged I b€nd
!mbrrledor

ldentlfy and €n8r8e
brlnd !mbllradon/
lnfluenaert

Bro<fi urar. ChlrEE the€tt,
Fllc6 etc were pdnted

DedSn, p.lnt lnd
dlriemlnlte IEC rutert lt

Hotel €n8lged L!b.o FM
for rdv€ftl ement of
Hotel ,ervlcer.

Urc of mllnrtr€lm medla
(rrdlo lnd T\4 to
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Golf Hotel Limited
Reports and Financial Statements
For the year ended 30 Jung 2023

CORPOR4\TE GOVERN/{NCE ST'/{TEMET{T
To embrace good gor"a"na" .nl1*ure intetriq/ in our oPerations' the Hotel requires drat all its staff

conform to the Code of Conduct and Ethics fJr Jhe Hotel. We strive to condnuously improve the

effectiveness of our service delivery and underake periodic performance reviews of our operations to

assess our performance and take clrrective actions on time to minimize deviations of our performance

form argets. We acknowledge the imPoftance of Diversity' Gender' equity' and inclusivity to suPPort

good goierrnnce. Loolcing ahead, we will strive to maintain our high sandards of corporate gwernance

as lt is central to provision of quility services. We are committed to leading practices that continuously

seek to promote effective corporate governance.

To drb end, and in order to entance-and streamline our oPeradons' the Chief Fxecutive Oftcer

esablished the following Committees as a strategy to provide oversight' enhance efticiency and

effectiveness in service delivery as well as improve on staff welfare; Strategic Committee' Human

Resources Management Advisory Committee, Job DescriPtion and Analysis Committeg Performance

Management Co-mmittee, Risl< Compliance Committee ICT Committee' OSHA Committee Corporate

Socbt Responsibitity Committee' Proiect lmPlementation CommiEee and dre Pricing Committee'

LloA\tqB c hilA[...,]r[iFr

The Board charter guides the Board in the exercise of its responsibilities. lt enables tjre Board Members

undersand their individual and collective roles to ensure they help the Hotel fulfil is mandate' lt

provides an overview ot
o The roles, functions, responsibiliry and powers ofthe Board and individual directors'

o The fi.rnctions and powers of t}te Board Committees and the Full Board

r The policies and practices of dre Bord
The principles and policies contained in dre Charter are in addition to and are not limited to change or

interpret any statutq law or reguhtion.

The Board's mandate is to define the Hotel's srategies, obiecdves and values and ensures that'tts

procedures and practices ensures efiective conrol over srategic' financial' oPerational and complhnce

issues.

The Board is committed to ensuring that good Corporate Governance are obeyed throughout the

Hotel. Except for direction and guidance on general policy, the Board delegates authority of its day-to-

day activities to tle Management through the Chief Executive Officer' The Board nonetheless is

responsible for the overall stewardship oi the Hot"l and assumes responsibility for effective direction

and control.
B0,i'\iirllr) i(lOtjJ[r{85['0'IO[\]l

The Corporation's Board is made up of four (5) members comprising of three

directors representing l(enya Development Corporation and wo Directors

representing Kat<amega County The comPosition of the Board 'rs as outlined in the

Companies Act and $e Compan/s Anicles of Associadon'

The Directors who held office during the year under review to dre date of this

repoft are listed under the Board of Directors section in this rePort'

The Corporation Secreary who as the custodhn of corporate governance withln the

institution, works closely with the Board and the Management ln dris regard, the

Corporation Secretary facilitates all Directors to have full and timely access to all

releyant informatio[ ensures t]rat the corred board procedures are followe4

convenes meetings and advises the Board on all Corporate Govermnce matters and

ling statutory requirements.
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BOAT{D h4EETlt\tGS

The Board schedule of meetings is prepared annually in advance The Board holds is regr:hr meeting

least once every three (3) months and spechl meetings may be called when necessary.

COM04['iI''['EES 6t: "rF,lE tsof,{litf)

The Board has one committee which meet on a qtErterly hasis or more frequently as deemd necessary

as presented below;
. Audit Committee

E$l\[tm Ac c6u]['-t'n'l\E![_[TV

.ir+t.,ii: . 'r.: li,,rl::r'.::ri

The Board Members are required to rnake dlsclosures ofany transacion in whidr they have interest and

whidr would constitute a conflict of interest and abstain fi'om voting when such ]rEtters are belng

consldered.

: - _i ,. r l

The Board of Management are entitled to a sitting and other allowances (where aPPlicable) for wery

meeting attended, within dre set Governmem guidelines. The aggregate number of emoluments Paid to

the Board Members during the fimncial year for services rendered are disclosed in dre accounts.

loFrhr KrrRtA
COMPAT\'Y SEC'IETAIRY

,l i,/t;l: C,:s: i llr'-'l i *{1,.- ,::t"' &i .Jrtr: : 1c: tl r:prrr,:/ ['9,

xvl



j. ;y r id C ;i:-, ll,)lE',(i!(t irir.:Ei Fi L(r J'rri..,q 3iFi r :ill :'t ii'i( E

Golf Hotel Ltmttcrl
Reports and Financial Statements
For the r ended 30 Jung 2023

S4ANAGEMENT DISCUSSTON AND fANIAI-'TSIS

Revenue for the hotel has grown through the Years 2018/2019 to 7022n023 with the lowest

income sanding at Kshs. 98,480,408 in 20 I 9/2020 from the efiects of Covid- l9 to the hithest

income recorded in 202212023 with Kshs. 201,141,042.46 as presented below. The Hotel

subiects is gross income to 25% taxes when computing its net earnlngs (16% VAT' 2% C-atering

Lev), and 7% Service charge);

The year 2022-2023 has recorded the highest sales in all Revenue centeE excePt from

Swimming pool which the hotel is experiencing decllne in performance from the location of

tlre pool belng in a public environment and the size of the pool being snrall in the wake of

modern pool facilities within the region.

Conferencing revenue has drastically increased in the year 2072-2023 as compared to other

years by over 30% as compared to the prior year and over 100% as compared to the Pre-

Covid- l9 period of 20 I 8-2019.

STATE\,BNT OF COMTTTEHENSIVE INCOMEt itrr- GHt

N ll-luo8lul'11.1'l! 2lH'm. hrllI4-t!:l*-4,'rl 1l. h! 19

AUnIEDAUTXIE'AT,IXIE)h@aa
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r)0i)97.17rr$rr9flrutrxt.ll919 5$,5$r1CmFltslrtu Clrrtc
22.ti3J,3.rEr5rq6$JtllJn,!0t16rr,15011610 r0$47r%0Drbk!

rflJ{o,7rt l72.6uo$
'!"oo?rfl.47

lr,rrt a65Jtc.!!.l
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Cost of Sales of the hotel was lowest inthe year 2O2Ol2OZl with Kshs. 18,881,721.37and highest in

202U202i with lchs. 47,98| ,037 37 as presented below %

Total operating expenditure was highest in the year 2022/2023 with l(shs. 146,71 3,453'76 and

lowest in the year 202012071 with Kshs.76,661,545.47-

t

Id'11- hn19 Iil '1! - hrll Ill'20 - ho ll Irl'l1. hn 22 Iul '22 . Iu ! ,J

Cost ol Goods Sold

Cort dS.lal

Aftomodrtioo t,0!3,t7r.ll l9$,l.29 5r,,rr6.17 1r$1152 1,0$9)91t9

Confuuting 1,2t6,26{,51 1,0{rr39.07 1,t7t651,9{ J,09t,931J4 3,909,963J1

Driils tmjlro{ t\n$6911 t 366,740.tJ 5,{79,93t,31 10J95510.6r

Fooi to,llr,fit15 1fi?sflr* '13,051,02L71 [,6]t,66rJl t1,25t;111.06

Tobac(o rtn6J{ 1d0{?,r9 1!,1tr.96 t2,656.O

Nol Consuoables
- 7X5,26!.60

Tot l Co6tdsrlcr ,6la.7t6.l1 l9,9ou6l5{ 1t,!i1,4217 3J,7S3, 4.19 n,t$,$7 32

GROSS PI,OFIT 1e7,r5l,511J' 7lIi7u{$5 ilr 5l6Jt llrJ!r,516.0 r53,160,06Il

Iul'rx " tur 23Iul'u-Iqn12&l-P:lc.0-aIul'r9 -fun l0Iul'rl-I(n 19

2,52J5,f7,75S1a66rtL7r6,Jn332,tl1,2929617rl,m,4Ad.'int.trtid E p@.r
7,t67,0O),s.tn:Et.o1r22J19.1S\167,r4r121!oo,lsts7Ad*rti.in!.rd Ptidotion
l1t615.003t53,9rr.oo1124,911.003547r4.005to,lo9ltoDrfi.r.d trr (I&L)

1!,13?,130.,lt!,rr,61rss13,ltt,l!4J3r1r70,566,0! t{766.a7E 05Dcprcdrd.n Erpcn*
t0,205.12tttoJll{J15.r6t35EL90sa)r1t9

2,3{,t90.rt31a.003,1315!S,r{5J5+r0L295,99 !,tll,tll5lIntu6t &Othd Chltg6
\6/t5SL'.l,3t,2tlr3t5r5l6.{xrl,l{0,662.s1r,2so:IEal5offie Erp.E..

l7,ltl.!20Jrl{,954{El.2l10,716;t3s,5710,604,7J!.ll72,7tS.ltLo7

r,5!9,0J!.dLtt5269.n1766,125,16t9!9.0s49{111!,tBJ9ttr- Pror.rl, Uptc.p
,"!a5,5rl.}Lar67n.rtr,9v,a39J5LS95,7r5.a:lr,rrsjs6l!H Rlprlr. rnd Rcn.hlt

ror6s53s.9J:'7l!,0sr.r!ts 2Er,t23.7J2ttrLrl!n2r,9t!,t5653H,
w5L7tA7lZaotolLrTrt 909,61J.1715,150,025S?t9.566,tt2j2,b. shff E4Grt.c,

!,0r4790S153r3,!6115Lut,nsla2,E32,e55l7 2,!$.tm.ai|v. StrffT. Gl
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Reports and Financial Strtements
For the r ended 30 June, 2023

et tax frcr the has been improving slnce the ip during the cov period t
saw dre Hotel adrieve ls lowest Preex posttlon of '9
axes for the year 202212023 sands at Kshs 7, I 72'083 .

CURRENT RATIO

,317,404 in 2}l9t21?o. The Net profit before

The hotels liquldity ratio as at 30 June 2023 was 3.45:l whlch indicates thet the hotel is ln a Position to

meet tts current obllgations as and when ttrey hll due-

CAPITAL RESERVES

The Hoteh Reserves closed at lGhs. 642,199,603. This composes of shareholders Equity, Reraluation

Reserves, Share Caphal and Profit br the year.

LONG TERM DEBT TO EQUITY RATIO
The Hotels Debt to equity ratio as at 30.June 2023 closed at 0.01:l this means the hotel is not highly

geared or financed by debt.
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ENVIRO TAL 

'IND
USTAII..IABILITY REFOBTING

Golf Hotel exisS to transform lives. This is our purposq the driving force behind everything we do' lCs

what guides us to deliver our strategf. putting the customer lirst, delivering relevant goods and services,

and improving operational o<cellence. Golf Hotel has remained sensltive towards improving and

preservirg the environment in which it operates, Responsible management of mtural resourc€s in our

operations has been a part of our business since the construction of our hotel.

COMPUANCE

The management ensures drat atl licenses and satutory deductir:ns are applied and filed on tirne to avoid

non-complhnce bsues. The remittances are as follows:
o HELB-UP to date
D NHIF-UP to dare
r NSF-UP to date
D PAYE-Up to date

The Hotel is also up to date wirh the following licenses; Health, Tourism Levy, Sin8le Business Permit,

TRA Music Copyright, Food Drugs and chemical Abusg Fire Compliance and OSHA

STRATEGTC PLAN IMPLEMENTATION OF 2022 2023.
Within the scope of our 3 KRfu i.e. Business Growth, Operational efficiency and Organizatioral

Capability development, the following is a Summary of l(ey activities completed/implemented in the ln

year of the strategic phn:
D BE$lishing and re-sourcing marketing deparunent
r Leveraging on e-marketing phtficrms (fravel bool<)

r Operational Sport Bar
D Operational executive lounge
r Rer.rbw of the Standard Operating Procedures and trainlng

r DevelopinS and imphmenting a customer servke ctnrter
D Pricing policy prepared/revioared and implemented
r Application for loans (KDC)
D Fixed deposits with Commercial Banlcs

D Training staff on \arious courses
I ConductinS Employee satlsfaction survey
D Developing and implementing Annual Work Plans

r ConductirE Saff Performance Appraisals

r lmplementing a recognition program
D PreFraradon and implementation of a risk register
r Refurbishment of conference halls

xx
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POLICY DEYELOPMENT AND REPORTING

ln the flnancial year the management also developed rarious policies for board approval to be in

line with the governance structure of the hotel. The approved policies included:

a) Discount policy

b) Commission Policy

c) Pricing policy
d) Risk Management policy
e) CSR Policy

0 Statr lnduction policy

With the implementation of the approved policies there was a notable change in the

organizational culture.
Policles that are under Development in the second year of the strateglc plan are as follows

l. Data Protection Policy
2. Business continuity Policy
3. ICT Policy
4. Sakeholders policy
5. Communication Policy
6. Whistle Blowing Policy
7. Conflict of lnterest policy
8. Eco- Policy
9. Brand Manual

Work life Balance

The hotel ,rEnagement continuously tries to enhance a work life balance for the

team by creadng a safe and conducive work environment To achierre thls ln the

FY 2022-r2l the rmnagement ensured atl safi took off and their annual leave as per

the scheduled leave roster. The hotel also introduced sporting activhles such as

I, o<erclses and team building activities that enhanced on work life halance

Professlonal Developmont and Organizational trdning
One of the core values for the organization lnclude continuous learning to enhance the

continuity and embracing any new trends in the industry. The hotel undeftook various tralnings

both in house and externally to support the capabilities of employees. The trainings also

ensured covering of any gaps that existed from the new implemented HR instruments. The

hotel also supported tlre professlonal development of members of professional bodies'

Employee Participation ard involvement
The employees highly participated and were involved in rnost of the management

decisions that saw a very high change in the organizational culture and performance. The

employees were highly motivated from the surveys conducted to show employee

engagement and motivation,

;, ry cr,c ,'J.:-.: lt ,,:..^J ,( ,:.,rgn, zEJ l0; s'ii, J I.icl l l r.'p,lrl;iy D?ef,r,iae
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Golf Hotd Limited
Reporb and Finencial Strtements
For tte r ended 30 June 2023
PERFOR CE MANA MENT

ln the beginning of the financial year 202?J23, all employees set targets to be measured at the

end of the period. The management undertook a mid-year review of the level of achievement of

targets, where employees were tiven areas on which to focus on. At the end of the year, the

employees had a joint review of the performance targets with the suPervisors who then

forwarded the results to the Performance Management Committee. The committee is made up

of all the departnrenal managers and its main work is to underAke the review of the

achierement performance targets set at the beginning of the financial year. The employees

performed as follows:

DEPART}tENTS

S/No Ranges of
Performance

F&B HP&M F&I H&A scM No. of
Employees

Above 100%

2 9f/"-85% 4 8 2 3 a 1 t8

3 w%-70% 30 25 4 3 2 67

4 69,1-50%

5 Below 49%

The total number of employees e luated was 85.

The employees with the perfornrance of 99%45% and above to be issued with commendation

letters as a reward for performance as Per the provisions of the performance management

policy.

no<t financial yar 2021t24 argets will be set following the approval of the performance

Emptoyee welfare & Heatel, Security and safety
The hotel has approved HR instruments and is guided by the HR manual in hiring process

and compliance with ethnic and gender ratio. The Hotel engages its sakeholder quarterly

to lmprove its services to the stakeholders. lt. has in place policies guiding conduclve work

environrnent for staff, commensurate remuneration, Training and development

nities, Saff Recogn Ition rewards and sanctions and Career growth opportunides'

otel has instltuted safety and compliance wlth OccuPational Safety and Heahh Act

in its HR manual.

l. !1l'cil,i dJ$ liot+: ;1.'rog ;; &.5d.rjri.i ll arreity 89.,

,GT
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The staff welhre has been managed through the following activities

L Saff participate in sporting activities such as football'

2. Ensuring provision of clen changing rooms' canteen and staff facilities'

3. Provision of a good diet for the staff meals and clean water for consumPtion'

4. Provision of proper uniform, PPEs and shoes to ensure the staff are safe'

Conducting health and safety trainings.

ECO.POLICY FOCUS
As the Hotel grows over the years it has worked toward development of aPProPriate Policies

to continue to guide it's an eco-policy focusing on concrete actions and proiects related to

climate change water and energy consenration, air pollution, as well as facilitatin8 the transfer

of knowledge on environmental responsibility to our guests, communities and various

sakeholders.
The Hotel has invested in Solar and other forms of renewable energy over the years, this has

helped contribute to the globat efforts in relation to climate change' We have continued with

our energy and water consenration efiofts across all our user departments, The hotel also has a

borehole that supplies water to the entire hotel and also has rain water reserves to rnaximize

on rain water harvest given the good rains exPerienced in the region'

Below is an outline of the organization's policies and activities that Promote susBinability'

i) Sustainability strategy and profile
The top management especially the accounting officer makes reference to sustainable efforts'

broad trends in political and macroeconomic affecting susainability Priorities, reference to

international best practices and key achievements and failure through the effective use of the

resources and t}e environment to rneet the present needs of the customers' while at the same

tlme not depriving future generations the ability to meet their needs' The hotel uses the

Strategic plan as a tool for monitoring the current hotel activities in line with future needs and

challenges. lt exp lains how issues of sustainability are Practically tackled' which has formed pan

the competitive organizational strategf in Profit maximization. Sustainability at Golf Hotel

to minimize as much as possible the imPact of our business operations on the lmmediate

ral environment while meeting the current and potential stakeholders' needs. This also

ds to a competitive advanfage by minimizing the adverse effects of environmenfal challenges

the Hotel.
,i) Environmentalperformance

e Hotel is located in a serene environment, suitable for conferences. ln the medium term,

continues to leverage on its locality to attract more clients.

s also invested in the following activities towards Environmental sustainabllity

Tree planting activities

se of Gas instead of Charcoal for Productlon

LED lighting to conserye electricity
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4. Use of Rain Water Harvest for grdening and cleaning purposes

5. Use of Borehole water
6. Move from Plastic bottles to Glass water bottles

To reduce the operational cost, the hotel has insisted on compliance to the use of locally

available food resources in its supply chain and advocates for Organic Food products supplied

to ensure Healthy Living for its clients and the environrnent Protection from effects of use of

chemical products on food items.

l. The Hotel also disposes its kitchen waste to the organized groups which uses

them as inPut for generatlng organic manures that are used in thereafter used

in the furms for planting instead of Chemical feru-lizer In an efrort to conserve

the ecosystem from chemical pollutions.

2. Hotel has explored the insallation of clean enerry sources' lt is also working

towards elimination of plastic water bottles.

3. Tree planting and Beautification of the Hotel Environment creates attracting

environment for the hotel hence building a more client confidence and

satishction. lt also ensures clean air free from pollution from urbanization

growth in the region of The hotel leverages also on the e><isting natural

attractionssitesthroughpartnershipswithcountyGovernmenttodMersifits
products.

4. The Hotel has also minimized its carbon emission by utilizing its solar panels in

cases of power failure and water heating.

5. Reliable rainfall in the region ensures constant supply of rain water that reduces

cost of operations. The Hotel will commit to harvest adequate rrinwater'

,1i) Market place practices-
The following are the hotels efforts to:

a) ResponsiblecomPetitionPractice.
The Hotel has leveraged on economic benefits over its comPetitors as a result of introduction

of green and oqganic product for its clients, lt has also invested in;

L lnvestment in Proper sandard operating Procedures during food preparation Process,

2. Having an elaborate food receiving procedures to ensure compliance to set fod safety

measures,

3. Ensuring clean and conducive food preparation environment and that saff handing food

are certified food handlers with uP to date ceftificates.

4. The Hotel has also invested in an organic garden for its Production use leading to

enhanced revenue, and customer satis+action'

All this inputs are considered during its pricing process to ensure ftir narket pricing

of is products met its customer demand and preGrences.

Responsible supply chain and supplier relations
has a credit policy t}lat ensures all contracted suppliers are setded whhin

good business relationship with our suPPliers and thisThis has led to
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ensures the supplY chain Proc
company growth sustainable.

ess does not experience anY dis ruption and keePs the

c) Responsible marketing and advertisement

Ourcommitmenttomeetingthehithest$andardsforresponsible
marketing covers all forms of marketing and communications

to all audiences globally in any mdium (television, radio, print, online, mobilg social media'

streaming pladorms, podcasts, ennll, to<t/SMS messaging, ln-store, out-of-home, packaging' and

any other form of media).

Regardless of the medium, Golf Hotel will ensure that our marketing messages are inclusive and

respectful.

We will not produce marketing that is vu@r, lnsulting, or demeaning, or that undermines the

role of parents and family or respect for community authorities.

Gotf Hotel Kakamega is also committed to ensuring that it conducts ethical marketlng and

advertising of the hospitality services & products.

We are committed to ensuring that marketing Processes provide an accurate customer

perception on the range and quality of services we offer.

we are committed to provide up-toiate and accurate information to the Senerrl public and

industry stakeholders on services, products & any other undertaking under the Golf Hotel

brand.

GHL acknowledges that mainaining a competitive edge and a point of difference is the key

elernent in attaining business grovrth and profitability.

GHL markets iS producS and services in an ethical manner ensuring integrity and accuracy,

avoiding misleading or ambiguous statements

work towards ensuring full compliance to organic food production practices. The proactive

nagement of safe use of food products and the protection of the environment and human

Ith are fundamental pre-requishes for conducting our business.

Hotel strives to protect the environrneng human health and safety in all o{ its business

ons, as defined in Golf Hotel code of conduct Product stewardship approach is also

ntributing to the efficient risk management at goff hotel, as defined in golf Hotel Nsk

Management Policy.

d) Product stewardship
Thls policy Outline effort to safeguard consurer rights and interests' The purpose of Product

Stewardship policy is to ensure that our products can be safely used by our sakeholders' and

that chemical risks and their impacts are incorporated in our production decision rnaking as we
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Conservation and Sustainabil

ibiliry not only for making ProfiL
but also for the conditions under which profits are made. Finding a balance between financial successes,

social responsibility and protecting the environment is a fundamenal approach that lies at the heart of

isposal approved list for the Year

CORpORA?E SOCIAt- RESP0l"lStS0Lg-r1,/ STfr'ii'E0'lEhlT'
For Golf Hotel, Corporate Social Responsibility (CSR)' Environmenal
means corporate culture, a culture which holds the Company's respons

Golf Hotel corporate culture and is rellected in our corporate values'

Susainability isa key pillar of our strategy and has always played a fundamenal role wi$in our business'

We continue to ,trir" to combine a poiverful business'sense and a strong sense of social responsibility

towards our salceholders which has over decades of existence been created, managed and sustained

through long-term relationships, marlced by mutual respect and trust'
Reflectlng on or. ,u.cerr over the years, from a CSR, Environmenal and Sustainability PersPecdve' our

material concerns have not changej signifiontly, but our guiding principles and approach has continued

to evolve in an ethical ,ann". 
-,ir.o,-[+' 

various partnerihips so as to widen our footprint with an

increased emphasis on quality, value a-ddidon ani visible measures of imPact and success within the

ecosystem and communities in which we operate.
Golf Hotel is committed to implementing all its Corporate Social Responsibility prognmmes that

Promotes society's susainable developmint. This commitment is deeply ingrained in the hotels 's

core values-
The Hotel is commited to address the needs of the vulnerable and marginalized members of dte sociery

including the orphans through participation in Proiect construcdon and imPlemenation and has panner

with no-n for profig .egisteT"d ffusts/ societies and other corporates including county Governments

who are engaged in 
"iiriti", 

o. programs within the purview of the hotel's CSR Policy and areas of

focus.
The hotel is committed to integrate social and environmental considerations in all the proiects'

Programs and activities during dre-planning and implemenation phase through environmental and social

impact assessment, environmental monitoring and tree Planting ventures.

e OMM{"rh\.111'r'll trfit€*\GL:M!:[,]^rl' I\hlD GDq-i)'Cli\.ri-'ll(Ot\fI'\{f. SL,S'fl"\lii$/{ts[u-[T-:i

Our Susainable approach towards sourcing and production helPs us to create value for a wide group of

sakeholders from hrmers to communiq/ grouPs to cllstomers. Golf Hotel condnues to give Priority to

the local communities and farmers living around our areas of operation so as to ensure economic

independence. The Hotels deco includes artefacs and handicrafu from various local community groups

ln line with the approves CSR policy the Hotel undertool< CSR valued at lchs' 4'310 in

food supplies, towards assistance of Orphanage Homes. lt was also able to Donate to *re

small Children at the \ y'omen Prison and The Rush Children's Home lts old Linen Cutlery

and the Company continues to hire local Performers to enterain guests through dance' song' musical

and theatrical displays . This enhances guest exPerience by exposing them to the diverse range of local

cultures and ethnic groups whilst economically empowering the local people' Research indicates *rat

: being read to as a child is one of the strongest Predicors of later academic success and reading for

pleasure helps to develop children's hnguage, literacy, cridcal thinking and communication, social and

otional skills. The hotel is largely engaged in supporting education especially for the physically

llenged children in our communities. ln addition' it dedicated to suPPorting our discipline forces

in the region.

C Ftidll[ T,i\31-E !),t) l]iEi ts-! .r.) L\i 5

and Pool Mattress under d
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R.EPORT OF THE DIRECTORS

The Directors submit thelr report together with the audited financial statements for the

ended June 30, 2023 which show the state of the Hotel's aftairs'

trr.incipal aathrities

The princigal activity of the Hotel are the provision of accommodation and confurence facllity

services.

Results

The results ofthe Hotel for the year ended June 30, 2023 are set out on pages l-42'

Divi,rlencis

Subiect to the approral of the shareholders, the Directors recommend the payment of a first

and final dividend for the year of 20% of the Net profit after tax amounting to Kshs-

1,434,416.60, subiect to witiholding tax where applicable. No interim dividend was paid in the

year ended 30 June 2023. lf approvld, the divldend will be paid on or before 3lo December of

the Subsequeni Year to shaieholder registered in the books of the Hotel' The register of

members will be closed for one day only io faciliate the prepafittion of dividend warrants.

Dinectors

The members of the Board of Directors who served during the year are shown on page vi. The

followlng board members e><isted the from service Mr' Christopher Hulo' Mr' Kennedy

Wanderi, Ms. Grace Magunga and Ms. Sabana Beatrice in December 2022'

f-\uelitors

The Auditor-General is resoonsible for the sAtutory aud-it of the Hqtpl ln accordance with
n'nliti )25'or-tii-bo nititifiiii? xtnri ana itri Publ ic Aud it Act 20 I s'

By O_ lder of the Board

JOi.8h{ KAR&A
SECRETARV TO TFIE BOAR,D

Dars: ...Q. 3. l.e.'. I. A.q.a +

i)',rr,r,Jaj.i t,l:i,-l ,i!(,lii;:,-'i i, -r,'-ij-'';lllliC/lil'i7:.'p':"t,iii-'
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sli;\TEMEhtT oF mtm.ECToRS' RES[5(i!.JStB80-n'T'l]ES

Section 8l of the Public Finance Management Act, 201 2 and section 14 of the Sate Corporations Acq I

require the Board to prepare financial satemens in respect of Golf Hotel Limited, which give a true and

hir view of ttre state of affairs of the Hotel at the end of the financial year and the oPerating results of

the Hotel for that year/period. The Companies Act 20 I 5 requires the directors to ensure tlrat the Hotel

lceeps proper accounting records which disclose with reasonable accuracy dre financial position of the

Hotel. The Directors are also responsible for safeguarding the assets of the Hotel.

The Directors are responsible for tle preparation and presenation of the Hotel's financial statemens,

which give a true and hir view of the sate of affairs of *re Hotel for and as at the end of the financial year

ended on June 30, 2023. This responsibiliry includes: (i) maintaining adequate financial management

policies and ensuring that these continue to be effective throughout the reporting period; (ii)

maintaining proper accounting records, which disclose with reasonable accuracy at any time the ffnanchl

position of the hotel; (iii) designing, implementing and mainEining internal controls relevant to the

preparation and hir presentation of the financial statements, and ensuring that they are free from

material misstatements, whether due to eror or fraud; (iv) safeguarding the asses of the Hotel; (v)

selecting and applying appropriate accounting policies; and (vi) nraking accounting esumates that are

reasonable in the circumstances.

The Directors responsibility for rhe Hotel's financial statements, which have been prepared using

appropriate accounting policies supported by reasonable and prudent iudgemens and estimates, in

conformity with lnternatiooal Financhl Reponing SAndards (IFRS), and in the rranner required by the PFM

Act, 201 2 and the Sate Corporations Act.

The Directors are of the opinion drat the Hocel's finan€ial statemens give a rue and fuir view of che state

of Hotel's transactions during the financial year ended .lune 30, 2023, and of the Hotel's financial position

as at that date. The Directors further confirm the completeness of tlre accounting records mainained for

the Hotel, which have been relied upon in the preparation of the Hotel's financial statements as well as the

adequacy of the spems of internal financial control.

Nodring has come to the attention of rhe Directors to indicate that dte Hotel will not remain a going

concern for at least the next twelve months from *re date of this statement.

Approval of the financial statements
Golf Hotel's financial statements were approved by the Board on

signed

FA!TE.{ [\qE[\IE

ChIAIIRFERSOI\] OL:'i-"r{E tsOIARD

GIJM

oq lotl 2021 and

A,CCOll.'$!T[i\lG OFFNCER
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL

l trhu nci ng.1cL ounuhi I i tt'

HEAOqUARTERS

Anniversary Towers
Monrovia Street

P.O. Box loo84-ooroo
NAIROBI

REPORT OF THE AUDITOR-GENERAL ON GOLF HOTEL LIMITED FOR THE YEAR
ENDED 30 JUNE, 2023

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Acl, 2012, and the Public Audit Act, 20 t5. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Golf Hotel Limited set out on
pages 1 to 42, which comprise of the statement of financial position as at 30 June, 2023,

Report of the Auditor-General on Golf Hotel Limited lor the year ended i0 June, 2023



3and the statement of comprehensive income, statement of changes in equity, statement
of cash flows and statement of comparisort of budget and actual amounts for the year
then ended, and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constilution of Kenya
and Section 35 of the Public Audit Act, 2015. I have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fuirly, in all material
respects, the financial position of the Golf Hotel Limited as at 30 June, 2023, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Financial Reporting Standards and comply with the Companies Act, 2015
and the Public Finance Management Ad,2012.

Basis for Qualified Opinion

Procurement of lnsurance Services

The statement of comprehensive income reflects an amount Kshs.124,066,480 in respect
of administration costs which, as disclosed in Note 12(a) to the financial statements,
includes Kshs.681,915 relating to insurance costs. Eight (8) bids were received and
opened on 8 March, 2022. However, the professional opinion was approved by the
accounting officer on 22 May, 2022 while the notification of the award was issued on
25 April, 2022. lt was not explained how the letter of award was issued before the
recommendation of the professional opinion. Further procurement of general insurance
services was not included in the annual procurement plan for the financial year 2022-
2023.

ln the circumstances, the propriety of general insurance expenditure of Kshs.681 ,915
could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Gotf Hotel Limited Management in
accordance with ISSAI 130 on Code of Ethics. I have futfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other lnformation

The Directors are responsible for the other information, which comprises the Chairman's
Stdtement, Repo( of the Accounting Officer, Statement of Performance Against

Report of the Auditor-General on Golf Hotel Linitedfor the year ended 30 June, 2023
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Predetermined Objectives for financial year 202212023, Report of the Directors,
Corporate Governance Statement, Management Discussion and Analysis, Environmental
and Sustainability Reporting and Statement of Directors' Responsibilities. The other
information does not include the financial statements and my auditor's report thereon.

My opinion on the financial statements does not cover the other information and I do not
express any form of assurance or conclusion thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) ol the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lar,vfulness and
Effectiveness in Use of Public Resources section of my report, I confirm that, nothing else
has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

Non-compliance with the Law on Staff Ethnic Diversity

Human resource records maintained by the Company, including the payroll, indicate that
during the year under review, the Hotel had eighty-seven (87) employees on both
permanent and contractual terms. However, out of the total, sixty-four (64) employees, or
7 4o/o wee from the same community. This is contrary to Section 7(2) of the National
Cohesion and lntegration Act, 2008, which states that no public establishment shall have
more than one third of its staff from the same community.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and overall governance were not effective.

Report of the Auditor-General on Golf Hotel Linited for the year ended 30 June, 202 3
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Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

As required by Companies Act, 2015 I report based on my audit, that:

i. I have obtained all the information and explanations which, to the best of my
knowledge and belief, were necessary for the purpose of the audit;

ii. ln my opinion, adequate accounting records have been kept by the Company, so
far as appears from the examination of those records; and,

iii. The Company financial statements are in agreement with the accounting records
and returns.

Responsibilities of Management and the Board of Directors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Financial Reporting Standards and for
maintaining effective internal controls as Management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether
due to fraud or error and for its assessment of the effectiveness of internal controls, risk
management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Company's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to liquidate the Company or to cease its operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resourc€s are
applied in an effective way.

The Board of Directors is responsible for overseeing the Company's financial reporting
process, reviewing the effectiveness of how the Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and

Report of lhe Auditor-Generol on Aolf Hotel Limited for the year ended 30 June, 202 3
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systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Arlicle 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) ol lhe Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1 )(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of lhe Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

o ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to

Reporl ofthe Audilor-Oeneral on Golf Hotel Limitedfor the year ended 30 June, 2023
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those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the Company's ability to continue as a going concern. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the Company to
cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Company to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances

I communicate with Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

FCPA a BS
AUDITOR-GENERAL

Nairobi

30 January,2024

o

a

a

a
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JI.]NE
2023

Note

REVENUES
Salcs Income

TOTALREVENIJES

COST OF SALES

GROSS PROFIT

OPERATING EXPENSES
Adminisration Coss
gslling and Disaibution Costs
Depreciation ofproperty, pl&nt and equipment

TOTAL OPERATING E)OENSES

OPERATINGPROFIT

Finance Costs

PROFIT/I.OSS BEFORE TAXATION

INCOME TAX E)GENSE (CREDII)

PROFITiI-]OSS AFTf,,R TAXATION

Eamings per share - basic and diluted

Dividend per share

l0

2022-2023
Kshs

20t,t41,u2

zot,ut,on

2021-2022
Kshs

153,290,761

$3,2mJ61

1l 47,981,037

153.160.005

33,753,245

t 19.537.516

12(a)
13

l9(a)

16(b)

t7

l8

124,066,480
4,1il,u2

18,437,83I

87,790,897
3,757,778

18,213,618

1461668,953 tO9;162,293

t4 6,491,052 9,775,224

15 (e8,283)

6A9tpsz

(271,21s)

6219,837

9$76,940

(2,7M,778)

6,968,162

24.84 27 .87

5 6
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Golf Hotel Limited
Reports and Financial Statements
For the year ended 30 June, 2023

STATEIVIEI\IT OF'FINANCIAI. POSITTOIq AS AT 30 JUNE 2023

Note

Ag5ET.s
Non-Current Asscts
Proporty, plant and equipment
Intsngible fuset
Defcrred Tax Asset
Total Nor-Currrnt Assets

Curr?nt Assets
Inventorics
Trade and other receivables
Bank and cash balances
Taxation Claim

Tot I Currcnt Ass€ts

NET ASSE'IS

EQUnTV AhrD LtrAEU_lTnilc
Cepital 8nd Rescrves
Oldinary share capital
Revaluation reserve
Retained eam.ings

Capital and Reserves

NON.CT'RRENT LIAEILTTIES
Bonowings

Total Non-Current Liabilities

Current Liabilities
Trade and other payables
Leave Provisions
Taxation Liabitity

Total Current Liabilities

TOTAL EQUITY AND LIABILITIES

The financial statements were approved by the Board on o 2024 and signed on its behalf by

rman of

Name: Ms. Faittr Nene

l9(a)
te(a)
20(a)

2022-2023
Kshs

596,184,'l12
2,239,776
1,s62,416

601p85904

2021-2022
Kshs

583,919,292
3,302,967
3,807,1I I

s9r,0r9369

7l
22
23
l6(b)

24
25
26

74,009p73 80,61sr73

61599s976 671J05,143

3,250,019
6t,271,164
9,103,571
384,319

5,000p00
471,040,687
165,887,699

tz,62z,9zs

nSE92s

19,809,910
1,634,754

21,44$64

6',tslss1Efr

1,689,927
50,062,871
28,862,975

5,000,000
479,990,507
151,700,896

13,661,s65

r3F61F6s-

18,680,462
2,335,tl4

336,597

21352,17 4

671roii1t

64rp28,386 636F9r,403

27

28
29
l6(s)

cer

Name: Ms. Gunato Abudo

ofFinanoe

Lcena Mugadia
ICPAK MNO: 14454
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GoUlloul Linited
Reports and Financial Statements

For the year ended 30 Jung 2023

rililii.

STATEMENToFCHA,}IGESINEQIJITIIFoR'Tt[EYEARBI\'IDED30jUi-IE2023

Proposed
dMdends

TotalRetained
earnings

Fair vnlue
sdj ustm ent

reserye

Revoluation
reserve

Shares

Ordinary share
capital (250ffi0

I(rhsKshsIGhs KshsIGhsIGhs
629 72313 7A2 9118488 9405 000 000

At Ju I zml 8,949 8208 949,820tioD Notc 25Tralsfcr of exccss d
9 676 9419 576 941

hensive incomeTotal 708 7770 77
Peri IteNodo LossonaxT Clatn 636 91895151 7008479 99000,0007022At Junc 3

636,691,403151,700.E95479,990,5085,000,000
At Jluly \2072 8,949,820-8,949,820
Traasfer of exccss tion Notc 25deprccia

6,49t,0526,491,0s?
Total comPrehcnsive rtrcomc

-t,393,632-r,393,632
zozvz}z2Note 30Dividend Payable

410,781410,781

Corporate Tax Cr.dtt 2021n022
:211,215-271,?15

Corporate Tax on frt ( Notc l6(b)Period Pro
641,928,356165,887,69947t.040,6875,000,000
636 91894151 70

At June 30' 2023
07479 9900 000

a202ne 30JuA

,
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Golf Hotel Llmtted
Reports and Financial Statemenb

A lVodd Cr:r Hord F,':cog ni:d ,[r Erryrond H alPitdiif Weittnte

For thc year ended 30 Jun e2023

STATEMEI{]I OF CASFI F.I.OWS AS AT 30 JUIIIE 2023

Note

OPERATING ACITVIT{ES

Cash generatcd from / (uscd in) operations

Taxetion

Nct colh gcnerrtcd from/ (used in) operating activities

2022-2023
Krhs

2021-2W2
Kshs

32(a) 11,842,153

r6(b)

lLE4ilEj

t7 922',406

0,731,676)

r6,m-0,?30

II'IVEST[NC ACTIV[T[trS

Purchase of property, plant and cquipmcnt
Disposal of property, plant snd equipment

Nct c,rh getrcrrtcd from/ (used in) invcsting rctivitics

FIIUI{NCII,IG ACT[\'ITXM,S

Ropaymcnt ofbonowings
Corporatc tax
Dividcnd Payable
Nct cr.sh gcncrated from / (used in) financing ectivitics

INCREASE /DBCREASE IN CASH AI\D CASE EQUWALENTS

CASE AND CASH EQUIVALENTS AT BEGINITING OT YEAR

19(a) (29,580,065) 03,184,997)
l9(a) - 1,107,026

(29,sE0,06s) (12,011 97 r)

27
16(c)
30

(r,038,640)
4t 0,7El

(1,393,632)
(2p21,16.21

0,649,616)
(977,103)

QSt6;ttBt

(19Js9,104)

2E,E6.2,915

1186,041

21$169t723

CASE AND CASE EQUTVALENTS AT END OF TIIN YEAR 23 9'IO3'571 28$62975

4
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A l7odd Ocsr H otel Ae(08nized l-0r Exrgi o nd H otPirol,aI Sperie,ite

Golf Hotel Limileil
Reports and Financial Statements
For the year ended 30 June, 2023

NOTES TO THE FTNANCIAL ST,\TEIIIIENTS

l. bEi'iE"q'\L ti\lF0p.tu1A-6"lcjhl

Golf Hotel Ltd is established by and derives its authority and accountability from PFM Act

2012. The hotel is wholly owned by the Covernment of lGnya both national and county and

is domiciled in Kenya. The Hotel's principal activity it Accommodation and Conferencing

services.

For lGnyan Companies Act reporting purposes, the batance sheet is represented by the

rtatement of financial position and the profit and loss account by the statement of
comprehensive income in these financial statementt

2. sl:.ff i;N,l[]t-\i? r.]fj tt, )ivlPi-1.,\id( , ir.i'l'D 8,i,,515 (]ii irtuPA(]J'-1,T[(11'i

The financial statementr have been prepared on a historical cost basis except for the

measurement at re-valued amounts of certain items of Property, plant and equiPment,

marketable securities and financial instruments at fair value, impaired assett at their ettimated

recoverable amounts and actuarially determined liabilities at their present value. The

PreParation of financial statements in conformity with lnternational Financial RePorting

Standards (IFRS) allows the use of estimates and assumptions. lt also requires management to
exercise judgement in the process of applying the Hotel's accounting policies. The areas

involving a higher degree of judgement or complexity, or where assumPtions and estimates

are significant to the financial statements, are disclosed in Note 5.

The financial statements have been prepared and presented in Kenya Shillings, which is the

functional and reporting currenqy' of the Hotel.

The financial rtatements have been prepared in accordance with the PFM Act, the State

Corporations Act, and lnternational Financial Reporting Standards (IFRS). The accounting

policies adopted have been consistently applied to all the years present.

3. ,\l:plicar'lorr o{ t'rlev,: ai'rci l{euisecl liliernatione]l ['r[nat'rcia[ $le6:r:ttitr53 Stanch*cis {I,F[r.$)

..|,".:::

idliTru: El-{tO*Ii'r),rt(,jlrr ,-'.liB?CTilw/ ! DvifiFE

IFRS l7 Lnsurance
Contracts (issued
inMay20u)

The new standad establishes principles for the

recognitiorL measurcment, presentation and

disclosure of insurance contracts issued. It also

requires similar principles to be applied to
reinsurance contracts held and investnent contracts
with discretionary participation features issued. The

objective is to ensure that entities provide relevant
information in a that fai ents those

Effective for annual periods
begindng on or after la
January 2023.

6
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Golf Hotel Limited
Reports and Financial Statements
For the vear ended 30 June,2023

lBifn-.4-rdtiv;1r,6/a\iiEi'iF{U: rEJR(truFfi

contracts.
The Hotet Does not issue insurance contracts- The

adoption of IFFJ 17 has nor had thc efects in the

Fin ancial s laleme nls p re s e nted.

The amendments are effeotive
for annuai reporting periods

beginning on or after January

t,2023.

IAS 8- Accounting
Policies, Errors,
and Estimates

The amendments, applicable to annual peri

beginning on or after lst January 2023, introduoe a

definition of 'accounting estimates' and include

other amendments to IAS 8 to help entities

distinguistr changcs in accounting policies from
changes in accounting estimates.
The Hotel has adopted the nev) dertnifion of
accounling estimates that has helped the hotel
properly distinguish be )een its accounting Policies
and changes in accounti S estimales

ods

The amendrnents are effective
for annual periods beginning
on or aftet January 1, 2023.

Amendments to
IAS I titlcd
Disclosure of
Accounting
Policics (issucd in
Fcbruary 2021)

The arnendments, applicable to
begiruring on or aftcr lst January 2023, require

entities to disclose their material accounting policy

information rather than their significant accounting
policies.
The hotel has discloses malerial accounting policy

annual periods

on in its al slalements
The amendments are effective
for arurual perio<ls beginning
on or after January 1, 2023.

Amendments to
IAS 12 tided
Defcrred Tax
Relaoed to Assets
and Liabilities
arising from a

Single Transaction
(issued in May
2021

The amendments, applicable to annual pcrio
beginning on or after lst Janusry 2023, narrowed the

scope of the rccognition exemption in paragraphs 15

and 24 of IAS 12 (recogrrition cxemption) so that it
no longer applies to transactiotrs that, on irdtial
recogniton, give rise to equal taxable and deductible

temporary differences.
Maiagement evalualed the slandard and dslernirod

ds

it does not have maleridl icdlion in ia rli
Effective for annual Perio
beginning on or after li
Jaruary 2023.

dsIFRS 17 Insurance
Contracts (issued
in May 2017)

The new standard establishes
recognitiorq measurement, presentation and

disclosure of hsurance contracts issued. It also

requires similar principles to be applicd to

reinsurance contracts held and investnent contracts

with discretionary participation features issued. The

objective is to ensure that entities provide relevant
information in a way that faithftrlly rcpresents those

cotrtracts.
The Hotel Does not issue insurance cofiracts. The

adoption of IFRS 17 has nor had rhe efects in the

Financial s laleme nls pres e nted.

principles for the

The Directors have assessed the applica
of impact of application of the above,
on the company's financial statements.

ble standards and amendments. Based on their atsetsment

they do not exPect that there will be a tiSnificant imPact

G
7
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Go{ Hotel Ltmiteil
Reports and Financial Statements
For the year ended 30 June, 2023

NOTES TO THE FINANCIAL STATEtulENlfi (Continued)

i. AFPLIC;\T[O[\3 OF FIE\)U Ai\iD RF'/ISED t!'lTERi\il...Tloilj\L [:ll{i\i{{:lr-\'!-

[lEp(}FJtrli{G S'}-A,\D/.\l1l)1; (li'F'J) {Continuec$
New and amended standard,s and interpretations in issue but not yet efleclive in the year

ended 30 June 202i.

8

-B
tbriiTli

The amendmetrts are

effective for annual Periods

beginning on or after

January l, 2024. Exlier
application is permitted.

Amendments to
IAS I tided
Classification of
Liabilities as

Current or Non-
current (issued in
January 2020,
amended in
October 2022)

The amendments, applicable to ann

beginning on or after I st January 2024, clmfy a

criterion in IAS I for classifying a liability as

non-curent: the requirement for an entity to

have the right to defer settlement of the liability

fol at least 12 months after the reporting period

ual periods

The arnendrnents are

effective for annual periods

beginning on or after

January 1, 2024. Earlier

apptication is permitted.

Amendment to
IFRS 16 titled
Lease Liability in
a Sale and

Leaseback

(issued in
September 2022)

The amendment, applicable to annual per

beginning on or after lst January 2024, requires

a seller-lessee to subsequently measure lease

liabilities arising from a leasebaok in a way that

it does not recognise any amount of the gain or

loss.

iods

The amendments are

effective for annual periods

beginning on or after

January 1, 2024. Eulier
application is permitted.

Amendments to
IAS I titled Non-
current Liabilities
with Covenants
(issued in
October 2022)

The amendrnents, applicable to annual p

beginning on or after lst January 2024, improve

the information an entity provides about

liabilities arising from loan anangements for
which an entity's right to defet settlement of
those liabilities for at least twelve months after

the reporting period is subject to the entity

complying with conditions speoified in the loan

arrangement.

eriods

The aurendrnents are

effective for annual Periods
beginning on . or after

January l, 2024. Earlier

application is permitted.

Arnendments to
IAS 1 titled
Classification of
Liabilities as

Current or Non-
curreot (issued in
January 2020,
amended in
October 2022)

The amendmeuts, applicable to ann

beginning on or after I st January 2024, clanfy a

criterion in IAS I for classifying a liability as

non-current: the requirement for an entity to

have the right to defer settlement of the liability
for at least 12 months after the reporting period

ual periods

Gt
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Golf Hotel Limited
Repor6 and Financial Statements
For the year euded 30 June,2021

APPUCATIOhI OF I.{I]OI/ AND RGVISED Ii\TTEP.NATIONAL FINANCTAL

REI,ORTING ST,,\N DARDS (IFRS) (Contintred)

The Directors do not plan to aPply any of the above until they become effective'

Based on their assessment of the potential impact of application of the above, they

do not expect that there will be a significant imPact on the company's financial

Statementr.

ll. Early adoptlon of standards

The Hotel did not early - adopt any new or amended standards ln the financial

year.

9
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Go$Hotel Limttcd
Reports and Financial Statemenb
For the year ended 30 1we,2023

NOTES TO Tl'tE FINIANCIAL SIATEIvIENTS (Continued)

4. SUNUVIARY (jr[: AC(]C]l-!l'Itrll"l(, X)Ol-lfl ES

The principal accounting policies adopted in the preparation of these financial statements are

set out below:

a) Revenue r€cognhion
Revenue is measured based on the consideration to which the Hotel exPects to be entitled

in a contract with a customer and excludes amounts collected on behalf of third parties'

The Hotel recognizes revenue when it transfers control of a Product or service to a

customerr.

a. Revenue from the sale of goods and seruices is recognised in the year in which the

Hotel delivers productsAervices to the customer' the customer ha' accePted the

Products/servicesandcollectabilityoftherelatedreceivablesisreasonablyassured.

b. Finance lncome comprises interett receivable from bank deposits and is recognised in

profit or loss on a time ProPortion basis using the effective interest rate method'

c. Other income is recognised as it accrues.

d. ln order to improve on the rePorting of the hotels annual Sales performance' the year

2022'2023 sales have been accounted for independently Per revenue centre to reflect

the individual revenue centre performance in addition to the tax breakdown'

e. Final Revenue not subiect to further sales tax have been separated from the sales tax

subject revenue in the year 2022-2023 for proper accounting of tax paid during the

year.

b) Property, plant and equiprnent
AII categories of property, plant and equipment are initially recorded at cost less

accumulated depreciation and impairment losses. Certain cateSoriet of property' Plant and

equiPment are subsequently carried at re-valued amounts' being their fair value at the date

of re-valuation less any subJequent accumulated dePreciation and impairment losses'

Where re-measurement at re-valued amounts is desired' all items in an astet cateSory are

re-valued through periodic valuations carried out by independent external valuers.

lncreases in the carrying amounts of assets arising from re-valuation are credited to other

comprehensive income. Decreases that offset prwious increases in the carrying amount of

the same a55et are charged against the revaluation reserve account; all other decreases are

charged to profit or loss in the income statement.

ftl
10



Golf Eotel Ltmited
Reports and Financial Statements
For the year eaded 30 Jun e2O23
i\OTES TO THE FINANCIAL tfAiEMENtTS (Continued)

Sunrmaw of Accor.,rntllrg Policies

cains and losses on disposal of items of property, plant and equipment are determined by

comparing the proceeds from the disposal with the net carrying amount of the items, and

are recognised in profit or loss in the income statement.

d) Depredatton and lmpairment of ProPerty. plant and equlpment

Depreciation on property, plant and equipment is recognised in the income statement on a

straight-line basis to write down the cost of each asset or the re-valued amount to its
residual value over its estirrrated useful life. The annual rates in use are:

Buildings and civil work 2.5o/o

Plant and machinery 12.5o/o

Motor vehicles. including rnotor cycles 25o/o

Computers and related equipment 3oo/o

Office equipment, furniture and fittings 72.5o/o

Computer Software 2Oo/o

Land Over 99 years or the unexpired lease period

Depreciation charge is reognised both in the year of asset purchase and in the year of asset

disposal on a time proportion basis.

Items of property. plant and equiPment are reviewed annually for impairment' Where the

carrying amount of an asset is astessed as greater than its estimated recoverable amount. an

impairment loss is recognised so that the asset is written down immediately to its estlmated

recoverable amount.
e) lUear and tear allowances

The wear and tear allotvances are charged on caPital exPenditure on madlinery and

equlpment where they are classified into five classes all of which are offered the allotrrances

at different rates.

class 1 - includes heavy earth moving equipment and self-propelling vehicles e.g. [orries

above 3 tonnes, forklifts, truck. The rate is 37.5 7o p.a.

Class 2 - computers, photocoPiers, scanners, The rate is 30o/o

class 3 - includes light self-propelling vehicles and other machines such as aircrafts,

motorblkes, Lorries under 3 tonnes. The rate is 25olo.

Class 4 - e.g telephone sets, switch boards, bicycles' The rate is 12.5olo.

lndustrlal butlding allor,vancn

The hotel Adopted lndustrial building allowance mte at l0o/o in the year 2O2I'2O22 and in

subrequent years as per the change in the income tax wear and tear schedule'

,,3!
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Golf Hotcl Limiteil
Reporb and Financial Ststements
For the year ended 30 June,2023

NOTES TO THE FINANCIAI Si'ATEli4EIrllS (Continued)

Sumrnary of Acr:ouirting lrolicies

0

8)

e) lntanglble assett

lntangible assets with finite useful lives that are acquired separately are carried at cost less

accumulated amortization and accumulated impairment losses. Amortization is recognized

on a straight-line basis over their estimated useful lives. The estimated useful life and

amortization method are rwiewed at the end of each reporting Period, with the effect of

any changes in estimate being accounted for on a ProsPective basis, lntangible assets with

indefinite useful lives that are acquired separatety are carried at cost less accumulated

impairment losses.

Amortlsation and lmpairment of lntanglble a5tets

Amortisation is calculated on the rtraight-line basis over the estimated useful life of the

intangible asset. All intangible asrets are revi€ 
^/ed 

annually for impairment. where the

carrying amount of an intangible asset is assessed as Sreater than its estimated recoverable

amount, an impairment loss is recognised so that the asset it written down immediately to

its estimated recoverable amount.

lnvestments Property

lnvestment property, whiclr is proPerty held to earn rentals and/or for capital appreciation

(including property under construction for such purposes)' is measured initially at cost'

including transaction corts, Subsequent to initial recognition, inveJtment ProPerty is

measured at fair value. 6ains or losses arising from changes in the fair value of invettment

ProPerty are included in profit or loss in the period in which theY arise' An investment

ProPerty is derecognized upon disposal or when the investment property is permanently

withdrawn from use and no future economic benefits are exPected from the disposal. Any

gain or loss arising on de-recognition of the proPerty (calculated a5 the difference between

the net disposal proceeds and the carrying amount of the attet) is included in profit or loss

in the period in which the ProPerty is derecognized.

lnventorles
lnventories are stated at the lower of cost and net realizable value. CoSt comprises

direct materials and, where applicable, direct labour costs and those overheads that

have been incurred in bringing the inventories to their present location and

condition. Cost is calculated using the weiShted average cott method or First ln

First out (FlFo) (amend as appropriate). Net realizable value rePresents the

estimated selling price less all estimated costs of comPletion and costs to be

incurred in marketing, selling and distribution.

0

Gi
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Gotf Hotel Limired
Reports and Financial Ststements
For the year ended 30 June, 2023

NOTES TO THE FINIANCk\L STAT6\4ENTS (Continued)
Trade and other receivables

Trade and other receivables are recognized at amortized cost less allowances for any
uncollectible amounts. These are assessed for impairment on a continuing basis. An
estimate is made of doubtful receivables based on a review of all outstanding
amounts at the year end. Bad debts are written off after all efforts at recovery have
been exhausted.

Taxation
l. Cunent lncome tax

Current income tax arsetr and liabilities for the current period are measured at the
amount expected to be recovered from or paid to the taxation authorities. The tax
rates and tax laws used to compute the amount are those that are enacted or
substantively enacted, at the reporting date in the area where the Hotel operates
and generates taxable income. Current income tax relating to items recognized
directly in net assets is recognized in net assets and not in the statement of financial
performance.
Current income tax assets and liabilities for the cunent period are measured at the amount
expected to be recovered from or paid to the taxation authorities. The tax rates and tax
laws used to compute the amount are those that are enacted or substantively enacted, at
the reporting date in the area where the Hotel operates and generates taxable income.

Management periodically evaluates positions taken in the tax returns with rerpect to
situations in which applicable tax regulations are subject to interpretation and establishes
provisions where appropriate.

Right of Use fuset

The right-of-use assetr comprise the initial mearurement of the corresponding lease liabitity,
lease payments made at or before the commencement day, less any lease incentives received
and any initial direct co(s. They are subsequently measured at cost less accumulated
depreciation and impairment losses. Whenever the hotel incuB an obligation for costs to
dismantle and remove a leased asset, rertore the rite on \ rhich it is located or rertore the
underlying asset to the condition required by the terms and conditions of the leare, a
provision is recognized and measured under IAS 37. To the extent that the costs relate to a
right'of-use asset, the costs are included in the related right-of-use asset, unless those corts are
incurred to produce inventories. Right-of-use assets are depreciated over the shorter period
of lease term and useful life of the underlying asset. lf a lease tranJfers ownership of the
underlying asset or the cost of the rightof-use asset reflects that the Hotel expects to exercise
a purchase option. the related right-of-use asset is depreciated over the useful life of the
underlying asset. The depreciation starts at the commencement date of the lease. The right-
of-use assets are presented as a reparate line in the consolidated staternent of financial
position.

0

'ljn
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Golt Eotel Limiteil
Reports and Financial Statements
For the yea r ended 30 June. 2023

NOTES TO T!{E FINANCiAL STMElvlEt{TS (Continuecl)

li) Fixed lnterest investments

Fixed interert investments refer to investment funds placed under Central Bank of Kenya

or an approved Commercial bank long-term infrattructure bonds and other corPorate

Fixed Deposits with the intention of earning interest income uPon the Deposits Maturity'

Fixed interest investments are freely traded at the Nairobi securities Exchange or

lnvestment portfolios held by the commercial banks.

ili. Deferred tax

tncluded in the non<urrent assets of the hotel is Deferred tax asset. Deferred tax having

been calculated on all temporary differences under the liabitity method u5in8 the enacted

tax rate, currently 3Oo/o.

Deferred tax liabilities are recognized for all taxable temporary differences, excePt in respect

of taxable temporary differences associated with investments in controtled entitiet'

associates and interests in joint ventures, when the timing of the reversal of the temPorary

differences can be controlled and it is probable that the temPorary dffierences will not

reverse in the foreseeable future. Deferred tax assets are recognized for all deductibte

temporary differences, the carry forward of unused tax credits and any unused tax losses'

Deferred tax assets are recognized to the extent that it is probable that taxable profit will be

available against which the deductible temPorary differences. and the carry forward of

unused tax credits and unused tax losses can be dilized' except in resPect of deductible

temporary differences associated with investments in controlled entities, associates and

interests in ioint venturet, deferred tax assets are recognized only to the extent that it iJ

probable that the temporary differences will rarerse in the foreseeable future and taxable

profit will be available against which the temPorary differences can be utilized'

(rr
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Go[Eotel Limtted
Reporb and Financial Statements
For the yea r ended 30 June. 2023

NOTES TO TFIE FINAI\ICIAL S-IrA'rEI4ENT5 (Contlnued)

Surnmary O{' Signifi€ant Acc{rurriting Folieies

h) Taxatlon(Continued)
Mtax

The carrying amount of deferred tax assets is rwiewed at each rePortlng date and reduced

to the extent that it is no longer probable that sufficient taxable Profit will be available to

atlow all or part of the defened tax asset to be utilized. Unrecognized deferred tax assets

are re-assessed at each .reporting date and are recognized to the extent that it has become

probable that future taxable profits will allow the deferred tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to appty

in the year when the arset ir realized or the liability is settled, based on tax rates (and tax

laws) that have been enacted or substantively enacted at the reporting date'

Deferred tax relating to itemr recognized outside surplus or deficit is recpgnized outtide

surplus or deficit, Deferred tax items are recognized in correlation to the underlying

transaction in net assetr. Deferred tax assetr and deferred tax liabilities are offset if a legally

enforceable right exists to set off current tax assets against current income tax liabilities and

the deferred taxes relate to the same taxable hotel and the same taxation authority.

a, Cash and cash equfualents
cash and cash equivalents comprise cash on hand and cash at banlq short-term dePositJ on

call and highly liquid investments with an original maturity of three months or less. which

are readily convertible to known amounts of cash and are tubject to insignificant risk of

changes in value. Bank account balances include amounts held at the Central Bank of

Kenya and at various commercial Bank at the end of the rePortins period, For the

purposg of these financial statements. cash and cash equivalents also include short term

cash imprests and advances to authorired public officers and/or institutions which were not

surrendered or accounted for at the end of the flnancial year.

G
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Golf Hotel Limited
Reports and Financial Statements
For the year ended 30 June,2023

NOTES tO THE FINANCIAI STr\TEi\nENIfS (Continued)

$lrnnuty of Accounting Policies
j) Bonowing Costs

Borrowing corts directly attributable to the acquitition. construction or production of
qualifying assets, which are asrets that necessarily take a subitantial period of time to 8et

ready for their intended use or sale, are added to the cott of those assets, until such time

as the assets are rubstantially ready for their intended use or sale. To the extent that

variable rate borrowings are used to finance a qualifying asset and are hedged in an

effective cash flow hedge of interest rate risk, the effective Portion of the derivative is

recognized in other comprehensive income and reclassified to Profit or loss when the

qualifying asset impact, profit or loss. To the extent that fixed rate borrowings are used

to finance a qualifying asret and are hedged in an effective fair value hedge of interest

rate risk. the capitalized borrowing costr reflect the hedged interest rate. lnvestment

income earned on the temporary investment of specific borrowings pending their

expenditure on qualifying assets is deducted from the borrowing costs eligible for
capitalization. All other borrowing costs are recognized in Profit or loss in the period in

which they are incurred.
k) Borrowings

lnterest bearing loans and overdrafts are initially recorded at fair value being received,

net of issue costs associated with the borrowing. Subsequently, these are measured at

amortised cost using the effective interest rate method. Amortised cost is calculated by

taking into account any irsue cort and any discount or premium on settlement. Finance

charges, including premiums payable of settlement or redemption are accounted for on

accrual basis and are added to the carryinS amount of the inttrument to the extent that

they are not settled in the period in which they arise. Loan interest accruing during the

construction of a project is capitalised as Part of the cott of the proiect.

l) Trade and other payables
Trade and other payables are non-interest bearing and are carried at amortised cost, which

is measured at the fair value of contractual value of the consideration to be paid in future

in respect of goods and services supplied, whether billed to the hotel or not, less any

payments made to the suppliers.
m) Retirement benefit obligations

The hotel operates a defined contribution scheme for all full-time employees from July L
20ll.The scheme is administered by an independent pension provider: the company

contributes 5olo and the employee 57o. The employer's contribution is recognised as an

expense in the lncome Statement. The company also contributes to the statutory National

Social Security Fund (N55F). This is a defined contribution scheme registered under the

National social security Act. The company contributes 60lo and the employee 60lo of the

pensionable wage. The company'r obligation under the scheme is limited to specific

contributions legislated from time to time and is currently subject to an uPper limit of
Kshs. 2,160 per employee per month for employees earning above Kshs. 18'ooo'

A l'.,'rrld C.rr H old Re(!g 'i :Ed Ic 
- F.xrcP,-anci lJo.Pidiil EIFette'rcc
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Goltfioul Ltmited
Reporb and Financiel Strtements
For the year ended 30 June,2071

NOTES T0 THE FINANCIAI STATEME$IIS (Contlnue4

$urrunaly of Actnl'irth !g Policies

n) Provlsion for staff leave Pay
Employees' entitlementt to annual leave are recognised as they arcrue at the emPloyees'

A provision is made for the estimated liability for annr:al leave at the reporting date'

o) hdunge rate dlfferences

The accounting records are maintained in the functional cunenry of the primary

economic envlronment in whidt the Hotel operates, Kenya shillings. Transactions in

forelgn currencies durins the year/period are translated into the functionat currenry using

the exchange rates prevailing at the dates of the transactions or valuation where items are

re-measured, Any foreign exchange gains and losses resulting from the settlement of sudl

transactions and from the translation at year'end exchange rates of monetary assets and

liabllities denominated in foreign currencies are recognised in proflrt or loss'

.-ln dur hctn qoimlcri <f our.srokelroldcrc-G
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Golf Hotel Limited
Reports and Financial Statements
For the year ended 30 June, 2023

NOTES TO ?HE FINACIA," STpJ'EMENTS (Continuecl)

Sttnrmary of /kconnting Pollciej
p) Budget lnformation

The original budget for FY 2022/2023 was approved by the National Assembly on 30

)une 2022.
The hotel's budget is prepared on a different basis to the actual income and expenditure

disclosed in the financial statements, The financial statements are prepared on accrual

basls using a classification based on the nature of expenses in the staternent of financial

performance. whereas the budget is prepared on a cash basis. The amounts in the

financial statements were recast from the accrual basis to the cash basis and reclassified \
presentation to be on the same basis as the approved budget, A comparison of budget

and actual amounts, prepared on a comparable basis to the approved budget. is then

presented in the statem€nt of comparison of budget and actual amounts. ln addition to

the Basis difference, adiustments to amounts in the financial statements are also made for

differences in the formatt and classification schemes adopted for the Presentation of the

financial statements and the approved budget.

q) Service concession arangements
The Hotel analyses all aspects of service concession arranSements that it enters into in

determining the appropriate accounting treatment and disclosure requirements. In

particular, where a private party contributer an aJset to the arranSement, the Hotel

recognizes that asset when. and only when, it controls or reSulates the services the

oPerator must provide together with the atset, to whom it must Provide them, and at

what price. ln lhe case of assets other than 'whole-of-life' assets. it controls, through

ownership. beneficial entitlement or otherwise - any significant residual interest ln the

asset at the end of the arrangement. Any atsets so recognized are measured at their fair

value. To the extent that an asset has been recognized. the Hotel also recognizes a

corresponding liability, adjuned by a cash consideration paid or received.

r) Comparative figures
Where necessary comparative figures for the previous financial year have been amended

or reconfigured to conform to the required changes in presentation.

s) Subsequent eventj
There have been no events subsequent to the flnancial year end with a siSnificant impact

on the financial statements for the year ended June 3O,2023.

G
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Golf Hotel Limited
Reports and Financial Statements
For the vear ended 30 Ju rc"2023

5. SUMMARY OF ACCOUNNNG ESTIMAT?J AND JUDGEMENTS IN /\PPtYING THE

ACCOUNTING POLICIES

The preparation of the Hotel! financial statements in conformity with IFRS requires

management to make judgments, estimates and assumPtions that affect the reported

amounts of revenues, expenses, assets and liabilities, and the disclosure of contingent

liabilities, at the end of the reporting period. However, uncertainty abut these atsumptions

and estimates could result in outcomes that require a material adiustment to the carrying

amount of the asset or liability affected in future periods. State all judgements' estimates and

assumptions made:
a) Esttnates and assumptlons

The key assumptions concerning the future and other key sources of estimation uncertainty

at the reporting date. that have a significant risk of causing a material adiustment to the

carrying amounts of assets and liabilities within the next financial year, are described below.

The Hotel based its assumptions and estimates on parametert available when the financial

ttatements were prepared. However. existing circumstances and assumptions about future

dwelopments may change due to market changes or circumstances arising beyond the

control ofthe hotel. Such changes are reflected in the asiumptions when they occur'

b) Usefrl lfues and residual values
The useful lives and residual values of assets are assessed using the following indicators to

inform potential future use and value from disposal:
. The condition of the asset based on the assessrnent of exPerts employed by the Hotel

The nature of the a55et, its susceptibility and adaptability to chanSes in technoloSy

and processes

o The nature of the Processes in whidr the astet is dePloyed

. Availability of funding to rePlace the assets

. Changes in the market in relation to the asset

c) Revaluation of PPE

The company carries Land and buildings of PPE at fair value, whh changes in fair value being

recognised in the comprehensive income and re\raluation reserves rerPectively'

d) Provlslons

Provisions were raised and management determined an estimate based on the information

available. Additional disclosure of these estlmates of provisions k included in Note 29.

Provisions are measured at the management's best estimate of the exPenditure requlred to

settle the obligation at the reporting date. and are discounted to pretent value where the

effect is material.

G
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Golf Hotel Ltmitetl
Reports and Financial Statements
For the year ended 30 June,2023

I

EXFLANATOR.Y NOTES TO THE F'II,IAIqCTAL STATEMEFITS

l0
(a) Revenue from contract with customers
Accommodation sales
Bcverage Sales
Food Ala carte sales
Food Rcsidents Sales
Laundry Sales
Shop Rrnt Sales
Swimming PooI sales
Tobacco Sales
Company Service Charge
Other Misc. Sales
Net Sales

(b) OTHER INCOME

Gain in Forex
Interest ftom co[unercial banla
Company Sewice Charge
Total Other Income

Total sales ofgoods, services & Other Income

C) Sales Taxes Notes
Net Sales
Add back
7% Service Charge tax on gross sales
2% Catering Levy tax on gross sales
16% Value added tax on gross sales
Total Sales Tsxes
Gross sales of goods and services

2022-2023
Kshs

43,531,771
22,253,335

101,340,718
t6,92r,120

9ss,641
209,120

1,281,880
56,r20

202t-2022
Kshs

39,984,675
15,042,688
72,951,26t
12,785,584

610,120
8t,237

1,406,120
5,032

1,063,730
9.360.314

153,290,751
I1.621.319

t98,171,024

1,568,769
t4,052

r.387.197
2,970,018

aot,t4t,oa 153'290,761

198,171,024 153,290,761

t3,871,972
3,963,420

31.707-364
49,542,756

250,683,798

10,637,651
3,039,339

24.314.632
37 ,99r,622
19t,282,373

Revcnue increased by 130% Compared to the same period last year. The Hotel Gcnereted Other Income

fiom Exchange gain on its dollar account, Sewice charge and Finance income ftom Its Fixed deposit.

These three ieri not subjectetl to Sales tax as withholding tax had already been subjected to the revenue

before rcporting at ro*"1. Mir", Sales inctudes Dsposal income, Vcnuc Htes, Dccorations, Equipmcnt

Hircs, Van Hire, Kids park and Gaming revenue, Printing Pa*ing atrd Photo sessions reveoue

r1. cosToF SALES
Food 32,258,113 23'638'63
Bwerage 10,395'581 5,479,939

Tobaci 82,656 13'190

Accommotlation 2,069,993 l'522,522

Conferencing 3,909'964 3,098'931

NonConsumebles (735269)

Clr

47,98t,037 33J53,24s
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Golf Hotel Limited
Reports and nnancial Stttements
For the year ended 30 June 2023

I\IOTES TO TIXE FII\ANCIAI- STATEMEFITS (Continued)
Cost of sales increased by 42% from the inorease in sales and the high inflation within the county duing
the rcporting period year. Non consumables constihrtes stationary, cleaning agcnts, Guest Amcnities atrd
Electrical stock itcms that were still in the store as at the close ofthe reporting paiod. This unutilized
purchases have be€n reported separate from the operating Expense for the first time in the year 2022-2023

2022-2V23
Kshs

2t2t-2022
IGhs

12 (a) ADMINISTRATIONCOSTS

Staff costs (note lzb)
Dircctors' cmolurnents
Elcctricity water Fue[ & Gas
Commuication services and supplies (Ie L & postage)
Trursportation, travelling and subsistence (Travel expenses

, Stff trarcpon)
Pdnting stationery and photocopy'ing
Staff training expenses
Hospitality Supplies and Serviccs (C/eaz ing, Toilet ,equisites,
Vehicle operating, Licenses, Laundty, KRB, Guest supplies,
seclriu)
InsurSnce costs
Bank chargcs and comrnissions (Baz[ charges &
Commisslon on Yba cards)
Office aud general supplies (Qflce Mis cellaneous)
Auditors' rcmrmcration
Consultancy fces
Lcgal Fees,
Rcpairs and mairtenarce (Carden &groun*, Building maintenance
& Repairs & renewals)
Provision for bad and doubfrrl debts
Defcrrcd tax Eteense
KRA Penalties
Other operating exp etses (Delivery, Donations, Flowers & deco)

(b) STAFF COSTS

Salarics and allowances of pcrmatretrt employers
(Salartes, Houslng Enteftainntent, TmnsportAllowance)
Wages of temporary eurplqrccs (Casual wages)
Compulsory national health insurance schemes
Employcr's contributions to NSSF
FmFloycr's contributions to pcnsion schemc
kave Pay
Leave Provision
Staff welfare (I/e lfarc, Medical, Food. professional Fee)

89,399,575
1,984,196

11,763,597
694,O57

2,6.61,433
1,913,592
2,884,480

s3,2tt,76s
2,470,039
9,368,r20

325,582

2,t63,573
1,047,772
1,580,834

8,573,718
681,915

989,557
14,904

150,000
5,010,564

(3,306,477)

2,803,765

Q,5372e7)
244,696

40,205

124,066786

5,661,899
908,902

877,433
13,940

150,000
1,190,045

534,533

4,496J78

3,765,242
24,440

87,790,897

72,896,601
2,945,369
1,490,050
r,284,790
1,825,399
2,048,315
(635,8s6)

7,545,910

38,359,779
3,700,059
1,071,700
I,062,350

r,399,072
I,E51,408

373,663
5,393,733

Gt

89,399,575 53,211,755
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For the yea r ended 30 June, 2023

12 STAFF COSTS

The avemge number of employees at the end of the yerr w83:

Permanent employees - Msnagement
Permanent employees - Union
Temporary and contracted employees

Female employee s - 37 (43"/o)

Male Employees - 50 (57Yo)

Total Revenue Tumover per staffRatio

13 SELLING AND DISTRIBUTION COSTS

Marketing and promotional (Mar,teting & Advertising)

subscription costs

14 OPERATING PROFIT/LOSS

The operating profit is arrived at aftet charging;

Staff costs (note 12b)
Depreciation of propcrty, plant and equipment
Dircctors' cmolumcnts
Auditors' remuncration - current year fees

Other
Cost of sales
Selling atrd Disgibution cost
AgaGt the Gross Profit for the period under review

Total Operating Cost

Operating Profit

Marketing cost comprises of Arurual DSTV subscription, Cost of Exhibitions' cost of events'

Commission to Travels agents, e'ilJ-r"Ut"Apt"ri to online booking engines and internet Annual

I{OTES TO THE FIIYANCIAI- STATE,MEIJTS (Continued)

During the year the hotel absorbed its seasonal staff as per the app*y:d :t'lt :::1:'1t^TX1t" .
moving the nurnber from O+ st*i to AZ staff under the new appr&ed instrument to cater for the

$owtiin business ard revenue centres established during the year'

20,,2-2023
Kshs

2021-2022
Kshs

t2
30
45

87

15

33

51

99

2,881,422 1,93?.,145

4,t64,642

4,t64,642

89,399,515
18,437,836

1,531,748
150,000

f2,985,153
47,981,037
4,164,642

3,757,778

3,7577:tr

53,211,7 65
18,213,518
2,470,039

150,000
3s,715,871

t94,649,990 109,792,293

6,49t,052 9,775,224

Selling and distribution cost, cost of sales have been introtluced in thc analysis of operating profit

inl\eyear 2o22l2ozr in contrast-Jthi i"i zozttzuz 
^order 

to better demonstrate the

composition of the operating profit and loss.
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I'IOTlES TO THE F lhtl"l.{CM,[- STATil,UIEFITS (Contimued )

15 FINANCE COSTS (INTEREST ON LOAN)
Interest expense on loans

16 INCOME TAX EXPENSEi (CREDIT)
(a) Current taxation
Cnrrent taxation based on the adjusted profit/loss 3ff/o(30"/o2022)

(b) Reconciliation of tax expense/ (credit) to the
Expected tax based on accounting profit

i)Prof /Loss beforc taxation

Tax at the applicable tax rate of 30plo (2022:30o/o)

ii)Tax effccb ofexperses not deductible for tax purposes
(Do na t i o n s 6, 0 0 0 + j 0/o)
(kave Provision)
(Bad Dcbt Provisionl
(Excess Depreciation -5, 5 93,00 I a 30/o)

Total Tax Effects

Tax Charge to Statement of Financial position (i)+(ii)

(c )Less
Tax Bfixd
Instalment Adjustnent Voucher 1AV6020220000572

Tax prepayment Instalment tax. 20242023
Tax prepayment lvflvehicle tax. 2027.12023

Tax Payable

17 EARNINGS PER SHARE

date.
Net profit After Tax (A)
Ordinary Shares (B)
Earnings Per strare (A/ (B)

The earnings per share is calculated by dividing the profit after tax of IGhs. 6219,837

(2022: KsG. 3,eOa,tOZ1 Uy me arzerage number of ordinary shares of 250,000 Q022:
iSO,OOO;. Th"re *er" nlt dilutir" or pot"otially dilutive ordinary share as at the reporting

202?-2023
Kshs

2021-2022
Kshs

98,283

98,283

2,708,778

2,708J:6

1,947,316

r,947 316

6,491 ,052 9 ,67 6,940

| ,947 ,316 2,903 ,082

1,800

-1.677.900
-1,675,100

336,599
(410,781)

(574,873)

1,293
112,099

1,L29,573
-t-437.269

-194,304

271216 2,7O8J78

(640,s03)

(1,731,676)
( 6-480)
(384.31q\ 336.5qq

6,219,837
250,000

24.88

6,968,162
250,000
27.81

23
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For the year ended 30 June 2023

NOTES TO TIIE FINANCIA!- STATEFdENTS (Continued)

18 DIVIDEND

20% Dividend on Net Profit After Tax (A)
Ordinary Shares (B)
Dividend Per share (A/ @)

Proposed d"ividends are accounted for as a separate mmponent of equity urtil t[ey hlve_

beelt ratified and declared at the relevant Annual General Mecting (AGM). At the AGM to

be held before the end of the year 2023t2024,afria1 dividod in respect of thgl-ear-9nded

June 30, 2023 at a rate of 20* of Earning aft.erTaxQO22D023: Kshs' 1,393,632'40) is to

be proposed. No interim dividend was declared and paid during the year'

t,243,967
250,000

5

t,393,632
250,000

6
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r ended 30 June, 2023

NOT'$S TO T'I{E TI}IAF{CIsI- S-l'r\TE IvIEidTS (Confinaed)

19 PROPERTY PLfu\T ANID UE'MEl.lT

Work in Progress relates to hotel reno vation project that was uncomPleted a9 at the end ofthe fi nanci al y ear 2022 I 2O23

I}Hlrrrr_ were valued by ark consurtants an independent valuer tnz0r6t20ri basis of val,ation. Tlrese amounts were adopted on 2018/2019

l\\ 'l- \)iJtl{iL\\ ,):.r,rtJ':JtLiq l{!t r7l)nl."r:l]lr Jti{o_rl ) i{i ii

cosT oR
ALUATION

Kshs Kshs Kshs Kshs Kshs
Kshs Kshs Kshs Kshs

At July l. 2021
415,000,0u0 r75,831,925 20,080,069 7,692,217 i,o12)93 .1,E6r,738 4r,737,15r 8,519,,r28 6Er,854J21

Additions
5,307,048 9 t2,532 1,025,045 639,000 7,t01,570 t2,907,225) t2,077,972

At Jum 30, 2022
,t t 5.000,000 131,i38,974 7ott7,6U 7,692,211 9,093,040 5.508,738 4r|$Br,s21 5,61?,203 693,932,2t1

Additio!3
6,gqt345 830,933 4,530,288 5,663,456 11,568,0,+4 29,580,066

Disposnl

At Jurc 30, 2023 415,000,000
18a,726,379 2t,823,537 7,692,217 73,62A32A s,soB,738 s4,552,976 17 ,LAO,247 723,512,362

DEPRECIATION

At July l, 2022
33903,590 {,450,795 16i1t6$2t) 1,697,211 7,621,613 2?O5,172 341354,360 106,650,037

Chargc for lh. Ycar 6,2A1,720
4,615,403 r,429,571 1,426,428 .t,063,190 3,627,541 1A,$7,433

Disposal

At Junc 30, 2023 40,190,311
9,065,198 fl,a46,740 7,692,217 9,0+8,706 3,26A,962 37,975,940 725,0a7,A74

NET BOOI(VALIJB
21t23At Jum

374,809,689
779,060,120 3,977,X97

q,sa0,?23 2,239,7?6 16,571,OX6 77,1AO,247 598,424,488

fiu ..il'r,i;t,1:
'.'t,.$t"'':! 'i.'i; rv 1i"ii; i:a i
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Golf Hotel llmited
Reporb and Finarcial Statements
For the year ended 30 Jung 2023
NOTES TO THE FINANCIAL STATEMENTS (Continrred)

I9(b) PROPERTNI, PLANT AIqD EQ{JIP!/IENT

Property plant and Equipment includes the following assets that are fully dePreciated:

,a (o_ [$i "/tlgr/A\ljl@)Ni
-rlrfO**u..,Ot*^tiDli,ri{{dvjt?e. lN,,Qr'1 ra\$6i!

2t22no23 Kshs IGfu

Plant And Machinery 10.380,868 6,712,O32

Motor Vehlcles, ( Motor Cycles) 7,692,217 7,692,217

Computers And Related Equipment 7.5@,916 6,1o9,717

Offlce Equipment, Furnlture & Fittings 23,135,792 20,779,1O4

Totat #,709.793 41,293.O70

.c..,)ir v,,A'it.[rYA\5ti(glNl

ri" (otEv, rliL r\]Mr'rr[U]1,t,

rDIS? | tW::yj\if lroJNi ;Qr'r7.rrli.(; l:

2021/2022 Kshs lGhs

Plant And Machinery 9,377.239 6,t5s.531

Motor Vehicles. lncluding Motor Cycles 7,692,217 7,692.217

Computers And Related Equlpment 5,797,765 5.691,il8

Offfce Equipment, Fumlture and Fittintt 20,@3,925 5,155,530

Total 43,271,146 2s,694,?96

CJr
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Golf Hotel Limited
Reporb and fi'inancial Statements

For the r ended 30 Juue 2023

i9(e) PIT(C?EP"TY, SLAI\? AI{D EQUIPI/ENT (Confirted)

COST OR VALUATION I&hr I&h! Krhs IGh! IGhs Lrhs Krht IGhs Kshs

At Jul-Y l, 2020 415,000,000 r75,331,926 20,015,i86 7,692,217 7,701,997 4,869,738 4r,478,650 5,266,t53 677,862,269

Additions
64,483 364,996 309,301 3,253.275 3,992,0i5

At June 30,2021 ,115,000,000 175,831926 20,080,069 1,692?11 8,072pr3 4,369,738 41J37,951 8,519,42E 681.E54.32r

Ad oDs
5,307,0.1E 912,517 1,025,047 639.000 8,20E,59i (2,9O7,225) 13,184,997

DiEosal

( 1, r07,026) (1,107,026)

At Junc 30,2022 415,U00,000 181,138B74 2B,t)92,604 1,692,211 9,098,0.10 5508,?3t 4E,889,521 5,612,203 693,932,295

DEPRECIATI ON

At Jul].' l, 2021 27,126,870 t4,768,417 1,692,21',1 6,805,i60 r, t99,874 31,832,014 89,414,950

Churgc for thc Ycar G,781,120 4.450,795 t.648.212 El6,llE 1.005,E98 3,510.E75 t8,213.618

Dispossl

At Jutrs 30, 2022 33,908590 .t,450,795 16,r116,629 1,692?17 1.621,614 2205J72

(988,531)

34J54,360

(98s.531)

I06.650,017

NET BOOK VALUE At
Junc 30, 2022

381,091,.t10 r?6,6118,179 4,s7s97s 1,416162 3302,961 14535,161 5,612,203 587,2r12r53

t-i u
i$.Fi,ffiffj,i:{S#.gi
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Golf Hod Limitcd
Repor6 and Flnanclal Statcments
For ftc ycar endcd 30 June, 2023

20(a) DEFERRED TA"Y COMPUTAfloN

DEFERRXI' TAX
SCEEDI'LE 2022.

7t23

Ddcrrcd Tat Ddcrrcd Tar
Prlor
Ycrr d TarTatPcrtruDartY! 2UU21t23

aBalc IllErrrDccANBVDificrcncebolr

Fv 2$tntnKdu trv 2m117t23IGhsK!h!KJhsIGhrIGhsIGh!

720.3574.125l3 149r65 307.97)9nt6120t79t?9 060 120

7 752120 764 37474642 9 176SoftlErc
477 8505J 120850410454 433554 437

Pl6t, Mlchilcr-v
FumituIr &

424 785

Motor Vchiclcc
176 a67I 610375 68204 65554 20428

1115371134I
Totrl

Dsftncd Ta-t A.ca€t
Mor,EE€ltl !!

,,,fi fie !.cart nd Elfrtd of our I,'ok,,fildeIs'-Cx
28
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Gotf Hotel Limited
ReporE
For tte

and Financiat Statcments
ar endcd 30 June' 2023

a DEFERRED TA)( COfuIPUTATIONa

ULEAND Tf,A.R ALLOWANCE CLASS ryCLASS Itrct ASs tr

TOTALPLANT & TTEMOTOR VEEICLE
COMTI'TERS &
ACCESSORIES

COMPUTER
sorrwARE,zwtltrt

12,5Yo (20,tt l2S25'/. (2[21125'/"30'h (anlt 3OV.20.0

KESI(ESI(ESI(ESKES
23.E90,46I9,I I l.lt,476,33,302,96',1

Writtco Ilon n Y rlw \fll2U22
I 1.024.6,494,34,530,

Additloo! 34,915,1
6,0063

30/06/2023Tottl wDv 34.915.1
6,0063,302

5,6G3,2793,200.690l,E0lG60,597
Wcar rnd Tcsr Allorvancc chorgc 2r,51,3

7,642i13U06nwWrittc! Ironn Valuc

SCEEI'ULEULIIlNGBSTRIALU
UAl, 30/06n0BA@10Y.?A eatTo/')ADDITIONS

NESIDUAl- B/n
nlNnQUALITYING,tfir023 I(Sf,SKSESKSESI(sESr(sES

tG5,307,9fi.367,552.6,987,34176,688,1172.000
165Eotcl BUUdiDg 15J67

roRQUUNDINGBAI,TOT

ffir 29



Golf Hotcl Untd
Reporb tld Fhsffhl Statcmcntr
For ltc cndcd 30 Junc 2fi23

20(b) DEFERRE D TAX COMPUTATION
T XSCllBDlrLl2021-2ln2

D. frrltd TarrtcdTrr DE Er,ld TrrPrior YrrrT6Pallrrlantwlfr nwt
DiftE!..DE!86!NBVDlftIl!.rtur.l bEcAlr! tYl&bilhh! w 7t7lt2g77 w 2o,on02t

9M1 t2II ID
1t11I

Sotlerrc
I IcnI Il9 ll 136lllPurrillrl &Lqc

II
vetalc! I1.163)t3t1yt5

5.!3 1323,EU7 l1l1E712l7l8200,578,646

3

@

I,nfiril
IEtrEIIEMEEU

EnLl,scEtCBALLO:[EAR. cr--A,ss rvCL^SS IIICI-A.SS IICI-A.SS r
TO:TAI-PI-A.}TT & trflE

IVroToR
1/EEICLEcon/IPUlrER S &

ACCE650RIES 2o7\r lZ.S!/c12.SorlrFY'2O2 ,liLo22
31-5-h 2(,2' : 37-S "A

KES

AAACEINER'
Y

zsoi' ( 2oz\t ZSch>30",,n 2t)z ,t 3O'.4 KES
15

I(ES
I

KESI'ES
7O3a5,l'14

1-197.026

9.tzl-a?'l
7434 '7ta46

?
I

6 6()1

EL02

.{ ddl

29

RESIDI'IA.L C/F2O7!. 2-tO'/. PIB.A.

1

ry,2 02lrroTz

a3 (,3aa1 92

.,1 ,,

(r1 46

62U 942

E DDITIO NS

r.tlTrld
o226t:2oto3Do

I'LTl)sc@tILIDNC'B IFBIN Lt-UR.ESII)

Dt. 6t 5.24
92

2a1.52
23

20

1o2ltzo22T,-AIIFYIT\I ol m', rru2t
rc<rllr s

---1''5.831.9 .o1'lr53ta.l19,c9''5,3O'l,O4L2o72IBtroRGINGIIILDBAI-TOT

-
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Go[Hotel Ltntted
Reports and Financial Statemenb
For the year ended 30 Jung 2023

NOTES TO THE FINANCIAL STATtsMENTS (Continued)
20, (b) Deferred Tu (Continued)

Accelcrated capital allowanccs

Net ddcrred tax lisbility

(c)
The mwcmcnt on the dcfetred tax account is as follows:

Balance Brought forward
Charge for the Ycar
Balance Carricd forward

2I. INYENTORIES

Food
Drinks
Tobacoo
Conferencing
Accommodation

22. (a) TRADE AII{D OTHERRECEMBLES

Tradc rcceivables (note 22 O))
Deposits
PrePs)rments (irrsura,ce & DSTY)
VAT rccoverable
Staff rcccivables (note 22 (c))
Mt. Elgon Rcceivable
Ifubarnct Rccciverble
$nnqgt (gccivafols
Mt. lodgc Sercoa Rcccivable
PDQ Rcccivable (KCB, EquU Spve, Barclays)
Accrued trtercst on Fixed Deposit
Gross trade and odrer tcccivables

2ml-2a2
Kghs

3,562,416

3,562,416

2020-2021
Kshs

3,780,970

3,78q9-70

3,807,111

Q44-696)

3,564416

543,183

3.263-929

3,807,111

1,120,080
1,180,574

t8,299
40280

155,417
73s.269

3,2s0p19

52,0/.5,355
310,000
704,4n

3,476,188
933,667

3,065,453
390300

143,500
188,126
r4.052

61271,138

585,946
925,809

r9,015
36,709

122,450

1,689,929

50,062,8?1

34,577,730
310,000

4,873,644
3,345,216

475,03t
2,338,863

390,300
3,517,570

143,500
90,47r

G
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Golt Hotel Limlteil
Reports and Financial Statemenb
For the year ended 30 June, 2023

NOTBS TO TI{E FIN.{I{CIAL STAT'ENIEFITS (Coutinued}

22(b) TRADE RECETVABLES
Gross trade receivables
Provision for doubdrl receivables
Unknown Bank Deposits as at 30m June 2023

Less than 30 days
Bctween 30 and 60 days
Between 6l and 90 days
Between 9l and 120 days
Over 120 days

22(c) STAFF RECEMBLES
Gross staff loans arrd advances
Provision for impairment los

Less: Amounts due within one year

Amounts due after one year

22. (d) Bad Debt Provision
Balance at begiruring of the Yeat 2022-2023
Reduction in Doubful date
Balance as at end of the year

23. BANKAND CASH BALAFICES
Cash in hand (M-P esa, Cashier Float & Petty c*th)
Cash ar bank KSHS (A/C) KCB 1L01729023
Cash at bank USD A/C KCB 1222758385 USD 22,615.15
Fixed Deposit Account USD 30,000

Provision for doubffi.rl dates was adjusted to align it with the Debt policy that provides for

3% of the over 120 days outstanding balance as at 30 June 2023 as presented in the

workings in note 22 (d);

At June 30, the ageing analysis ofthe Sross tade receivables was as follows:

52,045,382 34,577,730

2022-2023
Ifths

53,432,750
(686,266)
(7ol,l02)

20,205,670
5,31 1,930

292,422
4,747,178

22,875,550

933,578
G)

2021-2022
Kshs

38,844,383
(3,223,s64)
(1,043,090)

7,794,290
2,153,407
2,27t,034
1,272,396

75,353,256

475,038

G)

53,432,750 38,844,383

933,578
(933,s78)

181,630
(181,630)

1,223,564 3,223,564
(2,537,297)

6 266 3223-5tu(,

28,032
1,681,874
3,L77,960
4.215.705
9,103,571

70,450
24,492,617

4,299,908

28,862,97 5

Cash at bank was held at Kenya Co[rmercial Bank, the Hotel's main bankers. All cash

denominated in foreigr currency have been restated based on Cental Bank of Kenya

Mean Exchange, at ib June 2023 oJ' 140.5235 and respective gain/loss recogDised in the

statements of comprehensive income.

CJI
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Golf Hotel Limited
Reports and Financial Statements
For the yea r ended 30 June. 2023

NOTE S'['O TE{E FX}lAhlC lAlt- STr\TE P/[EhlTg (Comtinued)

24. ORDINARY SHARE CAPITAI-
Authorised:
250,000 ordinary shares ofKshs.2O par value each

Issued and fully paid:
250,000 ordinary shares ofl(shs.20 par value each

Repayments during the year ( Loan II)
Repayments duringthe y@t (lnan l)
Total Repayment

25. REVALUATIONRESERVE
The revaluation reserve relates to the revaluation of certain items of property, plant and

equipment. As indicated in the Statemeut of Changes in Equity, this is stated after transfer

of excess depreciation net of related deferred tax to retained eamilgs. Revaluation

surpluses are not distributable.

Ddl O.rll

'u; gasnrw$ c ecss Epn€cNu. G RwAlIlmt snRG onlvsnEro n€Yux muu
'nm aorenncnna*srpfiEc rcrngvataltrtsxmso{&rrrGtml}EYErS@rrr

'rm sotn sfEn c *ss lpflfc m cF nsalthftttgxfits otuloFcn ]cruR mar
ia aae n reren cr xs Eprc{n tor mvrttAtrxsnpu.E oarwsf,t! Ffi IEYETR 2srur

t$$tr01 [o t?1.!1!.6'.{

$glrg t! Iltlntta

activities.

27. BORROWINGS

g
tuYdvrft. tuIu!

!ffiet
ttstl04

ffira
rG.2rn

Tdl Rdain Srir

1sn,5 !
qfl.81.18

40.r

ln,n17.a

{77fiUlr!

ft,rJn s

lrlrtto.{

2022-2023
Kshs

2021-2022
Kshs

5,000,000 s,000,000

5,000,000 5,000,000

Ih

TOIII

26. RETAINEDEARNINGS

The reteined earnings represent amounts available for distribution to the Hotel's

shareholders. Undisfibuteal retained earnings are utilised to finance the Hotel's business

4t2,346
626.294

1,038,640

IIF

G.!.i JqItC

c.:l .lll1l
G.ra lri
6di ntnl
O.'.t brl

rdr Rdrd Er tt

8€tG CTEOT oil CE6P0fA|E ifl\lo6 IalIlE
olJd.rblr@ra@

lEr,BlRll6Ei Of E€ss DEPfl€C lXl{of SEvArAlEl qf,ftl.E f'n D€ Y€rR YErn @'2@r

lEfG lRALEEl Of eER^'lll€ P8oflr foi. T€YErl 2@r2@l

IEDE Ct.?6Atrll I)(FCi 2@ll@
1{1&GI.

lll

rbt t -5tgg

lf.6l
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Golf Hotel Limited
Reports and Financial Statements

;i l11odd Od.1J li olei flE(lgriized F. ExepEsn cl Ilogiri(ry &Pereff

For the ear ended 30 June 2023

FIOTES TO THE FII{ANCIAL ST.ATEME}ITS (Comtinued)

Distributed as follows;

Balance at beginning ofthe yeu Loan II
Repaynents duringlhe yez.t (Loan II)
Balance During the year Loan II

Balance at beginning of the year Loan I
Repayrnents during the year (Loan I)
Balance During the year loan I

Total balance at end of year

28. TRADE AND OTHER PAYABLES
Trade payables
Accrued expenses (Audit fee, Rent & Rates)

Other payables (Payroll liabilities, clt,)

@ividend, KAHC, VAT liability)

29. LEAVE PROVISIONS

Balance at beginning of the year
Decrease in provision for the year
Payment during the year

Balance at end of the year

Leave Provision is computed by Basic pay
petrding days) 130 as at the

The loan repaid during the year was obtained from KDC in 2007' In 2011 the loan was

proposed foi ."pitalirition 
-but 

to dale the process was not complete The loan was then

restruchred in 2023 to facilitate its repayment and repayrnent of the loan began in January

2021
The analyses ofboth extemal and domestic borrowings are as follows:

a) Domestic Borrowings
(enya Slrilling loan froir fOC 12,622'925 13'661'565

2022-2023
Kshs

2021-2022
Kshs

412,346
G12.346\

2,06t,962
(1.649.616)

412,346

t3249,2r9
rc26-294\

t2,622,92s

t3,249,219

13,249,219

t2,622,92s 13,661,565

8,41 1,740
970,277

10327,893

5,28s,293
634,148

12,761,022

19,809,910 18,680,462

2,33s,114
(700,359)

2,055,321
373,663
(93,8?0)

,,ut:!:: ,l'rro
multiply by (Total Leave days eamed plus

end of the financial Year.

Cil
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Goltmotel ltmlted
Reports and Flnencial Statements

(i
For &e year ended 30 June,2023

NOTES TO Tl{E FXNAF{CIr'LL STATEMEI{T9 (Continued)
2022-202s

Kshs
2021-2022

Kshs

30. (e) DIVIDENDS PAYABLE

Dividends Payable

The balmce of dividencls payable relates to dividentls payable to different shreholders.

The balances are analysed in annual amount below.

At the beginning of the year
Additional declared during the year
Paid during the ycar
Balancc at end of the year

@ividends payable to ordinary shareholder's amounts to Kshs.
dividends were payable to preference shareholders).

t,393,632
r,393,632

1,393,632 1,393,632

1,393,632, while No

.-lrr tlre lrr.rrrt rrrd lr,rlr;rd af <ptr stukll-fulJ<L't:r-
{4,^'\ll
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Golf,Hotel Limlted
Reports and Financial Statemenb

A i','cild Qc:c li lla .li.og1rze'l l;i ExGp n,) ;ci iJ lrri !.iii/ 5,rer.,i.e

For the r ended 30 Jun 2023

Cash generated from/ (used in) operations

(b) Analysis of changer in loans

Balance at beginning of the year
Repayments during the year

Balance at end of the year

NOTES TO THE FINA,I\CIAI STATEMENTS (Continued)
32. NOTES TO THE, STATEMENTOT CASEFII)WS

(a) Reconcilietionofopemtingprofit(loss)to
Cesh generated from/ (used in) operations

Operating profit/ (loss)
Dcpreciation
Disposal ranite off

Operating profitt (loss) beforc working capital changes

(ncrease/decrease in inventories
(ncrease/dccrcase in trade and other receivables
Increase,/ (dccrease) in trade and other payables

Increase/ (dccreasc) in corporate tax

Increase/ (decrease) in provision for staff leave pay

lncreasd (decrease) in provision for Defened Tax

2022-2023
Kshs

2021-2022
Kshs

6,491,054
18,437,833

e,676940
18,033,150

(988,531)

24,928,887 26,902,027

-1,560,092
-1r,208,294

1,129,447
-992,132
-700,359
244,696

-133,962
4,424,912

186,285

279,792
-3,261,929

I1,842,153 t7,972,406

13,661,565 1s,311,181

(1,038,640) (1,649,616)

12,622,925 13,661,56s

Gi
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Golf Hotel Limiteil
Reports and Financial Statements
For the year ended 30 June,2023
NTOTES TO TI{E [tXNtrNCIAi, ST,A.TEIViEI.ITS (Courinue<i)

33. RELATED PARTY DISCLOSURES

(a) Government of Kenya

The Government of Kenya is the principal shareholder of the Golf Hotel, holding 80% of the
Hoteb equity interest. Other related parties include:

i) The Parent Ministry'

ii) Kenya Development Corporation

iii) County Govemment of Kakamega

iv) I(ey management

v) Board of directors

(b) Key management compensation
Directors' emoluments 1,984,196 2,470,039

1,e84,196 2470939

Directors' remuneration during the year includes; Night Out Allowa.nce at the rate of
Kshs. 18,200 per night, Sitting Allowance at the Rate of 20,000 per sitting which is also
subject to 30% pAyE.

.]4, F'liN..\f,{Cl(1-L tR,IS!( irztA!\tr,.C,trF,,1tEty_T

The Hotel's activities cxpose it to a vadcty of financial risks including credit and liquidity risks and
effects of changcs in foreign currenry. The company's ovcrall risk managcment prograrnrnc focuscs
on unpredictability of changes in the business enviroffnetrt and seeks to minimize the potential
adverse effect of such risks on its perforrnance by setting acceptable levels of risk. The Company
does not hedge any risks and has in place policies to ensure that oedit is only cxtended to customas
with an established credit history. The compauy's financial risk management objectives and
policies are detailed below:(i) credit rtsk

The Hotel has exposure to credit risk, which is the risk that a counterparty will be unable to
pay unoutrts in full when due. Credit risk arises from cash and cash equivalents, and
deposits with banks, as well as trade and other receivables and available-for-sale financial
investr0ents. Management assesses the credit quality of each customer, taldng into account
its financial position, past experience and other factors. lndividual risk limits are set based
on intemal or extemal assessment in accordance with limits set by the directors. The
amounts presented in tle statement of financial position are net of allowanoes for doubtfirl
receivables, estimated by the company's managemant based on Credit policy and their
assessment of the current economic environment.
The carrying amount of financial assets recordd in the financial statemeuts represents the
Hotel's maximum exposrue to credit risk without taking account of the value of any
collateral obtained is rnade up as follows:

G
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Golf Hotel Limited
Reports and Financiel Statements

,1 ri/crid Cio:.r ii otti Rec:3,nzed ftr Ex<epoo 'r4l IJ rJ'ii6iii/ 5p

For the r ended 30 Jung 2023

NOTES TO THE FII{ANCI.AI- STATEIVITNTS (Continued)

Description
Total emount

Kshs

Fully
performing

Kshs

Past due

Kshs

lmpeired
Kshs

At 30 June 2023

Rcceivables from exchange

transactions
52,045,371 30,557,200 22,t74,448 (686,267)

Reoeivables from non-

exchange karsactions

Bank balances 9,103,571

Total 67,148,942 305s7p00 22,774,448 (686,26i1)

3O June 2022

Trade receivables

Due from related parties

Neither past
due

nor impaired

Kshs

25,353,256

13.966.165 25,353,256 1.223,554\ 36p9 s,867

t3,491,127

475,038

Past due but
not impaied

Kshs

tmpaired

Kshs

3,223,5&\

Total

Kshs

35,620,819

475,038

The customers under the fully performing category are pafng their debts as they contioue

trading. The credit risk associaied with tiese receivables is minimal and management does

not provide for an allowance for uncollectible amounts urder this category as there is

minimal possibility of any potentially irrecoverable alnoutrts from this category' The Hotel

has sipihcant concentraiion of credit risk on amounts due from over 120 days aad has

provittett for bad debt allowarce th e rate of 3vo of the outstanding balance over ]z! aavl

The board of dtectors sets the company's credit policies and objectives and la-ys down

pammeters within which the various aspects of credii risk rnanagement are operated'

ii) Liquidity risk managernent
tifti-"tl *.fi"rlUifity foiiiqoidjty ri.t management rests with the Hotel's dircc{ors, uiho have built

an appropriare tquidtv riOi -*rg.."nt fr-arncwork for the managem* ": 
d'",I:l:tl-:t]:4

-e<tiir-'-a foni-terir fimAing ana liquidity rranagemetrt requircmeot: Tht-}:t:l.3Tf:
liquitlity risk 6roirgh continuors monitoring of forccasts an! ltual cash flows The table betow

,"i,**i t. cash floivs payable by tle comp-any under nonderivative financial liabilities by their

r"fo;iri"a 
"ort 

otu"f [.intiti*'"t tft" ."pottir,g date The amomts disclosed in dre table are the

contractual un<liscouted cash flows. Batauces i'ue within f2 montls equal their carrying balances'

as the impact of discormting is not sigdficant.

Gt
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Golf Hotd Limited
Reports and Financial Statements
For the year ended 30 June,2023

['{OTES TO TI{fl, FIN^Ajq,Clp,r. STATEfvIEIqTS (Comtinued}

Description
Less than I

month
Between l-3

montts
Over 5
months Total

Kshs Kshs Kshs Kshs

At 30 June 2023

Trade payables 6,958,110 387,678 I 065,951 8,411,740

Current portion of
borrowings

2t3,948 213,948

Provisions 1,634,755 t,634,'.l55

Deferred income

Employee benefit
obligation

s,833,537 5,833,537

Total 14,640,350 387,678 1,065,951 16,093,980

At 30 June 20xx

At 30 June 2022:
Trade payables
Parent company funding

4,377,004 126,64s 't81,644
13,661,56s

4,4t8,47 | 99,195 14,443,209

Less than 1

month
Kshs

Between
I - 3 months

Kshs

Over 3
months

I(shs

Total

Kshs

5,28s,293
13,661,565

18,946,858

(iii) Market risk
ihl board has put in place an intemal audit firnction to assist it in assessing the risk fuced

by the Hotel on an ongoing basis, evaluate and test the design and effectiveness of its
iriternal accounting and opeiational controls. Market rist< is the risk arising from changes

in market prices, irch as interest rate, equity prices and foreign exchange ratl wry9h will
affect the Hotel's income or thc value of its holding of frnancial instrunrents. Thc objcctivc

of market risk management is to manage and control market risk exposures within
acceptable parameters; wLile optimizing the return. Overall responsibility for matraging

market risk rests with the Audit and Risk Managernent Committee.
The company's Intemal Audit Department is responsible for the development of detailed

risk management policies (subjectlo review and approval by Audit and Risk Management

Comrnittee) and for the day-to-day implementation of those policies.

There has been no change to the Hotel's exposue to market risks or the manner in which

it manages and measures the risk.

,r-:-{._i !
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NOTES TO TI{E FINANCIAL STATtsivtENTS (Contimuetl)

a) Foreign currency risl<
The Hotet has transactional curency exposues. Such exposure arises through purchases of

goods and services that are done in cu.ren"ies other than the local currency lnvoices

denominated in foreign "urr.*i., 
are paid after 30 days from the date of the invoice and

conversion at the timJ of payrnent is doue usitrg the prevailing exchange rate'

The carrying amount of'the- iotel's foreip 
-currency 

dcnominated monetary assets and

monetary ttbilities at the end of the reporting period are as follows:

Description
Current Account Fired Deposit Total

Kshs IGhs Kshs

At 30 June 2023

Finrncial assets

lnvestrn ents

Cash 3,117,960 4,215,705 1,193,665

Debtors

Finrncial liabilities
Trade and other payables

Borrowings
Net foreign currency

asset(liability)
3,1'17,960 4,215,70s 7,393,665

The Hotels manages foreign exchange risk form future commercial ransactions atrd

recognized assets ind liabitiiies by projicting for expected sales proceeds and matching the

same with expected payments.

Gr
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NOTES llO T'[-XE FINANCiAL STATE&IEFITS (Continued)

b) Interest rate risk
Interest rate risk is the risk that the Hotel's financial conditiou may be adversely affected as a

result of changes in iflterest rate levels. The company's interest rate risk arises from bank

deposits. This exposes the company to cash flow interest rate risk. The intelest rate risk

exposure arises mainly from interest rate movements on the company's deposits'

Management of interest rate rish

To manage the interest rate risk, m,rnagement has endeavored to bank with institutions that

offer favorable interest rates.

35. Cr\P{TA\iL iMA,hlA'GEPi{IENT'

i,i r,... ) r-r.i : I ,:, '.:

The objective of the Hotel's capital risk malagement is to safeguard the Board's ability to

continue as a going concem. The Hotel capital structure comprises of the following funds:

2022-2023 2Al-2022
Kshs. Kshs.

471,0,(),687 479,990,508
166,158,916 151,700,896

5,000,000 5,000,000

Total Equity 642,199,603 636,691,403

Revaluation Reserve
Retained Earnings
Capital Reservc

Total Borrowing
Less: Cash and Bank Bihnc€s

13,651,565 13,661,565

eJ!3 tzll eE c6a9E)

4,557,994 (15201F10)

0.01% 4.0T/o

Net Debt/ (Exccss Cash and Cash Equivalent

Gearing

36. iIT{COPOF,"A\TIOI,I

The Hotel is incorporatcd in Kenya under the Kanyan Companies Act and is domiciled in Kcnya

:j'l., lEvlli\lf s Ali"trER _iili-xl1 .EEPo[i].'lllll'"lG iPlcl[r-il0D

There were no material a justing and non- adjusting events after the reporting period'

3E. CIIJ],\,FTLg,hICY

The financial statements are preseoted in Kenya Sbillings (Kshs)
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APPENDIX t: PROGRESS ON FOLLOUT-UP OF AUDITORS RECOMMENDP.TiONIS

The following is the summary of issues raised by the external auditor, and management comments

that were provided to the auditor. We have nominated focal pertons to resolve the various issues

as shov;n below with the associated time frame within which we expect the issues to be resolved.

ftlJit:{11,.'lt li

; ):r lJ:11'.1,ri: i.

.r'r:rl)lll

Itill':nr''

r,li'i(ol'r.rli
!:ir;ll ,Iil!!i

{,rrr,irall 1,r{tli'

|.lln/liJ:1t/:iI'li

';,:1.;:: iJl:i:li.ji.'.?,c: i:lt: !. r.

itii:i .ri\tli

1::t t,r/;11'

li.i.It,:l),i1
,:.'1:1iil.' , ,

: -.-,\:ir.

iliit,ll i':
t.,I -\",i: r'\lj '

Unsupported Borrowings

The statement of financial
position refl ects borrowings
totaling to 13,561,565 which
comprises of balances

amounting to Kshs.

13,249,219 and 412,346.
However, Management has

defaulted in the repayment of
the loan amounting to Kshs.

73,249,219.In the absence of
the relevant records, the
validity of the loan balance
could not be confirmed

Management has

since reconciled

the loan issued

from KDC and
has begun the
repayment of the

loan in Financial
year 2022/2023

Manager

Finance
Resolved

Acounting officer

6olf Hotel Ltd

Sigr..... D^t"......Qil a t.l.w.*, 4.....
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