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PART I-LABOUR DEPART}IENT

sEcrroN r-FIINCTIONS, ORGAI\IIZATION AND STAF'F

The funotions of the Labour Department continued as in the previous y€ars, the only
exception being that the work of Iabour Exchanges was completely taken over by the
Kenyanization of Personnel Bureau. For practical reasons however, the Employment
Excha,nges continued to be housed in Labou,r Offices and directly supervised by the local
Labour Offioers.

2. Enforoement of Labour I-aws which are aimed at the improvement of the standard
of living and welfare of workers; promotion and maintenanoe of industrial prr.cei prevention
of accidents and compensation for injuries; continued to be the main functions of the
Deparunent. The De,lnrtment also worked very closely with the Employment Promotion
Division on employment promotion matters.

3. As at the end of the year, the Degartment's senior staff were Labour Commissioner,
Assistant I-abour Commissioner (one post fell vacant), Chief and Deputy Chief Industrial
Relations Officers and a Senior Labour Officer stationed at the Headquarters. Five Senior
I-abour Offioers in charge of Provinces were stationed at Nairobi, Nyeri, Mombasa, Nakuru
and Kisumu. The Ctrief Inspector of Factories and one Senior Factory Inspector worked
at the Headquartors with other Faotory Inspectors being startioned in Nairobi, Kiambu,
Machakos, and Kitui; Nyeri, Thika, Nanyuki, Embu and Meru; Mombasa and lvlalindi;
Nakuru, Nairasha, Thomson's Falls, Kitale and Eldoret; Kisumu, Kericho, Nandi Hills,
Bungoma, Kakamega, Kisii and Homa Bay.

SECTION II_EMPLOYMENT

IIrc lVorking Population

4. Kenya, like the rest of the world experienoed the effects of the rise in oil prim
and the most severe recession in reoent times drop in the rate of glowth of the eCIonomy

n 1975 resulted in the reduction of the number of people in paid employment in modern
establishments by 2 per cent, the first fa,ll in ten years.

5. As feared in the 1974 report, widespread redundancies wete declared as a result
of economic difficulties experienced in Agriculture, building and construction and transport
industries. The distribution sector was affected by a general reduction in the level of
economic aotivity which also afteoted growth in other economic sectors.

6. Certain sectors of agricultural industry mainly plantation continued to sufter from
lack of labour notwithstanding the high rate of unemployment. This was more notioeable
during harvesting s@sons. The reason for this is that the vast majority of unemployed
people chose to move to urban areas in search of non-agricultural employment in preference
to working on furms.

7. Overall wage employment in the modern sector fell by 16,900 in 1975 oompared
with an increase of 64,900 in 1974. Table 7 indicates the distribution of the decrease in
private sector although there was an increase in the public seotor.



Tlsrn 7

1972 1973 t974

330.1

.5

Annual
Percentage

change

1974175*

-8.6_7,,'

-5.5
3.2

-2.O

1975*

Pnrvlre Secron-
Agriculture and Forestry
Rest of Private Sector

Total Private Sector

Pusr,rc Srcror.

Toul

Ofi)'s 000's fiX)'s 000's 1973174

197.9
234.9

220.6
241.8

213.7
282.5

r95.3
273.5

432.8 462.4 496.2 468.7 7.3

-3.116.8

298.9287.0 340.6 10.4

1,152.6 t,223.7 I,21 8.1 8.5

rProvisional.

8. As indicated above there was an increase in employment in the public sector which
helped to oftset to some extent the effect of the deoease in the private sector. The total
increase in employment in the public seotor was 10,500 or 3.2 per cent which was loqrcr
than the 10.4 per oent inq€ase reoorded n 1974.

9. Employment in the private seclor dropped by 27,500 tn 197 5, a fall of 5.5 per oent
compared with an increase of.7.3 per cent n 1974. Approximately 11,700 employees were
absorbed in new establishments during the year under review. The comparative figures for
1974 and 1973 were 18,000 and 14,100 respectively indicating a 16.9 per cent decline in
emplroyment in new establistrmenB botween 1974 and 1975.

T.r,nr,e 9-WAcs Ellrr.oyruENr rN Puslrc SEcron, 1972-1975

0(X)'s

1974 1975

C"entral Government ..
Parastatal Bodies :: ::
Majority Control by Public Sector . .

Local Government
E.A. Community General Fund Services
E.A. Airways Corporation
E.A. Railways Corporation ..
E.A. C-argo Handling Services Limited
Other B.A. Public Bodies

r 39.5
101'l

12.6
27.8
4.2

142.8
110.7
l5.l
24.2

3.6
3.3

21.4
8.7
1.2

3.7
21.6
9.3
l.l

Toul 320.9 331.0

10. A b,rrealcdoqrn of total employment in the private sector by industrial classification
is set out at Table 10. The severest declines were recorded in construction of 19.8 per oent;
in mining and quarrying of 16.1 per cent; in trade, rsstaurant and hotels of 12.6 per cent;
in agriculture and foresrry of 8.6 per oent; and in transport and communications of 6.8
per cent. Finance, insuran@, and r€al estate, and oommunity and personal services registered
an increase in paid employmcnt.

2

r972 1973

133'0
7l.o
7.4

25.8
3.7
3.9

23.3
9.1
1.0

135.7
76.1
10.0
27.0

3.8
3.7

23.4
9.4
l.l

278.2 2%.2



Trsr.B lG-WlcB Et'lptovt'arNt rN Pntvltr Srcron nv Ixpusrnv 1972-:15

000's

1972 1973 t974 1975*

Per-
centage
change

t97417s'

Agriculture and Forestry
Mining and Quarrying
Manufacturinc . .

Trade Restaurants and Hotels
Transport and Communication
Finance, Insurance, Real Estate and Business

Services
Community, Social and Personal Services

197.9
2.7

23.4
46.0
l8.r

14.8
62.9

220.6
2.4

23.7
44.7
16.6

2.6
23.5
48.4
r6.4

-8'6
-16.1
-19'8
-12.6
-6'8

5.9
7.O

195.3

t7
@

19.8
82.1

I
I

Tour -5.5

*Provisional

ll. The fall in paid employment in building and construction, in both private and
public sectors, was considerably larger than the 6 per cent fall in the value of real output
bf britding and construction work in 1975. This is acoounted for by the fact that a largp
proportior of the output in 1975 consisted of large public projects whose construction
was undertaken by large firms which use Grpital intensive methods with little employment
being genemted.

Employment of Women, Young Percons and Children

12. The situation as regards this group seemed to get from bad to worse with young

school leavers continuing to move into urban areas in search of employment opportunities.
Many young girls continued to fill places in ill-equipped seoretarial colleges which offer
below standard tuition. Women continued to ge't preference in certain joba such as tea'
picking, across€ounter sales, bars and textile industry. Wages and conditions of employ'
ment offered to women working in bars and restaurants were often below the minimum
legal requirement but this continued to be difficutt to detect. Employment of children,
particularly young girls as ayahs in private homes continued to 81ve the Department's field
itaff mrroern. The problem with these types of employment is that both the employer
and the employee connive to defeat the law. Very often I-abour officials are told that the

worker is a relative. In other cases, employees sign for the oorroct wages in muster rolls,
while the contrary is true. The truth, however, is revealed after the worker is dismissed.

Earnings

13. Fot the first time, earnings from employment in public sector exceeded those from
employment in the private sector. Although both gross earnings and wage mrtes rose in
1975,'the increase in average earnings per employee did not keep pace with the rise in the
cost of living and, indeed, there was a 3 per cent decline in real per capita income.

14. Total gross earnings from wage employment in the modern seotor rose by Kf,36.6

million to Kf3i1.0 million during the year showing an increase of 13.3 per cent oompared

With one of 18.7 per cent n 1974. The increase in avorage wages was accounted for by three
factors-_

(il the normal annual increases;

(ii) increases as a result of normal bargaining or industrial court awards; and

213.7
3.1

29.3
5s.4
17.6

18.7
76.7

365.8 389.2 414.s 388.1

I

3



(iii) increases resultlng from the Presidential May Day, 1975 increases which raised
the consolidated minimum wages in Nairobi and Mombasa from Sh. 210 to
Sh. 300 per month. The consolidated minimum wage in all other urban areas
was raised from Sh. 215 to 275 while minimum wage for farm workers was raised
from Sh. 91 to Sh. 150 per month. There were simila,r awards for Central Govern-
ment employees effertive frorn July, 1975. Employees in East Africa Airways and
Railways as well as those in l,ocal Authorities reeived awards ranging from
3 to 15 per cenit. Dctails of earnings in major sectors are set out in the following
tables : -

T.l'ar.B I4.1-EARNTNGs sy MAJoR Secron, 1972-1975

1972 1973 1974 t975

Pnrvlrr Sncron-
Agriculture and Forestry
Rest of Private Sector

Total Private Sector

22.3
130.9

t53.2

157.8

311.0

Pusuc Srsron

Torru-

18.6
88.7

20.6
96.5

20.s
t2t.o

107.3 lt7.r

99.5 tt4.l

141.5

132.8

206.8 211.2 274.3

Trsre, t4.2-EARNrNcs rN rHE PmvlrB Spcron ny INousrny, 1972-1975

Agriculture and Forestry
Mining and Quarrying .
Manufacturing..
Construction
Trade, Restaurants and Hotels
Transport and Communication
Finance, Insurance, Real Estate and Business

Services
Community, Social and Personal Services ..

Torar

t973 t974 t97s

22-3
1.1q.2
9.8

28.5
l0.l

19.0
22.1

153.1

1972

18.6
0.7

23.3
7.6

21.6
8.3

t2-7
12.5

20.6
0.8

29.3
8.4

21.9
7.7

20.5
l'0

34.9
10.3
27.8
11.2

13.7
l4'7

r6.2
t9.6

105.3 tl7.l r41.5

T,c,BrB l4.3-EARNrNcs rN rxr PwI-rc Srcron, 1972-1975

Central Government ,.
Parastatal BodiiJ .. :: ::
Majority control by the Public Sector
Local Government
E.A. Community Corporation and

Public Bodies
E.A.

t972 1973 1974 7975.

60.9
43.4
8.3

t2.7

32.523.5

39.9
23.2
4.O
8.9

26.8

49.1
40.5
5'9

10.6

99'5 I14.0

26.O

42.4
31.2
5.2
9.2

132.9Torn

other

157.8

4



Tlarr l4.4-Avnnaor AxNull- Wace ElRxtNcs PER EtrlPloYre, 197T1975

19731972

Kf, million

t974 1975

114.2
423.r
498'8
417.0
588.8
615.9

959'6
269.2
463.3

4349.9

Pnrvlrr Secron-
Agriculture and Forestry . .

Mining and QuarryinS . .

Manufacturing ..
Contruction
Trade Restaurants and Hotels
Transport and Communications . .

Finance, Insurauce, Real Estate and Business
Services
Community, Social and Personal Services
Public Sector

Torrl

95.9
322.6
427.2
351.5
501.8
436'4

93.4
333'3
399.7
354.4
489.9
463.9

801.2
229.3
381'7

94.0
2s9.3
377.0
324.8
469.6
458.6

858.1
198.7
346.7

866.3
255.5
N2.3

3546.83386.8 35s9.5

'Provisional

SECTION III_WAGES AND HOURS OF WORK

Labour and \ilages hspoctions

15. A tota.l of 1,030 I-abour Inspec,tions and 3,301 Wages Inspections of places of
employment were undertaken by the I-abour Officers and Inspeotorate staft in order to

"nso. 
that employers were complyrng with the statutory minimum conditions of employ-

ment laid down in various Wages Regulation Orders and in the I-abour Laws. During such

inspec{ions, some employers wore found to be underpaying their employees and arrears

of 
-wages 

amounting to Sh. 1,156,457.50 were recovered and paid out to the employees

concerned. Some employers and employees, however, continued to connive to defeat the
Iaw by some employees signing for higher wages in master rolls when, in fact, they received

much lower wages than they sigred for. A breakdown of arrears recovered as well as

inspections carried out by provinces is shown below'

T.$Ls 15

19741974 t975

Sn. cfi.
257,993 05
102,852 20
153,260 00
89,t62 50

141,804 80

48
1,CI
145
119
140

188
232
275
137
294

r,126 745,072 55592

PnovrNcE Nuumn or INsppsrtoNs
Amount of

Arrears
collected

t975

Coast
Nairobi
Central
Rift Valley
Nyanza and Western

Tomr,

Sh. crs.
430,868 40
57s,741 85

8,314 55
156,339 75
45,192 95

50

(For detailed Labour Inspections-See Appendix XIY)

Irbou Atrsry Bod
16. At its fifty€ighth and the only sitting on 29th November, 1975, the B@rd

considered and after amendments approved the proposed amendments to the Tlradc

Disputes Act.

Gencral lYagcs Advisory Bmrd
17. The two meotings of this Board were held in the year and at its sixty{eventh sitting

in February, 1975, the Board oonsidered an application for food price inc,r'eases. The
Boaxd, after pnolonged dircussions, pointed out that though food made a handsome pro
portion of a worker's monthly wages, the oountry was in an unhealthy eoonomic situation,
due to $rorld wide inflationary trends. It therefore felt that wages increases equal to the

5



rise in the cost of living was likely to prompt further food price increases, unless the wage
increases were justified by higher productivity. It was the Board's considered view that
the survival of the oountry's economy was paramount to that of the few workers who were
likely to gain from the increases. The wage increases in that year were, however, based
on the Presidential May Day wage directive mentioned :arlier.

18. At its sitting in November,1975, the Board directed its attention to COTU (Kenya)
direct reque,st to determine, and set down a reasonable living wage. The Board felt the
exercise proposed was of a comprehensive nature and would require colleption of relevant
data and costings which would have to be evaluated before determining a reasonable living
wage. It, therefore, directed its subcommittee to determine what number of different items
of consumption should be taken into account, given the levels of family incomes and size
of families living in different parts of the country, using minimum basic monthly wage rate
levels of Sh. 175, Sh. 300 and Sh. 400 and family sizes of two to four and report back to
the Board"

19. At the same meeting, the Board oonsidered and directed the subcommittee to
submit its report on the proposed amalgamation of Wages Regulation Orders to various
Wages Councils for comments and reaction. It however, provisionally approved the sub.
oommittee's report subjeot to its further consideration after the subcommittee's consultations
with the Wages Councils.

Agriculturat Wages Advisory Board
20. No meetings of this B@rd were held during the year.

Industrial Wages Councils

21.\\ren Wages Councils' meetings were held during the year but decisions by the
Councils were shelved due to the dislocation of the eoonomy by inflationary trends and
financial measures applied to check the rise in the oost of living. However, the lowest fraid
grcups were awarded wage increases through a Presidential May Day 1975 announcement.

At the end of the year, the following Wages Regulation Orders were in fore : -(l) The Regulation of Wages (Motor Engineering Trades) Order, 1973.
(2) The Regulation of Wages (Wholesale and RAail Distributive Trades) Order, 1973.
(3) The Regulation of Wages (Building and Construction Industry\ Orde11974.
(4) The Regulation of Wages (Agricultural Industry) Order, 1974.
(5) The Regulation of Wages (Tailoring, Garment Making and Assooiated Trades)

Order, 1973.

(6) The Regulation of Wages (Timber and Sawmilling Trade) Order, 1973.
(7) The Regulation of Wages (Eleotrical Constructing Industry) Order, 1974.
(8) The Regulation of Wages (Road Transport) Order,1972.
(9) The Regulation of Wages (Hotel and Catering Trades) Order, 1974.

(10) The Regulation of Wages (General) Order, 1975.

The provisions of the follorving Wages Regulation frers were rendercd in+ffectivc
by the revised Regulation of Wages (General) Order, 1975 and action was being taken to
either revoke or amalgamate them with the General Order:

(1) The Regulation of Wages (Footwear Industry) Order, 1970.
(2) The Regulation of Wages (Baking Flour Confectionery and Biscuit Making Trades)

Onder, 1971.

(3) The Regulation of Wages (Laundry, Cleaning and Dyeing Trades) Order, 1971.
(4) The Regulation of Wages (Petrol and Service Stations) Onder, 1974.
(5) The Regulation of Wages (Domestic Servants) Onder, 1967.
(6) The Regulation of Wages (Apprentices and Indentured Learners) Order, 1967.

6



Hours of lVork

22. Generally, the hours of work provided for i" t" Industrial Wages Regulation

Orders remained the same with the exception of those under Agricultural Industry 9{g:
in which an amendment (L.N. 70175\ t-o the Agricultural Industry O.dgl (L.N. 100/74)

hours of work for women, were revised from 36 to 46 hours per week' Hitherto' women

worked fewer hours for i"s puy. The amendment removed this difference in working

hours so that both men and women now work the same hours and receivod equal pay.

The Hotels, Bars, Transport and Petrol Station owners continued to be the biggest

offenders for not observing the hours of work as stipulated in the respective Regulations.

But on the whole, overtirie rates continued to be paid to workers who worked hours in

excess of the normal working days or on holidays.

Ilousing

23. lngeneral, there was little improvement in the standard and quality of the workers'

houses duriig the year. In the mixe.d farming industry the situation seemed to get worse.

Most of the improvements observed *ere re'thatching of roofs, white-washing and general

repairs *"r" urd"rtaken to existing houses. The tea industry continued to lead in providing

good housing. one tea comparry trao earmarked K.sh. 5 million for improvements to

iorkers' houies while anoth"i haa started pulling down old grass thatched rondavels and

replacing them with tiled and block houses.

24. ln the urban areas, the housing situation continued to be desperate especially

for the lowly paid workers. A vast ,u-b"r of loruly gaid workers continued to live in sub

standard and insanitary oonditions in shanties and slums which have continued to mush-

room unabatedly and whictr the authorities continue to demolish. The process of erecting

these slums and their subsequen,t demolition does not seem to end.

SECTION IV-INDUSIR.IAL RELATIONS

Trade Unions

25. Criticisms of the Guidelines on Wages, terms and oonditions of employment by

the Trade Unions through the Central Organization of Trade Unions (Kenya) continued

during the early part ofthe year. The trade unions felt some relief when on May Day,

His Eicellen"y it 
" 

President announced minimum wage increases and increases for employees

in tfr" public service. His Excellency the President also directed the Unions to negotiale

better tirms and conditions of empioyment for their members in the private sector. The

guidelines were subsequently a-ended to conform with the Pnesidential direstive.

26. Theoffice of the Secretary-General of Central Organization of Trade Union (Kenya)

was left vacant by Hon. J. D. Akumu, M.P. who was appointed SecrotaryGeneral of the

oigu"i^ti* of African Trade Union Unity basd in Accra. Elections were held at state

Ho-use, Nakuru to fill this office and offices of Deputy Secretary'General,and Assistant

Secietary-General after the elections. His Excellency the President, in accordance with the

Orgarriration's Constitution, appointed $e Hon. Juma Boy, M.P. as the SecretaryCeneral;

Mrl James Karebe as Deputy Secretary-General and Mr. Justus Mulei as Assistant Secretary-

General.

27. As in previous years, the Central Organization of Trade Union (Kenya) played 1
leading role in uduiring its affiliates on various matters relating to Industrial Relations and

.epr#nt"O the workJrs on various statutory bo{io,- The Organiation also organized

tralning @urses for the workers particularly branch officials of its affiliates.

2g. During the year, the Registrar of Trade Unions regrstered two Unions, i.e. (i) Kenya

Jockeys Worklrs Union and (ii) Union of Scientific, Technical and General Emplopes.

ttre- iegistration of the latter was not well received by some of the Trade Unions and

7



me.mbers of the Federation of Kenya Employers on the ground that its constitution allowed
it too wide a soope for it to recruit members even in areas of demarcation of existing
unions.

29. The Union of Kenya Civil Servants was registered during the year. It aimed to
replace trvo civil servants unions; namely the Kenya Civil Servants Union and the Senior
Civil Servants Association of Kenya although the Senior Civil Servants Association was
opposed to the registration. The Government signed a Recognition Agreement with the
new Union as the sole representative of the Civil Servants Association.

Tlade Disputes

30. There were 22 meetings of Triprartite Committee to consider trade disputes reported
under the Trade Dsputes Act. During these meetings, 641 trade disputes were processed.
The number of trade disputes reported dropped by 30 oompared with a total of 671
reported the previous year. Out of the 641 trade disputes reported, the Union of Com-
mercial Food and Allied Workers had the highest number having reported 149 trade
disputes oompared with 153 disputes by the same Union the previous year. It was follorred
by the Amalgamated Union of Kenya Metal Workers with 92 trade disputes.

31. There were 26 strikes during the year compared with 71 during the previous year
which resulted in 561,789t man.hours being lost. The highest number of strikes occurred
in the manufactuping industry follorved by Agricultural industry.

32. Table 32.1 below shows details of the breakdown of stoppages of work by
industrial groupings, the number of employees involved and the man-hours lost during
the year. Table 32.2 shows the comparative figures for the previous seven years which
olearly indicates 1975 as a very peaeful year in industrial relations scene.

Tasrr 32.I-Sropplons or Wonx sv lNousrRrel Drspurps Dunrr.ro 1975

Industrial Group

Pnrvlre INpusrnv

Mining and Quarrying . .

Manufacturing ..
Building and Construction
Commerce
Transport and Communications
Docks
Misellaneous ..

Sus-Tor.Ar.

Pusr,rc SsRvrcEs
Kenya Government
Local Authorities
East African Community

Sus-TorAL

GnlNp-Tcnll

No. of
Strikes

No. of
Employees
Involved

Man-days
Lost

2,754
8l

5,597*
250

r6+
35

te+

8,753i

9
I

l0
I
3
I

I

1,465
27

2,423
50
96
60

I

27

26 4,148

26 4,148

T l.st z 32,2-CoMprnlrrvs Fraunrs

Year
No. of
Strikes

No. of
Employoes

Involve

Man-days
Lost

1968
t969
1970
t97t
1972
1973
1974
1975

20,508
37,il|
19,077
14,398
28,056
14,475
22,14
4,148

47,979
87,515
23,192
32,682
42,462
o,267
92,421
8,7531

93
t2/l
72
74
94
84
7l
26
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Joint Consultative and Negotiating ll{achinery

33. There were no remarkable changes affeoting the Joint Consultative and Negotiating
bodies. Employers and Workers Organizations oontinuod to maintain a state of under-
standing and there were no noticeable confliots between the parties.

Boards of Inquiry
34. The re,poft of the board of inquiry ap,pointod by the Minister h 1973 to look into

a trade dispu,te betrvoon the Kenya Union of Sugar Plantatio,n Workers and the Chomilil
Sugar Co. Ltd., on the issue 'of causes of labour unrest and bad industrial relations had
not been receivod by the end of the year.

SECIION V_INDUSTRIAL COURT

35. The oomposition of ,the industrial court at ,the beginning of the year was as

foUows:-
The Judge of the Court-Mr. Saood R. Cockar.

Deputy to the ludge-Mr. T. Okelo Odongo.

Member-Mr. J. Carroll.

36. In mid-January, ho\Mever, two new members N'f:t. Z. M. Anyieni and Mr. F.
E. Choge joined the Industrial Court as new membors to replace the two outgoing members

i.e., Mr. J. Mwangi and Mr. J. Abuoga.

37. The Industrial Court was very busy throughou,t the year. A total of 84 dlisputes

were registered during the yoar which figure strowed an increase of six cases as oompared
with 78 cases in the year 1974. During the same perid, the Court heard 76 cases and made
72 awards. These cases includsd some cases which were registered in 1974 but were not
finalised during that year (please see Appendices IV and V for details).

Collective Agreements

38. During the year, the court registerod 148 Collective Agreements. This shorved a
decrease o,f 44 Cofloctive Agreements as oompared with a total of 192 Collective Agreements
registered in 1974.

Tlade Union ftibunals
39. The tribunal chairod by Mr. Saeed R. Cockar si'tting with Messrs. J. M. Muchura

and T. W. Tyrrell as mornbers, deliberatsd on one case during ,the year. This 'ooncernod

leadership struggle in the Customs Union (Kenya).

The East African Industrial Court
40. On 6th February,1975 the members of this court mot in Nairobi to fnalize an

award in cause No. 5/74 which was delivered on 7th February. The dispute w,N between
the East African Railways Corporation and Railway Afitican Union (Kenya). During the
same period, the Court mentioned an interpretation application in Cause No. 4/74.

41. The C-ourt held its annual meeting at Arusha on lTth April, 1975. The Court
sat in Mombasa from l2th to l5th May, 1975 for the purpose of interpretation oar

Cause No. 2174. The ruling on this interpretation was made by this Court in Nairobi on
l9th May, 1975.

42. 'the Court sat in Arusha from 26th to 28th August, 1975,to hear a disprte between
N.U.T.A. and E.A. Posts and Teleoo,rnmunications Oorporatio,n in Cause No. I 175, The
members of the Court mot again on 27th September, 1975 to finalize the award in the sarne

cause which they announced the same day.
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43. The Judge of the Kenya Industrial Currt, Mr. Samd Cockar participated in all
&e deliberations of this Court and was the Presiding Judge in Cause No. 1/75.

SECTION VI-BOARDS AND CONFERENCES

International Labour Conference

44. The 60th Sessio,n of the Cbnference was attendsd by a trripartite delegation made

up of Governrnent's Employers'and Workers'Re,prosenfatives and Advisors, from 119

countries. Kenya was represented by a tripan0ite delegation oonsisting of : -
Hon. James Nyamweya-Minister for Labour.

Hon. Simo,n T. Kaire-Assistant Minister for Labour.

Mr. f. L Othiene-Permanent Secretary.

Mr. J. B. O. Omondi-l ssistant labour Convnissioner.

Miss Mary Gishuru-l ssistant Director, Kenyatta Conlerence Cente

Mr. D. Richmond-Federation of Kenya Emfloyers.

Hon. Juma Boy-S ecret wy-G meral, C OT U (Kenya').

Mr. Fred OrnindG-Chatrman, COTU (Kenya't.

Mr. Jamc KarroF-Deputy SecretoryGeneral, COTU (Kenyal.

45. Among othor things, the Conference debated rthe Re,poft of the Dirmtor6eneral
entitled "Maktng Work More Human" and his report on I.L.O. activities during the year
1974. Other itoms on the Agenda includod, Prqgramme and budget proposals and other
finanical questions; information and repons on rthe application of conventi'ons and r@o(n-
mendations; organizations of rural workers and their role in economic and sociat develop
ment (sooond discussion); Migran,t Workers (seco,nd d,iscussion); establishment of nati'onal
triprtite machinery to improve the implementation of LL.O. standards (first discussior0;
equa-lity of opporrunity and treatment for women workers (general discussion); and report
of the working pa.rty on the structure of the LL.O.

46. ln addttion, the conference had before it a speoial report on the ap,plioation of the
application of the declaration conoerning the policy of apartheid ,of the Re,public of Ssuth
Africa on tabour matters.

47. On the subjoot of makting work more human, the oonsensus was that there were
four possihilities of making work more human, namely, the reduction in the rate of
oocupational aodtdents; worl'd adoption of measures to improve job classification; the
prqparatim of new 'internationafl labour standards on wnrking environmen't and, finally,
irnprovernent of rur:al working oonditions with prticular refercnao :to developing oountries.

48. Regarding ,the I.L.O. activities during 1974, the African delegates were not happy
with the progress of ,ttre deentralization of I.L.O. activities in Africa in that the proposod
dcentralization which was intendod to make the tochnical assrlstance activiti'es more effeotive
did not go fur onorgh and in faot it had been postporled.

Equal Renumeration Convention

49. The oonfe,rcnoe gave special attention to the implementation by member states
of the Equal Renumeration Convention l95l No. 100) and Recommendation 1951 (No.90)
which provide for equal pay berween men and women workers.
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Organization of Rural lVorkers and Their RoIe in Economic and Social l)evelopment

50. The Conference adopted a Convention and a oomplementary Reoommendation

aimed at improving the lot of rural workers. The Convention urged states to-encourage

strong organizations of rural workers to enable them to participate in social and economic

deveiopmint. To enable the principle of the Convention to become a reality, the Recom'

mendaiion stipulated that rural workers' organization should participate in the planning

of rural development programmes.

Migrant Workem

51. The Conferenoe aclopte<l a Convention and a Recommendation aimed at prornotion

of equality of opportunity tnd treatment for migrant workers. The two instruments are

aimet at discouraging clandestine trafficking in labour to other countries and situations

where migrant workers are employed under abusive conditions.

Ifuman Resource Developmenft Yocational Guidance and Vocational Training

52. The Conference adoptod a Convention and a Supplomentary Rocomme'ndation on

this topic requiring ratifying states to formulate vocatirynal training policies-aad progftlmmes

whiehire able to-effectivof prorno(e employment and attain ooonomic and human develop

ment targets. Such policies ihould enable-skills of the working porpula-tion t" \ryp paoe wi'th

changing-eoonomic and social conditioars providing training whenever it is needed throughottt

the workers life.

Equality of Opportunity and Tieatment for lVomeil Vl/orkers

53. A declaratio,n of Equality of Op,portunity and Treatment for Wome'n Workers

was adopted by the Oonferen;e wtrich caXA for elimination'of all forms of discrirntination

against iomen-that deny or restrict equality of opportunity and treatment wi'th men. It also

sJt out aspeots of working life in wt ictr women's rights must be guaranteed including
vocational lratni"g and guidane; acpess to the labour market; no,ndiscrirnina0ory wages;

pnrtoction of worien at iork; the provision of necessary suprporting sorvie and equipment

*ni"n would help womon wirth family responsibilities to work; so,oial socurrity and the

taxation s)lstem.

Report of Working Party on Shucture of the I.L.O.

54. The Conference reviewed the oonclusions and reoonrme,lrdation of the wo'rking

partyontheI.L.O''sStrucrure'Theworkingparrywassstupbyrthel.L-o.oonferpncc
and'I.L.O. Governing Body in 1974. The Conference noted that the working frq_Bg
reached agreement oi a *id" range of pornts on modernizing the structure-of- the I.L.O.
As there were still a fsry issues outsfanding, the Conference dooided to extend the mandate

<rf the working party by one year to enable it to soncludo its work.

Improvement in the Implementation of I.L.O. Standards

55. Work was startsd to encourage tr,i,partite oonsultation and co-olrration bshveen

Governments', ernployers'and workers' r€,presentatives as a way of improving the appl,ication

of Conventions and ifeoommendatiun-s. Proposals were ado,ptod to form a basis for a dcraft

Convention and Reoommsndation to be ptamd beforc next year's Conferene.

Apartheid

56. The Conferense noted the Eleventh Spooial Re,por,t of the Directtr'General o{t

the aprplication of ttre Decla.mtion oonerning the policy of apartheid of the -Refublic oe

Soutn africa. The roport showod that the violent incidents in South African minos oost thc
lives of 70 Africans befiveen September, 1973 and January, 1975. The underlying reasons

for the tension lay in the workers' employment and living onditions, migrant labour system,

and in the absence of trade un:ion rigbts. The Conferearce urged action by I.L.O. and mernber

states to eliminate apartheid in labour matters.
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Resolutlons

57. The Conference adopted the follorving resolutions on mattem not related to agenda
items.

Resolution Concerning Human and T[ade Unions Rights in Chile

58. The Conferonce urged the Chilean authorirties to imploment, as soon as possible,
the Recommendati,ons by two I.L.O.'s faot-finding rnissions with respoct to Human and
Trade Union Rights to comply with the I.L.O. C-onven,tions and Recommendations which
Ctrile had ra-tified and to regularly send reports to the Governing Body on the application
of the Conventi'ons.

Resolution Concerning Rural Development

59. The Oonference adopted a resolution which callCId for joint aotion with other
United Nations Organizations and World Food Council to urgently implernent a co-o,rdinated
strategy on rural develo,pment and asked member states to co-operate with rural workers and
emplcryrers' orgamzalions with a view to expanding food production, stimulatio,n of rural
employment, and provision of vocational training, etc.

Resolution Concerning the Contribution of Small and Medium Undertakings to Economic
and Social Progress and to Creation of Employment in Developing Countries in
Particular

60. T?r:is resolution catld for studies of 'the role <rf smarll and medium scale undbr-
takings in economic and social developments to be carried out within the World Employ-
ment Progxanunes: for coherent technical oo-oporation prograrrunes to m@t the needs of
these undertakings and for organization of symposia of managers and workers of such
enterprises.

Resolution Concerning Yocational Rehabilitation and Social Reintegration of Disabled or
Handicapped Persons

61. It urged member states to integrate such programmes into general training and
ernployment schemes, requested I.L.O. to give a hand to the developing countries in creating
programmes and facilities and to consider launching a cornp,nehensive campaign aimed at
promoting the extension and development of serrrioes for the disabled.

Resolution Concerning Future Action of the I.L.O. in the Field of lVorking Conditions
and Environment

62. This resolution requested the I.L.O. to prepare and submit to the Confenence an
international programme for the improvement of working conditions and environment,
and called on member states to set definite objectives aimed at reducing both industrial
accidents and occupational diseases.

Resolution Concerning Industrialization, the Guarantee of Employment and the Protection
of Incomes of YYorkers

63. It was resolved that these questions be dealt with in the I.L.O. Director-General's
report for next year's World Employment Conference and that an early session of I.L.O.
Conference should oonsider the adoption of an instrument to replace the Unemployment
Provision Convention (No. 44) and Recommendation (No. 44) of 1934.

Governing Body and Advisory Committee

64. A new and enlarged Governing Body was elected fon 1975-78. A constitutio,nal
amendment increased the oomposition of the Body from 48 seats to 56 QB Governments,
14 employers and 14 workers), thereby permitting brrcader geographical representation of
I.L.O.'s grorving membership.
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65. The African, Asian and inter-American Advisory Cornmittee were reconstituted

for the period lg75-78. Kenya was elected as a member for the African Advisory Cbm'

mittee.

An Amendment to the Standing Oders

66. The Conference amended its standing orders to enable liberation movements

recognized by OAU or the League of Arab States to have "observer status" at the general

and regionat I.L.O. conferences. In consequence of the amendment, the conference gave

the Pale,stinian Liberation Organization observer status to International Labour Conferences:

AFRICAN LABOUR NIINISIERS CONFERENCE

The Thirteenth Ordinary Session of the Conference of African Laboru Ministers ww held
at Libreville, Gabon on the 24thto 30th Marchrl9TS

67. At the above Session of the Conference of African Labour Ministers, the Kenya

delegation comprised of Hon. Simon T. Kairo, Assistant Minister, Mr. James Othieno,

Permanent Secretary and Mr. J. B. O. Ornondi, Assistant Labour Commissioner.

68. Although the Labour Ministers' Conference has been serviced by the OAU, no

olear relationship then existed between the Conferenoe and the OAU. The Conference
requested the Secretary-General of OAU to submit a recommendation to the OAU Council
of Ministers and Heads of State for the Conference to be given the status of a specialized

agency of OAU.

69. The Conference also discussed the structure of the International Labotrr Organiza'

tion. The Ministers felt that Africa was not adequately represented in LL.O. organs and

asked the OAU Secretariat to arrange with the I.L.O. for the subject to be discussed at
the I.L.O. Conference in June, 1975,and to submit the progress report to the next session

of the Conference of Labour Ministers.

70. The Conference urged I.L.O. to ae,celerate decentralization of its activities in
Africa by stengthening I.L.O. Area offices in Africa so that the effiectiveness of I'L.O.
technical co-operation programme in Africa may be enhanced.

71. The Secretary-General of OAU informed the Conference that the OAU had

established an African technical oooperation fund. The Conference welcomed this move
and expressed the hope that the Fund would facilitate more African experts being used

for African development instead of expatriates. It was also hoped that the Fund would
increase the effectiveness of the jobs and skills prograrnme for Africa which the Iabour
Ministers decided in 1969 should be the African component of I.L.O. World Employment
Programme in the Seoond United Nations Development Decade.

72. alte Labour Ministers had decided at their Conference in 1974 that a technical
conference should be held on the subject of Prevention of Occupational Risks. The Ministers
noted with satisfaction the report of the technical conference which was held in Algiers,
Algeria. The Ministers stressed the importance they attach to the question of Occupational
Risks and decided that another conference on the subject should be held in three years'

time with lmrticular emphasis on occupational risks in mines.

73. Tlte Conferenoe asked the Secretary-General of OAU to undertake a study of the
eftects of multinational corporations on social and econsrnic policies in Africa and submit
a report to the next Conference of Labour Ministers.
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74. At an earlier Conferenoe, the Ministers had decided that an African Trade Union
Organization should be set up to replace those that represented foreign ideologies. The
Ministers noted with satisfaction a report of the establishment of the new Organization
known as African Organization of Trade Union Unity with headquarters in Accra, Ghana.
The Ministers thanked the Governments of Ghana, Nigeria and Kenya which had made

material contributions to enable the Organization to get on its feet. The Conference
recommended to the member states to introduce check-off systems so that national c€ntres

should be able to make adequate and regular contributionsto maintain the new Organization.
Libya and Arab Labour Organization each contributed $15,000 to the new Organization
to help it consolidate its activities.

75. The Conference reoeived a report on the progress made on the de,cision it had
earlier made that a Labour Administration Centre for English-speaking Africa be set up.
It was reported that the I.L.O. had drafted a Plan of operation for the Centre and that
the Government of Kenya had agreed that the Centre be located in Nairobi. A site in
Nairobi for the Centre is already allocated.

76. The next Session of the Labour Ministers'Conference will be held in March, 1976,

and the Conference gratefully accepted the invitation of the Government of Sierra Leone
that the Confersnoe be held in Freetourn, Sierra Leone.

The 6th Session of the I.L.O. African Regional Advisory Committee-Lome, Togo,
lst to 12th December, 1975

77.The Session was attended by 15 Government delegations, seven employers and
seven worker members from African oountries. The LL.O. governing boby was represented
by a Triprartite delegation. The Director-General of the I.L.O. Mr. F. Blanchard and t-wo
of hlis deputies attended the meoting as did many <rbserver delegations. Kenya was
repr€sentsd by: -

Mr. I. B. O. Omond,i-lcting Deputy Secretary

Mr. J. M. Mutugi-^I-abour Commissioner.

Mr. L. Mugo-lssistant Direcfor, N.^S.,S.F.

Hon. Juma Boy-SecretaryGeneral, COTA .

78. The Committee meeting was formally opened by His Excellency the Minister for
Foreign Affairs of the Togolese Minister for Justice, Public Service and Labour as its
Chairman.

79. During the Session the Committee considerred the quostion of harmortizauvr. ot
Social Security systems in Africqn countries and undertook the evaluation of I.L.O. activi'tios
in ,the African regon. Finally, ,the Cbrnnlitte had to rnake proposals to the governing body
of the I.L.O. in respeot of the agenda for the next African Regional Conferenoe.

80. At the oonclusion of the meeting, the @mmittee rooommended to the governing body
that the agenda for the Fifth African Regional Conference should include the report of the
Direotor-General which should in turn inslude a speoial seotion on international labour
standards. A second item on the agenda should be the improvement and harmonization
of sooial security systems in African countries and, finally, educartion for developmenrt.

SECTION VII-WORI(MENIS COMPENSATION

81. The total number of accidents reported under the Workmen's Compensation Act
(Cap. 236) during the year was 4,686. Out of this number, 144 were fatal, 2 resulted in
permanent total incapacity whereas 326 resulted in permanent partial incapacity. Those
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resulting in temprary incapacity for a-period of at least 3 consecutive days were l'362'

on the balance "r 
iiaii i*idents, meaicat reports 

-as 
to the resulting incapacity hud lot

been received by the end of the year. Analysis by industry.of all reported accidents shorring

tUe aegree of intapacity (where inown) is given at Appendix VIII.

82. k is gratifying to note that there was a drop of 233 n the number of aeidents

as oompared to tt"'ii?+ ngor" and also in the fatalities which revealed a drop of 35'

IndustrLl chssification of the aacidents is as follows : -
Manufacturing
Construction
Transport, Storage and Communications
Agrictrlture and Allied Industries
Government and Business servicqs

Commercial EnterPrises
Docks
Electricity, Gas, Water and Sanitary Servioes " '
Mining and Quarrying GrouP

1,413
1,168

569
502
500
?t+2
156
99
37

83, Industrial breakdourn of the fatal cases as follouru : -
Agriculture and Alied Industries
Tinsport, Storage and Communication
Government and Business Services

Constnrction
Commercial EnterPrises
Manufacturing
Mining and Quarrying
Electrility, Gas, Water and Sanitary Services

Docks

84. compensation gaid out during the period- 
-under- 

review in respect of death or

p"*"rrlrt-i"Lp"Aty--fi;;rt d to^Ki138,7i1{,6{tr., a decrease of. Kf?/[6,691-11-00 o'n

the 1974 figure. r" u6aiii* Kf3z,5g9-14-00 was paid out in-the form of periodical payments

to workmen, sumerin! i".po.u.y incapacity. fn" p,l, of Kf,171,373 was a decrease of

xtz6z,toz.17{0 on ts:l. wa figure whioh was Kf,433,475.|7.00,

g5. The post Office Savings Bank de,posits held in Tru$_by the Registrar of Workmen's

Compensatior, ".ooriJ- 
to ri.Str. 265,1i27.28 (K813,29147'28\ at the close of the year'

A total of 128 *itnJ**afs was made during the year.amounting to K.Sh' 38'839-15{0

iXjip+f-fg-1fl. Thirteen new accounts were opened during the year and two old accounts

were closed upon the exhaustion of funds'

g6. A total of 54 cases were referred to Medical Boards fo'r determination of final

incapacity. compensation amounting to sh. 133.70 was paid out to workmen or their

d"p"Iio"rit" resiaing-in-uganoa ani compensation_amouTting to Sh. 3,425.40 was gaid

;p t" workme,n o, lf,eir"dependants- t"siding in fanzan]a. No payment of Workmen's

Cl*penration was, however,'received from either Uganda ot Tan,,'6a for palm.ent to

workmen resident in KenYa.

g7. Analysis of aocidents by indgstrY qg cayPlion and that by nature and location

of inj6;;'be found at Appendices VIII, IX and X respectively.

SECTION VIII-FACTORY INSPECTORAIts

Eg. The total number of factoies registered as at the end of 1975 was 6'640 comgarcd

wittr 6,629 in the p*uiou, year. This stight dlop was as a result of more factories closing

J;; t1,|o new r"iiJ.ati*i in the oourse of the year. There were 102 new factory premises

;"girdfa;ring tir i*, and in the same perid, there were 141 old factories closed down.
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89. In Nairobi, building plans seen and approved for new factories as well as extensions
to existing factory premises indicated a healthy rate of growth and expansion of the
industrial sector of the economy. There were forty-one sets of plants for new factory
premises. No data are available from other provinces.

90. Among the notable new factories which were being constructed, is the prestigious
Dawa Pharmaceuticals Ltd. going up in Ruaraka area in Nairobi. It is going to produce
drugs both in the fields of veterinary and human medicine.

91. At the Coast, the Kenya Cashew Nuts Limited completed their new building, and
the new factory staxted operating at the end of the year with an expected turnover of
15,000 tons of nub each year.

92. I\e big textile mills in Nanyuki and Eldoret went into production. Production also
started at the Kerio Valley Fluospar Plant.

93. In the construction Industry, a number of projects were going on as planned,
despite inflation. Among the notable buildings started or completed during the year are
the Kenya Commercial Bank Headquarters, the National Bank Headquarters and the Nyati
House, Kilimo House, Afya House, the new Embakasi airport terminal oomplex, the French
Cbltural Centre, just to name a few, all in Nairobi.

94. In the Coast Province construction of the Mombasa airport was nearing completion.

95. The following is the picture of inspections carried out during the year. Where it
it states special visit, this includes visit for the purposes of accident investigations and visits
specifically requested for by the factory owners to discuss some problems or issues.

1974 t975

Inspections of Factories with power
Special visit to Factories with Power ..
Inspections of Factories without Power
Special visits to Factories without Power
Docks inspections
Special visits to Docks .
Inspections of non-factory premises with steam boilers
Yisits to non-factory premises with hoists or lifts
Visits to places not under the Act.
Nights visits
Visits to building sites

560
125
56

26

2

443
123
l8
5

43
2

3

Torll 775 829

96. There was a drastic fall in the places visited compared to 1974,:N curn be seen
from the above figures. This was due to lack of transport. It was also attributed to a lCI
of time spent giving trainee inspectors lessons in a classroom setting.

Accidents General

97. T'he main duty of the Factories Inspectorate is to ensure that the provisions of
the Factmies Act are strictly adhered to by occupiers or owners of factory premises with
the main object of protecting the safety, health and welfare of employed persnsr.

98. Periodical inspection of factories is undertaken with the aim of detecting hazardous
situations. One these occupational hazards have been identified, the necessary advice is
always grven. On many occasions the Inspectorate take steps to avert accidents from
taking plae or recurring where they have already happened.

188
2
2
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99. During the year under review, the number of aocidents reported flom plaes

subject to the 
-Factorils Act were 1,863, as compared to 1,874 n L974.It is believed that

the'actual position is far worse, for accident reporting prooedure is not quite satisfactory.

A better method has to be worked out.

100. The follorving analysis of causes of accidents shown as lrrcentage of the total

is selfcxplanatory. ThJfigures in brackets refer to the previous year.

Causes

Prime movers..
Transmission Machinery (Power Driven) . '
Wood Working Machinerv
MJt"l w;;tiid r"ra"t inety (Power Press and Abrasive wheels)

Sisal Machinery
Nip Accidents in Rollers etc.
Other Power Driven Machinery
Other Machinery, Non-Power Driven
Vehicles (Other than RailwaYs)
Steam Pressure Plant
Electricity
Explosions
Fires
Gassing/Poisoning
rufofteriinetut andother hot or corrosive substances
Use of hand tools not Powered
Struck by falling objects
Falls of persons
Stepping on objects ..
Striking against objects
Handling of goods or articles
Miscellaneous Accidents
Accidents not adequately described

Percentage ofTotal
0.ll
o.27
0.40
0.43
1.23
1,66
5.52
2.42
r.07
0.21
0.59
0.70
t.N
0.21
t.45
5.58
8.91
8.10
0.54
0.64

41.37
8.58
1.55

(3.eo
(0.00)
(5.28)
(0.74)
(r.58)
(2.01)

(12.30)
(r.16)
(r.85)
(0.5e)
(0.48)
(0.r6)
(0.e0)
(0.16)
Q.n)
(4.7s)

(t9.27)
(7.2e)
(0.32)
(0.00)

(24.3e)
(7.3e)
(2.00)

Accidents Resulting in Fatalities

101. There were six fatal aocidents reported from work places subject to the Factorics

Act, during the year. Of the six only two were investigated'

102. One of these fatal accidents involved explosion of a petrol _tank which was

being welded. The particulars of this aocident are ihat one Sunday in November' three

".pLV""r 
of a firml *ni"n specialises in welding tanks, were assigned to work overtime.

fhey *ere instructi to clean the inside of a petrol t+nk with water and soap. After this'

the iank had to be separated from the chasiis of the tanker, by cltting metal plates'

This was done succes.iuify *A the tank was placed on the floor upside do'nrn to be inspected'

and repaired u. ,,"""r*ry. One person, climbed to the top of the tank and tried to cut

o.ruunf"a metal using ui 
"*y-uotylene 

torch, and whilst doing this 1tryp Y?s a sudden

"*ptosio, 
which tosset him onto thi roof and down on the wooden box killing him instantly,

onf U his colleagues received leg injuries, and the third person escaped injury.

103. The second fatal aocident investigated happened in a sisal factory. It was caused

by a ,ir"t t-rt ing machine. The machini has cylindrical drum fitted with rigid metal

UiaAes. As the drum revolves, the blades beat the fibres and the rezulting wate ils drawn

irom the machine by a strong stream of air. The rear of the machine is guarded to prevent

access. In Decembe.'oi tt 
" VLr in question, the guard of the brushing maching was opened'

e *ort "r 
was trying to retrieve some waste fro,m the drum surface when his hand was

;;pp;J b"t*r.n it"?ro. and an angle-iron rail that ran the whole length of the machine

ui'u airt nce of about2 cm. from the edges of the blades. The hand of the worker was

;;; in, forcing the victim's head to rest on the drum surfac€. The blades inflicted fatal

injuries to his shoulder and head.

Docks (Falling Obiec'ts)

104. There were six fatal accidents reported Jrom the docks, but only one was

investigated. Three of these accidents resulted from chemical poisoning, whilst the deceascd

*"* 
"i*ring 

tanks which had oontained poiso,nors chemicals.
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105. In other accidents, a man was painting a ship when he fell and died. In yet

another accident, a person was killed by a falling bag, which probably struck him on the
head.

106. The only fatal aocident which was investigated involved a ship which was anchored

in midstream. A man who was working on a lighter carrying cargo from the ship on the
shore got entangled by moving ropes, and fatally struck his head against the edge of the

lighter.

Building Industry

107. Four fatal accidents were reported from the building industry, and in two cases

the victims were electrocuted.

General

108. Two non-futal accidents were investigated and in one case the victim had lost
three finger tips of the right hand on a wire holding frame of a nail making machine.
In the second case the injured person, had tips of fingers of his right hand amputated by
a circular saw.

109. A glance at the table,s showing the percentage by causation for the year 1975,
and comparing them with 1974, shcyws that there was some signfficant increases in accidents

occurrence, particularly in handling of goods or articles, falls of persons, use of hand-tools
not powered and gassing/poisoning. This state of affairs definitely called for a concerted

effort by the Inspectorate to try and make the work of the workers safe.

Authorized/Approved Permns

110. Eight interviews were held during the year to recruit inspectors in this field. OnIy
two persons were successful and at the end of the year the following was the picture of
authorized persons.

Persons authorized to inspect lifts l0
Persons authorized to inspect steam boilers and steam receivers 15

Persons authorized to inspect air receivers ... 13

Persons authorized to inspect cranes/lifting machines, chains
ropes, etc. 7

Toal -45

111. Eighteen employees of the East African Railways Corporation previously approved
to inspect plant owned by the Corporation were still in service, and two others authorired
to inspect plant belonging to the East African Harbours Corporation were still active.

Plsnt

112. Fifty-nine new steam boilers were reported as having been taken into service in tthe

cogntry. Without taking into account any old ones which may have been taken out of up,
this brings the total number of steam boilers in operation in the country to 1,229.

113. Eighteen new lifts were registered in the year, bringing the total to 496.

Cellulose Solution Rules

114. As stated in 1974 annual r€port, this field needs to be reviewed as the idea of
restricting the rules of paints containing oellulose thinners is getting out-moded.
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Dod$ Rules

I15. One thousand nine hundred and sixty-fivc accidents, six of them fatal, were reported

from Mombasa and Kiru.o docks. Only one of the fatal accidents was investigated' and it

has been described in some details in the subhead "Accidents resulting in fatalities".

116. Work of the docks needs a full time inspector who is not involved in anything

else. At present ,there is one inspector of factories for the whole of the Coast Province

including'the Docks, and this 
"*ptains 

why all the fatal accidents were not investigated'

It is a bu-rden for only one person, to inspect docks and factories.

Health

ll7. The problem ooncerning protection of the health of workers in places of employ'

ment, lnrticularly in industrial riniertakings requires sustained attention. At present this

ir p6lgriy catered for particularly as we d-o rroi haue an industrial health unit. In 1974

Annual Report, it was pointed out that collaboration between interested parties_ or persons'

both hside and outsidi the Government is of paramount importance if anything was to

be achieved.

Building Operations and Works of Engineering Construction

ll8. There were forr fatalities in this industry during the year, out of 299.Two involved

electrocution and the other tw'o were not properly described.

ll9. Although the Factories (Building Operations and works of Engineering Con'

structions) Rules were fiIranzrtir-lgT[,they have not yet been legalized.

Confetenoes

12,0. The Chief Inspectors of Factories, from Tanzania and Kenya respectively held

a two days conference in Nairobi, during the year. Matters of mutual interest were

discussed.

121. The Inspectorate continued to give lectures to interested parties and institutions.

This year there wlre eleven lectures given, and indication and work of the hspectorate.

I"egal Proceedings

122. A garment manufacturing firm was taken to oourt. It was convicted on two

@unts and afouitted on the other iwo. At the same time a court order was issued for the

firm to compllwith all the requirements of the Factories Act within a period of two months.

PART II_DIRECTORATE OF INDUSTRIAL TRAINING

Introduction

123. This report oovers in generat the activities of the DeEartment and the National

Industrial Training Centres at Nairobi and Kisumu during the year.

General

12. Recruitment of apprentioes during the year was lower than in 1974, as 331 craft
apprentioes were r@ruited 

-compared with 464 recruited during 1974. Ttre details of
apprenticas in various trades is given in Appendix L The employers alluded to the prevailing

unirealthy eoonomic conditions as the main reason for the drop in the numbers recruited.

In the UoitOnng industry, there was less wnstrustion work than there was during 1974.

Howewr, in Se,ptember, 1975, the National Industrial Training Council appointed a sub
oommiftee to look into the r*ruitment problems and procodures. The Committee made

its rsosnmendations which were approved by the Council in December, 1975.It is ho@
as a resul,t of the recomme,lrdations made, more apprentices will be recruited during 1976.
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125. SAffing position, particularly the instructional staff, remained unsatis,factcry during
the year. Although the Dirpctorate of Personnel Manage,lnent approved our reque$t for the

creation of reasrmably good number of posts sf instruotors, for the two oentres, we wer€
unable to fiIl them despite the fact that they wore advertised by the Public Service Com'
mission.

126. \\e situatio,n bocame even worse with the departure of the Canadian personnel

rvho had been working as instruoto,rs. The UNDP/ILO Projeot came to an end torvards tho
end of the year and the lrrsonnel who had been working in tlre Projoct left the country at
the end of Deoember,1975.

Staft
127. I[/lr. J. Ngrge Karungu, A$listant Dirocto/r (Adnainistration) retired from the Servie

wi,ft eftect fnlm tst August, 1975, and was rqilaed by Mr.T. M. Munyoki.

128. Mr. S. Odera0teng', Dreoto,r of Indusrial Training, went on a study tour in
Italy, Holland, Denmark, United Kingdom, Nigeria and India. Messrs. Njuguna, Assistant
Director and A. Awuocho went on courses in Ita,ly and United Kingdom during the year.
Mr. Njugurr__a was transforred from the National Industrial Vocational Training Ceartre,
NaircU, to I(isumu Industrial Tnrrining Crntre to fill a new po,st created for the oentre and
r+as replarood by Mr. P. N. Mungai. Mr. B. Orieko was appointed as a I-ery Inspoctor and
r€eortod fo,r duty ot 27th October, 1975. His presenoe in the Department has startod to
bear fruits because he has so far nettsd a few omployers and got them to pay their levy
liability. Mrs. L. K. Waigera was appointed as an Aooounts Assistant (Lery Acoounts
Soctiod and reportod for duty on lst Sept€rnber, 1975.

129. A good numberr of Instruotional Staff Posts were creatod by the Directo'rate of
Personncl Management. Some of thern have boen fillod on temporary basis and the rest
haw been advertisod by the Publis Servie Corrnission. It is hopd that they will be filled
in due oouflE.

Nationd Industrial Training Corurcil
130. Ho,n. S. T. Kairo, M.P. Assistant Minister, wasthe Chairman of the Council for

the whole year. Other membef,s were-
RspRBssl,rrnc Eupr,oynns

Mr. T. M. BeU-I/iceChairman.
Mr. D. Ricbmond.
Mr. E. C. Field.
Mr. Amros O. Midamba.

RspnrsrrrNc Euproynrs
Hoar. Juma BoIr, M.P.
F. E. Omido.
Mr. Were Dibo Ogu'tu.
Mr. Jurstus Mulei.

Rnpnrsrrrnqc Onrsn Ixrnnrsrs
Mr. J. M. Mutugi.
Mr. J. M. Hungu.
Mr. E. A. Wangai.
The Permanent Secrotary, Ministry of Comrnere and Industry.
Mr. S. Kihumba.
The Permanent Socretary/Direo'to,r.
Diroctorate of Personnel Managemre,llt.
Mr. H. F. Mrula.
Mr. Waibooi.
Mr. P. G. Kingoti.
Mr. E. M. Masalo.
Mr. f. K. Crw.u.
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The Cbuncil held five meetings during the year during which period four additio'nal

Training Committees were qeatod. These are-
Textile Industries;
Food Processing Industries;
Chemicals, Cement and Pha::rraceuticals Industries;
Saw Milling, Tirntber and Furniture Industries.

taining Committees

131. As stated in ,the preeding paragraph, four additional training committees were

e*stabtisrtred during the year, bringing 
-the 

total number to ten. Technical subaommittees

for the new as *Jtt as tle old industries were established and are in the prooess of drawing

up training syllabuses for thoir resrpective industries. Each co,mmittee held regular meetings

aipenaing-on the amount of businiss to be transactsd. The adviso,ry committe for Kisumu

Intustrial Training Centre did not hold any meoting during the year because it was not

considerod noessary to do so since a local officer had been posted to take clrarge of the

@ntre. The I-nng 'ierm Planning Committee did not hold a meeting during the year, but

arrangements are now undenvay to revive ilt.

t32. \\e new omnmittees,that came into operation durting the year wers-

Tbxrne INpusrnrss

RppnrsrNrnqc Euprovnns
Mr. A. N. Gakunga-lhatrman.
Mr. K. M. Thanawalla-ViceChairman
Mr. R. Bhushan Bhardwaj.
Mr. Pra\rin M. Khimasia.

RBpnrsrNrnqc Erraprovrss
Mr. Justus Mulei.
Mr. J. A. Ogendo.
Mr. B. O. Gaxi.

RrpnrsEr.rrnc Orrsn Ixrrnnsrs
The Droctor of Industrie,
Ministry of C\rmmerse and Industry.
Mr. E. A. Wangai.
The I-abour Commissioner,
Ministry sf kbour.
Profossror P. K. Sriramulu.

Food Processing Industries

Rnpnrsnxrnqc Ervrprovnn s
Mr. f. M. Ng'ang'a.
Mr. Charles A. Agengo.
Mr. T. Doge.

RrpnrsrNrNc EruproYnss
Mr. J. J. Kimani.
Mr. Justus Mulei.
Mr. W. D. Ogutu.

RnpnrsrNrNc OrsBR INrunrsrs
Mr. G. M. Kimani.
Mr. W. A. J. Tuva.
Mrs. A. M. Ndetei.
Mr. Peter Kanari.
Mr. P. J. Kimwele.
Mr. S. \Y. Karanja.
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Ctemlcals, Cement and Pharmaceirticals Indusfiies, ftaining Commiffee

RBpnesrNrING EMPLoYERS
Mr. S. W. IGranja.
Mr. P. J. Kimwele.
Mr. J. Ko,rtland.

RrpRrsnNrnqc Euprovnrs
Mr. J. C. A. Bondi.
Mr. Justus Mulei.
Mr. W. D. Ogutu.

RspnnsnNTn{c OrHEn In'rnnnsrs
Mr. A. I. Mathenge.
Mr. S. M. Tsalwa.
Mrs. A. M. Ndstei.
IW. Peter Kanani.

Saw MiIIing, Timber and Fumiture Indusfries ftaimfug Committee

RrpnrsrNtnrc Euprovnns
NIr. H. S. Bamrah.
Mr. P. W. Aisthorpe.
Mr. Charles Bengougfu.

RrpnpsrNrngc Erraprovrrs
Mr. Justus Mulei.
Mr. David Mathenr.
Mr. Enock Shilavila.

RupnrssNTtrIc Orrren Irrrnrsrs
The Chief @nssrrator of Forests.
Miss E. Siganga.
Mr. E. A. Wangai.
The Iabour Commi'ssionerr.

Tfdning Lery Coltec'tions and Disbunements

133. Trainin9bry Collsctio,ns and Disbursernents inq€a,sd during &e yer orrcr thc
prwious years. The Co[ectio,ns r€alisd and the Disbursements made were as follows-

Industries Collections Disbursements

l. Building and Civil Engineering Industry
2. Sugar Industry
3. Motor Engineering and Transport Industry
4. Printing, Publishing, Kindred and Allied Industries . .
5. General Engineering and Metal Manufacturing Industries
6. Income from Investments for all Industries

KSh. cts.
1,348,456 70

270,822 60
913,137 ?i
18,842 70

4ll,ll7 10
2.061 00

Tors. KSh. 30

134. It will be noted frorn these figures'that,the,re are large surns qf mon€y io the funds
which havo not been utilized for training purpoces. This is not satisfaotorry sine the lerry
funds are meant to be used for training and nst to be invested. Ways and means shoutd
&erefore be found,to enoourage employers to take mo,re interrest in training.

135. The number of defaulters also kept on incneasing but witr the appointmentt of the
Iary Inspector it is expoctod that they will decrease and any hard oores b,rough,t to book.
Some of the defaulters claims when approached by the Inspector that they have not seen

KSh.
2,069,016

157,217
1,383,925

@2,663
754,662
269,252

cts.
00
80
75
00
65
95

5.276.738 15
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the relernant fuvy Orders and that is why they have not registered as employers and paid

their levy liability. The worst offenders are at the Coast where we have large numbers of
defaulteri. It is however expected that with the appointment of a Levy Inspector, he will be

able to chase these defaulters and prosecute them if necesmry.

National Indusfiial Vocationat Tiaining, CenEe, Nairobi.

136. During the year under review, the centre was headed by three differynt offioers.

The short terms served by each head have affected the day to day activities of the centre

in areas suoh as skill improvement programmes where the pattern of courses depends very

much on the centre administration, staff control and discipline. The @ntre's activities were

further affected by the construction of new workshop blocks, which turned the whole

compound into a mess with building materials scattered all over the place, lack of vehicle

parking space for staff and visitors and loud noise from construction machinery.

stlft
137. Staft position in the training section improved slightly torvards the end of the

year with the employment of instrustors and assistant instructors in various trades. The

most fortunate seotions in getting additional instructors were Automotive and Electrical. The

Centre now needs additional instructors in Carpentry where we have only one Assistant

Instructor running @urses in that trade.

138. Cterical and administrative section has been understaffed for a lo,ng time now.

The staft position is especially critical in the trade test registry where there is considerable

volume of paper work to be handled.

139. As the size of the Centre continues to expand, a substantial increase in the number

of subordinate staff to keep the Crntre tidy is needed. The number of watchmen is now
reasonably adequate and for the first time in the history of the Centre, it will be possible

to allorv ihu *itch-en time off after a specified number of working days. It is hoped the

watchmen will norv be more vigorous on their duties.

Tlaining Centte

140. In general, Centre's activity in ftaining was lower than the previous year in all
the sections. The number of apprentices recruited declined sharply in some sections, and

employers must be induced to sponsor either skill up-graders or apprentices. Many potential
empoye"s of apprentices do not seem to know much about industrial training and henoe

the game has been left to a few who understand it but may have by now reached saturatioar

point regarding the need to train their required manpower.

141. It will be noted that the number of skill upgraders who passed through this Ccntrc
last year is very low but efforts are being made to have th9 number increased. Proficiency
test ie,sults have remained satisfactory in all the trades with an average of 98 per oent of
those tested Frassing. This refleas the high standard of instruction being maintained at the
Centre.

142. Lrbrorzl Arts subject was introduced for the first time in the Centre touards the
end of the year, and there are indications that the subject will expand apprentices'knourledge
in social and commercial fields.

Tlade Testing Section

143. Activities in this section have continued to increase due to the desire from the
general public to have their skills assessed, but due to the shortage of examiners and facilities
in some of the more po,pular trades like Motcrr Vohicle Mechanic, General Engineering and

Woodworking, applipants have been waiting for their turn to be tested for long periods.
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lM. The situation is made even worse by the fact that support staft, i.e. clerical officers
and typists are relatively few in comparison with the number of cases they have to deal with.
Unless urgent measures are taken to recruit more personnel, the situation will deteriorate
and will attract adverse critisism from the public.

145. It is intended to make the section production orientated so that the products made
there may be sold in order to improve our Appropriations-inAid. As a pilot scheme, we
intend to start by making uniforms for subordinate staff in the whole Ministry in the tailoring
shop and later on, office furniture for the Ministry's offi@s. Production in other trades will
follow if ths two pilot schemes are found to be economically viable.

146. Appendix II gives the details of the number of applications received for trade
tests, number of candidates tested, passed or failed and the number of outstanding applicanb
not yet tested as at 3lst December, 1975.

Stores

147. Stores reoords have now imprwed since the new Supplies Assistant took wer
responsibility of issue and receipt of stores. The stores have nonr been oentralized, and the
old system of maintaining stores in each workshop has ceased.

Eostel
148. The Nairobi Industrial Training Centre Hostel was opened for apprenties oar

the 15th February, 1976.The Hostel was scheduled to open on 15th January,1974 but the
contractor could not oope with the work in time. The Hostel is expected to run at full
capacity in May, 1976 when first year craft apprentices will be attending residential courses.

Industial Thaining Cenfre, Kisumu
149. The Centre has been operating for about two years now, and most of the initial

teething problems have now been overcome. The Government of Denmark has agreed to
extend its assistance programme to the Centre in both equipment and manpower for another
three years. Boiler attendants and operator courses will be offered when the extension is
oompleted.

Staffiry
150. The staffing position at instructional level remained unsatisfaaory for moct of

the year, but the situation started to improve towards the end of the year with the appoint-
ment of two instrustors in the Automotive Section on temporary basis. There tras guitc a
lot of re-shuffiing of expatriate Danish staff during the year as the first group completed their
oontracts and new ones came to replace them.

l5l. An Assistant Director was posted to Kisumu to take over from the Danish Project
Manager.

Tlaining
152. The Training activities during the year were rather modest compared to the

1974 figures when the Centre was still new. The main cause was the sharp fall in the numbers
rgcruited for training by employers, because of the reasons given in thi opening paragraph
of this report.

153. In order to improve the number of trainees going through the scheme, it may be
necessary to modify the present system which is dependent on employers' co-operation
to one which is dependent on the manpower needs of the industries.

154 The response for short courses was not encouraging but the situation was not as
bad as for the longer coursss. There is room for improvemenl if all the cost of these short
courses can be met from the levy dircctly. Thc errployer woulcl continue to have the
obligation of givin-e workers some tinre off convenicnt to his opcration to take part in these
@urses.
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155. A new activity was added to a training programrne, namely, organized industrial
visits to the industrial establishments around Kisumu, which proved very popular and
inspiring in enhancing the training received at the Centre. The industries werp very helpfuI
and willing to assist.

156. The actual details of the @urses and the number of trainees are given in
Appendix III of this report.

Visitors

157. A few dignitaries visited the Centre during the year. They included the Danish
Ambassador, West Germany Chargi d'Affaires, the,Provincial Commissioner Nyanza, group
of Danish Parliamentarians and last but not least, groups of students from surrounding
technical secondary schools.

PART III-KEIYYANIZATION OF PERSOIYNEL BUREAU
General

158. During 1975, Kenyanization matle good progress despite the perennial shortage of
sta-ff. Cooperation between the Bureau and the Immigration continued to improve and
consequently, more jobs were Kenyanized than the previous year.

159. However, employment opportunities continued to dwindle, as the jobseekers and
particularly school leavers increased substantially. During the year, the Bureau took over
to roorganize and improve them. Seventeen "A" level school leavers were recruited and
trained to man the Exchanges.

160. The quota system of work permit was not introduced by the end of the year
as anticipated. Horrever, many phaseout programmes were drawn up for firms and were
more or less based on the quota system. It is also expected the remaining industries will be
gazetted this year. Permit fees are already under review and might be increased considerably
in order to put more pressure on reluctant firms to Kenyanise.

161. The summary on page 26 reflects the activities of Kenyanization of Personnel
Bureau.

162. The figures reflect 1,177 placements into Government Sector training progmmmes
and 51 plaoements in various companies. INA-Information Not Available.

163. The figures above reflect that one hundred and seventeen thousand, two hundred
and sixty one (117,261) male and female job seekers came tlrough intake to register fo,r
our services in b<rth the Employment Exchanges and Manporver Sections of the Bureau
during the year 1975. One hundred and ten thousand, six hundred (110,600) males sought
our services compared with five thousand, one hundred and nineteen (5,119) females. Thirry
three thousand, seven hundred and nine Q3,7Wl vacancies were reported to the Bureau
nationally and of the 33,709 vacancies, thirteeen thousand, five hundred and sixty forr
(13,5641nacancies were filled by both men and women.

164. Of the reported vacancies (33,7W) 40.2 per cent were filled leaving 59.2 per ent
reported vacancies which were filled by the employers by other methods.

165. Of the total intake (117,26ll twelve point four per-cent (12.4\ per cent were placed
in jobs while 87.6 per cent did not get jobs.

166. This can be interpreted as due to the state of recession which tended to decimate
the number of vacancies employers were able to fill rvithout jeopardizing their margin of
profits. Thus, employers became very selective and slorv in taking additional lrrsonnel,
and consequently a big number of job seekers were unable to get jobs.
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t730,743

INTAKS, VlCmCrnS eNp PrlCBUrNt ny OCcupmON Eupt OYtrlENt EXCnaNCTS

Occupation Intake Vacancies Placements Unfilled Not
PlacedVacancies

Technical and Professional ..
Managerial/Administrative ..
Clerical
Services
Sales
Agriculture and Forestry
Crafts Production and Transportation
Unskilled

683
74

13,369
1 5,1 78
I,365
5,162

17,616
60,782

t22
8

685
2,324

251
8,49
2,871

I 5,533

86
5

481
2,o23

128
1,054
1,783
7,517

36
3

204
301
628

7,395
1,088
8,016

s97
69

12,888
I 3,155

1,238
4,108

l 5,833
53,265

1t4,230 I l0l 153Torll

Nore.-These figures diiffer frorr the figures strorvn on the Co,mbinsd Activities Manpower

and Exchangss 
-Tabte. 

The data re,porting systern, and ttre indrividual safi€llite data reports

brought ,the-di,screpancy. Figures on tt"-Co*bined Activities Table (nore or less indicate

a realistic pioture of aotiviruies cf the Bureau.

Pennit Section

Exrnv Prnurrs Drsr wITH rN 1975

NevY Extensions Relusals

I,851 1,582 565

167. This seotion d€als with prooessing of work/entry permits which are issued b5/ the

nerprtment of Im,migratiron on ni-,mr"-"Oation or non-ro@runendation by Kenyanization

of 
-personnel 

Bureau.-The pernxits a-ne issued to non-Kenyans with skills not readily availabls

on the Kenya Labmr trtartut. The pennits section continuod to ensure that Kenyans

reoeivsd prr6r,ity in emplqrrrent alloca-tion and eftective training programmes were under-

taken o produre trained Kenyans.

168. On the whole, the progress made during the year was satisfactory. In 1972, nne
ttrousand, seraen huodred u".i *iity eigh,t (9,768) sntry permits were issued compared with

fitive thousand, firre hundred and seventy four (5,574\ n 1973. The year 1974 was a bad one

in that instead of roducing the above figure l5'574'''the figure rincreased to five thousand' six

hundred and forty four (5,0++). In 1975 however, only four thousand and sixty trro (4,062)

peffIliils were issued shou/ing a reduction.

169. The data on iszuance orf permits during 1975 reveal that one thousand, eight hundrod

and fifty one (1,851) new rorrnirtJ were issued. One thousand, five hundred and eighty two
(1,582) extorslors were pornrittod. Five hundred and sixty five (565) were refused.

Il,laryrower Section

170. A state of r€@ssion prsisted in 1975, and oonsequently employers who previously

plad job orders with the Bureau hardly did so due 'to irulbility to absorb job sekers.

intake.--One thousand, four hundred and ninery four (1,494) job seekers were registelEd

during 1975 compared with two thousand, one hundred and fifty e;tght Q,158) in 1974.

171. The drop in intake can be attfibuted to tlre raising of regrstration base during the

late part af tg74 wtrtct subsequently exoluded quite a nurnber of job seekers hitherto servied
by Manporver Section. There was alsro a general feeting on the part of job seekers that

iobs were not available, a tendency that created job seekers' lack of confidence in the
-Bureau's 

servioes. Job seekers had a feeling that jobs could only be obtained 'thrcugh
knowledge of influential people.

172. T\e table belo\tr shours aotivi,ties in inhke, available j'ob openings, placernents,

unfilled v:lcancies, and unernployed iob sookors waiting for iob opportun'ities.
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Employment Exchanges Section

173. The year 1975 saw a serious inflationary condition in the eolllomy which in turn

affected the country's labour market. Thus, employment took a dov,'nward trend compared

with the previous year.

174. Conprison of figures reveal that during 1975 a total of one hundred and fourteen

thousand, two hundred and twenty five (114,22t job seekers came through Employment

Exchanges compared with ninety one thousand, nine hundred and seventy seven (91,977)

job seekers n 1974.

175. Although a larger number of job seekers came through intake in 1975 than in
1974, more job seekers wire placed in jobs in 1974 than in 1975. Eighteen thousand, four

hundred and sixty one (18,461) job seekers were placed in jobs in 1974 compared with
thirteen thousand, five hundred and sixty four (13,56$ in1975. Whilst we had an increase

of 22,248 jobs seekers in 1975 over the number of job seekers in 1974, we had a drop of
4,897 injob placement in 1975.

176. I*tiorllr shortage in agriculture and forestry continuod to be of con@rn to farmers

in particular. Of eight thoosa.td, four hundred and forty nine (8,449) rracancies ofiered to
job seekers, only one thousand anri fifty four (1,054) r'acancies were lilled.

177. Sixty thousand, seven hundred and eighty two (60,782) unskilled job seekers came

through intalie, fifteen thousand, five hundred and thirty three (15,533) vacancies were

availablo for the unskilled, but only seven thousand, five hundred and seventeen (7,517) job

seekers availed themselves for the jobs. It should be noted that job seekers in both agriculture
and unskilled categories were very seleotive in accepting jobs.

178. Crafts Production and Transportation reflected an increase in intake by 11,583

job seekers over'1974 intake. Thus, of 17,616 job seekers who came through intake in1975,
i,Zgl nUuO vacxmsies out of available vacancies totalling 2,871. Placement figures in this

field reflected 235 more placements in 1975 than in 1974. Nevertheless, 15,833 craftsmen

and artisans could not find work.

L79. ln earlier years, inter-district/provincial recruitment of labour for the plantation

industry enoouraged labour mobility for seasonal work in tea, coffee and sisal plantatio'ns

throughout the country to a greater percentage than 1975. On the contrary, 1975 experienced

unwillingness of job seekers to move to the plantations to get the produce removed from the

fields. P&ential fiLld workers who could have been utilized were reluctant to take up farm work
before trying to obtain work in better status jobs. They were not generally happy with the

wages offered and lack of social amenities in the plantations'

180. T<yrvard the end of the year, (1975) employment prospects seemed optimistic due

to a number of projects which were due to become operational in 1976. These were Mombasa

Pipeline Construction, Nzoia Sugar Company near Bungoma; Nanyuki Textile Mills; Sunset

Hotel at Kisumu; Kenya Industrial Estates at Kisumu and Eldoret; National Match Box
Company at Nyahururu and Karatina; Othaya Road Construction and New Kenya Salt

Company at Changamwe and Mombasa.

School Leavers Section

181. The year 1975 started with continuation of registration of 1973 school leavers

while waiting for 1974 examination results, and started registration of 1974 school leavers

in June, 1975 when 1974 results came out.

182. Despite the late publication of EACE (East African Certificate of Education)

examination iesults, placement in Government Training Institutions went on smoottrly.
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183. As a result of late publication of examination results, colleges and other institutions
had to adjust dates of school opening. Considerable delay occurred in interviewing and
recruiting girls for the Government Serretarial College and classes did not start until
December, 1975.

184. There was an increase in registration of school leavers. This was attributable to
the higher school oertificate students with minimum university entrance requirements who
were unable to secure admission due to lack of space. This was due to the emphasis and
priority placed on those students who had taken science subjects. Sixty five per cent
(65 per oent) of those students with entry qualifications in science subjects were accepted
in the University of Nairobi, while forty per cent (40 per cent) of other categories were
admitted. Consequently, we were left to find jobs for those students whose contrib,ution to
the job market was not readily lucrative to employers.

185. The table below shows the activities in the School leavers Section during the
yar 1975.

lNmrB Disposition

Training

Male Total
Career .
Medical

Female

Agriculture
W-aterOevilopment . : ::
Government Secondary Schools

Totlr"

296
357
lt0

0

417
405
110
245

1,177

ir
48

0
245

..Art
Level Torl.r-

v 1,095

.o"
Level

t,1,

190 1,095 1,285 761 414

Self Placement
Companies

Banks

Insurance
Attorney-General's Chambers
Kenyanization of Personnel Bureau
Commerce and Industry

Toul

186. Placement flgures shown above (46) reflect actual placements determined by
confirmation with employers that the clients went for interview and were hired. Somb
registrants sought jobs on their own and upon being hired did not inform us and this leaves
us to believe that, taking account of self placement, placement figures both through the
Bureau's efforts and self placement should be higher than forty-six.

187. On the whole, the investigation team operated without any major problems.
&I1. J. N. Njagi worked with the team for a brief period sf tirne before he was postea to
Nakuru.

Nil
Total
Placed

t4
2
6
6

t7
I

46:
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lgg. During the year 1975 the Headquarters Invostigation Tearn oovered the follow'ing

investigations

fr
Type of Firm

Manufacturing IndustrY
Minor Engineering
Hotel and Catering
Textile
Irnpor'ts and ExPorts ...
Airline Industry
Motor Industry
Agricultural Industry ...
Architects and Consulting Engineers
Heavy Enginering
Contracting Enginoers
Bui,lding In'dustry
Manufactur,ing RerPresentatilles
Banlrs
Pharmacy
Printing
Insuranae
Adver,tising Agsnts
Petroleum Industry
Tourism
News Agents and B'ooksellers
Chemical and non-Metallic
Wholesale and Retail ...
Painters alrd Decorators
Provision Sto,res

Ingal Firms
Architmtural Firms

No. Inve*igated

.18
,. L7
,. 13

,. 7
,. 5

.5
,.4
,.4
._4
,. 3

3

..3
,. 3

..2

..2

..2
2
2
)

.. I
I

.. I
I
I
I
I

.. I

109Torer.

189. Concentration of eftorts was on manufacturing industry, minor engineering, hotel

industry, textile industry, and imports and exports industry'

190. Investigation geared toward training programmes (understudies) occupied moet

of the team's time; paiticularly in firms connected with engineering, and manufacturing

oompa.nies for whioh the team devoted 53 per cent of its time'

Undentudies
l9l. Of sixty nine (69) companies investigated, two hundred and ninety thrce (293)

understudies were recorded. Of zgi understudies only 250 were oonsidered making zufficient

progf,sss to eventually replace expatriates. Thus, 43 understudies were unable to co'pe with

the training.

Vacancies Cteated as a Result of Investigation

lg2. FW nine (59) vacancies were created in twenty six (26) firms in the courso of
our investigations. The average vacancies created per firm amountod to two (2).

Acrcomplishment

193. The investigatioar team feels that the desired goal was not reached due to lack of

adequate transport, inadequate staff and lack of total cooperation by employers'
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fechnicd Scction
194. The techni_cal section's major role was that of follow-ups on training in rrarious

categories. Thus, follow-up was made on such careers as secretaries, bookkeeplrs, admini-
strators, cashiers, etc. Care was taken to make sure that such positions in ite t..rOs ot
non-citizens were Kenyanized without intcrfcring with cornpanies'- operations.

195. Tnaining in the tochnical field ourtinuod to be enouragin& and in most 6;tsos,
em-nl9V9rs picked up the right understudies for future replacement of non-citizens. Thus,
technicians and artisans did well as a result of : __

(i) The involvement of National Industrial Training Schemes in apprenticeship training.
(ii) Private sector firms organized training in institutions here and abroad catering for

both lorrer and higher level manpower needs.

196. Professional firms such as consulting Engineerings, Auditors, and Architects did
very little in the way of training. rt is explained that this wis due to : -(i) I-ack of locat training facilities;

(ii) Iack of Kenyans with interest and apitude.
It is further explained, in this connexion that a number of professional examinations are
done privately for one to qualify, and that until Kenyans have sufficient interest, Kenyani-
zation of those professions will not be realized in the near future.

197. Six hundred and thirteen (613) expatriates left the oountry while one hundred and
seventy seven (177) of the vacancies left by expartriates were Kenyanized.

NAKURU AND SATELLITE STATIONS
198. Activities were centred around Nakuru. Thirty five (35) firms were visited during

whioh time functions of Kenyantz.ation of Personnel Bureau were explained to the firms.
Euptoynrrnr ExcruNcn StarroNs

Intake Disposition

Nakuru ..
Eldoret ..
Kitale
Molo
Naivasha
Nyahururu

Station

Toul

Male
and

Female

4,1 33
7,707
1,529
t,956
3,230
2,778

7'18
1,744

697
t7t
326
207

541
709
466
137
324
109

3,592
6,799
1,062
1,819
2,906
2,669

Vacancies Placements Unfilled
Vacancies

Not
Placed

237
1,035

23t
34

2
98

' zl,33z 3,923 i 2.286 1 1,637 18,846

--:

199. It should be noted that most job seekers were unskilled and of lorv education
achievement. Approximately three quarters (*) of all job seekers wanted clerical jobs
and had achieved East African Certificate of Education but were unable to be abstrbed
in clerical jobs due to scarcity of jobs in that category.

KISIIMU AND SAIELLIIE STATIONS
Intake and Placement

200. Unemployment oontinued to be chronic during 1975 as was the case in pievious
Twenty thousand, nine hundred and forty nine (10,q+9) job seekers were registered

in Kisumu and Satellite Stations. During the same periocl, nineteen thousand, nine hundred
and fifty nine (19,959) job openings iere registered in Kisumu and the six (6) satellite
stations. Three thousand one hundred and seventy two (3,L72') placements were effected.
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The table below shows the activities in the seven (7) stations : -

Station

Intake

Male &
Female

5,200
4,545
1,196

904
2,373
3,497
2,642

20,957

Disposition

Kisumu
Kisii
Homa Bay
Kakamega
Bungoma/Busia
Kericho
Nandi Hills

Toul

4,453
1,231
2,563

745
4,373
5,621

973

Vacancies Placements

8t2
204

75
203
43
717
718

959 3,172

3,(Al
1,027
2,488

542
3,930
4,9M

25s

Not
Placed

4,388
4,341
1,721

701
t,922
2,780
1,924

17,777

From the figures shown above, the number of job seekers o-laced T j"Uu was thrce

thousand, one hundred and seventy two (3,172) comprising fifteen point one per @nt
(15.1 per cent) of total intake Q0,949).

201. Whereas eighty five per cent (85 per cent) vacancies existed geographical and

cgltural considerations aete.r"a a lot of unemployed from taking the jobs. The b'ulk of
these vacancies were in the agriculture category mainly in tea and cotton areas. Vacancies

existed as indicated hereunder.

202, 0\ Kericho/Sotik and Nandi Hills requested 2,500 tea pluckers. Whereas these

vacancies were widely publicized in other districts there was almost no response. A good

example was the 120 vacancies for tea pluckers in September reported to Kakamega Iabour
Exchange to be recruited for Nandi Hills. Only two (2) of job seekers were interested.

600 opJnings for tea pluckers were notified to Kisumu Labour Exchange. Only nineteen (19)

1oU seeters-responding to the offer. Homa Bay was requested to recruit 1,000 workers to
work in Kericho during the month of November and here again only (1) person was

interested in the job.

(2) Three thousand (3,000) vacancies for ootton workers were reported in Bungoma/

Busia District during the early ancl late parts of the year. Only one hundred (100) job

seekers were interesteO. ft should be noted that during the same perid, five hundred (500)

unskilled job seekers were registered.

(3) A Mombasa mining firm advertised for four hundred (400) vacancies. Information
regarding the openingr *as giu", to all centres and, despite the openings, a negligible number

of job seekers availed themselves of the jobs.

203. Most of the job seekers argued that the work in the agricultural fields was hard

and that the wages were low. As far as residents of Nyanza and Western Provinces were

ooncerned, the iea geographical areas (Kericho/Sotik and Nandi Hills) were too cold

for them.

General Ouflook

2M. |.', Kisumu-was the busiest in the region (see activities table). The sewerage our'
struction for Kisumuzs peri-urban areas still under constructicl and Kenya Industrid Estaltes

Ilimited (Kisumu) helped to absrorb a good number of the unemployed.

(2'l Kisii.-tJnernployment prevailod in this district sinoe the area does not barrc any

industries of significance, and the area is heavily populated.

(31 Homa Bay._.L:/rre (21 abve, job openings in the rlrea were hard to oome by. The
Awendo Sug;ar oomplex when completed should give some future hope of reducing the

une,mployment situation currently prevalent in the district.

33
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(41 Kakoncga.-Job openings were harcl to some by exoept for the fact tlat the Dis,trist
is blessod wittr very fertile land which gives livelihood to a liarge number of the residenrc.
Tho sugar bel,t around Murnias was able to absorb a good proportion of job seekers.

(5) BungomalBusia.-Mut of the job seekers were choosy espeoially as far as farm
work was oonoernod. An additional Placsment Offioer to handle the case lmd at Busia is
reoommended. Mtrt of the cotto{t ginneries are located in Busia Distr,ist.

(61 Kericho.-Here ttre number of iob openings exceoded the number of job sekeffi.
Of the tw,o thousand, four hundred (2,400) ,ru*rriier, one thousand five hundrod (1,500)
were fo,r tea pluckers. Information regarding the vacancies was passod to other stations
but job sekers oontinuod to be'selective. The chief empl'oyers in Kericho were tea firms viz.
The Brooke Bond Liobog Tea Company, The African Highlands Tea Company and Sotik
Tea Company.

Ql Nodi flilIs.-This is another tea. arer, with numeruus srnall tea farms. One again,
%cancios nrere not readily acceptod by job seekers.

Investigatiom

205. Most of the bigger firms (Members of Kenya Federation of Employers) continued
giving copies of their entry permits applications to Kisumu Office, but smaller firms failed
to do so. It was ttrerefore difficult for the office to follorv-up the Kenyanization and training
programmes a-s far as the small firms were concerned.

206. General checks in some trading centres were launched jointly by Kisumu offie
and Department of Immigration in order to uncover permits defaulters and asoertain
immigration status.

207. NL the papers checked were found in order and there was no prosecution imple,
mented.

Kenyanization

208. The number of expatriates replaced by Kenyans in this region during 1975 is not
available due to the fact that most of the firms did not send Kisumu office copies of their
correspondenoe with the Department of Immigration, neither did the office receive zuch
correspondence from the Head Office. However, seven (7) positions were Kenyanized in
Miwani Sugar Mills Limited in July.

Permits Appeals

2@. Five (5) entry permits appeals by Kisumu Mills Limited were rejected. However,
upon re.examination of the need to grant the permits, the permits were recommended by
Kisumu office for approval due to the firm's expansion prograrnme.

Mombosa.-Regisfration and Placement (lldanpower)

210. Registration of all categories, skilled persons, school leavers and experienced
job seekers was lower than that of the previous year. ln 1975,four hundred and seventy one
(471) iob serkers sought our services oompared with five hundred and seventy three (573)
n 1974.

211. Placement results did not yield our expected gaals and this came about as a
result of the general recession which has been prevalent throughout the country during 1975.

2=12. Shipping and associated industries which normally form our major employment
contribution were particularly hit by the recession. Consequently, only twenty hvi tZSl
trained job seekers obtained employment compared with thirty eight i38) placements in
1974. Thirty (30) schoot leavers were plaoed. Thus, a total of fifty five (55) job applicants
were plaoed compared with ninety six (96) plaoements n 1974.
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Zl3. ltshould be noted that placement figures could have been higber had all job seekers

wUo registered with the Bureau renewed their applications as required- after every three

months] Forty per oent (40 per cent) of all job applicants never renewed their registration

and chances uri *rat tfrey suocaeAeO obtaining employment through othq efio'rs. Sfunilarly'

uppro*i."tay thirty per'oent (30 per oent) of prospoctive job soekers failed to turn up for jotb

interviews.

Zl4. T\etable belon, shorvs the activities pertaining to intake and plaoement during the

perid calendar Yeat 1975.

Intake DrspostrroN

Occupations Placements Not
Placed

Managerial and Executive

Hotel: Management ..
Others

Technical City and Guilds
Work Pre-technicians.
General
Accountants

General
Itermediate
ElementarY
Account Clerks .

Clcrical
Shipping Clearing

Salcs
Stores

Farming
Secretaries
Copy Typists . .

Computer Programmers
Accountant Mechanical Operators
Telephone Opcrators
Social Workers
Business Administrators
Catering and HousekeePers

Toul

l5

0
0

2
2

l0

2
2

6

l3

3

l9
t2
t7
34

3
7
3

I
l7
20

2
7
7
I
8
I

6
4

l3

I
19
t2
t7
33
I
7
3
I
9

20
2
7
7
I
7
I

181206

0
2
0

2
0
0
0
I
t

0
0
0
8
0
0
0
0
0
I
0

25

Unfilled
Vacancies

Male and
Female

Yacancies

INAINA 5

INAINA

Enployment Exchange

215. An increase in male job seekers' regisration was rc*;hzrd in 1975 whqr ten

thousand, six hundrod anO seventy three (10,62e1 pU applicants regstered ggE}nred with

two thouiand, eight hundred and thirty orie (2,831) job seekers registeredll _1974.In 
contrast'

the number of vacancies fell since only eight hundred and fourteen (814) vacancies wele

rooordod in 1975 cornpred with one ttrousand, two hundred and sixty ssven (1,26T irl 1974.

INA-Information Not Available.

216. Three hundred and sixty seven (367) male job applicants were placed in jobs-

217. During the same period, (1975) nine hundred and ninety nine (9_99) female job

seekers registerfr for jobs out of which one hundred and ninety nine (199) were plaaed,

mostly in 
-gorrernment -and 

manufacturing industries. Five hundred and sixty six (566) job

apfliiants 
-were placed in 1975 cornpared with one thorsand, two hundred and one (l'201)

placed h 1974.
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218. The table below shorvs activities pertaining to intake and placement during tre
year 1975.

DrsposmoN

Intake Unfllled
Vacancies

Not
Placed

Male
Female

10.306
800

Tour 248 I I,106

Phase-out Progr:ammes

219. Pha*,out prog;rzunmtr were particnlarly emphasized in manufasturing industry in
order to take account of prograrnmes the employers had undertaken. Some of the firms
involved included Bamburi Po,rtland Cement Company and all associated companies of
Messrs. Emoo Kenya Limited. The expansion programmes had made it necessary to either
recruit or retain fairly skilled manpower and when such citizen skilled manpower was not
available entry permits were considered for issuance or extensions. Similai arrangements
were made rvith all engineering firms. In order to ensure the zuccess of the training pro
gramlnes, quite a number of highly skilled expatriates artisans had their wo,rk permits
extended in order to organize on-the-job training and to sustain efficienry and increased
production. Sufficient care was taken however to ensure that citizens who were qualified
wero not overshadorved or frustrated by their expatriate counterparts. Whereas total Kenyani-
zation in the sophisticated manufasturing and engineering firms is still a long way to go,
it should be noted ttrat Kenyanization in the commercial sector of the 

"conorny 
is virtually

complete. The few expatriates left are -eeneraly reprcsentatives of overseas investors. In
hotels, managers are mostly expatriates while assistant managers are qualified Africans.
Kenya Polytechnic Sohool of Hotel Management played a big role in producing well trained
personnel. At any rate, training of citizens at every level has been taken more seriopsly
than in the past years.

PART IV-NATIONAL SOCIAL SECURITY FUND
Intnoduction

2?-0. The ye,ar 1975 was a difficult one. Rising cost of transport severely affected
operations in the field. The Fund experienced some difficulties ariling from oontinuous

-"Fng in ownership of farms in plantation areas and high rate of mobility of agricgltural
labour.

221. Cooperation from employers was generally satisfactory. Large employers with
well established offices found little difficulty in coping with the requirements of the Fund.
The workers began to fecl the impact of the Fund through the increising number of benefits
paid out and the requirement of employers to issue annual oontributions statements direct
to them. These tended to increase the workers awareness of the Fund and had the effect
of arorsing publio debate on the administration of the Fund.

222, Unqrrployment situatio,n in the country had its efiect on the Fund. Workers in
the middle age group who had become unemployed but had family responsibilities turned
to the Fund for financial assistance by demanding withdrawal of their contributions. They
sought political assistance and the Parliament went to the extent of proposing lowering oi
retirement age. The official policy of the Crntral Organization of Trade Uni6ns in Ken)ra
however, is op,posed to lowering of retirement age.
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P.lnr I-SrATUrottY MnrlrNcs
223. Advisory Council which rvas constituted according to tripartite principles to advise

the Minister on ihe general matters concerning the administration of the Fund and the
Investnent Committee which formulates investment policies held meetings during the year.

Lcgislation
2%. l*gatNotice requiring registration of women as members of the Fund was published

at the beginning of the year. Regulations covering former exempt persons were also made.

Ttre Regulationi require Civil Servants whose appointments are terminated to be registered

immediitely and contributions oovering the years they remained exempt persons made to
the Fund by the employer for the credit of their accounts with the Fund. The regulations

apply only to persons whose appointments are torminated without any benefits.

225. A Bill was drafted to amend the Third Schedule to the National Social Security
Fund Act. The effect of the amendment would raise the existing ceiling of Sh. 40 per

mo,nth. This would increase the standard contributions from the existing maximum of
Sh. 80 to Sh. 160 per month.

Penr ll-ADMINISTRATIoN

226. [}ite Fund set itself the task of stepping up the collection of contributions and
improving the methods of acoounting for the contributions to intensify personal oontast
with employers whose contributions records had not been put right, and improving the
administration of benefit payments.

REIGISTRATION
Workers

227. Registration of workers remained a continuing exercise. Registration of women
commenced at the beginning of the year. At the end of the year, 63,430 women had besn

registered as membors of the Fund. 63,576 men were registered.

228. Registration of members through the year has grown cumulatively as follows:-
Year
t966 ..
1967 ..
1968 ..
1969 ..
1970 ..
t97l ..
1972 ..
1973 ..
1974 ..
1975 ..

Employers

229. Registration of employers was confined to new businesses on the one hand and
enterprises changing ownership on the other. A total of 1,368 employers were registered.
The table belorv shows the progress of this exercise.

CUMULATIVE REGISTRATION OF CONTRIBUTING
EMPLOYERS

Yeu Number
1966 .. 3,5&
1967 .. 17,918
1968 . . 19,376
1969 . . 20,732
1970 .. 21,158
1971 . . 21,565
1972 27,936
t973 .. 22,508
1974 .. 23,288
1975 .. 24,656

i
t

I
I

Members
252,1O7
379,582
473,570
531,259
590,730
&5,887
705,500
738,7s0
765,355
892,361 (includes 63,430 women)
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NATTONAL REGISTRATTON (CAP. 107, LAWS OF KENYA)

230. It was a historical coincidence that the Fund had also been administering the
Registration of Persons Act. At the end of the year arrangements to transfer this function
to the Ministry of Home Affairs were in progress.

231. During the year a total of 251,869 men were iszued with identity cards. Out of
these 132,086 were first issues almost all or a majority of whom were school leavers. This
total fm the year was tlrc highest since 1921 when a record figure of 194,758 was registered.

COMPLIANCE

Enlorcemmt

232. The scattered nature of employers in the country, communication and in some
cases weather conditions render enforcement work slow.

233. Defaulting employers were of various types. There were those who suffered from
the unfavourable eoonomic conditions and found difficulties even with the payment of
wages. For lack of cash flow to meet the employers share of contributions, these employers
dodged payment of standard contribution. Forcing compliance in some cases resulted in
fruitless court action. A category of employers were identified as those who, even after court
action, were completely unable to pay. The problem they posed was the members share of
contributions which did not reach the Fund although they were deducted from wages.
A few employers claimed ignorance and made contributions promptly when full information
was given.

234. Administration of special contributions which employers are required to pay in
rcspect of casual workers continued to present difficulties. Workers employed for periods
longer than one month continued to be regarded as casual workers. The Fund inspertors
had the difficult task of discovering and advising employers of the requirements of the Act.
Onoe advised, the employers oooperated satisfactorily.

235. Dir*tly as a result of field inspections f650,777 was paid in standard contributions,
f,80,059 of which was paid as a result of court action. Penalties paid as a result of late
contributions payments amounted to f.29,546.

236. Emphasis was placed on giving employers who were likely to default assistance
rather than preferring court action. During the year a total of 36 cases were taken to oourt.

DATA PROCESSING

Ilata heparation

237. For the Fund to achieve its objectives Data Processing department which desig3s
contributions cards, sends out contributions cards to employers and finally receives completed
contributions cards from the employers for processing and crediting the money reoeived
into individual accounts has to play a major role. To enable the Data Processing division
to cope with the mass of the data, both the backlog accumulated during the preceding
years and those received in 1975, the Fund bought a new I.C.L. Key Edit equipment which
was installed during the year. The adaptation of this machine, eliminated many problems
which hampered the smooth operations of the equipment and went a long way in enzuring
that a lot of backlog of members registrations aocumulated during the year in the contribu-
tions cards section was fully eliminated. Backlogs in other areas were being cleared as fast
as poasible. A total of 1,285,540 records f.or 1974 and 1,272,285 records for 1975 were

I

I

)

i
I
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clearBd during the year under review using th9 new equipment' These reoords included

*"*U"*r"grit*ti*,-t"*po*ry number coi""tiott, registration and change of employers'

dockets, dockets tupptoti*, benefit payments, suspenso clearance and request for state

238. It was disturbing that a large number of employers had not returned dockets thc

p.rio* y**. a riJot if;" 
"nrprov"rl 

had been distributed to provincial and district offies

for follow up.

239. Also of great conseguen@ to the data processTg -m: the acquisifon by tho

Treasury of a new IBM/370 computer duti"g tq year--+he fund uses more than 50 per

ent of the Treasury *ron rct ti.". et the endof the year, most of the systems w-ere running

successfully on the igl\d -a"hin" despite many hardware and software problems whioh

the IBM oompany had undertaken to solve'

ments.

Contributions Cads (Doc-k€ts)

x.INANCE

Contibutions

240. Contrib,utions oollected during the year amounted to Kf,11,439,036. Monthly

mtributims were reoeived as follorys:-

Month Anuunt

Kf.

January
February
March

,089,139
825,108
865,079

April
May

995,108
834,408
921,488
985,108
900,998
959,95
943,188

1,158,213
936,050

June ..
July ..
August
Septembcr
October
November
December

romr, . l_1_,fl_14q-

241. Contributions have been reaeived each year as follows since 1966:-

Year Amount Received

J.

l3
02
08
0l
08

6,637,154 02
7,112,451 05
7,758,578 09
9,836,140 l0

11,411,882 03

1966
t967
r968
t969
t970
t97l
t972
r973
t974
t975

cls.
25
85
00
10
00
90
80
60
00
25

KL
1,150,281
4,452,ffi
5,336,753
5,916,480
6,896,9@

66,W,322 04 75

Ottct Income

?AZ. Othet inoome (frorn investments, penalties, misoellaneotrs sources) reoeived

amonnted to 813,566,217. This was more than double the 1974 figure of f,6,181,141'
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Invcfucnts
243. A total sum of Kf,19,964,608 was invested during 1975 as follows:-

Central Government
KL

6,031,479

Local Government- s+Z Niiiobi 6iiv Councit sioct : : : : : :
Wider Range Securities (top-up on existing investment)

rorAl, _Ufg{q!
24. This was the largest investment ever made by the Fund in one year. The to/tal

investment, at cost, stood at Kf74JlA4,592. The Funct 
-had 

nearly achieved the target set
for it in the 1974178 Government Development plan.

25. Investments hed been made each year as follows : -
Year

T9(Kenya Stock "B" 1990 ..
TlKenya Stock "C" 1990 ..
fif Kenya Stock 1988 ..

1966..
1967. .
1968. .
1969..
t970..
1971..
1972..
1973. .
1974..
t975. .

Tor.cL

Amount Invested
Kt, r. cts,

1,092,256 03 25
3,412,2@ 1l il
6,798,162 lg 05
6,179,077 07 60
5,301,577 02 50
8,197,006 16 35
8,Ol7,2lg 06 45
9,097,2@ 05 50
6,245.214 05 00

19,9&,fi7 13 05

6,991,250
5,505,000

18,417,728
1,046,990

500,000

74,3M,591 t4 70

Bcneflb Peyments

2rt6. Brlnefrts were paid as follows : -

Type of Benefit

Aee
Survivors
Invalidity
Withdrawal
Emigration Grant

Claims
Received

2,909
1,371
u7

Claims
Settled Balance

1,594
1,315

302
1,360

832

Amount
Paid

2,274
2,124

2,459
1,194

438
1,857
2,275

KT,
275,667
140,305
72,005

187,186
482,194

Year

TASI,T I_ANALy$S or BrNrnTs P,c.yMENrs ny Typs .c,ND YEAR

Invalidity with-
drawal

Emig-
ration

Hospital Total

1966
1967
1968
1969
1970
t97t
1972
1973
1974
1975

K€
309

16,835
134,855
220,4t6
559,412
655,636
724,362
964,180

1,141,260
I,l I 7,599

Age Survivor

Kg
26

1,117
9,425

17,799
54,902
86,940

125,106
219,941
288,659
2,48,375

Kf,
I

559
4,730

14,158
25,957
55,903
68,486
82,391

ll2,l83
126,898

Kf
7

94
5t9

2,2M
6,496
3,408
5,975

79,
39,
65,

I
3

743
830
177

Y
11,62
4,438

13,627
59,859
68,083
90,918

145,154
167,633

Kg
275

15,065
l20,0lg
l8l,814
455,429
439,527
346,711
451,187
515,434
489,516

Y

80,000
zl0,000
,10,000
20,000

1,051,289 491,266 243,465 550,874 3,Ol4,g7g 180,000Tour

Norn.-l 974 figures adjusted.
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TABLE 2-ANALYSTS OF BeNerrrs Plyur,nrs (Exct-uotNC HoSpttlt Brxrrrr)

Type of benefit
Number

of
claims

14,472
6,556
2,094
8,855

23,543

Percent

Total

26.07
I 1.81
3.77

r5.95
42.N

100.00

Amount Paid
Average
Amount

f, s. cts.
12 t7 00
74 18 65

116 05 35
62 04 20

t28 01 25

Per-
centage
of Total

t9.69
9.t7
4.55

10.29
56.30

100.m

of

Age
Survivor
Invalidity
Withdrawal
Emigration

s
1,054,288

491,265
243,465
550,873

3,014,978

,9. cts.
00 85
1640
06 30
13 45
t9 80

5,354,871 16 80
180,000 00 00

5 r 1680

I

I

*Estimate

?47. The average amount paid for the period 196G1974 was €90. The average for

1974 was 0136. The-year under-review rested the average at 8L36. But these figures could

*lV b" nqted with caution because of a very wide differenoe in contribution rates bctween

the high and low income grsuPs.

Actuadal Investigation

248. prcgnmming staff were occupied fo'r the most part of the year in converting

prograrnmer f--* I.CL. to I.B.M. oomputer. Consultations with actuaries were in progress

i"A-:*t before the end of the year statistical information required to enable actuarial

projections had been identified and computer programmes specified.

Age Distribution
249.T\e information on age distribution is compiled on annual basis. New entrants

to the Fund vary in age from year to year and it will not be until all the workers in the

country were contributing to the Fund that the structure of age distribution will begin rto

shsw a regular trend. Ttri schedule produced belorv shows the distribution in 1975.

Age
16..
t7..
18. .

19. .

20-.
2t-.
22..
23..
,4..
25..
26..
27..
28..
29..
30. .

31. .

32..
33. .

34. .

35..
36..
37. .

38. .

39. .

40..
4t. .

42..

Members
135
476
980

1,814
4,737
7,441

16,413
22,425
34,424
22,91
38,854
43,830
49,619
42,808

Members
15,668
16,636
14,685
16,2W
12,537
12,46
12,048
11,354
I I,155
10,082
8,844
8,081
7,463
7,6M
6,153
5,ffi
5,229
5,132
4,993
4,977
4,384
3,989
3,860
3,708

2,827
2,@7
2,?fi
1,868

15,379

Aos DIsTRTBUTIoN oF MntoBns
Age
43
M
45
46
47
48
49
50
5l
52
53
54
55
56
57
58
59
60
61
62
63g
65
66

67
68
69
70
70

42,O29
36,258
29,229
27,345
25,448
23,174
25,408
24,550
23,748
22,232

20,646
20,361
18,97

Over

55,520
14,000'r

69,520

4l



Mottdity

250. Dea,ths were rqlorted during the year as follorvs:-

Age Group

tG20
2l-25
2G30
31-35
3ffi
4145
4G50
5l-55
56-60
Over 60

Total
Natural Causes Age

Group

4
22
8l

158
180
223
2to
140
ll0
66

1,194Tomr,

251. Regional distribution of death reports:-

Province of Employment

Nairobi ..
Rift valley
Nyanza ..
Central
Westem ..
North Eastern
Coast
Eastern . .

Natural
Causes

Death
from

Accidents

Death
Total

482
146
120
212

33
24

136
4l

Torel 194

PART V_NATIONAL YOUTII SERVICE

Introductory

252. The yerr 1975 was another year hit by inflation and the Service was again forcd
into high overcxpenditures. Despite financial frustrations, the Service maintained high
spirit and morale and contributed both in training men and women in useful technical skills
and carried out projects under the Natioaral Development Plans.

Statistics

253. Through the year the average'strength of the Servire stood at 3,908. And at tho
closo of the year the number in poat, was made up of staff and volunteers as follows : -

Unifonned Officers ...
Civilian Staff
Expatriate Experts and Volunteers

Total Staff

Serviemen
Servicewomen

109
325

35

469:
3,237

259

3,496:

I
l3
40

l0l
97

179
143
91
75
59

3
9

4t
57
83
44
67
49
35
7

799 39s

307
97
96

133
18
15

105
28

175
49
24
79
l5
9

3l
l3

799 395

42

Total



254. Employment opportunities during the last year.were fewer than the year be'forc.

private Sectors inO unit6rmeO Services remained the main employers, as shown belorv : -
1974 r975

Women

t7
10
22

49

Civil Service
Uniformed Services
Private Sector ..

Torar-

255. The Service continued to train men and women in useful skills throtrghorrt th9

y"ar, arra high standard of training was maintained. very enoouraging results were achieved'

the-table 6llo* sfrorys the num6r of personnels who were trained and ts*ed in difierent

trades during the Year

Motor Mechanics..
Plant Mechanics . .

FitteriTurner$ ..
Motor Vehicles Electricians
Electricians
Welders
Panel Beaters
Plumbers
Masons
Carpenters
Painters
Tailors/Dressmakers
Storemen .,
Secretarial Training
Drivers

Skills
Passed

Grade II

26
I
I

4

I
l2
I
I

Passed
Grade III

Undcr
on the job
Training

90

3
7

5
6

18

68

160)
62

2
47
4
4

15
52
47

9j'
67

135
1.
2.
3.
4.
5.
6.
7.
8.
9.

10.
11.
t2.
13.
14.
15.

63

80
79

56

1t
30

Wor* Proiects Education and Thaining

256. T11e Service's astivitie.s were carriod out :ls plannod in the various Unilts aJrd

Subunits as follows:-
(tlNairobi Hotding tlnit._T:hhs Unit is both a training and holding Uni-t. In this Un'it

the Secretarid Scnool and ,the Advanae training in Mobor Mechanics are carried

out. The Unit serves the Sernice Headqualters, 
-Central 

Stores and Celrtral Wqk'
shoP.

(i'tGit1il Training Unit.-Yaiws activities were carr'ied out in this big and brusy

Unit:-
(a) A course in Basic Training was oarriod out and 1,610 recruits we,rc suoesdully

trained [n'the Yar 1975.

(b) Three Educatio,n Sessions of four months each were in pnogfess during thc

1er and 683 servicemen went through; q,t!e." 300 men solectod for Voca-

[ional Trai'ing in our Morrbasa Vocational Training Unit.
(c) Tailors and Dressmakers were trained during the year and a lot. of rervio

gaxrnsnts were manufactured by trainees. 2,601 p,irs of trousrs, 2,859 shirts

ZgZ Orerses arfi 337 overalls were rnanufacturod during the year. That was a

big saving to rthe Servie, fu making these ga,rments, fo,r a lot of mOaey

rvould have gone to tthe Pivate oontraat'ors'

(d The 620 acrw at Tirmaini Harambee Farm were surveyed, mappod and plannod

for pnrduotive farming. The number of dairy oows was inqeased frcm 57

to 81 while a flock of shoep had a natural increase from 57 to 61. This
Subunit cultivates wh@t, barley, pyrethrum and a variefy of veg@ble.

43

MenMen Women

59
306
t7t

11

7
29

62
358
276

53647696

Under
formal

Training



(e) T\vo Subunits exist on the road construction:-
(il Settlement Roads.--:I\is corrprise of phase I and II with an Officer,in-

charge and Resident Enginoer. The roads works are oontinuing very well
and there is satisfactory oo-operation between the offier-in4targe and
the Resident Enginoer.

*' w'ff:ig: #,Y;-^IH: .;1* ff*[]S#* 

"HH,ffi;H*
their roadmaking team. Their service was able to take up the road oon-
struction because we had to close dourn our Bura Irrigatim Unirt. The
progress o,n this road is good.

(ni\Yatta Field Unit.-(a) The Unit Commandant is stati,oned in the Main
camp on Yatta Farm. This farm is 10,000 acres in size and carriss 40g
beef-cattle and some sheep and goats. The growing of mulberry-trees for
rearing silk-worms is flourishing. At the close of 1975 we had raised the
number of mulberry trees from 20,000 to 45,000 trees and another 15,000

frTxff "T"H:rT;H:.,fJffi 
,,Sm*dlf.0*lTfi.f 

o,'""Tfl,f
priations-in-Aid.

(b) Kitui-Garissa Road construstion subunit carried ourt its road
construction role. At the close of the year, the project in hand was
Bondoni-Kalanga road, on the Garissa Highuray. Re,ports qr the pr%ress
of this road project was very good.

(ivl Mombasa Vocational Training Unl'r.-This Vocational Training Unit
offers tschnical training in Motor Mechanics, Fit'ters, Turners, Carpenters,
Masons and Electrioians. During the year, 300 servicemen were selected
and admi,tted to this Unit for training. The Unit keeps 43 sheep and
215 goats. They are not intended for serious livestocli-keeping but tor
kceping the grass lorv. This is a worthwhile activity and it fetches some
Appropriation s-in-Aid.

(vl Turbo Field Unit.---This small Unit undertakes purely farming activities.
A few dairy corvs and sheep are doing well. The chief crop is m71iz;,,
whereas a variety of vegetables are grown folthe Unit's kircLen as well
as fetching some Appropriations-in-Aid.

(vi)Naivasha Women's Tratning Unir.-This women's Unit serves as a basic
training camp for servicewomen. The camp is situatod on a l0Gacre land
wtere a typical example of mixed farming is carriod out. Dairy cows"
sheep for wool and chicken for eggs are suc@ssfully kept in this Unit.
A variety of vegetables are grCIwn and more'than feeds me Uni't kitshen.

(vi't Darns Construction flnit.---"Ihis Unit was formed late in the year to
carry out dams oonstruction on behalf of the Ministry of Water Derrclop
ment. A't the close 'of the year, one dam at Kamiti, in Kia6b.r Disri;t
was already c<rmpletod, and the Unit was preparing to mrrrre'to lvlachakoa
Distrist.

hblic and Cetemonial Duties
257. ^I"he Service carrisd out several public duties such as assisting the Agriorltural

Society of Kenya during the Nairobi and other Provincial Agriorltural Siows.
258. For all major Governmental C-eremonies, our Service was called upon to perform

lhe big duties of ushering and controlling the crowd. These ceremonies include the Madaraka
D- ay, l(enyatta Day,- Jamhuri Day and the Budget Day. Our men and women performed
these duties very well.

Conclusion

,259. Discipline and morale remained high and the Service oontinued to enjoy popularity
and good name in and outside Kenya as many visitors from African *or"trio came to
visit the Service.

u
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APPENDIX IV

LIST OF CASFS REGISTERED IN 1975 BY THE INDUSIRIAL COURT

Cause Nos. Date of Registrotion Parties

U75
217s

317 s

4l7s

5175

6l7s

717s

817s

9l7s

7th January, 1975
IOth January, 1975

l4th January, 1975

l4th January, 1975

2lst January, 1975

2lst January, 1975

24th January, 1975

30th January, 1975

30th January, 1975

l0th February, 1975
llth February, 1975

l4th February, 1975

25th February, 1975

l3th March, 1975

lTth March, 1975

19th March, 1975

27th March, 1975
2nd April, 1975

l lth April, 1975

llth April, 1975

llth April, 1975

18th April, 1975

24th April,1975

29th April, 1975

29th April, I975

29th April, 1975

29th April,1975

29th April, 1975

2nd, May,1975

2nd May, 1975
2nd May, 1975
l4th May, l97S
l6th May, 1975

l9th May, 1975
2lst May, 1975

2lst May, 1975

23rd June, 1975

Emco Steel Works and Kenya Engineering Worker's Union.
Firestone ElstAfric_q (l969tLtd. and Ken-ya Motor Enginiring and

Allied Workers Unron.
Coja-Cola Bottling Company and Kenya Union of Commercial

Food and Allied Workers.
Firestone FtA. (1969) Ltd. and Kenya Motor Engineering Allied

Workers Union.
Maritime Forwarders (K) Ltd. and Kenya Union of Commercial

Food and Allied Workers.
Francis Drummond and Co. Ltd. and Kenya Union of Commercial

Food and Allied Workers.
M_u-rang'a County Council and Kenya Local Government Workers

Union.
Siilindsav Parkinson and co. Ltd. and E.A. Federation of Building

Construction Workers Union.
Kenya Breweries Ltd. and Kenya Union of Commercial Food and

Allied Workers.
M/s. Camoto and Kenya Petroleum Oil Workers Union.Mf, E. Auto Spares Ltd. and Kenya Motor Engineering and Allied

Workers.
Tracon Limited and E.A. Federation of Building and Construction

Workers'Union.
Balclay_s Bank International Ltd. and Kenya Union of Commercial

Food and Allied Workers
Kgr po.119V -and Selby Safaris Ltd. and Kenya Game Hunting and

Safari Workers Union.
U{tS Touring Company Ltd. and Transport and Allied Workers

Union.
Mombasa Municipality and Kenya Local Government Workers

Union.
_B_igi Safaris and Kenya Game Hunting and Safari Workers Union.
Kabazi Canners Limited and Kenya Union of Commercial Food

and Allied Workers.
Association of Local Gorrernment Employers for City Council of

Nairobi and _Municipal Council of Moinbasa anO kenvi ioc"i
Government Workers Union.

Cethir Dawson Ltd. and Kenya Motor Engineering and Allied
Workers Unuion.

British American lnsurance Co. Ltd. and Kenya Management Staff
Association.

Masaku County Council and Kenya Local Government Workers'
Union.

African Safari Airways Ltd. and Kenya Management Staff Associ-
ation.

Narandas Pitamber Furniture and Kenya Timber and Furniture
Workers'Union.

Kakamega County Council and Kenya Local Government Workers
Union.

Distributive Allied Trades Association and Kenya Union of
Commercial Food and Allied Workers.

KerryaCold Slorage (1964) Ltd. and Kenya Union of Commercial
Food and Allied Workers.

United India Fire and General Insurance Co. Ltd. and Kenya Union
of Commercial Food and Allied Workers.

WrrjeleV Company (8.A.) Ltd. and Kenya Union of Commerciat
Food and Allied Workers.

llughel. Ltd. and Amalgamated Union of Kenya Metal Workers.
I. q: sh3w and Amalgamated Union of Kenya Metal Workers.
srerrlng products International and Kenya chemical workers Union.
Tr_ansp-ort and Tourism Services Ltd.'and Transport ana Atiid

Workers Union.
Allied Industries Ltd. and Tailors and Textiles Workers Union.
Mlt_.J. S. Davis and Company (K) Ltd. and AmalgamaieO-tnion of

Kenya Metal Workers,
Mfs-. Caltex Oil Kenya Ltd. and Kenya petroleum Oil Workers

Union.
File-storlg_-E.A. (1969) Ltd. and Amalgamated Union of Kenya

Metal Workers.

I

t017 s
rtlTs

t2l7s

t317s

t4l7s

t517s

t617s

t717 s
t8175

le 17s

2017s

2t17s

22175

2317s

7t17s

2s17s

2617s

2717s

2817s

2917s

3017s
3117 s
3217s
3317s

3417s
3sl7s

3617s

3717s

48



APPENDIX IY-{Contd.\

LIST OF CASFS REGISTERED IN 1975 BY THE INDUSTRIAL COURT-(Corrd')

Cause Nos. Date of Registration Parties

3817s

3917s

4017s

4t l7s

4217s

4317s

Ml7
4sl7

5
5

27th June, 1975

2nd July, 1975

10th July, 1975

l5th July, 1975

l5th July, 1975

lSth July, 1975

23rd July, 1975
24th July, 1975

24th July,1975

24th July,1975

29th July, 1975

30th July, 1975

lst August ,1975

5th August, 1975

8th August, 1975

l4th August, 1975
16th August, 1975
l6th August ,1975

2lst August, 1975

22nd August, 1975

22nd August, 1975

22nd August, 1975

22nd September,1975
4th September, 1975
5th September, 1975

5th September, 1915

I lth September, 1975

5th September, 1975

l5th September, 1975

lsth September, 1975
19th September, 1975
22nd September,1975

26th September, 1975

29th September, 1975

lOth October, 1975

5th October, 1975

loth October, 1975

l0th November, 1975

Uganda Lint Marketing Board and Kenya Union of Commercial
Food and Allied Workers'

Masaba Farmers Co-operative Union and Kenya Union of Com-
mercial Food and Allied Workers'

oiriiiUuiiu" anA Allied Industries Association and Kenya Union of
Commercial Food and Allied Workers.

Co""iii"-diiw ana Mine Workers Union and Kenva Quarrv and
Mine Workers Union.

Sugiiindustrv Group of Federation of Kenya Employers and Kenya
Union of Sugar Plantation Workers.

,C,ui; ii"ft-Sitrl*t itd. and Amalgamated Union of Kenva Metal
Workers.

Acif Limited and Tailors and Textiles Workers Union'
ii"nv" C"*iil Industries Ltd. and Kenya Engineering Workers

Union.
fenva 

--sanLers 
(Employers) Association and Kenya Union of

Commercial Food and Allied Workers.
yusu:i[!- tiiciion tyres (K) Ltd. and Amalgamated Union of

Kenya Metal Workers.
StrimjiVistrrim Quarry Ltd. and Kenya Quarry and Mine Workers

Union.
Nairoti Citv Council and Kenya Local Government Workers

Union.
r"fa-.rt aifr (8.A.) Ltd. and Amalgamated Union of Kenya Metal

Workers.
Conc."ti-quarry Owners Groups of F.K.E. and Kenya Quarry and

Mine Workers Union.
riieitone (E.a..) (tsos) Ltd. and Amalgamated Union of Kenya

Metal Workers.
fenv" gngin&.ing Industries Ltd. and Engineering Workers Union'
Hugirir ti-miteO aid Kenya Management Staff Association'
i,.X.i.- riiiv"-ii.it"o ind Ken-va Union of Commercial Food

and Allied Workers.
N;; M;ru River Lodge and Kenya Game Hunting and Safari

Workers Union.
fnita Municipil Council and Kenya Local Government Workers

Union.
egricufiurat Society of Kenya and Kenya Union of Commercial

Food and Allied Workers Union.
Stratr ptraiamitti vi.:i and Muhamed Mwamin and Transport and

Allied Workers Union.
finuisu. Services Ltd. and Kenya Management Staff Association.
panifric Hotel and Domestic and Hotel Workers Union'-K6il;t-a"ni.iit. 

Ltd. and Kenva Union of commercial Food
and Allied Workers.

Kfrya EftirCring Industries Ltd. and Kenya Engineering Workers
Union.

Di.tiiiG and Bottling Group and Kenya Union of Commercial
Food and Allied Workers.

engineering and Allied Industries Employers Association and Kenya
Engineering Workers Union.

fe-n,i Assocjation of Building and Civil Engineering Contractors--uriO 
e.A. F"deiation of Buildlng and Construction Workers Union'

easi,A.frican Standard G'D Ltd. and Kenya Union of Journalists'
KLM ily"inrtct n'i.iine and Transpoit and Allied Workers Union'
i.['-i;; "nl riit iine Co. Ltd" and Amalgamated Union of

Kenya Metal Workers.
Sritirh" Cai"ao"ian Airways and Transport and Allied Workers

Union.
g*priss fenya Ltd. ETCO Ltd. and Transport and Allied Workers

Union.
fUotoiServices Company Ltd. and Amalgamated Union of Kenya

Metal Workers.
pan-eiiica Insurance Company Ltd. and Kenya Union of Commer-

cial Food and Allied Workers.
F;i;;, ild;tiiii ri-it"a and Kenva Union of commercial Food

and Allied Workers'
Mffi 

- 
E;gine€iing Emplovers Group and Kenya Engineering

Workers Union.

46175

4717s

4817s

4917s

s017s

srlTs

s2l7s

s3l7s
s4l7s
ssl75

s617s

s7l7s

s817s

s9l7s

@l7s
6t 175
62175

6317s

6417s

6sl7s

6617s

6717s
6817s
6917s

7017s

71175

72175

73175

7417s

7517s
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APPENDIX ly_(Contd.)
r'rsr oF cAsEs REGTSTERED rN t97s By rHE INDUSTRHL colJRT{coard.)

Cause Nos. Date of Registration Parties

7617s

7717s

7817s

7917s

8017s

8t17s

8217s
8317s

8417s

12th November, 1975

I2th November, 1975

18th November, 1975

lst Docember, 1975

30th December, 1975

30th December, 1975

30th Deqcmber, 1975
3fth December, 1975

30th December, 1975

So_ulh -Nyanza County Council and Kenya Local Governmen
Workers Union.

Grain Milling Group and Kenya Union of Commercial Food and
Allied Workers.

Kiriayaga County Council and Kenya Local Gorrcmment Workers
Union.

Cadbury Schwcppes Kcnya Ltd. and Kenya Union of Commercial
Food and Allied Workers.

Kenya Farrnen Association (Co-op) and Kenya Union of Commercial
Food and Allied Workers-

Kinnyqg" District Co-op. Union and Kenya Union of Commercial
Food and Allied Worken

Metco Bngineers and Kenya Engineering Workers Union.
Terry- Irwin Professional Hunters and Kenya Game Hunting and

Safari Workers Union.
Nairobi City Council and Kenya Local Government Workers Union.
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APPENDIX Y

LIST OF ISSUES IN DISPUTE

Allowances Nos. Causc Nos.

Acting Allowance
House Allowacne
Meal Allowancc
kave Allowance
Safari Allowance
kave Travelling Allowance
Other Allowances

CLOTHING
Protective Clothing

ENGAGEMENT
Redundancy
Terminal Bcnefits
Severance
Victimization

GRATIIITY

LEAVE
Annual leave and Annual Paid leave
Sick leave
Gazettd Public HolidaYs
Maternity leave

TRANSPORT

WAGF,s
Wage increase and revision

Minimum wage and wages in general
Deduction of wages
Pavment of Arrears
Underpayment of Wages

WORK
Classification of work and grading
Hours of work
Medical Benefits
Overtime
Terms and conditions of service including

duration and effective date

Dismissal

46175,78175
28'175, 41175, 42175, 45175, 58175,7U75.
8317s.
2817s;46175.
32175:'83175.
34175.
38175:'46175.

2
6
I
2)
I
2

5
I
I
2

2

t al1s.

s 6l7s; 30175; 37175; 63175; 6617s
2 68175;76175.
t 4817s.
t t0l7s.

I 32175.

3217 5 ; 3417 5 ; 40 l7 5 ; 4617 5 ; 58 l7 5

n17s.
4sl7s.
3217s;40175.

4017s;4617s.

26 tl75; 2175; 4174; ttl7s; 2tp!; 28ll!; 3\l!l;'32175; 
40175; 42175; a3lts; aalll; alfis-;

46;17si 4817s; 5t175; 62175; 9q\s_; 9llts_;
aePS; tllts; 74175; 75175; 77175; 79175;
80/75;.

3 15175;7t175;83175.
I t6l7s.
t t7l7s.
2 52175; 57175.

4 28175;45175;53175;67"75.
4 58175;62175.
2 28175;40175.
3 t5175;26175; 4s175.

t4 slisittlTs;15175;25115:'3t175;32[!;!0fi_5_;' 
42175; 43175; 44175; 62175; 66175; 81175;
8417s.

t7 7t7s;8l7si 9175; 12175; 13175:' 18175;2oF5;' 
21.'175: 2tlts; zslts; 29175; 36175; 50175;
55175; 6U75; 70175; 7217s.

Injury on duty (bY accident)
Long Service
Recognition Ageement
Non-implementation of Agreement
Warning and dismissal

3217s.
46t75.
24;175i 33175i 56175; 57175.
rgi 17 5 ; 2217 5 ; 47 l7 5 ; 6617 5 ; 8217 5

2817s.

I
I
4
5
I
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lPPENDIX VI
COLLECITYE AGREEMENIS REGISTERED BT INDUSIRY IN JA}IUARY-DECDMBE& T,3

Industrr.
No. of

Aercomcntg
No. of

Unioniza616
Employecs

Avcrago
Duration in

Monthg

Avorags
Pav

Incrcasc
Agriculturo-, forcstry and Hunting
Mining and Quarrying l9'3

2t.4
Mrmrrrcn-rnrxo

C.ommcrcial

Food and Drinks
Tcxtilcr ard Garmcnts

and

Govcrnmcnt)

t7.3
t5.2
20.2
2t.5
15.9
25'l
2t,7
9.3
7.7

r4.5

21.5
l6.t
/2.'

(i)
(ii)

(iii)
(iv)
(v)
(vi)
(vii)

(viii)
(ir)
(x)

(xi)

matcrials

i

Toter

.:E#XEil!:H."?:fm:lj|litliXff#*.cnt aDd 4 agrccmcnts gcncrally stoodovcr by rho rndusrrid courr.

t5
8
6
8
2

l0
l0
I
I
6

2l
29
t4

u
4

138,704
32s

7,599
I t,483

1,087
2,3@
L3A4

986
984

1l
t4

349

7,737
2,487

12,lgl

25.7
27.7
26.0
27.0
24
28.8u
23
24
2A

27-4
x2.8
38.8

4.5u

l4s 187,681

52



APPENDIX YII

FACTORIES REGIS]ERED UI\IDER IIIE I'ACTORIES ACT

Distribution by Major Industrial Groups: 31st Dectmber, 1975

Industrial Group

Factories
with

Mechanical
Power

Factories
without

Mechanical
Power

Total

Agriculture and Livestock Production ' .

F6od Manufacturing Industries, ex@pt Bevorago Industries . .

Beverago Industries
Tobacco Manufacture
Manufacture of Textiles . .

Manufacture of Footwear, other wearing apparel and made-up textile
goods

Manufacture of wood and cork, except Manufacture of Furniture ' .

Manufacture of Furnituro
Manufacture of Paper and Paper products
Printing, Publishing and Allied Industries
Maauficture of Leather and Leather Products except footwear
Manufacture of Rubber Products
Manufacture of Chemicals and Chemical Products . .

Manufacture of Products of Petroloum and Coal
Manufacture of Non-metallic Mineral Products, except Products of

Petroleum and Coal
Basic Metal Industries
Manufacture of Motal Products, except Machinery and Transport

E4uipment
Manuficture of Machinery except Electrical Machinery
Manufacture of Electrical Machinery, Apparatus, Appliancos and

Supplies
Manufacture of Transport Equipment . .
Miscellaneous Manufacturing tndustries
Electricity, Gas and Steam
rilater and Sanitary Serviccs
Personal Services ..

Torlrs 6,ffi

Note.-Factories engaged in repair work aro classified in the manufacturing group according to the typc of
product repaired.

920
52t
46

2
43

98
13

230
268

l,6l I
&7
296

29
126
25
43
t4

4

127
902
267

37
141
1.10

315
522
229
29
ttt
t4
4l

t2t
4

893
473

38
a

42

84
13

170
254

109
666
160
37

134
86

27
48

8

t4

18
236
to7

7
54

I

I ,296
85
67

2
l1
2

23

60
t4

4.5@ 2,080
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APPENDIX YilI
REPORIED FACTORY ACCIDENTS_l9s

(The Injured Person is the Unit\
An accident means an accident which is either fatal or disables the workman for at least three consecutive

days from earning full wages at the work at which he was employed.

T.l,sLe-3
ANlr,ysrs sy lNDusrnrx

Industry Fatal
Non-
Fatal Total

Aonrcur,runs AND LrvEsrocx Pnopuc-noN
Coffee pulpins .
Cotton ginning
Sisal processing
Tea processing .
Processing of Miscellaneous plantation crops

I

Foop Mll.rw.l,crunrNc INpustnrss Excrm Brwn.c,cr INousrny
Slaughtering, preparation and preserving of meat
Manufacture of butter, ghee and/or cheese
Pasteurising, sterilising or homogenising of milk
Canning and preserving of fruit and vegetables . .

Preserving and processing offish ..
Flour Milling
Posho Milling
Coffee hulling and cleaning
Cleanilg and washing of seeds, grains and pulses
Manufacture of bread and flour confectionery including biscuits
Manufacture of sugar and syrup
Manufacture of Jaggery
Manufacture of sugar confectionery
Manutacture of margarine and/or cooking fats
Manufacture of Animal feeds . .
Sart processinS .

Brvrnlcs INpustRtrs
Breweries and manufacture of malt
Manufacture of soft drinks and carbonated water industries . .

5
5

34
62
I

16
l0

8
t7
t4
t4
2t)

5
6
8

33
I
I

15
7
I

74
15

4

90
22g
2

I

Ton.c,cco MlNurrctunn
Manufacture of tobacco products

Mluurlgrune or TBxrrrEs
Spinnings, weaving and finishing of textiles
Knitting mills
Manufacture rope, bags, cordage, twines and net
Manufacture of textiles not elsewhere classified . .

MlNur.lcrrnr or Footwem, Ornrn WeARrNc Applner_.lNp MA,Dr-up
Tnxnrr Goops
Manufacture of footwear except rubber footwear
Manufacture of wearing apparel except footwear
Manufacture of made-up textile goods, except wearing apparel

MlNumcruns or Woop axo Conx Except MlNurlctunr or FunNmnB
Sawmilling
Joinery and general woodworking
Wood preserving

M.lxumcrunB or FunNrruRE AND Frrrunrs
Manufacture of Furniture . .

MlNumctuns or PApen mn Plppn Pnoousrs
Manufacture of pulp, paper and paper board
Manufacture of articles of pulp, paper and paperboard

Pnnrrno Pusr,$rrrNc .c,ND ALr.rEp Iuousrx,rx

MrNuregrune or LelrHEn nNo LBlrnrn Pnooucrs Excspr FoorweAR
Tanning

5
7
2

8l
34
2

25

75
20

22

2

2

I

I

5
7
2

2

5
5

32
62
I

16
l0
8

17
t4
t4
20

5
6
8

32
I
I

t4
7
I

4

90
22a
2

8l
34
2

25

75
20

22

74
15

4 960Torru, C/3
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I

REPORTED FACTORY ACCIDENTS-l9754Contd')

ANx.Ysls sY INDusrRrEs

Industry Fatal Fatal Total

9&

I
Torx, B/F

Manufacture of leather products except iootwear and other wearing
apparel

MaNurlgrunP or Runsrn Prooucrs
Tyre retreading and rePairing ..

MaNurlc'runr or Cnrmclrs lNn CgEIrnclr- Pnopucrs-'-f"f"orluii.re 
of tasic intustriit chemicals other than fcrtilisers and

explosives ..
Production of fertilisers
i;Ailii;; and processing of vegetable and animal oil and fats

Manufacture of soaP
Manufacture of pha-rmaceutical and toilet preparation
Manufacture of paints, varnishes and lacquers ' '
Manufacture of matches
Manufacture of polishes and cleansing materials
Manufacture of Miscellaneous Chemical Products

M.LNur,c,grunE oF PRoDUcrs or PE'rnotruu lNp On'
Petroleum refineries
Munuiiciut" of miscellaneous products of petroleum and coal

MlNurlc'n-rnr or NoN-Mrrultc Mrr:wnAL Pnooucrs ExcsPT Pnooucrs
or PrrnolruM AND Coll ..
Manufacture of clay products for structural use. .

Manufacture of glass and glass products
Manufacture of cement
Manufacture of pre'cast concrete products
Manufactu.e of ion-mitaliic mineral products not elsewhere classified . .

Basrc MsrAL INDUSTRIES
Iron and steel basic industries

M.nNuracrunr or Mrul Pnopucts Excnrr Mlcnrxm.y lNp Tuxsponr
Eeurpurvr
Manufacture of Metal containers .

Manufacture of Builders materials in metal
Sheet metal work, including tinsmiths . . . .

Blacksmiths ..
M;;1;6* 

"imiscellaneous 
metal products not elsewhere classified ' '

MlNurlcrune lNo/on RBrXn Or MlcnrNsny EXCBp'r Er,rcrnrclr-
MlcnrNrnv .,

Mlxrrlcrunn lNo/on Rrpxn or ELecrRrcAL MlcrrxrnY, Appmrrus
lNpApprnNcrs

MrNurlct;ne or TnlNsponr EQurpt'rBNt
Shipbuilding and rePairing
Manufacture and repair of railway equipment
Assembly of Motor Vehicles
Repair of Motor Vehicles . .

Maintenance and repair of aircraft
Minuiacture of transport equipment not elsewhere classified

MEceLLN{Eous MlNwlcrrrnrNo INousrnrrs
Manufacturing Industries not elsewhere classified

Erucnrcrrv
Generation of electricitY

Wlrsn lNo SmrmY SsnYIcEs
Water suPPlY

PBRSoNAL SenvlcFs
Laundries, Dyors and Cleaners

8

t7
I
4
4
3
t
6
I
4

I
4

8
3
4u
4

30

14
u

2
4

55

I I't

u

l0
75u

408
t7

3

14

l3

I

3

t7
I
4
4
3
I
6

tt4

13

960

I

8

u

t4

3

1

4

I
4

E

3
4u
3

30

t4
25
2
4

55

9
75
24
408
17

3

4

I

1,8576Torlr-

55

1,863



I

I

I
I

6
2

3l
toz
45

5

,10

2

4
6

8
3

1t

13
7

l0
1l
26
4

26
104
166
151
l0
t2

771
l@
29

26
36

3
t7

6 I

RERORTED FACTORY ACCIDBNT$-I975

Axer,ysrs ry Ctus.l,rrox

APPENDIX IX

Total

26
36

J
17

Cause

Pnna Movrns ..
T[eNsmssrox MlcnnrBny

Shafting
Bolts, ropes, pulleys and gparing ..

IJrrn{o M,c,cHrNBRy @nrvrN sy lvIEcHAr.[cAL Powrn)

Fatal
Non-
Fatal

,'

46
5

Wooowonxnco M.lcrmnnv
Circular Saws (All typcs)
Planning Machin6s ..
Yertical Spindlo moulding machinos
Othor .

Srtru PnsssuRB PLANr ll

6
2

8
4
I

3l
103
45

l3
7
ll
12
26
4

27
104
156
l5l

10
t2

771
160
29

Mrr.ll Wonrno M.l,crurrny
Power presses for metal working
Abrasivo wheels

Srs.lr, M.l,cruNsRy
Decorticating machinos
Brushing machines . .

Othor .

Np Accmrrvrs rN RoLERs, Erc.
OrIiBR Powrn DnrvsN M,lcmNrnv.
prrruR MrcunrsRy (NoN-Powrnro) .

Vrnrcr,Bs (OrrfiR rrnN R.ur,mvs)
Power Driven
Thactors, trailom, otc.

Eucrrucrrv
El<prosroxs
FIRE
Grssnro eNo PorsoNnco
Mor-rzx Mrrlr,, Orr{ER Hor on Connoswn Sursmxcrs
Uss or lllxp Toors Nor Powrn OpSRATED
Srnucr ry Fer,r-rxo Oanrsrs
F.lr.r,s or PsRsoNs
Strpprxo oN Oanrcrs
Srruxnqo Aorxsr Onrscrs ..
HrNomqo or Gooos on Anrrcr,rs
MrscELLANBous Accpnus ..
Accmmrrs Norr Aprourrxr,y Dpscnrarp ..

Tontr
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APPENDIX X

REPORTED DOCXS ACCIDENTS-l95

(i.c. accidents occurring in the course of operarions ,o which thc Docks foir;s, 1962, apply. Thc tAlurcd pqson

is the Unit.)
Axr,vsrs BY CAUSATIoN

CruslrroN
Krsnru Mororse Ar.r,

Acmnrrs

Non-
Fatal

Lifting Machinery (Driven by Mochanical Powcr). .

Metal Working Machinery ..
Othm power driven machinery
Transoort Vohiclcs Power Driven ..
Tract6rs, trailcs and Implernemts connctod thoroto
Fires
Gassing and Poisoning .

Hot or corroeive substancos.
Use of hand tools
Struck by falling objocts ..
Falls of porsons
Striking against objects
Handling of goods or articles
Miscellanoous accide,nts
Aocidonts not adoquatoly dcscribcd

2
I
2
2
2
1

I
3

13
20

8
89
12

3

159Tonrrs

Non
Fatal FatalFatal

Non-
Fatal Fatal

3

I

I
1

3

I

I
1

I
2

13
2b

8
89
t2

3

2
I
2
2
2
I

I

6I 6 158

57



3i$*n :n e 3 
H E H.ilE : H E e.fi.H eH a 3 n 3 gsB.i 883$$ 5s3$$*.seAa{H x $ H

!
>rIo
E
r{

ii
EE5l
frz
hB
o!
EE9
=qzE

6l-61

E"tr rr trrr l t

ilt
I I I I I I I I I I I I I I I I I I I I I I I I I r r r$r I I I I I I I I I t$t[t r t r I I r

t rB r r r r r r r rB r r r$ r r r r r r r r r r r r r r$s r r r r r r r r r r r r r r I r r r

I I I I l3 r t r t I I I I I r r rH r I I I I I I I I I I tE r t r I I I I I I I r r r I I I I I

trFrr r r r r rErrFr r rrrrErrFrFrr r rrrErrFr n r

ttf rr[rrrHrHrrrrrrrr rrrrrrr*rrrrr r rrFf;rrrrEr r r

Ftf$r r r r r$r r r r r r r r r r rsr r r r r r r r r*r rRr r r rE*r r r rfir r r r

t r8-Er r r r rEr rEr r r rEEr r r r r r rEr r rEilrEr n rEr rEr rEE r n
sHB.qrFr r r r TEEETEEHT r r r r r r rRrHRrsHilEr TEIRETRTRET rEE

-t

5.fr{f s t t 
E r r r E I r r I I I I I I I I I I r r r r 

E r r $E r r r$ r BE r E r 
BHE I I I

HBHHr r rEr r rGEr rssrBBrs*r rEEr rEr rsrcr rRR{HrErEEr Br 
r

\o \o !trFi

€al N6€Nn +€6
-\O | -HN@t hOF
oo l\o Haq i
c.i-a

H. I tS--+S::XeRX tXSE t3X te$:ss*es I te t-FsgsHF rE rss r

!t\OONg\\t

O-fA O\A\O6O 6rO€ot€$ t€ \o ddI- h l$

83 S B- I 
= 

F - I 
= 
I s F'6 S X g'o $ 3 * : :,^ o\ o 6 N - N \o : F - g F E B E S - H 

-r 
R X :

-HN do 6i --;a

lllllllilll|llllilllilll|illll!illl

r r r I I I I I I I I I I I I I I I I I I I I I I I I I I I r rf.flrflr r r r r r rflr r r

EFFAS=S;EHS r= rFESg rXFSx rEERf$e.€N @@ o\oN@@e@@@-
{' hF;.:=;.1'""'''= I= I -o I !r H | : )I9 lrh 166 ;3-33-S-NE-6-i-l

g t8E=SXg tHH8$33S$R tES=8==S8==$ tfi= I tB=ES!i

iO . 66Oh\O 6o\alf OO\O6:t . ghN@o6 An @ 6 o 66€ I - | -R --61-rr='..1-ll=1.'t.,tag

a
EIo
,1
E
I
rll
&rEI
7

:!:::::::::::::..8''..'....'..E..."....$'....E ::.::E::;t::::.E'::::::::E:::

, ,,rlrce ,,. .i$.,l ,::E 
.=i 

=.fti 
.$i 

'_ 

,Etg 
$,.,''''Egg$'!s,' 3 5i3 '$$,,,,! ;lra gf"; $$:g: :e{s :! : :s. ,EEgEUEE,.E*CEE,tEE,,,E .gEEE ,itx,HI ! I* E *E

f B:fEfiH rE€*gH*HE rrE;€$ 3ri*Er i.E€EE ,i ';i

gs$$EFE iffE* EE$EEEEEEtr $EEEEEffi EEff E#ff E Effi
58

a
IT
p
az

is.

q "Ea{

r'3
5qB

eeH

HsE

6o8N-o

HsR

sf;

<-o
ogh

psE

69p

Es8

-oh

,o 99

o

x
)(
a
Et!

Yt
s

I
H
)r
o
rl
Ha
ht

o
E
Ea
D
2
(,
a

'o
o
)r/
Hv,

A
a
!
E
ah
tr]
il
o
6
tr
E
o
4
trJ
le
a
2



o
$
6

RONRNFF\o€ H.nmoNS gsgd=gG yH F=;FFI-9R",-.-S9S$.:F

E.
6

EOoo
63 r r r r r r r r r I I I I I I I I I I I I lt r rE tSl I I I I I I ll I ll lll

I
rigrR ilililililllllll lllllll ll llqlllllllllllllllll
I
C;

n O)(
re-- ilrlililllllll llEllll ll llllllllllllllllllll

FSrrtrrllll ttttttt ll llllSlllllllllllllllHeF
o
q
tEgH IIIIilrril?rtttI IlgllII lE IIlllSttttlIIIllIIll
E
F

5q8 I lEr r r r r r I I I I I I I I I I I I I I Br rFErEl I I I I I I I lBl I I I I

F!t
@6q8 I I I I I r r I I I I I I I I I I lHl I I I Sl t tEt r I I I I I I I I I I I I I I I

o
a
F

o
e{

oB firrrr r tilt*firHl lttttlt EE rrErF*llllllllRlllll
F\o
FI I r r r r r r r r tEt t t r rEEr lEt lE I lE*Fl I I I I I I I I I I I lEl

E9R
o
6IrrrrrEEIr tEt t tE Et tt tt t EB IrErRr llllltttFrt tEt
(
t
o\rrEErsrEtBEtttE ttEtlll lfr tlEtHlllBlttttSstsst

€l r rEr r rEl 183€1: tsBr rHEr €H EEI lEl leEt t t t tiHEBBt
Ftt€

a
at\!t
(.4

o+
d

ss8g8fi tsr t==s= tx s8 I t=sq HH 83sts8 1tH= ts tSgEE*FS
o{

FF3EEF r3i r rF8 I 15 :FFF:: I nE^ 338
@cd@ o @€!t€€\o
-6Vi- r6l I I loo;FoF I$rlrllll@rl

ci

-oh

@
o\

o\'o 99
ao\
F
o\

$:e t[- r8H r r r rEHsR rRe
oao @\oo+lr€

t<
6C
@\ot

oc
66

N

S-SSS- t tg t t9- l-S
o\ooFNollSlllS-l' H66 t6 FQOmnOOdr\oaoF+ I \O I O\- ddcir(t Fn

at l@ lN cl6a N N
q6 tt€

I I t::o

H+€h€6hhah\OoHt-,t O\OO\O6oft QlO ?{Fr-6\66@t-o66(itF\qN{1q\;+F6.t;aia.iritri.i6=d(Ei.i+ 66=t<;aid ilh m6€alotolor-N h t6lindhot
+;id+hiili"iGiirio+--ii{ Gniel- nii"i qa. elo\qs.lo\ th tt-@s\NFr

5
o
a
E
l4

hir

Ee3

Feg

E:
EE

frz

u.E
!-k
EE9EH491

'*
)<

a
Et\

I

I

i

agB

aI
o
J
&

EI
cE
F

7

{
E

EIFa
A
H
)r
o
rl
!
lrl
c,
il
trlo
2
2
()
e

'o
o
){c
Ha
D
Az

tr

Hil
o
lra
E
h
o
n
EI
E
E

2

a
t-
5
oz

59



Fil

Nra€
t\l

!tm
@

I
x
a
Et\

E
aIoz
D

Hc*fr*8R*F r r= rS
i
E

-t\NCh H r.l O llt GI\o

6
tr

T

&5
2

$2
8EEI9J
I'{tzch;
I{*ZF8;gh

a
rJ

z

-J

E
tr

a
tr,,'8,,''
oto
'E6

: :H$: : :
EO

.E€=:EEE , :

SsEI 2nEEt# g

EB6$EEE

oa-

.gH

Bg
<a

.t "E'
Ie 

'E€<8 8d
a? ESF

AHE;g
5E.BSE

ETI
P

z

B

HIoz
o\

E

cti
D

co o\(a - l-r)lt rtF

bE
o

r1l cfi€H(fi61 h N**l9r' .-llllo o\ra
aa

E

Ex
E
sl
I
CIIo
Fl

I
Irr

ON NQtHr (.l hH l- d) llll- o

!dzIil
F(

3- lI I l'Nf I l- IS
\ot

o

o
l-o\
an

E
trk
E
Ex
trI

dI
A

6

&
tr
Il

$e t=ssos= I I I tR

tN 15HB-$* I I I lE Nrtt

a)

o
\OlaNFr 6 6H --ll lllll'i €

a
ao

I
trl

to
F

o\ Fo\

60



86 ada€rt \6\a 6!t\ono o\
NhFtiTBIOI

GIo ts 6A6€e6A6 Oodth-6Cl 6FFh
O\F\AIGIGI+

\
T
x
a
=AIt{\

,cqlo

slsqruv

slool PuBrl Jo esn

slrafqo lsu.rBEB
tqtrule ro rc^o EuJddels

tutoosJod pEB tr4ssBg)

.fi eulqc8l^I lno$l6 EuJpuull

&6;oA
zo
z

lrcoftzt
F

ldllz
U

zohEB3It5

,[6
HE
EEF.Eod
mZ
eE
Eq
?7 z

tsIc
A
g
!o
Er

Bo
5cE
u,

::o
2

:XEiEItatlb.:(a'tr2
FrJ

J:{
Eo
AJ6{
GIF

B: :.8
a
le

,.t,.4 (,

Eo::E
Er9

r:€ii'
=xt-

2o
E

"9
2
f..,..r
o
U

,.o,,2
E
0

"d o
F
U'

EpE
IEE
aB3

Y-i
FF

.t

z
'u,

a.2

I
E

'.ct
o

zo-.
EE
Dgrld
Eh
35
1T

I
Fo
t<

. .a{ . . . .

gE
-bE::: : ,88E,,,,

::: , ,l$EE:::

*i , u E,#Eei* '

;1E;, 2f;]s!,lE! ,

E$it EEEEIE'E8i-:*; 
ii-c.i"i+"1.o-i-ts

a
Et
oz

\o o \oo\aoF ot -oF-6 Gl o at€-t\OF @
Fh<t\oootT EF6t

rt \o ct €rt\o o
d

6tt ililll 6l

(n
\ot \O HOA-ttl N €-€olsil

s F
Foal

6 Nh€t-orti N \oNO\o O 6€iaA O6 6l+dor ol€oN

o Nilt \a F -Oill t

o\t lll lil ilt,lroqs rln3elg ill
al \o C{ o olill o\

I

F o {NFd< t
N

F
Fo 6 N

st Eg|sqns
eAlsOrJOJ ro loq Jlrqlo

uolsoldng Jo erIJ

\oa N
6l\o

6
F

F-Nh\OOO<N
F€ h €FoNF 6

ii6NnNsap!q3^ reqlo
Gl-\O

GIr illllil t il-t l(uc^,uprc,sod) c llollloro'I ilr
o\t t

6 hdh€N-!t
H €- FltnF

F
o\t

O alO\@-\O oa d@-Ao i6N
h\ooF <t€

3o\\o -oNalNlreqlo

t ilill l Illl tlllllllturut'I

o F66ts6alo..l o\al
Gl

66N @ o da€\oocrl 6r tr3rllo

\o t illil \oANt-llllllil
!t N \o

N
d-!t\O

Itul$o/t[ I?l3I{

IE8!S

6€

\o (\

o\ 6l

N

ilt\o €ct \o at€

lt
EupFo,$pooA

!t \o cl GI !fotlltEuru-r'I

Q ilil!t \o{ d €- \OiHc)
l- 'r

GI c{
uo!88Iur8sBrl

o 6 -E661\O 6l € Fttt
I

!t-iltI([or{ clspd

61



\o(\l
EEoF

\
n
x
at
e.
N\

Ho\ooN 6lo\c.ttic\ rnoooot \o\o\ooF--6 r ('r
{@€aa !t@(') cQ$taoa I raAta(a l^(\l O€ild

\o
ol NraF\t@

Fll--("lO\@
Cl 6l - 4.'l -

A

&

rrrh lF I

\OtlOO\N(+!(D(p -

\Oal@H INI
\Of-r mF(l@O

lll-ll
r OOF-\t IF)ttao| I

--=llll
r OOl Ol-d€lAF-Na"t l al

\O-

O\N6t\

\oo
o
cato

if-:Of\
-rt NN

rCO\OrO<
6lmmF-\O
a'.1 Ol - C..l -

\o
o\

('lo

O

3o
I<

dIl
o

i
ri

llrl
l?a\oN I

ll-lllllllt
Ftr-N l-l*ll

ll
F Ni i T

llllll. FI

F-

l* I l^
OO\+\o\o
HH NE

(.T

F
N

o\

t-o\

A

r{

",*l I I

+orn I I(all

I lt- |

\or,o, I I

ll ll ll |.| t

Nlt.'hll H€N\o6l<r

C{ CA

F-o\

\tO lmN
-l

o\hocQ(a(.lN-ol

ei

r{

l-lll
drcQ|fr I d)
Hdt I

!lllt
sf,tcal.-tll I

I

lllllll-l
r ci I €N I r r<trr-lslrr|r (a

ll''ll o

6
$

-rnll llco

\trnat(7}t+
taF(iCid

o

oo$

;oz

6o

[iv,

A

d

ll-ll
-6hll

-ll

llllll l.rollll.+G,
r-+NNll *---lll oo\(\t

-^ I I I

\o Ft o\

N
N

tt

i^N l€r-

OO\r OO\dtHGla.li

NN

c)

A

Fi

llll
H l6H Il- I

I l$ I I

l-,- I I

llllll
l@NN | |

ll-llllt
rroNr* l€ra c?r lfr

\o

\o

\o

(+)

^llll I

F€rlII
-ll I

N \o

I I l'f- I Illl-l
-'lllr/t 6 6l

o

\t

l.+ l--
or NFO\a.l<-tr

*^l-l
dOl.-\Oi(al?)it(\l

o

rat
$

gr

E:

lr l-ttt
r €t.}cir

tsii

\o

\o

0{

d

\o

\o

a

h

@

\o
ia

lo I lo
ol\Od\Od

l-

€
\o

A

ri

ll
€an l.u I

$ll
r C..lC|EFr \ol

\O- F-

@F-

t lllll
l*llll

llllr
^ I l-^

-llll
-rcer I I

-ll

ll-ll
rt\d) I I

-l I

llllll
l'llll
llllll
l-llll
|llt
ll*ll

llilt
I l= l-
lllt
* l- I I

", l* I I

I r-F-.r 
I

*
\o
cfl

l- I l-
{\O:€f\

t
\o(.r

r}

6r-

l- I l^
O\r.)ao\O\NiN

r

@r-

fr

rd

lllll
cnrlf I 

F

- l^ I I

cQc.ro\ I I
illl

llllll l

l.-lll I

ll
tn rn

N

l*- R I

A

Irr

llr
-ll

ltll-llllllll
l- .+=,-ll ^-llll ('l(\l

!llllt
N! O\

N

o
l-ll-

\t 6l co O.l o\
a.l

ol

or/)

to

c \o
(r)
\o

Gl

E
d
or
fl
A

a
IIi
ll

IL

Ci
D

Fl
D

taz
5

)r

,l
iltr

o
4

2

d
t0tr

1

[tF
o\

Jzo
tr
t)
H
tua
a
x
o
EI

rl

l-lll
cridlrlt I6lGl- I

lll-lll
I I tr-o lN

lllll
oto\ll I<lll

lllllll ll
t lca l-6re I I

(.) ll

fro
Z
oil
to

3
Fl

f
-l
Fo
H

c)

;siBs

0
cl
Uz
o4
A.

o
3
F

F<

o
zo
F

t-(r)

rl
,l

f
u2

F

F

1L5 ..f,..2. . . .E .

E}

res 
fi 

;EE$ #E; Esi,$$s,es
.r rt
-6*
2F

,!'', 
'

,8'',
Oaa€E'5 B:

iEEEEsf;

azo
tr
Fa

62



IE
IF
IN

li
IT
l6
l-
rv
lor
lo

@

G!()

I2
bo
it)

o
ru
b0d
co
daAd
C)

E()
Eo
6l
k
o
tr
d

o

tro

8.
(ll
o
tr
GI
c,
tr

o
=do

q)

0)

T
ui
Fo
z

tlllll
o
ca

$
@

€al(\lt\ NN llcrt'-N
0o-rco-c)

()d
IJr tr

FIt
or-+

No\o
$

EsEEEFXNo\('lF-rt
r- 8S

o.l

@ONoo!O
-+la)Fa.lO--r

()
d

(\.l t- \O
6l t\ c.l+

lrlltllllllllll
or=aa

N
N\o\o O\NNN lal

6l F\o-c)iDd
Iri E

I
F-
N

dr
c.!\o
O

o\
r-

t'- l-6l f-(a
Orrn \o
GI

r- O\ratF
t\

\o @r hdrF\i <
-O-\O-AIH ('I

-ll
F rat O\

t\
()
d

tlllllllllI)
o

o
raN N

!
a.lt9Oct

Irr E

N

raci
€
@8\t sRSBSR=(ot

+ ca(+i C.fO\rA@O
OFr)oOt-

\o\oN +
c-l

o
d

tllllllrlllllllIa
()

co
ca 6

tllllNto-c)
q) cllri E ll(+t

\o
$

€
tn5 r't g: ts@N K$ *NR3Ko

6
F-N'I$

Jg<otr<
1ituz

tllllllll lllllI
c)

trq)

tllllllt ll lllll_c)
odIIE

c.l

ll!l

F

d{
FO

z
.9
d

t l ll lltlllllllo
3tr
-o)

('t

lllll-c)
Oc!
lJr tr

ttNNoNX lfca St\oaalo
d
z

Nt(ncl

o
tr
c)

Fv .I
{Jo

xsEta(iEt z:( -lH*erNtr

!
(!

FOOi!
l\ZZ
sldoLod(Jl-
Bi6O6-

2la

o
d

a

dl

i?r
E36ta2t-E

5eo
2AE

6!eF

E
C)lr
'e

o
o
!
C)o
o
L

3
E

tr
oI

I

ts
o
A
(.)
z
Fz
EIz

&
g.l
A.

:r
F
IL

:I::i:: ::
?9t-Z
,J:fr::!:: ::
e8.X,..^.. g

. . .a . . o'
dZtr
tlr<'d

:E::6:: E,26H

EEusEHEEEu

J
Fo
F.

. ,6 k . . . . .

; E-t
-rflot,o, €Bs::: ::

,€gg,-E ,,,.- -oc_ og Hd'd l<A otrb -g> trec.zat qE'< 'E.E -

EE*EE'3IE*
HH..
ZZiN(?) $!a\or-

J
t
F

.v
g
oboOF

.Ed).
t-l Ol) '

r.lr Q
EH;
SHE:
P;B
5.P I b
9 s5€
6<rto<J6iri
F,i

>.
fl
o
3
az

i, ri Fxo

Ia ll

0
s)o

XfiFAlo
3?PE'(

0p
oz

Ir
o
lt
FoF

63





I

I

I



I






